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GRAND RAPIDS ADMINISTRATION DEPARTMENT 
IT'S IN MINNESOTA'S NATURE 

420 NORTH POKEGAMA AVENUE. GRAND RAPIDS. MINNESOTA 55744-2662 

HAND DELIVERED 

May 15, 2025 

Jamey Seri ch 

Re: Notice of Elimination of Position and Layoff 

Dear Jamey, 

We are writing to formally notify you the City of Grand Rapids will no longer be providing IT services 
to the Grand Rapids Public Utilities effective on May 20, 2025. This action will follow the City 
Council meeting on May 27, 2025. As a result, the City is eliminating your position as IT Network 
Technician. 

We recognize this is difficult. The basis for the decision to layoff is due to the City of Grand Rapids 
no longer providing IT services to Grand Rapids Public Utilities effective May 20, 2025, and your 
position as the IT Network Technician was a shared position between the City and Grand Rapids Public 
Utilities. You are the least senior employee in IT. You will be laid-off at the end of your shift on May 
30, 2025. Please return all City property (including keys, access card, ID badge, technology equipment, 
etc.) to Human Resources on May 30, 2025. 

Final Paycheck and Severance Receipt 
Your final paycheck reflecting wages earned through May 30, 2025 will be issued on the regular payroll 
check issued on June 13, 2025. Because you have two (2) or more years of service, any accrued and 
unused FTO will be deposited into your Health Care Savings Plan (HCSP). 

COBRA Insurance Continuation: 
You may be eligible, through the Consolidated Omnibus Budget Reconciliation Act (COBRA) to retain 
insurance coverage in the City's group insurance plan. Information regarding COBRA continuation 
coverage will be sent directly to your address on file on or about May 30, 2025. Your regular insurance 
coverage with the normal City contributions is effective through May 30, 2025. If you have an address 
change, it is your obligation to notify Human Resources via email to update your records. 
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Unemployment Compensation: 
Due to layoff status, you may be eligible for unemployment compensation benefits. You may access 
information about Minnesota unemployment benefits at www.uimn.org. 

Veterans Rights 
If you are a veteran honorably discharged from the United States military service within the meaning 
of the Minnesota Veterans Preference Act, Minnesota Statute 197.46, you have 300 days in which to 
either petition in district court for a writ of mandamus or file a petition with the Commissioner of 
Veterans Affairs seeking to compel the City to reinstate you to the IT Network Technician position 
with back pay. If you fail to petition in district court or file a petition with the Commissioner of 
Veterans Affairs within 30 days of your receipt of this notice, such failure will constitute a waiver of 
any rights you may have under the Veterans Preference Act. If you file a petition in district court or a 
petition with the Commissioner, you will be required to establish, after a hearing, that the City did not 
in good faith discontinue your position. 

Employee Assistance Program: 
The City offers a confidential service to support employees as part of its Employee Assistance Program 
(EAP). This program is called TEAM Wellness at Work. We have enclosed a brochure with information 
about the benefits available to you. 

Arriving at this decision has been very difficult. We have valued you as an employee and your 
important service to the City of Grand Rapids. We want to make this transition as smooth as possible 
for you and are happy to assist you. Please do not hesitate to contact me or Chery Pierzina if you have 
any questions. 

TS:\~ n 
Tom Pagel~ 
City Administrator 

Enclosures: TEAM Wellness at Work brochure 
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You and your family can turn to LIS for any 
mental health concerns, cou11seling for you and 

your famlly, health diagnosis, concerns, and 
nutrition goals. We will jump into action on yoUT 

behalf- whatever you situation earls for. It's 
simple, dependable high.quality support FREE as 

part of your existing benefits. 

What can you trust TEAM for? 

Counseling services for! 

• Alcohol or Dl'\lg Problems • Family and Pare1ting l:ssoos 

• Dep,ession!Anxiety • Grief and Loss 
• Behavioral Coocems • S;ress Management 
• Relationship ChalleBges • Joo-Ae lated Dif 1 culties 

Care Coordination Services to help: 

• Schedule appolntmeots • Transpottation resources 
• coordinate medical recOfds • Legal ccns.ult.ati0t, 

• Food resources • Finaracial cor)S.Jltation 


