PERSONNEL MOBILITY ASSIGNMENT AGREEMENT
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This form isto be completed prior to an inter-agenty of inter-jurisdictional assigninent of pirsonnel as provided for
) irl Jowa Code chapter 280, Address ¢tiestions related to the compietion of this form tothe lowa Departiment of
AHmmlstratwe Services — Huimian-Resources Enterprise Personnel Officer assigned ta your department.

'Part I: Parties tothe Agreement

»Séndmg Agency: Department of Public Safety Raceiving Agency: lowaWork Force Development
ngsian: Cnmmal Investigation Division: Disability Determination Sérvices
‘Lnicatmn‘ 215 E. 795t Deg-Moines, (450319 Location: 535 SW 7' §; Des Moines, 1A 50309

¢ ;ntact Person: Sara McDermott Contact Person: Liz Melaren

P}éd‘ne: 5157256247 Phariés 515-732:2789

Email:  medermot@dns. state.la.us Eiwail: Lizinclaren@®ssa,gov

Part I ijectlves and Anticipated Results of the Mobility Assignment:
Dqtaii the reason{s) for the mobility assignnient, including the objective(s) and antigipated result(s)

1

Thte lowa Departmerit of Public Safety (IADPSH will assign two full-tine Cririnal Investigators and may assign
Aone Intelligence Analyst, There Is-no reaulrerent t6.do $o, buf the option is.opesn to the Copperative:
Dlsahliitﬂnvestigatlon (€D Prograro to combat Socfal Security Administration (SSA) disability fraud. The'
mvestma‘mre evidence helps the'State Disability Determination Services {DDS) DIViSIOn make timely and.
Acdurate: dlsabmtv determinations. SS5A and:the Office of Inspector General{S oA OlG).usethe evidence to
delermine whether otherremedies {i.e,, criminat prosecution and/ar civil/administrative-action) are
warranted The:workof the unit supports the goal of ensuring integrity of the Social Security programs with,
zero tolerance for fraud-and abuse, The IADPES will proulde $SA and/or the lowa DDS with credible and
ndegendnant evidence of material fact for use in making diSabHityj eligibility determinations. The anticipated |
.and roven results-are cost savings and fraud preventiops,

Part lli: Paticipant information

A. | Name: RyanOrtlund

B. |EmployeelID.Number: 53677

C. lJoh Classification: Special Agent 2

D, {Payroll Number (18 digits): 595-R67-2175-10170-002

E. {CurrentSalary: 54,286.40
{Biweekly rate, pay grade}
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art IV; Assighiment Specifics

Al Llength of Assignment*.  From: 10/1/2024 . Tor  8/30/2026

*The initfal fength.of assignin ent may not exgeed ‘2,4‘mpn'_th5; Extenslans may be.mde up ta oi adiditiohg!
24 months. Employees employed by the Department of Natural Resources, Department of Administrative.
Sefvices, arid fowa Comiminications Network are notsubjectto auy limitations.

is this-assignment an.extension of a current assignment? Yes [ Mo [ ]

B! Duty Location of Assignment; lowa DDS; 535 SW 7 St; Des Moines, 1A 50309

€. Holrs Per Week or % of Fulltime: 40

D: Recelving Supeivisor's Name: Liz Mclaren (Federal Lead OIG Spe¢lal Azent Satai Fentoh

lob-Classification: _Administrator

Duty Location: lowa Disability Determination Services Bivision

Part'V: Assurances

In prderto protect the interests of all parties, the following ifems.must be cobsidered and.addresset here before
finalizatlon-of this agresment.

A Funding

Identify each agency’s responsibility for funding the Employee’s position for each itern listed, 4f applicable, If.an
itern’is riot applicable, enter N/A. Additional explanation may bé provided below. If the Receiving Agency Is
responsible for any funding, the agreérient requires Department of Managerment approval.

Salary Recelviig 100% Sending . 0%
Mobility pay Récelving 300% __ Sending 0%
Employer-sponsored benefits Receiving 100%  Sending 0%
JPERS contribution Receiving 100%  Sending 0%
Deferfed compensation match Recelving: 100% Sending (%
Travel expenses* Recoiving 1.00% Sending 0% ‘
Per diem Receiving 106% Sending 0%
Annual vacation p,ay;iut'*-‘*' Receiving 100% Sending 0%
Other: ‘ . Receiving % _ Sending %
Receiving o Sending: _ %

* Travel expenses Incurred in corinection with work ussignments at the Receiving Agency shall be-
paid by the Receiving Agency.

**Discretlonary, annual vacation payout for eligible employees in dccordance with fowa Administrative
Code 11—63.2(84), if upproved by the futiding agéncy/agencies.
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Commient:
The CDI init is 100% federally funded by the Socia[ Seeurity Administration (5SA). The monles are
budgeted to the DDS. The DDS will pay (A BPSvia a funding:agreement,

.. Supervision

Identify each agency’s responsibility for supervisiori of the Employee. Additional.explanation may be provided
below,

_Direct work/give assignments Receiving X sending ]
Review/apprave leave requests Recelving [ | Serding  {X]
Evaldate perforinance Receiving [ ] sending. X
Datermine discretionary increases Receiving | | sending:  [X]
Administer discipline Receiving [ Sending X
Réspond to grievances Receiving’ E Sending @
Coimment!

S5As CDIURIEOIG Special Agent in-Charge will direct the work related 15 the ifvestipations of S54’s
Disability fraud.

Salary; Benefits, and Employing Agency

The Employee.shall be enfitled to the same salary and benefits to'which the Employee would Gtherwise be
entitled and shall remalin an employee of the Sending Agency for all.other purposes except as.otherwise
provided forin this agreement.

Right of Raturn

Uporn:completion of the mohility assignment, unless.appointed, the Employee will ietain the right of return to
employient with the Sending Agency consistent with the terrs and conditions of the' Employee’s employment.
This shall not bee canstrued as a limitation on the Sending Agency’s ability toimplement organizational cha nges,
includingbut not limitéd toa reduction in force, whigh may impact'the Employee’sposition. It such situations,
the Erployee will have any and-all rights afforded purstant to lowd Code , lowa Administrative Code; and the
collective bargaining agreement, If applicable.

Dispute Resolution

if the Sending and Receiving agenicies are state agencies within the State of lowa, pursuant to lowa Code
section 679A.19, ahy dispute Involving the Agreement that cahnot be resolved after reasonable. negotiation
shall be submitted to aboard-of arbitration-of threa meimbers. The board of arhitration shali be compesed of
one member appointed by the Sending Agency, one member appofnt_e_d by the Receiving.Agency, and.one
member appointed. by the Governor, The decision of the arbitratlon board shall he-final,

Termination _ o ) A
The SendingAgency orRecelving Agency inay términate the Agreementupon thirty days written riotice, or by

mutual written agréervient, The-Agreement will be terminated if the Employee is-separated fiom employment
withthe Sending Agency.
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Part VI: Approvals
A. Emgloyee

l _Rvan.Ortlund* , have read:and undefstand, and héreby knowlngly and:-voluhtarily provide my express-

ronsent to.all of the-terins and conditions of this agreement providingfar my mobility assighment to Disablli

Detérmination Services .

Ialso:understand that this mobility-assignment will commence on _10/1/2024 and-énd on 9/30/2026;, hut that

this.agreement may be terminated earlier than the date noted here.

fn ol L) _ :

Employee Signature: /&Mi’ f’:’/g/lrl/(ié/) Date: v ?“‘&L{/

*f Emiployee is sim witaneously receiving compensation from more than ane executive brarich agenty,
Employee miust provide notice to the lowa Ethics'and Campaign Disclosure Bodid in‘occordance with fowa:
Gode-section 688,28,

Bi Sending State Agency
! 1certifythat[am authotized to'enter Into this agreement.and that the agency | represent will comply with the
terhis.of the agreement andwjth they 'iremsﬂ? af any laws and fegulations prrtinent to-this agreement.

Offictal's Signatiirer ___ /A £alle /4 L, e T YL

Official’s Name and Title: Stefihan K, Bayens, Comi flissioner

€} Receiving State Agency '
Icertify thatl ani-authorized to enterinto this agreement and'that the agency | represent will camply withithe
terms.of the agreement and with the requirements of any laws and regulations pertinent to this dgreement:
*-\- (— 5 . ’ . )
Officlal’'s Signature: {M/ 7/}/) f’%;mw" Date: /CJ - ? - eﬂ O f/
Official’s Name and Titles Lig‘e/lclaren,-Adfnihi_ét'rator
B.; StateChief Information Officer ‘ . ‘

Assignimenis’involving inform atioh tectinology positions are subject to approval by the State Chief Information

Officer,

Comment:

Appioved [] Bisapproved []

Official’s Signature: Date:

Officlal’s Name and Titie; Matt Behrens; State Information Officer
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. Department of Administrative Services — Human Resources Enterprisa.

All assignmients are’subject to approval by the Department of Agmi_inistrati\fe-.ﬁervices— Human Resources

Eriterprise,

Comment:

Offlclal’s Signature: -

G et

pate: _ 10.16.2024

Official’s Name and Title: . XOGHXASQOSHXIINKNABX WY Erin Reinders, DAS-HRE COO

Departimient of Management
Department of Management,

C_omr"nént:

i -Assignients in Which the Receiving Agency Is responsible forany funding are subiject fo-@pproval by the

[

Approvedm Disapproved] ] /
Official’s Signature/%/

Date: j[) ‘/7"3?/

Official’s Name and Title: Kiaie Paulzen. Denartinani of Managament.Diretor

Executive Council

Assighiments between the State-and.a ‘political subdivision of the State-are subject to approval by the Executive

Council.

| Commerit:

Approved EZ( Disapproved [_]

Offlcial'-s-si_gnq'tufe:- @tj-/ O/@S tOt

Dute: 11/7/2024

Official's Name and Title: VExeCUtive Secretary

Acopyofthe executed agreement must he provided to:
Employee
Seniding Agency
Recelving Agency
Administrative Services - Hum_an Resources Enterprise
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Ifapplicable; a copy of the execuited agreement must
e proyided to:

Executlve Countil

Department-of Management






