
 
 

Request for Board Action 
 

Meeting Date:  8/12/2024 
 
 

 
 

 
ITEM:   
Resolution Number 50-2024:  A RESOLUTION APPROVING THE FIRST AMENDMENT TO THE TOWN 
MANAGER’S EMPLOYMENT AGREEMENT. 
 
 
BACKGROUND: 
The current employment agreement with Guy Patterson for town manager states:  “…The Town Manager 
shall be responsible for $1,750.00 per month to Grand Escape Cottages for housing from July 1st, 2024 
through September 30th 2024. On October 1st 2024 The Town Manager shall be responsible for 
$2000.00 per month for housing at the Town owned Matthew's Property until May 31st 2025…” 
 
However, it appears that at the time of the approval of the employment agreement, two town 
employees had already been offered, and had accepted, town housing at the same location.  The current 
contractual language would force them to vacate the premises.   
 
This amendment to the employment agreement will release Mr. Patterson from this contractual 
arrangement to live in a town-owned property by striking  On October 1st 2024 The Town Manager shall 
be responsible for $2000.00 per month for housing at the Town owned Matthew's Property until May 
31st 2025.  It will allow for the two employees to stay in town housing while they are employed with the 
Town.   
 
FISCAL NOTE 
There is no fiscal impact to the Town. 
 
STAFF RECOMMENDATION 
N/A 
 
SUGGESTED MOTIONS 

I make a motion to approve/(deny) Resolution Number 50-2024:  A RESOLUTION APPROVING 
THE FIRST AMENDMENT TO THE TOWN MANAGER’S EMPLOYMENT AGREEMENT. 
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