PART IV. CRIMINAL HISTORY RECORD CHECK REQUIREMENT FOR
APPLICANTS OFFERED A POSITION FOR CITY AND COUNTY EMPLOYMENT
WORKING WITH CHILDREN

SECTION 4.1. G.S. 153A-94.2 reads as rewritten:
"8 153A-94.2. Criminal history record checks of employees permitted.

(a) The board of commissioners may adopt or provide for rules and regulations or
ordinances concerning a requirement that any applicant for employment be subject to a criminal
history record check of State and National Repositories of Criminal Histories conducted by the
State Bureau of Investigation in accordance with G.S-—143B-1209.25-{G.S143B-1209.26}-
G.S. 143B-1209.26. The local or regional public employer may consider the results of these
criminal history record checks in its hiring decisions.

(b) Notwithstanding the provisions of subsection (a) of this section, if the position being
filled requires an applicant for employment to work with children in any capacity, the board of
commissioners shall require the applicant, if offered the position, be subject to a criminal history
record check conducted by the State Bureau of Investigation in accordance with
G.S. 143B-1209.26. The local or regional public employer must extend a conditional offer of the
position pending the results of a criminal history record check required by this section."

SECTION 4.2. G.S. 160A-164.2 reads as rewritten:
"8 160A-164.2. Criminal history record check of employees permitted.

(a) The council may adopt or provide for rules and regulations or ordinances concerning
a requirement that any applicant for employment be subject to a criminal history record check of
State and National Repositories of Criminal Histories conducted by the State Bureau of
Investigation in accordance with G-S—143B-1209.25[G.S-143B-1209.26]-G.S. 143B-1209.26.
The city may consider the results of these criminal history record checks in its hiring decisions.

(b) Notwithstanding the provisions of subsection (a) of this section, if the position being
filled requires an applicant for employment to work with children in any capacity, the council
shall require the applicant, if offered the position, be subject to a criminal history record check
conducted by the State Bureau of Investigation in accordance with G.S. 143B-1209.26. The city
must extend a conditional offer of the position pending the results of a criminal history record
check required by this section."

SECTION 4.3. Sections 4.1 and 4.2 of this act become effective October 1, 2025,
and apply to offers of employment on or after that date.
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PART V. EFFECTIVE DATE

SECTION 5. Except as otherwise provided, this act is effective when it becomes
law.

In the General Assembly read three times and ratified this the 19" day of June, 2025.

s/ Rachel Hunt
President of the Senate

s/ Timothy Reeder, MD
Presiding Officer of the House of Representatives

s/ Josh Stein
Governor

Approved 9:01 a.m. this 26" day of June, 2025
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