
Resolution #__-____ 

RESOLUTION BY THE CITY OF HENDERSONVILLE CITY COUNCIL AMENDING 

THE CITY OF HENDERSONVILLE PERSONNEL POLICY  

WHEREAS, the City of Hendersonville maintains a Personnel Policy. The purpose of which is to 

establish a system of personnel administration for recruiting, selecting, employing, developing and 

maintaining an effective and responsible workforce; and  

WHEREAS, the City of Hendersonville wishes to amend Article IV. Section 3 – Selection: by 

adding G.S. 160A-164.2 (b) which requires an applicant for employment to work with children in 

any capacity, shall be subject to a criminal history record check conducted by the State Bureau of 

Investigation, if the applicant is offered the position. 

NOW THEREFORE, BE IT RESOLVED by the City Council of the City of Hendersonville, 

North Carolina that from and after the effective of October 1st, 2025, Article IV. Section of the 

Personnel Policy attached to this resolution is hereby adopted. 

This policy will become effective as of October 1st. 2025. 

 

Adopted by the City Council of the City of Hendersonville, North Carolina on this 2nd day of 

October 2025  

  

________________________________________ 

Attest:      Barbara G. Volk, Mayor, City of Hendersonville 

___________________________________ 

Jill Murray, City Clerk 

 

Approved as to form: 

 

__________________________________ 

Angela S. Beeker, City Attorney 


