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420 N. Pokegama Ave
Grand Rapids, MN 55744

(218)326-7606
(218)3267608 Fax

www.cityofgandrapidsnn. com

( ll\ ()l Employment ApplicationD nnprnS
An Equol Opporlunity Employer

Please complete by printing in ink or typing. Applicotion must be signedfor employment consideratian

PERSONAL INT'OR]VIA'TION

Thank you for considering employment with the City of Grand Rapids. We welcome you as

an applicant and look forward to reviewing your application information. It is the City's
policy to provide equal oppornrnity in employment. The City will not discriminate on the

basis of race, color, creed, age, religion, national origin, marital stafus, disability, sex, sexual

orientation, familial status, status with regard to public assistance, local human rights
commission activity or any other basis protected by law.

Please furnish complete information on the application form, so we may accurately and

completely assess your qualifications. You may atlach any other information that provides

additional detail about your qualifications for employment in the position you seek. Please

refer to the Applicant Data Practices Advisory for guidance regarding how your application
information will be used, the consequences of providing or not providing information, and

more.

The City of Grand Rapids accommodates qualified persons with disabilities in all aspects of
employment, including the application process. If you believe you need a reasonable

accommodation to complete the application process, please contact Human Resources at

218-326-7606

t^mour elln vaYto LYh t,1

NAME Last First Middle

Po\\u O?lt(L(
POSITION APPLIED FOR:

TODAY'S DATE:

slelzs AsAP
DATE AVAILABLE TO WORK:

ffi

[rr,-0,* [rrrt-tinre Iseasonal

EMAILADDRESS:

  
Are you a U.S. citizen or do you have legal
Aulhorization to work ia the U.S.?

Proof of age and/or eligibility to
work may be requested.

Will your continued employment require
employer sponsorship?

H
NO

tr

X

Do you have a valid driver's license?
(For driving positions only)

Are you under I 8 years of age?

YESX
tr

NO

tr
tstr



EDUCATIONAL INFORMATION

School Name,
City and State

Hish School:

tft vwrr\h+o w n
u\r c^h 5 ch o0l , M *\

Diploma

GED

El*'
E*.

E"o
E*o

Collese:

?ffiA o\Lt Ls\c -\ribn\
r Cornw$h\ CO\\ege',

C \oqueh, )-\ NJ

Degree Completed:

Xl*t p.essociates flBachelors ! rur^*o [oo",
tr NO # of years completed

SerEster/Credit hours earned

Lar,: Enfurawrvt-
ahd Crtvn\n^l
I cn*-tr-e-

Gradude Sclrcol:

Ulr(Vtvs(ky c+
\.\ tStonS\\a-

'iuP tv \0 V

Degree Completed:

El "tt !a".o"iao lBachetors I u**r, Eotr,",

Er No #ofyears*-0""0 s,h\\xrKev'rl\v1
-'L Sernester/Credit hours earned 3

Cvtrrrrvrq\
surst\ct,
Cap..*aUec M)

Technical or Vocational Programs:
(indicate type of certificate earned)

List any other courses, seminers, workshops, or training you heve that may provide you with skills related to this position:

-Crtsisamevvevltlon Td\ lt,tvlq ( c t!
Actrve S^ocktr ArsPon?t -fratnivlq 

.\.

- IrAtvrto\ \\eaHftrFvst Atd (You\tn6co=ed,)

List any current licenses or certilicates you possess whicb may be related to this position:

- P. o "'). T. Vtczc,>r-\v\ MNI

Tra'owr c\ T-v1fiYY Ld ?oltln 3 Ce Ph{i certtovr

List any current registration(s) or membership(s) related to the position for whlch you are applflng:

N\A
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Major Area of Study

tltdr scho(.)t

dtpron^a,



EMPLOYMENT EXPERIENCE

EMPLOYER

Vt ttO'.,.r b,,Yz to+Fee-
DATES EMPLOYf,D JOB TITLE:

9Avi$ro\ -Tva\w(FROM TO

ADDRESS

,,ttt\\ Vtvrh.lvc Ave
Rk2
20zq C.;f ftnt NAME OF LAST SUPERVISOR:

Snanno.,, Corne\r06
CITY, STATE, ZIP

Du\ultn r \jrr.l SSBI I

DESCRIBE YOI.JRWORK INTHIS JOB:

-Toor cusirtrrnor o1c\ers ? cus\pn^ie<-o\
bev<ra 3es ta PrtTev<ncrs

- Mano,q&d ,nv<l^.\roqJ q (e3\ocYzd s'opp\teg

o.s ru-oilrd .

- l.. o\nrfltnad cLcon\in'e ss o+ eqD(prrunf
O.\Ad \\orYtiro3no\rS

- W0v\d{.4\ Ytcorn$nznAc\tornt fo
gg3i6prg0rS

TELEPHONE Area Code + Numbet

Zlb- ZOb - l.otr?
May we contact this employer? ,$ V"r E No

trF"tr-.i*E Pu,t+i-" EI oo",

REASON FOR LEAVING:

C0 rrcrtHY
e rnp\4,6-d here-

PREVIOUS EMPLOYMf,NT IM0RMIITION
List all positions lrcld including full-time, part-tirc, mititary, summer, volmteer work and any periods of unemploynreot. Explain any period of uoeryloyment.

Altach additional sheet if necessary.

EMPLOYER

D.l\r.lHn Do\i c-p. Deut
DATES EMPLOYED JOB TITLE:

po\\ ff. OSC{ &-rFROM TO

ADDRESSZO3O N. ArttncilOvr Ale q*,, .AUq.
2.J43

SUPERWSOR:
V,-ettva5oc t\Ai

NAME OF LAST

CITY, STATE, ZIP

D;\uHn , t''\N( 558\ \
DESCRIBE YOUR WORK IN THIS JOB:

- kir.o\\\ ng osS\ gnec\ are

- ?<sPond \o emo(3enc^a
t( c sat?+\{

rwcrftrc S\O,P6
c\nd rnaci^L' 0"

c\t to e n*r>rc{. \ o,"t!
co.!\s

, \ssued
{rfsfi

Ensure P uP

- cooductd
C\if,rYionq

\{^ tho cov\Av\^un(kt ki: t6uttrl

suPPort c"ri n^o pr everrH ot,1

May we cootact this employer? Yes Ero
Full-time Part-time Other

REASON FOR LEAVING:

- Covr tor a s\ cr Parn ( \r1

r^lm\rer

EMPLOYER

Dluvn Qr.tcu Depk-
DATES EMPLOYED JOB TITLE:

QPonrnuni\ Ser v i ce OFfi' ce rFROM TO

ADDRESS

Zo3oN Arlrhglln Ave
Aug.
202\

SeD,t.
zdzz

NAME OF LAST STJPERMSOR:

Ji\\ Y<-rrH<son
CITY, STATE, ZIP

Du\r.ltln '' \-\N SSbt \
TELEPHONE Area Code + Number

L\$- Tbo - <t-lco

DESCRIBE YOI]R WORK IN THIS JOB:

- ASsi*ed SrJo(n o,Qticers vX fespoodtn3
{iO non- ecn((qencq g6lt\S fr>r S€rv\c4-

- Rr€ot\^ad, tt/*eht'convo\ oir occidz-nt
Sc-,e-nr s, gpec(a\ eVanr6 I esner3l-Cl::

- Ccj.\ected ev\dencc g docurt^en\t"c\
Scsnts DC\de; crFf,ctr 3T'}erv (s\o\^

May we contact this employer? [t v"t EI No

[Fult-ti-" ,[r*t+i-" I om".

REASON FOR LEAVING:

A cce Pta.d tu\\ - Hnne"
Qos*1o\
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TELEPHONE AreaCode + Number.
o t Q-- +10 - qr-too



PREVIOUS EMPLOYMf,NT INFORMATION CONTII\IJEI)
List all positions held including firll-time, part-time, military, snmmer, vohmteer work and aay periods of unemployment. Explain aay period of unerployment.

Auach additional sheet if necessary.

EMPLOYER

hrt*a\o \.[\\c\ \\t \v1cr\

DATESEMPLOYEI) JOB TITLE:

SevverFROM TO

aoDnrss \bo+ \Ii\tuTvuidu uw iaI

^\zu
NAME OF IAST.SUPERVISOR:
['-Vrcrr[ 'ktW r

CITY, STATE, ZIP

DuiuHn, IAN 5SB\ \
DESCRIBE YOURWORK IN THIS JOB:

- 6s<etd qr:e:\s PronnP\\V cndgcxtatd
Qv r end\1 "ccExoooQ,f, ?(x v\ cL

- Deitvevec\ Yn-a,^\s find c\vtvr\cs \ n a
t\vru\Y (v'\Ghru/r

-Ra;afu tosr".Qved\vtcvd ' 
c\nd PD\nY

of snw \y0,\"rs0,c60n1 \t\th occuroctl

TELEPHONE AreaCode + Number, tP.-*7:?-- 5\oO
May we contact this employer? fl v". E No

firut-tirn" [f rart+lme I otrr".

EMPLOYER

tr,\t c.tnau\ s C.rtltts
DATES EMPLOYED JOB TITLE:

3a\es Asso ctc\r€-FROM TO

ADDRESS

qZS \( Cevrtra\ E nt
5u\\t
yo14

5u\Y
2ot"1

NAME OF LAST SUPERVISOR:

\xlendv kurar,po.
CITY, STATE, ZIP

DJ\UHn, KAN 5S3\ I

DESCRIBE YOUR WORK IN THIS JOB I J

- Gfeeta cnd A:srstec\ geS\ovrnovs

tx:\Hn product€e\ec\r orn

- MA\ ntr,r r ntc\ S\ore o\P Pec\rancL
- StStccrad, v\ntYc\'\o.\ad\:e cns hztdpd'

- \N0Ytrtc\ to\\a\2ora\rve\Y \r\t\^ k<-ant

WttnAurlrs tc v\^l,r,t Sq\nS $oCt\s

TELEPHONE Area Code + Nurnber

Ll?r- +L3.' oo@Z
May we contact this employer? A"* ENo

EFrlt,-" f,n*ui*" Eomo

REASON FOR LEAVING:

Tottt \ob ak gutta\o
v.t l\c\ N t vr qs

EMPLOYER DATESEMPLOYEI) JOB TITLE:

FROM TO

ADDRESS NAME OF LAST SUPERWSOR:

CITY, STATE, ZIP DESCRIBE YOUR WORK IN THIS JOB:

TELEPHONE AreaCode +Number

May we contact this emPloYer? ! v"' ENo

[rut-ti-" I rat+ime ! ottt"t

REASON FORLEAVING:

Page-4-

REASON FORLEAVING:

Accep\-ed C{ po.(hav.



T]IIPAID EXPERIENCE

MILITARY EXPERIENCE

AUTHORIZATION

Signature Date

Name and number of person completing this form if other than applicant

Describe any unpaid or volunteer experience relevant to the position for which you are applying (you may include, if you wish,
information which would reveal race, sex, religion, age, disability, or other protected status).

\ Z U a\r\S Hoc\c,e1 CoqcY-)

AV\ \rn C\ \ A\ \ \ ( o\ Hurn c\ n SoctL\\t

Yes Noserve in the U.S. Armed Forces?Did
Describe yotr duties

Yes Nowish to for Veteran's PreferenceDo
If you arswered'ly'es," you must complete the enclosed application for ' Freference Points, and submit the application and

for which aredocumentation to the of Grand deadline of thethe

*PLEASE READ CAREFTJLLY BEFORE SIG}IING*

I certify that all information I have provided in this application for employment is true 2n6 somplete to the best of my
knowledge. Any misrepresentation or omission of any fact in my applicatior; resume or any other materials, or during any

inteniews, can be justification for refusal of employment, or if employed, will be grounds for dismissal, regardless of length

of employment or when the misrepresentation or omission is discovered.

I understand that submission of an application does not guafiIntee employment. I acknowledge ttrat I have received a copy of
the job description sunmary for the position/s for which I am applying. I firther acknowledge my understanding that

employment with the City of Grand Rapids is "at will," and that employment may be terminated by either the City of Grand

Rapids or me at any [:me, with or without notice. I understand that none of the documents, policies, procedures, actions,

statements of the City of Grand Rapids or its representatives used dtring the ernployment process is deemed a contract of
employment, real or implied. I firther understand that ttris "at will" employment relationship may not be changed by any

written document or by conduct unless such change is specifically acknowledged in writing by an authorized executive of
the City of Grand Rapids. In consideration for employment, if employed, I aglee to conform to the nrles, regulations,

policies, and procedures of the City of Grand Rapids at all times and understand that such obedience is a condition of
employment.

I understand that if offered a position with the City of Grand Rapids, I may be required to submit to a pre-employment

medical and psychological eiamination, drug screening andbackground check as a condition of emplol.rnent. I understand

that unsatisfact-ory results from, refusal to cooperate with, or any attempt to affect the results of these pre-employment tests

and checks will result in withdrawal of any employment offer or termination of employnent if already offered

With my sigrature below, I am providing the City of Grand Rapids authorization to verify all inforrnation I provided within

ttris appticaiion packet, including contacting current or previous employers. However, I understand that it in the

Employment Experience section I have answered "No" to the question, "May we contact your current employer?," contact

with my current employer will not be made without my specific authorization.

I have read the included Applicant Data Practices Advisory, and I firther understand that criminal history checks may be

conducted (after I have been selected for an interview, in the case ofnon-public safety positions) and that a conviction ofa
crime related to this position may result in my being rejected for this job opening. I also understand it is my responsibility

to notiff the City of tirand Rapids in writing of any changes to information reported in this application for employment.

Page - 5



SKILLS

PROFESSIONAL

SUMMARY

WORK HISTORY

Katie LaTourelle

. Responsible

. CulturalAwareness

. Conflict Resolution

. Clear Communication

. Good Listening Skills

. First AID/CPR

. LeadershipExperience

. Conflict Mediation

Dependable worker equipped for fast-paced work and changing daily needs.

Serves customers effectively with attention to detail and hardworking approach

Seeks out opportunities to go beyond basics, improve processes, and increase

customer satisfaction.

BARISTA TRAINER 01/2024 to CURRENT

Yellow Bike Coffee I Duluth, MN

. Trained new employees, sharing knowledge and expertise of coffees, teas,

and merchandise.
. Enhanced customer satisfaction by efficiently preparing and serving

high-quality beverages.
. Educated customers on coffee offerings, promoting upselling opportunities

and enhancing their overall experience.

. Fostered loyal customer base by remembering regulars' orders and

preferences, making them feel valued.

. Created seasonal beverage menu, driving increased interest and sales

during holiday periods.

. Maintained regular and consistent attendance and punctuality-

POLICE OFFICER 09/2022 to 08f2023

Duluth Police Deparhent I Duluth, MN

. Secured crime Scenes, gathered evidence, and questioned witnesses

. Talked regularly with citizens to establish rapport and become a familiar

presence in the area
. lnvestigated and reported crimes, accidents, offenses, and property

damage
. Conducted witness interviews and gathered details regarding incidents to

determine the best course of action
. Answered emergency calls for help from citizens and business owners

. Patrolled assigned areas to prevent and detect roadway crimes



. Apprehended offenders and conducted interviews and interrogations

. Conducted preliminary investigations at scenes of major crimes.

COMMUNITY SERVICE OFFICER 08/2021 to 092022

Ouluth Police Department I Duluth, MN

. Assisted police officers in routine investigations by canvassing areas,

colleciing and documenting evidence, and coordinating community

responses
. Responded to and processed found property calls, logging details and

filing required reports with other officers for further action
. Prepared accurate and thorough burglary and theft reports
. Coordinated and worked closely with law enforcement, social service

agencies, and mental health providers

. Arranged substance abuse rehabilitation for offenders

. Resolved problems, improved operations, and provided exceptional

service
. ldentified issues, analyzed information, and provided solutions to

problems.

SERVER 07/2019 to 08/2022

Buffalo Wild Wings I Duluth, MN

. Communicated customers' menu choices and special requests to kitchen

staff to minimize errors
. Transported food products, cleaned tables and counters, and stocked

dining room supplies
. Upheld high sanitation and safety standards while delivering and serving

food
. Picked up trash and removed spills promptly to keep the dining area fresh

and inviting
. Entered orders, delivered food and beverages, and processed payments

. Cleaned and reset tables quickly between each customer group

. Answered phones and took phone orders for customer pick up or delivery

. Handled as many as 11 tables at once with high service quality.

SALES ASSOCIATE 07/2017 to o7r2o19

Michaels StorGs lnc. I Duluth, MN

. Restocked front lanes and displays, following established merchandising

procedures and standards
. Provided accurate information to help customers quickly navigate the store

and acquire items for purchase

. Watched store shelves and aisles for upkeep needs, including organizing

products and cleaning up spills
. Unboxed and restocked merchandise into attractive displays
. Welcomed guests and offered quick assistance to handle diverse needs

d
I



a Assisted with store recovery to maintain a clean and organized sales floor

throughout the shift.

EDUCATION Bachelor of Science I Criminal Justice

University of Wisconsin Superior, Superior, W
. Honoree of Summa Cum Laude
. Dean's List Spring 2024
. 3.8 GPA

CriminalJustice

Fond du Lac Tribaland Community College, Cloquet, MN

. Dean's List Fall 2020, Spring 2021,Fall2021, Spring 2022

. Member of Phi Theta Kappa

. 3.9 Cumulative GPA

EXPECTED N 142025

06/2022


