
CO Minimum Wage 

Food Service, 
Healthcare Assistants. 
Daycare Providers, 
Teacher's Aides 

Agriculture, 
Sa les/Reta i I. 
EMTs 

Teachers, 
Social Services 

Firefighters, 
Construction 

Nurses, 
Police Officers 

Engineers, 
Legal, 
Management 

Mesa County Area Median Income 

30% AMI 

50% AMI 

60% AMI 

70% AMI 

80% AMI 

100% AMI 

120% AMI 

1 person 2 person 3 person 4 person 5 person 6 person 

$17,280 I $19,740 I $22,200 I $24,660 I $26,640 I $28,620 I 
$8.31 hourly $9.49 hourly $10.67 hourly $11.86 hourly $12.81 hourly $13.76 hourly 

$28,800 I $32,900 I $37,000 I $41,100 I $44,400 I $47,700 I 
$13.85 hourly $15.82 hourly $17.79 hourly $19.76 hourly $21.35 hourly $22.93 hourly 

$34,560 I $39,480 I 
$16.62 hourly $18.98 hourly 

$40,320 I $46,060 I 

$44,400 I $49,320 I $53,280 I 
$21.35 hourly $23.71 hourly $25.62 hourly 

$51,800 I $57,540 I $62,160 I 

$57,240 I 
$27.52 hourly 

$66,780 I 
$19.38 hourly $22.14 hourly $24.90 hourly $27.66 hourly $29.88 hourly $32.11 hourly 

$46,080 I $52,640 I $59,200 I $65,760 I $71,040 I $76,320 I 
$22.15 hourly $25.31 hourly $28.46 hourly $31.62 hourly $34.15 hourly $36.69 hourly 

$57,600 I $65,800 I 
$27.69 hourly $31.63 hourly 

$69,120 I 
$33.23 hourly 

$78,960 I 
$3.96 hourly 

$74,000 I 
$35.58 

$88,800 I 
$42.69 

$82,200 I $88,800 I 
$39.52 hourly $42.69 hourly 

$98,640 I $106,560 I 
$47.42 hourly $51.23 hourly 

$95,400 I 
$45.87 hourly 

$130,320 I 
$62.65 hourly 



051 Teacher Salary Statistics 

2022·23 Teacher Sa lary Schedu le and Pla.cement of New Hires 
IBase Pav Sa!;:uy S(hedul'e Range ancl Cont,ract Davs - Individual a'nnua'l sa laries are prorated lbasedl ·on FTE and number o( 

co ntract days. 
1. Teacher Base Pay Sa lar)r Schedule Range: $43,665 -88,0.\U ba sed on one (1) FlE at one hundred eighty eight 

~1881 davs. 
2:. E>ctended Contr!lct s - Te11chers coratr;;~ ·cted for more than the ~cheduled Work Year are determined by 

mulliplying the per diem a moun~ hythe n,um ber of co ntracted days. 

Current Te•chc rs: 
Cummt Sallary 

+Master's Degree supplemen·t fil applicable) 
+ Additional! compensatio n (i.e. A,Pll.l, National Board, etc.) 

N:ew Teacher Placement: 

Teacher; are irn it rally placed according to e)(perience. Teachers new to the District may be gnmted 'UP to 15 years of 
e~pe~ie nce, provided the experience occurred within the last 20 yea rs in accordance with the MVIEA Agreement. 1111e 

District will recognize orne Master's Degr·ee for placement on the salary schedu le. 
BLS Grand junction 

E)(penence· 

0 $43.,665.00 

1 $44,901.65 

2 545,944.22 

3 $46,276.41) 
4 $46,775.05 

s $47,274.87 

6 $47,775.83 

7 S48,77S.45 

8 549,773.91 

9 $49,799.49 

10 $5 1,049.02 

l1 552,298.56 

l2 $5!,673.62 

13 $54,797.62: 
14 $56,047.16 
15 $56,484.21 

Tabh~ A. 0<Jo)upational ellll)l(lyment <111d W<lges by rnaj:Qr (lo)o)upatianal grvlJP, U'niWd S~$ at>d tne Grand J~t>Mi lil11 
mt>tropolit.an ar@a, and ml!a<Un!<; of <;t.ati,.~i.,., 'l <;i9nifi"""""· Mar 202t 

P~r~nt Gftll l~l 
empl"''msnL 

Peroen! 
Unllcd ·Grand United G<end dlffcrenee 

llaj.or oocupalion;tlgtoup Stat~s Junctie>o Sll!IMO Juntiion ,11 
ToiBI, •11 ·oc<UI!'"Ifon• ·1m0.0 100.0 $28 M SUR' -12 

P.lanagemenl 6,3 59,31 

B~$1•~• ~nd lln•nd•l o;p<;><(Ot lon' 6,4 39.12 32 9S' -17 

Cornl)omr ~nil mathcmaticall ~ 1.2' 4s . o~L 3741· ·22 

Architeclu re and engineering 11 n·I 44 10 34.38' ·22 

~if , p.hy~ic I, nd ooeial KiDn~ 1.1' 38,81 34.S5' ·10 

Cornmun it~ 3nd sod 1 WJVic:o H·I 259-1 24 .:w ·1 

L8Q;tl O.G· s.ua 41 .15' ·24 

ducacion I inwudion nd libra~)' saJ 29,88 23.08' ·23 

Alb, da~igJII, lltnllll'rtaiumen't, qro~. ilnd medjil 1.1' 31.78 23.37' -25 

tu:ralchc<>re ptol.Ciicio .. efli o.nd Lu<Mica1 a~ 43.80 4S.i 1' 4 

Haalthci"e su,ppmt 5.4' 1601/:F 16.05 

ProEadiva :service 25.68 26.38 

Food I!D'&'pnmtion and serving relilted 141!; 15.JO' 

Bw mdi'mg and grou11ds c leilnii'\IQ ilind mi'llirnernilllnce ·16.>3' 2 

Personal care and ;gervioo 11;.21 0 

SE!Ies. El.md rli!'la~ad ~ 
Offloe and a.dm illlistratl'rve '9uppm1 -6 

l=a~mi'mg~ fi shimg, and rnrestry 18.>8' t1 

Com,.rucllon ~nd ex~adJon -12 

ln!te.llatlcn! maintenanoe-1 B. nd rep.ah 4.!:[ ] ProducUon 4 1' 

~ Tr~ "'I'Orla~lon and malerFal moving 9,0 19,aa 19.26' 

(1) A po~ pe-rcent dift'E!re-nce m~i1S.Uf'I3:S tum mvcl'l thil! me;:m wage m lhe Gra~~d J~mctiDn , 00 i'.i1etrDpotl.an Slati :s.tit.a'l Are-.a r'S :=~booie thie. national 

me::~n wage., Mlile. a neg::.M differeoce refle ct:;. a l<1w.erwage. 

~ThE." me::m h(lklrly wage or ~ree-nl share or employnllli!nt is ~iicanlly diffi;! rer'ltlh:lm 11be nat i rHt~ averB!JI! af all are~ at llle 90-peu:ent cootide11ce 

le-tel 

.J 



GJ Police Officer Pay Schedule 

Home > GO\I'ernment > DeP-!Jrtments & Divisions > Police Depan:ment >I Want To ... > tePJY. For 

A lob > Em ployee Benefits 

Employee Benefits 

Police Officer Salary 

• Academy Recruit: $2.8 {Hourly) 

• Police Officer Entry Pay Range 

a $33.81 to $38.05 (Hourly) 

a $70.324 to $79,144 Annua lly 

• Police Officer Max Pay Range 

a $43.95 {Hourly) 

a $91 .41 4 (Annually) 

GJ Firefighter I EMT Pay Schedule 

Home. :t Gove~rnment ~ De~rtments & Divisions '!I Fire DeP-artment; } Adm[n~stration :!' 

:i!:!!l2!g)lli!l:!!l; > Benefits 

Benefits 

v Fire > EMS 

Hiring Range a1nd Pay Plan 
All posit ions within the Grand junction ~ i re Department(GJ~Dl have a unique 15· 
step pay plan. with e<!ch progress'ive step amounting to <ln add it ional 2.5%. The 

hiring range for each posi1t ion inCI1.1des steps 1-5 of the pay plan. 

Add il iona l step! pay increase of 2.5% given upon successrul completion of Fire 

Academy and Mesa County Protocols. 

Firefighter Hi1riing Range: 
$19.56-$21 .59 hourly (2912 ho 1.1ts) 

s56,942-S62,87o annuallly 

Fir,efighter:/Paramedic Hiring 

Range: 
i21 .60· i23.85 hourly (2912 how-sl 

i62.897-S69,4S1 (lnnu<~lly 



Affordable Rent* at Different AMI Percentages in Mesa County 
*All Costs Include Rent+ Estimated Utilities 

30%AMI 

50% AMI 

60%AMI 

70%AMI 

80%AMI 

100%AMI 

120%AMI 

August '22 Market Rate 
(Existing Develop.) 

The Railyard 

The Copper Village 

The Eddy 

0-2 person 

0 bed 

$432 

$720 

$864 

$1008 

$1152 

$1440 

$1728 

$895-$950 
(61%-66% AMI) 

$1210 
(84%AMI) 

N/A 

N/A 

4-6 person 

2-4 person 

1 bed 2 bed 

$462 $555 

$771 $925 

$925 $1110 

$1079 $1295 

$1234 $1480 

$1542 $1850 

$1851 $2220 

$900-$1100 $1100-$1400 
(59%-71% AMI) (59%-76% AMI) 

$1310 $1700 
(85% AMI) (92%AMI) 

$1380 $1745 
(90% AMI) (90%AMI) 

$1450-$1460 $1775-$1835 
(94%-95% AMI) (96%- 99% AMI) 

3 bed 

$641 

$1068 

$1282 

$1495 

$1710 

$2137 

$2565 

$1660-$2200 
(78%-102% AMI) 

$1975 
(92%AMI) 

N/A 

N/A 

4 bed 

$715 

$1192 

$1431 

$1669 

$1908 

$2385 

$2862 

$2050-$2950 
(72%-123% AMI) 

N/A 

N/A 

N/A 



90% AMI $1296 $1388 $1665 $1924 $2147 

95% AMI $1368 $1465 $1758 $2031 $2265 



Housing Continuum 

less 300L 
than 70 

AMI 

TRANS TIONAL 
HOUSI G 

30-60% 
AMI 

VA Housing Vouchers 

Section 8 Vouchers/Public Housing 

Unsheltered, Sheltered 

MARKET 

80%-140% 
AMI 

Down payment Assista nee 

. 
Naturally Occurring 
Affordable Housing 
/Workforce Housing 

Market Rate Rentai/Homeownership 


