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Applicant Information

Address: Phone:
Fort Collins, CO 80526

(

Application: Boards or Commission Membership

Birthday: Gender: Education Level: Doctoral degree

«

Availability

      S          M          T          W          T          F          S          
Morning

Afternoon

Evening

Volunteer Groups Applied For

Transportation Board
Job Description

I have read the job description

Questions
Please indicate which Board(s) you are interested in: Transportation Board

Which Council District do you live in? Please refer to the map at: https://
gisweb.fcgov.com/HTML5Vie

5

Current Occupation: Retired

Current Employer: N/A

Prior work experience (please include dates): CSU - Teaching and administration
1993-2022
US Army - Artillery Officer 1979 - 1992

Volunteer experience (please include dates): CSU Campus Bicycle Advisory Committee
2000-Present
City Bicycle Advisory Committee 2021-
Present
Cub Scout Cubmaster 1997-2000
Assistant Scoutmaster Boy Scouts
2000-2007
Baseball coach 1995,1996,1997
Softball Coach 1998

Are you currently serving on a City board or Commission? If so, which
one?

Yes;
Bicycle Advisory Committee

Why do you want to become a member of this particular board or
commission?

I am interested in transportation planning
for the future of the community.

Have you had any exposure to the board or commission you are applying
for? If yes, please explain:

Yes;
The BAC is a part of the Transportation
Board.  I have participated in joint
meetings.
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Specify any activities which might create a serious conflict of interest if
you are appointed:

None

How did you learn of a vacancy on this board or commission? Newspaper

Briefly explain what you believe are the three most important issues
facing this board or commission, and how do you believe this board or
commission should address each issue? Feel free to upload a separate
sheet of paper if necessary.

Regional Growth.  Continue to seek
partnerships with area communities to
improve alternative transportation.
Climate and water.  Continue to find ways
to change the driving culture through
infrastructure.
Community.  Create an equitable
transportation system that includes all
parts of the city recognizing cultural
differences.  The transportation system
helps build community.
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Fort Collins CO 80526 

 
 
 

EDGAR PEYRONNIN 

PROFILE Dedicated professional with history of meeting company goals utilizing 
consistent and organized practices. Skilled in working under pressure and 
adapting to new situations and challenges to best enhance the 
organizational brand. 

EXPERIENCE CONSULTANT 

COLORADO STATE UNIVERSITY 

2020-2022 

Represent the College on the Nutrien Agricultural Sciences construction project team. 

The $42 million renovation revitalized the home for Agriculture on campus and in the state. 

Convened teams to ideate and develop consensus for the design of the building. 

Provided expert opinion during weekly project team meetings. 

 

DIRECTOR OF PLANNING AND OPERATIONS 

COLORADO STATE UNIVERSITY 

2018-2020 

Oversaw the five person IT team 

Coordinate College Communications efforts 

Design and administer websites 

Data collection and analysis 

Coordinate physical facility maintenance and improvements 

 

IT DIRECTOR 

COLORADO STATE UNIVERSITY 

2000-2018 

Analyzed department and job-related functionality requirements to align 
technology priorities with business needs. 

Developed and implemented technical application support and 
information technology policies and procedures that advanced investment 
needs, outcomes and performance measurements to balance continuous 
innovation with responsible risk-taking. 

Identified opportunities for application optimization, redesign and 
development and troubleshot and resolved user and application issues. 

Fostered positive working environment that encouraged innovation, 
collaboration and accountability and managed end-user needs with 
functional and security responsibilities. 



INSTRUCTOR 

COLORADO STATE UNIVERSITY 

1993-2000 

Applied various teaching aids to minimize learning gaps and instruct and 
motivate students. 

Tracked student progress, frequently checking in with struggling students 
and identifying root causes of problems. 

Evaluated and revised lesson plans and course content to achieve student-
centered learning. 

Observed other instructors and lecturers, gathering valuable techniques to 
be implemented into future lectures and courses. 

ARMY OFFICER 

1979-1994 

Highlights 

Unit command of an artillery unit, 120 personnel, in the Federal Republic 
of Germany 

NATO liaison Officer for an artillery battalion in Greece. Attended language 
school prior to deployment to become fluent in Greek. 

Lead Middle East intelligence analyst at Fort Sill Oklahoma during Desert 
Storm providing communications and briefings to the Post General Staff 
and deploying units 

EDUCATION 2015 

PHD 

COLORADO STATE UNIVERSITY, PUBLIC COMMUNICATIONS AND TECHNOLOGY 

 

1995 

MASTERS OF SCEINCE 

COLORADO STATE UNIVERSITY, COMPUTER INFORMATION SYSTEMS 

 

1990 

MASTERS OF ART 

INDIANA UNIVERSITY, RUSSIAN AND EAST EUROPEAN STUDIES 

1979 

BACHELORS OF SCEINCE 

NORTHERN ILLINOIS UNIVERSITY, FINANCE 

 

SKILLS & INTERESTS Cycling • Travel • Music • Sustainability • Technology• Current member of 
the Campus Bicycle Advisory Committee and City Bicycle Advisory 
Committee 

 





Jessica Dyrdahl 6/9/2022 2:22 PM

Briefly explain what you believe are the three most important issues
facing this board or commission, and how do you believe this board or
commission should address each issue? Feel free to upload a separate
sheet of paper if necessary.

1) People who work here cannot afford to
live here
2) There is a disparity amongst identities in
terms of who are or are not homeowners
3) Safety in homes is of concerns,
especially with mold and other
contaminants

I do know the Affordable Housing Task
Force is looking into the above mentioned
items which is a great start. The Housing
Strategic Plan is also a great blueprint for
addressing the concerns. Lastly, as a
Community Guide for Home2Health a lot of
good ideas were shared that may not have
made it into the Housing Strategic Plan but
may be worth looking at.
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JESSICA L. DYRDAHL 
Includer   Woo   Positivity   Communication   Activator 

 
EDUCATION 
Indiana University                                May 2010 
Master of Education: Concentration: Higher Education in Student Affairs                                                
 
Colorado State University                                May 2007 
Bachelor of Liberal Arts: Political Science; Spanish 
Honors Program Graduate                            
 
Universidad de Alcala              Jan. – May 2005 
Semester Abroad – Spanish 
 
CERTIFICATIONS 
Mental Health First Aid                       May 2018 
Gallup - Certified Strengths Coach                                Nov. 2017 
Teaching English as a Foreign Language (TEFL)                                                Jan. 2015 
                             
STUDENT AFFAIRS PROFESSIONAL EXPERIENCE          
Assistant Director for Student Government, Colorado State University, Fort Collins, CO                       Sept.2018 – Present 

• Assess ASCSU operations, policies, procedures, and financial functions for improved effectiveness and efficiencies and 
implementing changes 

• Directly supervise one full-time State Classified Administrative Assistant, and three official student leaders elected annually 
by the Student Body  

• Responsible for the recruitment, selection, and training of ASCSU departmental advisors, who are full-time University 
employees 

• Oversee the management of budgets totaling over $1.3M in student fees, ensuring proper expenditures of allocated funds and 
that contractual obligations are met 

• Act as an advocate of diplomacy when interacting with student leaders involving decision-making and program development. 
• Establish and maintain effective and collaborative working relationships with multiple constituents including campus offices, 

students, staff, faculty members and various other community groups 
 
Senior Program Coordinator for Leadership Development, Colorado State University, Fort Collins, CO      July 2016 – Sept. 2018 

• Hire, train, supervise and evaluate three student staff assistants through one-on-one meetings, focusing on strengths and goals 
• Plan and implement President’s Leadership Program (PLP) special events such as the Leadership Development Community 

Retreat, Fall Retreat, Spring Reception, Alumni events and four Service Weekends  
• Oversee and coordinate up to four sections of PLP through weekly instructor meetings, develop course curriculum, assess 

learning outcomes, facilitate instructor trainings and co-teach one course per semester 
• Coordinate the recruitment, interview and selection process of incoming high school and current CSU students to PLP by 

communicating with Office of Admissions representatives, high school counselors, SLiCE front desk and professional staff, 
PLP instructors and the Lory Student Center Marketing Team  

• Manage and support the PLP Scholars Class through Lunches with Leaders and the International Experience to Uganda and 
Rwanda, as well as the logistics of the Interdisciplinary Minor in Leadership Studies  

• Focus and emphasize PLP alumni development and strategic planning for PLP to ensure an integration of social justice  
• Budget and track expenses through five different funding sources totaling over $230,000 
• Representative to the Colorado Leadership Alliance (CLA), an umbrella organization for leadership programs in Colorado 

and support in planning and implementing the annual CLA Summit 
• Facilitator for Rams Engaging in Active Leadership (REAL) workshops with 30-40 students present in each session 

 
Site Director, Northeastern University, Dublin, Ireland            June 2015 – Dec. 2015 

• Supervised a team comprised of an Assistant Site Director and three International Student Advisors overseeing 76 domestic 
and international undergraduate students in their first semester of higher education 

• Taught two Global Experience courses at Dublin Business School focusing on topics such as Global Citizenship, Critical 
Thinking and Cross-Cultural Communication through a social justice lens 

• Managed a programming budget of $75,000 and produced both small and large scale academic and social programs 
• Liaison between the Dublin Business School, Northeastern University and the Foundation for International Education 
• Processed student conduct cases through Maxient and mediated difficult situations between participants of the program 
• Oversaw the Service Learning component of the program to ensure all 76 students fulfilled requirements and maintained 

positive relationships with service learning providers while integrating concepts learned in the Global Experience Course 
 



Leadership Coordinator, University of Alaska Anchorage, Anchorage, AK                         Jan. 2011 – Jan. 2014 
• Supervised, hired, evaluated and trained an administrative assistant, graduate student intern and two student employees  
• Co–founder and Co-coordinator of the Emerging Leaders Program (ELP), a co-curricular leadership development program 

which incorporates retreats, workshops, community engagement opportunities, speaker series, and mentor opportunities 
• Co-coordinated and secured funding for ELP and the first university wide Leadership Conference at UAA  
• Created and assessed learning outcomes for ELP in addition to the leadership certification process 
• Increased presence of ELP through effective marketing, public relations, and collaboration across various departments 
• Designed, planned, implemented and evaluated leadership retreats and workshops for students and staff  
• Lead Advisor to over 80 student clubs and four Greek letter organizations on effective leadership, recruitment, organizational 

management, financial processes, team building, conflict resolution and general organizational procedures  
• Managed and tracked budgets for over 80 student clubs and four Greek letter organizations in addition to the ELP budget 
• Demonstrated ability to plan and execute university-wide programs such as Homecoming and Student Involvement Fairs 
• Increased usage and functionality of the CollegiateLink website at UAA to improve student organization processes 
• Engaged in regular assessment of programs and services in addition to updating handbooks of policies and procedures 
• Advised Greek Council and Club Council on their funding processes for student organizations as well as internal processes 
• Represented the Student Life and Leadership office on various committees and helped to coordinate recognition programs 
• Chaired the Seawolf Student Leader and Seawolf Committee Service Award Scholarship Committees 

 
Interim Assistant Director of Leadership, University of Alaska Anchorage, Anchorage, AK         Mar. 2012 – July 2012 

• Advised Union of Students at the University of Alaska Anchorage (USUAA), the student government at UAA 
• Travelled with student government members to the state capitol to meet with state senators and representatives 
• Implemented one-on-one meetings with the Student Body President and Executive Members of USUAA 
• Supervised one USUAA Administrative Assistant and worked closely regarding USUAA budget items 
• Planned and implemented a statewide meeting of leadership professionals in the University of Alaska system 
• Supported scholarship, award and honors programs, including selecting students to attend LeaderShape each year 

 
Student Organizations Advisor, Indiana University, Bloomington, IN                                                                 Aug. 2008 –May 2010   

• Advised 700+ student organizations on campus and was the primary advisor for the Student Organization Funding Board 
• Produced and updated the Student Organization Handbook for both online and print copies 
• Planned and led the Student Organization Orientation and make-up sessions 
• Chair of the Student Organization Celebration committee to recognize the achievements of student organizations  

 
School of Informatics Career Services Graduate Assistant, Indiana University, Bloomington, IN                  Aug. 2009 – May 2010 

• Co-taught a career advising course for 50 Informatics and Computing students 
• Critiqued resumes for students on both a drop-in and scheduled basis 
• Prepared students for the interview process by hosting mock interviews and answering questions 

 
EXPERIENCE             
Client Service Supervisor, Spherion, Fargo, ND            Sept. 2014 – May 2016 

• Determined client needs and place appropriately skilled employees on flexible/full-time assignments  
• Oversaw recruitment, interviews, hiring and new employee orientation of employees  
• Supervised and counseled employees on behavioral and performance issues 
• Utilized a Customer Relationship Management system to track potential, current and past employees for top job placement, 

ongoing trainings and new job opportunities 
 
 

 
LEADERSHIP AND SERVICE EXPERIENCE           
Leadership Fort Collins Steering Committee 

• Connect with professionals across all industries and sectors to develop relationships 
Division of Student Affairs (DSA) Onboarding Steering Committee Member – Colorado State University 

• Co-chair the Marketing and Communication Subcommittee 
Administrative Professionals Council (APC) – Colorado State University 

• Serve as a voice and a DSA representative to the APC 
Leadership Fort Collins – Fort Collins Chamber of Commerce 

• Graduate of Leadership Fort Collins and coordinated a Mental Health First Aid Training as a class project  
Safe Zone Trainer – University of Alaska Anchorage 

• Facilitated trainings to help participants become better allies for GLBTQA+ and other marginalized communities 
Larimer County Jail Volunteer 

• Facilitate biweekly leadership trainings for an average of 7 participants as a Tier 1 program          


