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EXCERPT FROM HAMBURG TOWNSHIP MUNICIPAL
UTILITIES COMMITTEE MEETING MINUTES

To the attention of:  Patrick J. Hohl, Supervisor
Hamburg Township Board of Trustees

Re: DPW Part Time On-Call Stipend Increase Recommendation

Please be apprised of this excerpt from the [X]Unapproved [ ]Approved Minutes of the Meeting
of the Hamburg Township Sewer Committee:

Date of Meeting: August 14™, 2024
Sewer Committee Members Present: Hohl, Michniewicz
Sewer Committee Members Absent: Hahn

Text of Motion: MOTION BY HOHL, SUPPORTED BY MICHNIEWICZ TO
RECOMMEND TO THE BOARD TO INCREASE THE DAILY PART
TIME ON-CALL WORKER STIPEND TO $50.00 PER DAY.

Ayes: Hohl, Michniewicz = Absent: Hahn Nays: None
MOTION CARRIED.

State of Michigan }
County of Livingston }
Township of Hamburg}

I, BRITTANY K. CAMPBELL, Hamburg Township Utilities Coordinator and recording
secretary to the Municipal Utilities Committee, do hereby certify that the foregoing is a true and
correct excerpt of the Minutes of the aforementioned Regular/Speetal-Meeting of the Hamburg
Township Municipal Utilities Committee.
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To: Municipal Utilities Committee
From: Tony Randazzo

Date: 08-07-2024

Re: DPW Monthly Report

1. The wastewater treatment plant was in compliance for the month of July.

2. Biotech finally started to haul sludge from the plant, but due to weather and equipment
problems, they have not finished the 1% tank yet.

3. We interviewed two good candidates for the on-call position and plan to hire one of them.

4. At the last MUC meeting there was a question raised about how we could better retain
part time, on-call employees. Ryan and I have pondered over this and concluded that the
best lever we could use to keep on call staff for longer would be to raise the daily stipend
for being on call. This would give the worker a better minimum floor for the work week
and help alleviate one of the primary complaints that Ryan receives which is that the
amount paid isn’t worth it for the slow weeks with little or no calls. An increase in the daily
stipend for part time on-call workers from $30.00 per day to perhaps $50.00 per day
would be a great incentive to help with the retainage of workers.



http://www.hamburg.mi.us/
Brittany
Highlight


