
 

SCHEDULE B 07/01/2025 
 

POSITIONS GROUPED BY SALARY RANGE NUMBERS 
Range Number 
 
(31)      3,747 – 3,897 – 4,053 – 4,214 – 4,383 -4,559 
   Park Facility Team Member 
   Recreation Specialist 
 
(32) 3,887 – 4,043 – 4,204 – 4,373 – 4,546 – 4,729 
   General Clerical 
   Library Assistant 
   Water Meter Technician 
    
(34) 4,180 – 4,348 – 4,521 – 4,702 – 4,890 – 5,085 
   Municipal Service Worker I  
   Senior Library Assistant 
    
(35) 4,335 – 4,508 – 4,688 – 4,876 – 5,070 – 5,274 
   Recycled Water Utility Worker I 
   Water Utility Worker I 
  
(36) 4,497 – 4,676 – 4,863 – 5,057 – 5,262 – 5,471 
   Court Clerk 
   Librarian I 
   Recreation Coordinator  
   Senior General Clerical 
   Water Utility Worker I-A 
 
(37) 4,666 – 4,852 – 5,047 – 5,249 – 5,458 – 5,674 
   Code Enforcement  
   Environmental Water Quality Compliance Specialist 
   Recreation Coordinator/Facility Manager 
    
(38) 4,838 – 5,032 – 5,233 – 5,443 – 5,660 – 5,887 
   Librarian II 
   Municipal Service Worker II 
   Recycled Water Utility Worker II 
   Recreation Coordinator/Aquatic Center Manager 
   Technology Support Specialist 
   Water Utility Worker II 
    
(39) 5,019 – 5,218 – 5,427 – 5,644 – 5,869 – 6,105           
                                                                   Water Utility Worker II-A 

 
(40)                                             5,205 – 5,415 – 5,631 – 5,856 – 6,090 – 6,333 
   Mechanic/Municipal Worker 
   Recycled Water Operator/ Lab Manager    
   Recycled Water Utility Worker III 
   Customer Service Representative 
   Water Utility Worker III 
 
(41) 5,399 – 5,614 – 5,839 – 6,074 – 6,316 – 6,568 
   Water Utility Worker III-A 
  
 
 
 
 
 



 

 
 
(42) 5,600 – 5,825 – 6,057 – 6,300 – 6,553 – 6,812 
   Assistant City Planner/Deputy City Recorder 
   EOTEC Operations Manager  
   Municipal Buildings Supervisor 
   Municipal Service Lead Worker 
   Park/Facility Lead Worker 
   Recycled Water Utility Worker IV 
   Senior Technology Support Specialist 
   Water Utility Worker IV 
 
(44) 6,024 – 6,266 – 6,516 – 6,778 – 7,047 – 7,329 
   Assistant Library Director 
   Safety/Risk Management Coordinator    
   Senior Financial Analyst 
  
(46) 6,466 – 6,723 – 6,992 – 7,270 – 7,562 – 7,864 
               Assistant Building Official - Administration 
   Assistant City Attorney/City Prosecutor 
   Building/Electrical Inspector 
   Communications Manager 
   Executive Assistant/City Recorder 
   Human Resources Specialist  
   IT Systems/Network Engineer 
   Park Manager 
   Recreation Manager 
   Recycled Water Chief Operator 
   Water Chief Operator 
 
(49)                                       7,159 – 7,445 – 7,743 – 8,053 – 8,375 – 8,709 
                                                                        Assistant Building Official 
   Capital Projects Manager 
   EOTEC General Manager  
   Library Director 
 
(50) 7,404 – 7,702 – 8,008 – 8,329 – 8,664 – 9,009 
   Court Administrator 
    
(52) 7,927 – 8,243 – 8,576 – 8,917 – 9,274 – 9,646 
   Building Official 
   IT Senior Engineer  
   Parks and Recreation Director  
   Street Superintendent 
     
(53) 8,202 – 8,530 – 8,871 – 9,225 – 9,594 – 9,978 
   Police Sergeant 
   Recycled Water Superintendent 
   Water Superintendent 
 
(54) 8,488 – 8,826 – 9,179 – 9,546 – 9,929 – 10,324 
   City Planner 
   IT Director  
       
(55) 8,778 – 9,130 – 9,495 -9,875 10,270 – 10,681 
   Police Lieutenant  
    
 
 
 



 

(57) 9,397 – 9,774 – 10,164 – 10,572 – 10,994 – 11,434 
   Police Captain 
 
(59) 10,060 – 10,463 – 10,881 – 11,315 – 11,769 – 12,239 
   City Attorney 
   Assistant City Manager 
   Electric General Manager 
   Finance Director 
   Police Chief 
 
All public works employees, except department heads and all employees working on a temporary or part-
time basis, shall be paid the hourly equivalent of the monthly salary of the position class and step number 
in which they are employed, based upon the actual number of hours worked, computed as follows:  
 
(a)  Number of hours in the employing department's work week multiplied by 52 weeks equals the 
number of hours per year. 
(b)  Present monthly salary of employee multiplied by 12 months equals’ annual equivalent of monthly 
salary. 
(c)  Annual equivalent of monthly salary divided by the number of hours per year equals hourly equivalent 
of monthly salary



 

 


