PERSONNEL MOBILITY ASSIGNMENT AGREEMENT

DA

_”Ehls farm is te-be completed prier to an.inter-agency of inter- -jurisdictional assignment-of personnel as provided for
it loa Code chapter 280, Address questions related o the eompletion of this form to the lowa Department of
Admjinistrative Services — Human Resources’ Er_:ter_pnse Personnpel Officer assigned to ydur department.

Part I: Parties to the Agreement

'Sénci_ing:Agiehcy: Departiment of Public Safety Reealidhg Agency: lowa Work Force Development
Divigion: ‘Criminal Investigation ‘Division: Disability Determination Services
LBC?}{IOH' 215 E. 7% St: Des Molnes, FA50319 Location: 535SW M 8t Des'Malnes, 1450309
Cuntact Persan. Sara McDermott Contact Person: LizMclaren

Pho?e: A 515-725;,5247 _ Phone: 515-732-2799

f_ma%{.t medermot@dps state.ia.us Email; Lzimclaten@ssagov

Partil: ij'e_ctive_s-andﬁntic‘:ipated Results-of the IViobility Assighment
Detall the 're'ason(_s) for the mohility assighment, including the objective(s) and anticipated result(s).

Thefowa Deuartment of Public Safety (IADPS) will assign twd full-time Criminal Investigators énd méy dssign
‘phe intelligence Analyst: There.is no requirement to do'so, but the option is.open to the Codperative

Disability Investigation {€DY Program to combat Soclal Security Administration (SSA) disability fraud. The
JiVestigativé evidénce helps the Stafe Disability Determination Services {(DDS) Division make timely and
‘accutate dissbiity-determinations. SSA and the Office of Inspector Geiieral (SSA O1G) use-the evidence to
detefmine Whether other remedies {i.e., criminal prosecation.and/or civilfadministrative actlon) arg.
waranted. The work of the unit supports the goal of ensuring integrity of the Social Security programs with
zerotelerance for fraud ahd abuse. The IADPS will provide SSA and/or the lowa DDS with credable and
Independent avidence of material fact for use in.making d)sabihtv eligibflity determinations. The antlmpated

-and ﬁ_roven results are.cost savings and fraud preventions.

Part Wi }_-T'fartiqipant Information

A. \Iame.: David Overton

B. Employee ID Nufmber: 36639

C. -lob Classification:  Special Apent 2

D. Payroll Number {18 digits): _595-R67-2175-1017¢-001

E. CurrentSalary: $4,286.40
{Biweeklyrate, pay gradé)
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PERSONNEL MOBILITY ASSIGNMENT AGREEMENT

Part iIV: Assignment Specifics

A LlengthiofAssignment*  From:  10/1/2024. To: 9/30/2026
*The mltla! !engrh of asslgnment.may not exceed 24 months, Extenslons may be made up-to an additional.
24 man ths. Employees employed by tihe Department of Nedural Resources, Department ofAdmlm's tratfve
Serwces, and lowa Communications Network are not.subject: ta any limitations.
Is th'i_:;_ assighment an extension ofa current assignment? Yes [Z] e [
B. Duty Location of Assignment: lnwg-DDS; 535 Sw 7™ St; Des Moines; 1A 50309
C. .gHou K5 %’e’r Weel or % of Fulltimei 40
| ; . ) o .
D:  Receiifing Supervisat's Name: Liz Mclaren {Federal Lead OIG Special Agent Sarai Fenton
Job Classification: Adrministrator
Iiu;cy Location: lowa Disabllity DeterminationServices Divislon
Pant V: Assurances
In'orderto b_rotec‘rt_be interests.of all partles, the following ltems must be.consldered ahd addressed here before
finalizatiori:of this agreement.
A fundmg
identify pach agency’s responsibility for funding the Employee’s-position for-each item listed, if applicable. I ari
iteim is:not applicable, enter N/A. Additional explanation may be provided below. if the Receiving Agency is
respon_sible forany funding, the agreement requires Department of Management dpproval.
Salary Recelving _ 100% Sending 0%
;Mohtll't‘y pay Receiving 100% Sending 0% ‘
Friployer-sponsored benefits Receiving 100% Sending 0% _
IPERS santributlon Receiving 100% Sending 0%
Deferred compensation match Receiving 100% Sending 0%
eravel expenses® Hecelving 100% Sending %
Perdism Recaiving 100% Sending. 0%
Annual vacation payout* * Receiving 100% Sending’ % .
Other:. Receiving %- Sending: %
: Receiving . % Sending %

*Tra uéf—t_:xpense,s incurred i connection with work assignments at the Recefving Agency shoif be
paid:by the Receiving Agency.

* *Disc_ire‘tidna’ry, annual vdcation puyout for eligible émployees in accordance with lawd Administrative
Code 11—63.2(8A), if approved by the funding agency/agencies.
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PERSONNEL MOBILITY ASSIGNMENT AGREEMENT

Commerit:
The COI unitis 100% federally funided by'the Social Security Adriistration (SSA). The mohies are:
budgsted to the DDS, The DDS will pay IA.DPSvid a funding agreement.

Supervision

IidE.ht'if'y; each agenicy's re‘s_ponsibiiity'for-sﬂpervi‘sioh'of the Emplovee. Additional explanation may he provided
below: .
| ‘

i;}irectwork[give asslghments Recelving 4] Sending [
;l?;eviewlapprove..leave-reques.t_s Receiving [ Sending,
Evaluate petfarmance Receiving [ ] Sending X
Ietermme diséretionary i incréases Receiving D Sending.
Administer discipline Receiving [ ] Sending
I!iesp'o‘n_d o gifevances ‘Receiving M Seriding bR
tomment!

SSA's€DI Unit O1G-Special Apent in Chiarge will dirset the work felatetttothe investigations of SSA's
Disability fraud.

Salary, Benefits, and Employing Ageney

The Em p!oyee shall be-entitled tothe same salary and benefits to which the Employee would-otheiwise be
gntitled and shall Pemain an employee-of the Sending Agency for all othef purposes-éxcept as otherwise-
prowded for in this;agireement,

ﬁlght of Retirn

Upon completion of the robiiity assignment, uriless a ppointed, the Employee witl retain the right of return to
empleyment witly the Sending Agency-consistent with the terms and conditions of the Em ployee’s employment,
fhis shall not be Constiued as'a Iimitationon the Sending Agency’s ability to implement organizational changes,
lhcludfng butnotlimited to a reductionin force, which mayimpact the Employee’s pasition, In such sltuations,
t!he Employee will hiave any and all, rights afforded pursuant to lowa Cade, Jowa Admidistrative Code, and the
co!lectwe bargaining agreement, ifapplicable..

§

Bispute Resolution

l}‘ the Sending-and Recelving agencles are state agencies within the State of lowa, pursuant to lowa Code
s’ection 679A:19, any dispute involvinig the Agreement that cannot be resolved aftér redsonable negatiation
shaII bessubrnitted to a hoard of arbltration.of tliree members, The board of arbitration shall bé composed of
cgne member appointed by the sending Agency, one member appointed by the Receiving Agency, and one
member appointed by the Goverrior. The decision of the' arbftratl_on board shaltbefinal,

: .

Termination

Tihe Sending Agency or Réceiving Agency may terminate theAgreementuponthirty days wiitten nofice, ot by
mutual written agreemant. The Agreement will be terminated if the Employee is-separated from em ployment
with the Sending Agency.
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PERSONNEL MOBILITY ASSIGNMENT AGREEMENT

?art»Vt-:_AbPro.vaE,s

;. David Overtari* _, have reath.and.understand; and hereby knowingly and valuntarily provide my expfass
consent to all of the:terms and conditions of this.agreement providing for my mobility assignment to Disability .
Determ‘lnatio‘n Sérvices .

also. understand that thils mobllity assignment wiil commence on 10/1/3024 and end op 9[30(2026 , but-that
l1is agreement may be termmat d earilerth rithe d?e noted here:
Pate /-

Employeesignature /#) i, /L\! f

*If Er_nployee is srmuitqneou_siy receiving compensation from more than ong executive hranch agency,
Employee must provide notice to the Jowa Ethics and Campaign Disclosure Board in acsbrdance. with lowd

cOdésection 68B.26.

Senciing State Agehcy
certify that | am authorized-to.enter into this gereementand that the agency Frepresent will comply with the

torms of *hﬂzgmemantan wjth the requirements of any laws and regulations partinent to this-agreemerit,

/f/%W Date: [ Ay

'fo:cral sName and Title:- St bhan K. Bavens, Comndissioner

%ecewmg State Agency
certify thatiam authorized ta enter into this agreament and that the agency | represent will complywith.the

terms of the agreementand withthe r equirements ofany laws and regulations pertinent.te.this agreement.

Dfﬁcial‘s Signature; W{' '//IW ’Eém,@&ﬁ/ Date: SO 49 - (20 ) ‘f/

DFfl(:laI's Name and Title: iz Mcfaren Admlnistrator

A, Employee
B..
C}fﬂcsai s Signature:
:C‘.
D.

State ,Chi‘ef Information Officer
sighinerits involving information technology positions are 'subject.to appioval by the State Chief Informiation

Officer.

comment

Approved [ Disapproved [_]

Dfficial’s Sighature: Date:

‘Mint Behirens, Siale Chilef Inforniation Officer

Diflcial’s Name and Title:
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PERSONNEL MOBILITY ASSIGNIVIENT AGREEMENT

E. Department of Administrative Servicas — Human Resources Enteiprise
All assignmientsiare subject to approval by the Department of Administrative Services Human Resources
Enterprise,

Comment:

—

.%pprovjed Disapproved [_] %
inﬁciaI’Es'Sig.nature,s W Date: 10.16.2024

iﬁfﬂcialf‘swafrie-and Title: XIS RXXEMNMrErin Reinders, DAS-HRE COO
H
ST .
F. Depaitment of Management
i,f\ssi'gn‘meﬁts in which the Receiving Agency is responsible for any-funding are subject to approval by the
ﬁ)épartr;ne'nt of Management,

]
;
t

¢omment;

"\PPI‘OVédJEfDi!;_a pproved ]

Official’s Signature:

g)fﬁgjar;g Name dnd Title: Kralg Paulsén, DOM. Dirccior

G. Executive Council
Assignments between the State and a political subdivision of theState are subject to approvalby the Executive
Cauncll,

Comment:

ippmvédm Disapproved ]
()fﬁcia!’$ Signature: K@sa OM tot pater: 11/7/2024

Official’s Name and Title: EXecutive Secretary

‘A copy of the.executéd agreement must be provided tor If applicable; a copy of the executed agréement must
Ernployee be provided to: '
Seriding Agency Executive Councll
Receiving Ageiicy Dgpartment of Managemeiit

Administrative Sefvices — Human Resources Enterprise
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