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Folsom City Council
Staff Re rt

MEETING DATE: 8t2712024

AGENDA SECTION: New Business

SUBJECT: Resolution No. 1 1253 - A Resolution to Approve and Adopt a

City-wide Pay Schedule as Required by the California Public
Employee Retirement System (CaIPERS)

FROM: Human Resources Department

RECOMMENDATION / CITY COUNCIL ACTION
It is recommended that the City Council adopt Resolution No. 11253 - A Resolution to

Approve and Adopt a City-wide Pay Schedule as required by the California Public Employees'

Retirement System (CaIPERS)

BACKGROUND / ISSUE
In order to determine the amount of compensation earnable pursuant to Government Code

Sections 20630 and 20636 the California Public Employees' Retirement System (CaIPERS)

requires thal payrates shall be limited to the amount listed on a pay scale that has been duly

approved and adopted by the employer's governing body.

POLICY / RIII,E,
Pursuant to the California Public Employees' Retirement System rules the City Council is
require to adopt a pay schedule that meets all of the following guidelines:

1. Identifies the position title for every employee position;
2. Shows the payrate for each individual position which may be stated as a single amount

or as multiple amounts within arunge;
3. Indicates the time base of the range such as hourly, monthly or annually;
4. Is posted at the office of the employer or immediately accessible and available for

public review from the employer during normal business hours or posted on the

employer' s internet website ;

5. Indicates an effective date and date of any revisions;

6. Is retained by the employer and available for public inspection for not less than five
years; and
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7 . Does not reference another document in lieu of disclosing payrate.

In addition, in regards to local agency executives, the legislative body shall get an oral report

on the changes in salaries, salary schedules, or compensation paid in the form of fringe benefits

of a local agency executive, as defined in subdivision (d) of Section 35.1 1.1 of the California

Government Code.

ANALYSIS
fn. aAoptlo" of this resolution is being proposed solely for the purposes of complying with
the regulations of California Public Employees' Retirement System. Most of the salary ranges

have been previously approved by the City Council through the approval of various Collective

Bargaining Agreements. The attached pay schedule is effective on the date shown in

Attachment 1. There are no salary changes to any employee as a result of this action or any

salary range adjustments.

The latest salary schedule posted to the City's website is dated as effective 71112024. Since

that time, the City has made adjustments to this schedule via negotiated MOU's which are

posted on the City's public website.

Attachment L reflects all changes to the salary schedule since7lll2020 through7lIl2024.
These changes were approved with approved MOU's and include:

Folsom Police Officer Association (FPOA): FPOA has an approved MOU effective

January 1,2022, through December 3I,2024. Per this MOU, salary changes since

71112022 include:
o The classes of Police Officer (Lateral), Police Corporal, Police Sergeant,

Communications Supervisor, and Dispatcher II shall have one salary range,

consisting of 9 steps, with 3 percent between steps, effective l/112022.

o The new salaries effective lll/2022 included a 3.5o/o COLA for Law
Enforcement employees (Peace Officers & Dispatchers) and 3o/o COLA fot
Miscellaneous employees represented by FPOA.

o In addition, a second 3% COLA. per this MOU agreement was implemented on

llll2023 for all Law Enforcement and Miscellaneous employees.

o Provide a 3oh COLA effective l/l/2024 for all Law Enforcement and

Miscellaneous employees.

o

a International Union of Operating Engineers, Local3g (Local39): Approved MOU
effective July 1, 2022, through June 30, 2025. Per this MOU, salary changes since

71112022 include:
o All job classifications shall have one salary range consisting of nine (9) steps,

with approximately 3oh b etw een steps, effective 7 I | /2022.
o The new salaries effective 71112022 included a3oh COLA for all classifications

represented by Local 39.

o Special salary adjustments were made effective 7/L/2022 for certain positions

based on internal and external equity included a 5%o increase: Mechanic

I/II/Senior, Lead Plant Mechanic, Refuse Driver, Maintenance Worker
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I/II/Senior, Maintenance Specialist, Traffic Control & Lighting Technician I/II,
Senior Traffic Signal Technician, Lead Senior Mechanic (combined shifts),

Electrical Instrument Technician.
o Provide a 3Yo COLA effective 7 /112023 for all classifications represented by

Local 39.
o Provide a3Yo COLA effective 7ll/2024 for all classifications represented by

Local 39.
o Special pay in the form of Recruitment and Retention Pay of 25%o of the

employee's base salary was implemented for any employees with ten or more

years of continuous City service. Employees receiving Longevity Pay shall not

be eligible to receive Recruitment and Retention Pay.

o City match deferred compensation up to $100 per month per employee.

Sacramento Are Firefighters, Local 522, IAFF, Folsom Unit (Local 522):

Approved MOU effective July I ,2022, through June 30, 2025. Per this MOU, salary

changes since 7 I | 12022 include:
o The classes of Fire Captain, Fire Engineer, and Firefighter shall have I salary

range, consisting of 7 steps with5o/o between steps.

o The new salaries effective 7/l/2022 included a3.5Yo COLA for Fire Captains,

Fire Engineers, and Firefighters.
o Special salary adjustments of 5% were made effective 71112022 for the classes

of Fire Captarn, Fire Engineer, and Firefighter.
o Provide a3o/o COLA effective 71L12023 for all classifications represented by

Local522.
o Provide a 3o/o COLA effective 7/l/2024 for all classifications represented by

Local522.

Folsom Middle Management Group (FMMG): ApprovedMOU effective January 1,

2023, through December 3I,2025. Per this MOU, salary changes since 71112022

include:
o All job classifications shall have one salary range containing between six and

nine steps, with approximately 3o/obelween steps.

o The new salaries effective lll/2023 included a3Yo COLAfor all classifications.

o Special salary adjustments of 5% were made effective lll/2023 for certain

positions based on internal and external equity: Water Treatment Plant

Supervisor, Water Distribution Supervisor, Wastewater Collections Supervisor,

Utility Maintenance Supervisor, Utility Maintenance Supervisor, Water Meters,

Streets Operations Supervisor, Solid Waste Operations Supervisor, Facilities

Maintenance Supervisor and Maintenance Supervisor.

o Provide a 3%o COLA effective llLl2024 for all classifications represented by

FMMG.
o Provide a 3o/o COLA effective l/l/2025 for all classifications represented by

FMMG.
o Special pay in the form of Retention Pay of 2.5o/o of the employee's base salary

was implemented for any employees with ten or more years of continuous City
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service. Employees receiving Longevity Pay shall not be eligible to receive thts

benefit.
o City match deferred compensation per employee based on years of service:

' 0-10 years : $300 per month
. 10-15 years: $325 per month

' 15-20 years : $350 per month
. 20+ years : $400 per month

Folsom Police Management Association (FPMA): Previously unrepresented,

approved inaugural MOU effective February 16,2023, through December 31,2025.
Per this MOU, salary changes since 71112022 include:

o Each job classification shall have one salary range containing five steps, with
approximately 5Yo between stePs.

o The classification of Police Lieutenant shall receive an increase of 3%. The

classification of Police Commander shall receive an increase of 3.5o/o.

o Special salary adjustment of 3.5o/o was made effective 211612023 for the

classification of Police Commander.
o Provide a 3%o COLA effective llll2024 for all the classifications represented

by FPMA.
o Provide a 3Yo COLA effective llll2025 for all the classifications represented

by FPMA.

City of Folsom Fire Department Middle Management Employees (CFFDMME):
Approved MOU effective January I,2023, through December 31,2025. Per this MOU,
salary changes since 71112022 include:

o The classes of Fire Battalion Chief and Fire Division Chief shall each have one

salary range, consisting of five steps with 50% between steps.

o The new salaries effective l/112023 included a 3.5o/o COLA for Fire Battalion
Chief and Fire Division Chief employees.

o Special salary adjustments of 5olo were made effective l/l/2023 for the classes

of Fire Battalion Chief and Fire Division Chief.
o Paramedic License pay increase from $425 per month to $550 per month.

o Provide a 3o/o COLA effective l/112024 for all the classifications represented

by CFFDMME.
o Provide a 3Yo COLA effective llll2025 for all the classifications represented

by CFFDMME.

Unrepresented Exempt Employee:
o This group mirrors FMMG on most negotiated salaries and benefits'

o Salary ranges are the same as negotiated with FMMG, but range code on the

salary schedule is designated with an"X" rather than a "T".
o Salary ranges are identical to those listed in FMMG including a 3oh COLA

given on 7/l/2023 for this unrepresented group. (In contrast, FMMG salary
change was effective I/I/2023.)
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o Provide a 3% COLA effective 71112024 for all unrepresented exempt

employees.
o Provide a 3o/o COLA effective 7ll/2025 for all unrepresented exempt

employees.
o This group is unrepresented and consequently has no written MOU. As with

FMMG, special pay in the form of Retention Pay of 25% of the employee's

base salary was implemented for any employees with ten of more years of
continuous City service. Employees receiving Longevity Pay shall not be

eligible to receive this benefit.

Unrepresented Non-exempt Employees:
o This group mirrors Local 39 on most negotiated salaries and benefits.

o Salary ranges are the same as negotiated with Local 39, but range code on the

salary schedule is designated with an "'W'" rather than an "M".
o Salary ranges identical to those listed in Local 39 including a 3%o COLA was

given onTll/2022 for this uffepresented group.

o Provide a 3o/o COLA effective 71112023 for all unrepresented non-exempt

employees.
o Provide a 3o/o COLA effective 7/112024 for all unrepresented non-exempt

employees.
o Special pay in the form of Recruitment and Retention Pay of 2.5o/o of the

employee's base salary was implemented for any employees with ten or more

years of continuous City service. Employees receiving Longevity Pay shall not

be eligible to receive Recruitment and Retention Pay'

o Deferred compensation2.So/o of employee's gross salary (employee match not

required).

Contract Employees
o Contract Employees received the following salary increases since 7lll202l:

. City Manager
o 7lIl202I amendment to employment agreement increased salary

5o/o to 5263,68I.25, no change to fringe benefits.
o 71112023 amendment to employment agreement increased salary

l\Yo to $290,050 per year. The City Manager declined a salary

increase for FY 202212023 due to fiscal impact of emergency
health order. There was no change in the standard benefit
package of compensation paid in the form of fringe benefits.

' Chief of Police
o 7lIl202l amendment to employment agreement increased salary

2.5o/o to $228,192 per year, no change to fringe benefits'

o 11112022 amendment to employment agreement increased salary

8.65% to $247,93 per year, no change to fringe benefits.

o 71112023 amendment to employment agreement increased salary

6.0oh to $262,807 per year, no change to fringe benefits.
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Fire Chief:
o 101812020 hired per employment agreement at annual salary of

5222,626 per year, 6.5%o defened comp contribution to a 457

plan, $100 per month tech allowance, $850 per year uniform
allowance, 80 hours administrative leave per year.

o 7lll202l amendment to employment agreement increased salary

2.5oh to $228,192 per year, no change to fringe benefits.

o 71112023 amendment to employment agreement increased salary

6.00/o to $262,807 per year, no change to fringe benefits.

City Attorney:
o 7lLl202l amendment to employment agreement increased salary

2.5o/o to 5224,884 per year, no change to fringe benefits.

o 71112022 amendment to employment agreement increased salary

8.65% to 244,336 per year, no change to fringe benefits.

o 71112023 amendment to employment agreement increased salary

7 .5Yo to 5262,66I per year, no change to fringe benefits.

Human Resources Director:
o llll5l202l hired as Human Resources Manager per

employment agreement at annual salary of $111,260 per year,

4.5%io defened comp contribution to a 457 plan, $100 per month

tech allowance, 40 hours administrative leave per yea.r.

o l2l202l amendment to employment agreement increases

administrative hours to 80 per year.

o 911612022 promoted from Human Resources Manager to Human

Resources Director with a 34.82% increase in pay to $150,000.
Benefits include $300 per month auto allowance, increase to

6.5oh defened comp contribution to a 457 plan, continuation of
tech allowance and administrative leave hours do not change.

o 71112023 amendment to employment agreement increased salary

7 .5o/o to $ 1 61 ,25 0 per year, no change to benefits.
Director of Community Development:

o 71112021 renewed employment agreement as Community
Development Department Director increased salary 2.5o/o to

$186,913 per year, no change to benefits.
o 71112022 amendment to employment agreement increased salary

6.60% to $198,768 per year, no change to fringe benefits.

o 71112023 amendment to employment agreement increased salary

6oh to 5210,694 per year, no change to fringe benefits.

Director of Environmental and Water Resources:

o 7 lllz}2lrenewed employment agreement increased salary 2.5Yo

to $ 183,79 4 per year, no change to benefits'
o 71112022 amendmentto employment agreement increased salary

8.65% to $199,692 per year, no change to fringe benefits'

o 7 lIl2023 amendment to employment agreement increased salary

7 .5o/o to $214,669 per year, no change to fringe benefits'

I

6



I

I

Director of Public Works:
o l0ll8l202l hired per employment agreement at annual salary of

$174,300 per year, 6.5%o deferred comp contribution to a 457

plan, $100 per month tech allowance, $300 per month car

allowance, 80 hours administrative leave per year.

o 1011812022 amendment to employment agreement increased

salary 4o/o to 5I8I,272 per year, no change to fringe benefits.
o 71112023 amendment to employment agreement increased salary

6Yo to $192j48 per year, no change to fringe benefits.

Assistant City Attorney :

o 7lIl202I amendment to employment agreement increased salary

ZSYoto $172,302.50 per year, no change to fringe benefits.

o 71112022 amendment to employment agreement increased salary

10.7% to $190,739 per year, no change to fringe benefits.

o 71112023 amendment to employment agreement increased salary

6%o to 5202,183 per year, no change to fringe benefits.

Director of Parks and Recreation:
o 41512023 hired per employment agreement at annual salary of

$179,000, 6.5Yo defened comp contribution to a 457 plan, $100
per month tech allowance, $300 per month auto allowance, 80

hours administrative leave per year.

Director of Finance:
o 7lIl202l amendment to employment agreement increased salary

2.5oh to $176,300 per year, no change to fringe benefits.
o 71T12022 amendment to employment agreement increased salary

I0.7% to $195,165 per year, no change to benefits.
o 71112023 renewed employment agreement increased salary 7 .5%:o

to $209,802 per year, no changes to benefits.
City Clerk:

o 7lll202l amendment to employment agreement increased salary

2.5Yoto $135,608 per year, no changes to benefits.
o 71112022 amendment to employment agreement increased salary

15.04% to $156,000 per year, no changes to benefits.
o 71112023 amendment to employment agreement increased salary

7o/oto $166,920, no changes to benefits.
Communications Director:

o 7lIl202l amendmentto employment agreement increased salary

2.5o/o to 8132,049 per year per year? no changes to benefits.
o I1112022 amendment to employment agreement increased salary

15.ll% to $152,000 per year, no changes to benefits.
o 71112023 renewed employment agreement increased saIary 7 .5oh

to $163,400 per year, no changes to benefits.
Library Director:

o 912612022 hired per employment agreement at annual salary of
$120,000, 6.5%o deferred comp contribution to a 457 plan, $100
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per month tech allowance, $300 per month car allowance, 80

hours administrative leave per year.

o 7 ll12023 amendment to employment agreement increased salary

60/o to $127,200 per year, no changes to benefits.

Legal Analyst:
o T lIl202l amendment to employment agreement increased salary

I.09% to $73,000 per year, no changes to benefits.

o 71112022 amendment to employment agreement increased salary

7.62% to $78,566 per year, no changes to benefits.

o 71112023 renewed employment agreement increased salary 6%:o

to $83,280 per year, no changes to benefits.

Legal Secretary:
o 7lll202l amendment to employment agreement increased salary

3.93% to $74,019 per year, no changes to benefits.

o 7 lll2}2zamendmentto employment agreement increased salary

7.63%to $79,664 per year, no changes to benefits.

o 71112023 amendment to employment agreement increased salary

60/o to $84,444 per year, no changes to benefits.

Administration Support Specialist :

o 7 lI 12021 amendment to employment agreement increased salary

2.50% to $71,750 per year, no changes to benefits'

o 7 lllz}2zamendmentto employment agreement increased salary

7 .63% to 577 ,22I per year, no changes to benefits.

o 71112023 renewed employment agreement increased salary 6%6

to $81,854 per year, no changes to benefits.

F'INAN ,IMPACT
There is no financial impact from the adoption of this Resolution as this action will not change

any employee salary or any salary range.

ATTACHMENTS
1. R.r"l"tion No. 11253 - A Resolution to Approve and Adopt a City-wide Pay Schedule

as required by the California Public Employee's Retirement System (CaIPERS).

2. City of Folsom Position Control Listing and Salary Schedule as of July 1,2024

Submitted,

Allison Garcia
Human Resources Director
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Attachment l"

RESOLUTION NO. II253 - A RESOLUTION TO APPROVE AND ADOPT A CITY-
WIDE PAY SCHEDULE AS REQUIRED BY THE CALIFORNIA PUBLIC

EMPLOYEE'S RETIREMENT SYSTEM (CALPERS)



RESOLUTION NO. II253

A RESOLUTION TO APPROVE AND ADOPT A CITY-WIDE PAY SCHEDULE AS

REQUIRED BY THE CALIFORNIA PUBLIC EMPLOYEE'S RETIREMENT SYSTEM
(CaIPERS)

WHEREAS, the California Public Employees' Retirement System requires, by regulation,

that the City Council approve and adopt a pay schedule for every employee position;

WHEREAS, such pay schedule may be satisfied by listing on the employer's internet

website;

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY
OF FOLSOM, that the City Council of the City of Folsom approves and adopts the Salary

Schedule effective 71112024, and

BE IT FURTHER RESOLVED, the Salary Schedule shall be posted on the City internet

website, and

BE IT FURTHER RESOLVED, that such schedule shall be retained and available for
public inspection for not less than five years.

PASSED AND ADOPTED on this 27th day of August 2024, by the following roll-call
vote:

AYES:
NOES:
ABSENT:
ABSTAIN:

Councilmember(s):
Councilmember(s):
Councilmember(s):
Councilmember(s):

Michael D. Kozlowski, MAYOR

ATTEST:

Christa Freemantle, CITY CLERK

Resotution No. '1 1253
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Attachment 2

CITY OF FOLSOM POSITION CONTROL LISTING AND SALARY SCHEDULE
AS OF JULY 1,2024
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