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MEETING DATE: 

 

3/24/2026 

AGENDA SECTION: 

 

Consent Calendar 

ITEM TITLE: Resolution No. 11583- A Resolution of the City Council 
Authorizing the Mayor to Execute an Amendment to the 
Employment Agreement for the City Manager 
 

FROM: City Attorney's Office 
 

 
UPDATED STAFF REPORT  

 
RECOMMENDATION / CITY COUNCIL ACTION 

 

Staff respectfully recommends that the City Council approve Resolution No. 11583 - A 
Resolution of the City Council Authorizing the Mayor to Execute an Amendment to the 
Employment Agreement for the City Manager 
 
 

BACKGROUND / ISSUE 

 
The City Manager was appointed to his position effective March 10, 2025.  The City Manager’s 
contract provides for an annual evaluation of the City Manager’s performance.   
 
The City Council met in Closed Session on March 10, 2026 to discuss the City Manager’s 
performance over the past year.  Following his evaluation, this item is agendized in open session 
for the Council to consider an increase in compensation for the City Manager. 
 
POLICY / RULE 

 
The City Manager is appointed by the City Council pursuant to Section 3.01 of the City Charter.  
The salary of the City Manager is determined by the City Council commensurate with the 
responsibilities of the position.  (City Charter, Section 3.01(D).) 
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ANALYSIS 

 
The City Manager received a favorable performance evaluation for the period of March 2025 to 
March 2026, with the Mayor reporting that his performance during that period exceeded 
expectations.   
 
 
The City Manager’s is currently at Step 5 in the City Manager salary range which is $319,296 
annually. Consistent with the results of the evaluation, it is recommended that the City Manager 
receive a salary increase to Step 6 of the Salary Schedule, $332,072 annually.   
  

Aside from the salary adjustment, all other terms in the City Manager’s employment agreement 
pertaining to employment and benefits would remain the same.  This matter appears in open 
session in order for the City Council to authorize the Mayor to execute an amendment to the 
employment agreement for the City Manager. 
 
The adoption of this Resolution complies with the regulations of the California Public Employees’ 
Retirement System and SB 1436 (relevant portions codified in Government Code section 
54953(d)(3)) in that the legislative body (i.e., the City Council) shall receive an oral report on the 
changes in salaries, salary schedules or compensation paid in the form of fringe benefits of a “local 
agency executive”, as defined in Government Code Section 3511.1(d).  The only “local agency 
executive” covered by this Resolution is the City Manager, and the salary change for the City 
Manager, as approved by the City Council in open session, will be announced in open session, 
reflected in the meeting minutes, and memorialized in a contract amendment.  The City Manager’s 
deferred compensation and all fringe benefits remain the same, and as reported orally in open 
session, are shown in Attachment 2. 
 
FINANCIAL IMPACT 

 
Funding for the City Manager’s salary and benefits was included in the Fiscal Year 2025-2026 
budget in the General Fund (Fund 010).  The increase will be absorbed in the General Fund for the 
remainder of this fiscal year and will be included in the proposed budget for Fiscal Year 2026-
2027.   
 
ENVIRONMENTAL REVIEW 

 
This action is not considered a project under Section 15061(b)(3) of the California 
Environmental Quality Act Guidelines, and as such is exempt from environmental review. 
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ATTACHMENTS 

 
1. Resolution No. 11583– A Resolution of the City Council Authorizing the Mayor to Execute 

an Amendment to the Employment Agreement for the City Manager 
 
2. Current Employment Agreement for the City Manager 
 
Respectfully submitted, 
 
 
       
Sari Dierking, Interim City Attorney 
 



 

 

 

 

 

 

 

 

Attachment 1 
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RESOLUTION NO. 11583 

 

A RESOLUTION OF THE CITY COUNCIL  

AUTHORIZING THE MAYOR TO EXECUTE AN AMENDMENT TO THE 

EMPLOYMENT AGREEMENT FOR THE CITY MANAGER 

 

WHEREAS, the City Council is required by the Folsom City Charter to appoint a City 
Manager through the mechanism of an employment agreement to serve as the Chief Executive 
Officer of the City; and 

 

WHEREAS, the City Council approved an Employment Agreement for the City Manager 
(“Agreement”) at its regular meeting on January 14, 2025; and 

 

WHEREAS, Section 6 of the Agreement calls for annual performance evaluation of the 
City Manager; and 

 

WHEREAS, the City Council met in closed session as authorized by the Brown Act on 
March 10, 2026 to conduct a performance evaluation of the City Manager; and 
  
 WHEREAS, following the City Manager’s performance evaluation, the City Council 
desires to adjust the City Manager’s compensation; and 

WHEREAS, the Interim City Attorney has prepared an amendment to the City Manager’s 
Employment Agreement, attached hereto as Attachment 1, addressing only the updated salary 
terms without changing any other provisions of the Agreement. 

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Folsom 
that the Mayor is hereby authorized to execute Amendment No. 1 to the Employment Agreement 
for the City Manager as shown in Attachment 1 attached to this Resolution. 

 

PASSED AND ADOPTED this 24 day of March, 2026, by the following roll-call vote: 
 
AYES: Councilmember(s):  
NOES: Councilmember(s):  
ABSENT: Councilmember(s):  
ABSTAIN: Councilmember(s): 
 
 

__________________________________ 
Justin Raithel, MAYOR 

 
ATTEST: 
 
 
______________________________ 
Christa Freemantle, CITY CLERK 
 



Resolution No. 11583 
Page 2 of 2 

 

Resolution No. 11583 -  Attachment 1 
 

 
 
 
AMENDMENT NO. 1 TO EMPLOYMENT AGREEMENT FOR THE CITY MANAGER 

 

 This Amendment No. 1 to the Employment Agreement for the City Manager (referred to 
herein as “the Agreement”) is made and entered into this ___ day of March, 2026, as provided 
for in Section 17 of the Agreement and for all purposes, including calculation of pay and 
benefits, is effective as of _____________, 2026.   
 
 Exhibit A of the Agreement is hereby modified to reflect Employee’s base salary to be 
$332,072 per year.  
 
 Except as amended herein, all other provisions of the Agreement shall remain in full 
force and effect.  
 
 
Approved and Authorized:     _____________________________ 
        Justin Raithel, Mayor 
        For the City of Folsom – Employer 
 
 
 
Accepted and Agreed to:     ______________________________ 
        Bryan Whitemyer 
        Employee – City Manager 
 
 
 
Approved as to Form:      ______________________________ 
        Sari Dierking 
        Interim City Attorney 
 
 
 
Attest:        ______________________________ 
        Christa Freemantle 
        City Clerk 
 
 

 
### 



 

 

 

 

 

 

 

 

Attachment 2 
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