RESOLUTION # 2022-__

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF GLEN ROSE, TEXAS,
ADOPTING AN AMENDED PERSONNEL POLICY.

WHEREAS, the City of Glen Rose (City) began the process of adopting a Personnel Policies
Manual (AKA Personnel Policy) on December 12, 1989, and completed the process on January
9, 1990;

WHEREAS, the Personnel Policies Manual was included in Chapter 7, Section 1 of the City’s
1990 Code of Ordinances and in Section 9.01.001 of the City’s Code of Ordinances adopted on
July 10, 2017;

WHEREAS, Section 9.01.001 of the City’s Code of Ordinances makes provisions for
“amendments as may be subsequently approved by the city council”;

WHEREAS, when amendments to the City’s Personnel Policy were being discussed at the March
8, 2022 City Council meeting, the City Council decided to take up the matters of overtime, comp
time, tuition reimbursement, and certification pay at the April 12, 2022 Council meeting; and,

WHEREAS, in keeping with the provision found in Section 1.05 of the Personnel Policy, on
March 9, 2022 a memo was prepared and subsequently distributed to staff advising them that
amendments to the Personnel Policy concerning overtime, comp time, tuition reimbursement, and
certification pay would be presented to the City Council for action at a meeting on April 12, 2022;

NOW, THEREFORE, BE IT RESOLVED THAT CITY COUNCIL OF THE CITY OF
GLEN ROSE, TEXAS HEREBY:

Amends the City’s Personnel Policy by incorporating the changes agreed upon at the April 12,
2022 Council meeting and adopts Exhibit “A”, The City of Glen Rose Personnel Policy so
amended, as the official policy of the City with regard to personnel administration.

PASSED AND APPROVED this 121" day of April, 2022.

ATTEST: Julia Douglas, Mayor

Rosario Sosol-Lihaut, Deputy City Secretary
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