
EMPLOYNV RNT AGREEMENT

Fins Em Plolionerd Aggecmmme nt(''(''hereinafter,r, Neem," Ag e e iinewmd") is made and entered ulmmto e„ llbe ft'llime, as

01 the Ism e m., July I, mm mand l m mids a a  : mem m., eemllammm.''.I, m mmme VLmmme„meemmulem.   ml

muniii

Ilii. 
miiml it m° m : m atio Tl.   IIic W:: mm after it mmll.""':     ' W m:     p  ;: W°” µ and a lleliiope Sii,, haa  (hereinafter iil

mmll:,;'':,Em lo'llyeee;

e):WHEVZEAS, the i1nureid Chief: ol: Poliii, X :isSli mi 1ohmm. meemmm, andl.m1 1ohmm^ e n will be re fmmmmm; 1m7

on WHEI EAS,the Emmrmplo lq, me ee: is l mmlll emfl y the Assistant C o ,mill`

X.HEI EAS, Emmcm: plo I,mm: m,.,desires es I10 e'mmm to" i,m the sermm° ml e!, of Emmrm: plo l, me:   asC gime e l01 OHI em, 01 dIII e.cii11l,

m of Grand. 11 'apmdµm,, a immmm. e semlem be mdng omm.. mlllmm:mmet L, NYH iqion the:rm dmem.mmme mmi ol: the mmmem°ulcmml: Chief:
o f o f l mee; w and

WHOV EAS,ill;:us the desire of
m   

VLmee mme, III" mm mm', imm m . °: m,. il m11mmmi:." Council," lo Illm   im m mmmllhmule mm m°   m: m. ul

benefils, lo e stAblmse Main lmmmelition e '  e mem l I une! mm1, and 1m set      imm m 1 eondim

working t ommmm ol µ

mme: Em: mlmm ll, me  ; w

and SHO AS, theEmmrmplo' l''umm e Illus eq7resscd ] Il ds immllewmmli and desire I10 redre iqion reai1Nnj1retirement em.

mmmewmmt age„. m.on A: Ill m m1 0, ° m( Y m 3; 

and WHEREAS, ill: is the desire of the ce mmnd: l l lmmneme lo retain the servililm, eel:'` Em lo' lll me e and
to mme iiioprdem, mmm. dmsme em. emmewmmli fe'i rhim"mmlo remain mem. µ' ii i1hIe', mnplomm., y p       fpm Iwo ' iVµe ' iluiintml Il       '11thei: m" mm     ':e' i:m m m m m: m e mm III l

e Em: mlmm li,me-, em re ml :mees m e tine mmrmemmmll; a eel m mmm Ill m- m: l 0, !( m  ; 

and1 IEREAS, Em: mle vdesires s I10 retain e' mmmj le m'° u':mmrme mmr' N: m mt lll. the  l, m as gime e lof m liiieeeb

eDmemeemm e mm.. r plW' m: mst L, N H menti fame gym~ upmemxm: Wml" male, ly" IIw1gieelllirsIIIWW til the, EWml"mPlo' llVee e me ail, Ime s: re ti em, me ld age

on Alwril 30, !(Y: 13; iimmm.

dP111OWTHEREFORE, inconsideration of the mutual emmmmmewmmmm: rns herein contained,, the Ill eimimfie s mmj7e-,
ee asR):haeme

me S mem: mnllle m 1. 

YERI  .IIIhee. Venn of this jVvemm chit` mell[ iall beR)mr mm Ill e m em' d cemlmmmmewncin1: 17 Augusll : L .N H thmirmlllm Ill-mull
30, X:3emuuul. leess Ilem: mme natedearlier byeither: lll wimrty. as se Il fie):rth in See Ilion 7. Allcommrmlll e1mmmsabiomm, VLenee,

fill anti mjuirenterds of 1he 17e euincid slllmmmmll reimain in e l miA; Illm til April 30,  !(X, 13 Wlich is

timee, e. : lll :mmm. ue. mul: m.of the ( e iiiilm of Lho AgIrmmemmmme' nt Ilmmmmle ss torruilll- lane  (Amdme' m by e ithc m Ill arty as scAR):rth
in eei:mtioiilm 7, tem 11li ' eaten L l e m mmm: i Ited.under Lh:is

Agreernaid. Section 2. P(IS111YU

IN, J mmcmlll loycr alpmmem Ilo em, lummlll loy Ernll loge e as:ilsChiefof Police. :IFmrnlll le ye e aj7e eeme Ilmm'serve asChief
ofPolice inaii eemmmhmmme ee with mmllalem, sITacolli e s,C:u11lYemrd: inmmmeeei and-. w mlmde s,Ilo Ill crfom~ IIii melllmldIllmm other,

legally e"m.mmemss: ible anti: Ill m ' lll e':r dulies and kIiinctions as the CilY Cemm: mmme ml slllmIafl ftommcm timmrmee. Ill time



Section 3. COMPENSATION

A as(,,,, SiEdc,ar,- Ef 0Y.  ,, kcfivq: Aii,igtist 1, 2021 Eniployer Agnx-,s I pay i7lniployee an aniatud hase
salary of$ 108,696 00 paliYable in insbillments in acu wd,,uice vilith Emptiryer' s standuol paytoll

proc.edim. ]Fhisanniml base salary is suj(,:!!d to.) conlirniafioiii the City maliintains compliance with
I

The Mfiuul,sota Govemii-nens tlay Equily Act withi this salainj pIrii) vidol,,:d to the [„Inipllloyii,X..

B. ml lbclive lanuary 1, '' 2022 and Jantiary 1, 2023, flie !' Iiiq$ oyce:ls annual lllwase salary will be
increase4i by lh( avemp inCrULSe Ill) rovidcd N w all o1her exempt einploy(lx) s of [he City, except fbr
inommes 111irovidq,kl thnn4h l windinginterest arbitralio iiii pursuant b) Minn Stat. I 79A. 16 All salary
inctvas( s sWl lllmml,: ol,* iiisislenl with. the in= asesallowul by AaLe statute.

Sectio       " LEXIBLE
1"]"[   

E OF` AND VUEPMA) Mli',[)I CAL NEM

Omi!! cmpk wy4,% shal[ confinue lo accrue Fle„irdWe Mme () IT(' IZTO) and Extendul M(,,dical Bendit

Elm 13) iiin w,,xoii7da= e with Ilia it of Rapid' sPersonnel Pq) licy ManualL

Section 5. R, K`r UR EMENT

k  ]be Ei,,npk er: es 14,) enr(.)Ul the V11'qlAoyee intia the appli(Mble Minnescila State RefirevinentY

Systizin and to make all the aplll,)rq)riale contnbufio,ins on the I!' Xliployee' s b6half, fi wr share reqUircd
ofthe Ernp loyer. ' rhis includu; bul is ium.ot limited W, M'31R.S and all Stateffiederal witilholdings

SCHI-ild SeCl Lrity,  etc.)

13.   UIll) on the [ Zinpllloyee:ls retirement on Aptil 30, 2023, the EmploYcX-, will be eudilled to ill. h.mm:
am dm pa,vu)(11MIs ouidiiied belciw,

1.  1he Illlmmmmplo3ac wfll receive a hinip si Lai1 ment of $ 15, 000, stiNed I Slate,/Rxleral1Y

witidioldijags, on 91ay 1, 11, 2023, fiiilluwing his redunnent

2.  ' Fhe Enqilk)yee will ixx'Xive a liiunp iui[ L Illmmkrmment of" $15, 000, sujb, ed to, Sti!

withluddings, on,Jantutry 1,:! 0124, lbll lowing his mfiremeoL

3tof" $15, 000, guifiect U) Slatefli"Wend.  1'he: Fiinployee ovill receive a lunip sum mynl I(: n
withholdings, on Januai y 1, ! 0'25, fiAlonving his refixt'nen.f.

4.  ]:' he Employi lxwill ruceivqa ILIMllli si Lai [ m, inent o,f $15, 00111, stih.jecA to State/ F(AcralY

Mrithholdings, on amm. ui: m, mm 1L, 2026, following his refirenwill,

c.   'nie payincnts ouffincA atx:we arnoiant lo $ 00,000 total.  ' Mese paynienLs wifi1Ihe due 10 ffic

Fntpk)y(,e IlbY tir on ifffie Eniployee, mdnn, 4 n Aprit 3( , 2023.   Lia th(!: evenit flieie YC      ' Y

employee is teriniiiiated ffi,)m empmem 3rin(ml, or dris Agn= ient is i etridnaftxl priorto Aprfll 0,2023,,„

du,. IlllwIrnj llloyee will n.o  Illbe entifl(A to the retinm ient pay'trients OLAUMI above In thc: e)Nad the

1npllloyal,!: doeg isol retire on AIlmrfl1 30, 2( 23, illdie wfll not bo, cntiffix] bl) I llu:lm rdiiivnient

myltuuts ouLlined above,  and ffie Employee afill be itu-nediatel'y iviurned to a posill'on of,

employment Nvilh tl!:Cily, 4AIier( him 1he, Assisbint Chielof Poliolle Illmo : milloiil., as 141311 posilion livill
1, iiiir: eliminated.



Section& TERMINATION

7or the 114 iiiip,)se cill: this :igreement, terniinalion slhall occur w1um:

1. "'[ kc: Employee' s deafli

rh(,    mplo, ee' s disability, which ineans th IIVEZ npIkiyee' s imfl,.iffity alto Ill er-fbmi the esscnidal
fi,incfions ofthe Eiirtplk)ye4l' s dulics to Jw: l" ffiploy(v by mm. ason of the I] Anploye(!' s illness or inj'lury:,,
wkick inability 111uts conidniaed 1br a Period or 121) consecut I

I

ve days 4) r 151) jiioia conseustiv( d a Ys 1, 111

a 12 mmmmmmm Ilperiod.

3 Employces Uff'Arilfilljpess ito perfiYrfrt all or13Ubsiantially all mem fflie ll:,' Inployei ' s duties to lbe
empiloyer, vivl6Ji.  m n m Il rsisi-s R) r 5 business ilays after written notice to1he EiinpkY  "i, ec

4.    EtriIptoyee' s documented acts of t liiiffionesly by ffie Eniployee in conn(x6on wifli the
perforniancc o f' the Eiiiilplioyemaw s to 1he Eiiiiiplo,yciii-.

5. Th("!!riv.yorily ofthe go)(criiiq'v lxx votes kw lemiinate theffinph),Pe at a( kily audwrized puKH41111'

nii4efing.

If she f Jiupkwyee resigns ffillowingan ofibr to wl:cepi resipation,1, whelha lbrimil or infOrnial,

by the IIlymnployem ts a rcpresenUltive ofthnul ority iiwf' idie pveming bodir lbat t1te Emplo3m(',,
resigns

T Breach ofcontracl decluu 1l by eifficii- pi y"° with a 30 day cure px,!nod fix 411, fther Employee or
Eqploy(,r Wrilteri nolice ofa Ibm:ach ( W',,onlracl shall be provided

8 In uly e'llitent, this ilontract shall tkinrainifleno later Liam Akprfll31), 2Q2,13 , md shall [) e con-sideml

nuff and voi,il as of fliat dale

Section 7. GENERML C 11 1111111ONS OF IR II.  PLOYMEN'11'

Noffiing iiii i thisAgreeni.einit shdi jprii wiimt, fiviiit or i) flunAiise iiateff&re with ffic rii#it ofl,'Mployer km,
terr-ninate the services ml` Employee at any finiq tbir iuiy reason, subject only o the provisions of'
ibis Agrecinent, Aalutory ii- equiretnents, awl sixly 1' 60 da i, axhauiu.:%vrillen iwikc fivii-n Employ(T11   )    p

l 31

IN
M   - ham prevent, limit 4 r 0] erwise uiterf6rco 11 uployli"e Fiuttlu,Mme, notbijiig m dus it   I

Aridii, the, right of"Employee lo resit'iii at imy firne If his 1 x) IiMfioiii wiffi EnliploYer, sttbjecl oldy to
the pmvisioins ofiffiis Ag:,ii- c(xnq1) 11t.



Section 8. NOTICES

I iotkpurzumd (4,), this Ap''muicid shall be givi' n by dep( lisiting in the m ustody oftlic I hiiied Statcs
IPllloli,StZd S( xlvim  , postagg pnl,palkl, addressod as, foIlows ("or siul h other address of"wbk h stu lh ji'arl',Jiv
sl lafl I urvic givllli: n wnlkl,:n notu r in the trianner pmvided I iqrciri):

1) p'-1 t N41q' 4)' y,       City of"('31mid H,apids
0 llllorflii lllllokcgwna Nlvlinuc

31'

rWid Hzpiqls, N04 2,662,

N41i t q 1IIVSlcvli'n 011S( haar

36210 Columbus Av( in tie

Cohassct, N04 5572,1

Allet nalividy, nofi' r rcquired pursumil 14,), this Alp''muumt triay be penjonafly servi( ed in the & uinc

trianner as, is appfit ubk 14,), miviljudk,id pnu,lk r shalI be 41mmed givli' n as, of"the chllttic olif

persomd scrvi('e or as, the qh1w 014, 41411p), sit of siul h wn( k'n notk r in the (XHirsc of"ITmismission in the
I hiiies Slatcs III, Immstcal S( X'vi('e

Section 91. GENWRAL, PROVISIONS

A.  Intcgation- lliis Alp cement scls fordii wid cstabfislics the enlirc untk!rstwulirig bclwct'm the
VlJYiipIo') ycr wid the rclathigill to, the ( l,!: inpIoyTncnl oftlic by the IlVmmmmphmyer, Any

Irged into), wid n nqhrcd willprior qlist,ussiions or n',Vrescidations, by or betmpct'm the partics arc
wid void by this Ajguerrmnt IIII lic partics by muhml wnlh' n ap''cernent triay mincnd mly pri),vis'111011
of"this ajpxxm(' nt during the fifll, of"this alpcerricnt Sivm shalI be iruurpomtod mul

triadc a part of"this agiverrm' nt.

B.  Binding- "lPhis sludl be biridirig on the IIVtiriiph) yer wid the Empillo],vicell

C. Scinbility-' IIII' hitm aliq,lityo,),rpaiLial invalidity of"my p4mlion of this Ajpverrutmlffl not affixll
the validity of"my oth4:l!! r PA)"VIS1110n In the elvent that my pmvision of"this Alp''cernent is lidd to, be
itrMid, thc n,!:rnaiiining pnmi! iiions shall be 41mmod to, Vim e° in fiffl forcc wid cMm if thle'lliv Imam l been

cxc('utod by both pw tics si6sexpixift 1mm, the cxpm,iii, ng( iyi4nt orjudk,ial oftlic iruvmdiql

PA)"VIS11141M.

011. lliis Agreinnerit duiifl be goverw.Nl by dile Iamrs of It„ me SUltql h4inncsola,,

Hl WITNESS W'[ lllIERIl"a,14") lll^, the City of(3rWid Rapids, Miuncsota' , lua,3m' Ztuswd this agivement to, be

signod wid mecutod in its bdialf by its City Adiviinistralor wid difly aftsted by its it Ch"flit,

approved to, fbi'm by the City Atto,uncy wkd theV'Ziyiiph) yce has, signed wid cxcqaaod this
bollin dupfitulc, cfkctivc as,of the t1lay wid ycar first abovc wntk' in.



E.W.    1,0YER.-      EMPLOYEE'

CITY OF GRAND RAPIDS, MN

By-

Dalematy, Mayor Steve Schaar

Daae- Jul 13, 2021

TF

By-

CrrY CLERK

Approved.as to Fob . . a

City Aas y


