
Folsom City Council
Staff ort

RECOMMENDATION / CITY COUNCIL ACTION

Staff respectfully recommends that the City Council make appropriate salary adjustment for
the City Manager following her performance evaluation by adopting Resolution No. 11093 -
A Resolution of the City Council Authorizing the Mayor to Execute an Amendment to the

Employment Agreement for the City Manager.

BACKGROUND / ISSUE

The City Manager was appointed to her position effective July 16, 2018. The City
Manager's contract provides for an annual evaluation of the City Manager's performance.

The City Council met in Closed Sessions on June 13, June 27, and July 11 to discuss the City
Manager's performance over the past year. Following the performance evaluation, the

Mayor desires to address a compensation adjustment to be considered by the Council in open

session.

POLICY / RULE

The City Manager is appointed by the City Council pursuant to Section 3.01 of the City
Charter. The salary of the City Manager is determined by the City Council commensurate
with the responsibility of the position. Section 3.01(D) of the City Charter.
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MEETING DATE: 812212023

AGENDA SECTION: New Business

SUBJECT: Resolution No. 11093 - A Resolution of the City Council
Authorizing the Mayor to Execute an Amendment to the
Employment Agreement for the City Manager

FROM: City Attorney's Office



ANALYSIS

Due to the City's fiscal challenges, the City Manager voluntarily declined salary increases in
2020 and2022. The City Manager's cuffent base annual salary is $263,681 .25. The attached

Resolution and amendment to City Manager's employment agreement provide for a l0o/o

salary adjustment to $290,050 per year.

Additionally, HR has discovered a discrepancy between the amount of life insurance coverage
in the City Manager's Employment Agreement ($70,000) and the actual coverage provided in
the City's insurance policy document. The City's insurance policy indicates that the position
of City Manager is covered by a $100,000 basic life insurance plan. Accordingly, the draft
amendment to the City Manager's employment agreement also includes a correction to the
City Manager's life insurance coverage provided by the insurance carrier.

Aside from adjustments to salary and life insurance coverage, all other terms in the agreement
pertaining to employment and benefits remain the same. This matter appears in open session

in order for the City Council to authoize the Mayor to execute an amendment to the
employment agreement for the City Manager.

The adoption of this Resolution complies with the regulations of the California Public
Employees' Retirement System and SB 1436inthatthe legislative body (i.e., the City Council)
shall receive oral report on the changes in salaries, salary schedules or compensation paid in
the form of fringe benefits of a "local agency executive", as defined in Government Code

Section 3511.1(d). The only "local agency executive" covered by this Resolution is the City
Manager, and the salary schedule for the City Manager, as approved by the City Council in
open session, is $290,050 per year as shown in Attachment 1. The City Manager's deferred
compensation and all fringe benefits remain the same, and as reported orally in open session,
are shown in Attachment2.

FINANCIAL IMPACT

Funding for the City Manager's salary and benefits was included in the Fiscal Year 2023-2024
budget in the General Fund (Fund 010). Any increase over the budgeted amount will be funded
by the General Fund.

ENVIRO AI, RR,VIEW

This action is not considered a project under Section 15061(bX3) of the Californra
Environmental Quality Act Guidelines, and as such is exempt from environmental review.

ATTACHMENTS

1. Resolution No. 11093 - A Resolution of the City Council Authorizing the Mayor to
Execute an Amendment to the Employment Agreement for the City Manager

2. Current Employment Agreement for the City Manager, as previously amended
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Respectfully submitted,

Steven Wang, City Attorney
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RESOLUTION NO. 11093

A RESOLUTION OF THE CITY COUNCIL AUTHORIZING THE MAYOR TO
EXECUTE AN AMENDMENT TO THE EMPLOYMENT AGREEMENT

FOR THE CITY MANAGER

WHEREAS, the City Council is required by the Folsom City Charter to appoint a City
Manager through the mechanism of an employment agreement to serve as the Chief Executive

Officer of the City; and

WHEREAS, the City Council approved an Employment Agreement for the City
Manager ("Agreemerft") aI its regular meeting on May 22,2018; and

WHEREAS' Section 6 of the Agreement calls for annual performance evaluation of the

City Manager; and

WHEREAS, the City Council met in closed session as authorized by the Brown Act on

June 1 3 , June 27 , and July I1 , 2023 to conduct performance evaluation of the City Manager; and

WHEREAS, following the City Manager's performance evaluation, the City Council
desires to adjust the City Manager's compensation; and

WHEREAS, the City Attorney has prepared an amendment to the City Manager's

Employment Agreement, attached hereto as Attachment 1, updating the salary and correcting the

amount of life insurance for City Manager according to the City's life insurance plan, without
changing any other provisions of the Agreement.

NOW' THEREFORE, BE IT RESOLVED by the City Council of the City of Folsom

that the Mayor is hereby authorized to execute Amendment No. 4 to Employment Agreement for
the City Manager as shown in Attachment 1 attached to this Resolution.

PASSED AND ADOPTED this22"d day of August,2023 by the following roll-call vote:

AYES:

NOES:

ABSENT:

ABSTAIN:

Councilmember(s):

Councilmember(s):

Councilmember(s):

Councilmember(s):

Rosario Rodriguez, MAYOR
ATTEST:

Christa Freemantle, CITY CLERK

Resolution No. 11093
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ATTACHMENT 1

TO
RESOLUTION NO. 11093

AMENDMENT NO.4 TO
EMPLOYMENT AGREEMENT

FOR THE CITY MANAGER

This Amendment No. 4 to the Employment Agreement for the City Manager (refened to
herein as the "Agreement"), is made and entered into this _ day of 2023, as

provided for in Section 17 of the Agreement and for all purposes, including calculation of pay
and benefits, is effective as of July 1,2023.

Exhibit A of the Agreement is hereby modified to reflect

1 Employee's base salary to be $290,050 per year

2. The provision for Life Insurance shall be replaced and updated with the following

"Ctty pays 100% of the premium for a $100,000 life insurance policy on policies
offered to other Executive Management employees of the City. The life insurance
may be portable at no additional cost to the City."

Except as amended herein, all other provisions of the Agreement and any previously
approved amendments thereto not inconsistent with this Amendment shall remain in full force
and effect.

Approved and Authorized:
Rosario Rodriguez, Mayor
For the City of Folsom - Employer

Accepted and Agreed to
Elaine Andersen
Employee - City Manager

Approved as to Form:
Steven Wang
City Attorney

Resolution No. 11093
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Attest:

Resolution No. 11093
Page 3 of3

Christa Freemantle
City Clerk
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CITY OF FOLSOM

EN{PLOYMENT AGREEMENT
FOII THE

CITY MANAGBTT

THIS AGREEMENT, tlie eflbctive date of which shall be tng4."clay of \4ay' 2018, is

by a'd between rrr. dity- of- Folro*, state of califor'ia, a 
'runicipar 

c<lrpuration, hereinafler

refer.l.ed to as "Employ*ti' and Elailre Antlersen, lrereinal'tcr called "Et:tployee'"

RECITALS

WHEREAS, Section 3.01 of the Folsom city charter provides that the c_ity council

slrall appoint a City M;;;;;; tt,. tt indetinite ternr lltrotrgh the mechanism of an Employment

Agreement to ser\re ;ilir;;i-ttru'e of the City Council, *6 tlt* City Council rvishes to 
'etain

Erirploycc in the position of City Manager; and

WHEREAS,pursttanttotheprovisiorrsoftlte|.olsonrCit-vCharterandClral:ter2.08of
the Folsom Municipal code, the city cou*cir rras creten'irecr that Enrployee shall be the city

Manager of the CitY of Folsorn; and

WHEREAS, it is the desire of the City Couricil to establish tertns and conditions of

employment: establish 
"o*p"n**ion 

and certain benefrts; pr:ovicle a procedttre to set goals aud

olrjectives tO be nlet arrd the ,n*u.ur*r,t"'rt thereof; p''tt'nidt for a rcvicw and cvaluation of

per{brrrra'ce; provicte lbr terrninatiott. if ncces**y; *rd prolitle lor other sutrjecls 
'elated 

to the

itatu.. olEnrpluy.* within this Enrploytuent Agreement; and

ryHEREAS, the city council ha*s cletermined the salary and benefits for this positioil as

outlined in Exhibit e,-onocn"a irereto and incorporated herein by reference; and

WHEREAS: it is the tlesire of the City Courcil to secure and retain the sen'ices of

Employee ancl to pruniJ" inclttcetnent for hcr lo renraitt in such entllloyttrent arrd to ntake

possiblc full wort plodgctivity by assrtrilg Employee's ll1orale and peace ol mjnd wilh respect to

futr:re securitY; and

WHEREAS, Employee desircs to accept ernployment uiirli the city of Folsom in the

position specified above'

NOW, THEREFORE, in consirleration of the mutual covellants hereitl contained' tle

parties hereto agree as fblior'rys:

Scction 1. Duties

city council helelry agrees to enrploy l':)m.p]o1'ee as city Manager of Enployer to

perlbr:r such legallffctmissiUl. u,,a-prop*,. tluties. anO funci;olrs as 

'tcscribed 
by the Mr'uricipal

code a'd/or ns the'ciry iuun"il nray'rawruily assign. .rlniplo.ycc sha[ conrmence her cluties on

July 16, 2018, ar:d r;i;'.y ancl all acci'als proula.4liercirl sliall bcgi'rvitlr conrtne'cement of her

dtrtics.

-l-



Section 2. Termination. Resigiration gnd Severance Pay

A. The City Council shall have tle right to termiuate llre services of Ernployee at iuiy

time, subject to the provisions of the City Charter, Chapter 2.08 of the Foisom Municipal Code,

and this Agreemcnt. Ernployee may resign at any time fi'om her positiori with Employer subject

to providing sixty (60) days advance written notice to Employer', unless the parties hereto

otherwise agree, in writing, to a different notice period.

B. 11 the event Enrployee resigns or is ternrinated by the City Council, Ernployer

agrees to pay Employee any accrued and urpaid salary and the cash value ofany accrued annual

leave or administrative leave, all subject to federal and stale withholding requirements. Such

amount shall be paitl witfuin thifiy (30) days of resignation or tenlination.

C. In the evenr Employee is terminated by lhe City Cor,rncil. Employer agrecs to pay

Employee a lump sum cash severance payment as set.forth on Exhibit "A," attached hereto, 'lhe

r"uipr"" payment shall be the equivalent of the cash value of the monthly salary and benefits

provided to the Ernployee with no accnnl of annual, vacation, sick oi' administrative leave

during that time period. Employel agrees to rnake this payment, less withholdings, rvithin thilty
(30) days of termination. If Employee is terminaled for reasons ol criminal misconduct which

would amount to a misdemeanor or higher offense rurder the Penal Code; acts constituti.ng moral

turpitude, cplllicts of interest or incompatibility of office occuring in the course of employrnent,

whether charges are filed or not, Employel shall have no obligation to make any payments to

trrnployee under this section. If Employee is terminated as a result of a conviction of an offense

a*ouni;ug to a nrisdemeanor or higher under the Penal Code, or tbr committing acts constituting

moral turyitude, conflicts of ilterest or incompatibility of oltce occwring outside the eourse of
her ernployment, Employer shall have no obligation to make any payrnents to Employee under

this section.

D. In the event Employee is convicted of a crime thal involves abuse of her position

or offise as clefined in Government Code section 53243.4, Employee rnust lully reimburse the

Employer for speoified funds putsuant to Govetnment Code section 53243, el .seq., as set fofih

below:

l. If Employee is placed on paid administrative leave pending an

ilvestigation by the City of any potential abuse of her position, 'bmployee shall be required to

flilly rein:burse the City the cost of the paid administrative ieave if she is convictcd of a crime

irivolving an abuse oiiher position.

2. Notrryithstanding any other prorrisions of this Agleement, if Employee has

beel providett legal crirninal defense corursel regarding a cllalge involving the abuse of her

positiol, Employee rnust lully reimburse the City 1br the cost of thal counsel if Employee is

convicted of a crime involving an abuse of her position'

3. Notwithslanding auy other provisions of this Agreement, jf this

Agreement is terminated, ,ury cash settlement related to lhe termination that Employee may

reieive Jtolr the Employer shall be lirlly reir:rbursed if Employee is convicted of a crimc

involving au abuse of her position.
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A. Employee,s base salary on the effective date of this Agreement shall be payable

in installments at tle same time as other employees ol Employer are paid in the arlount sei ibrth

in Exhibit A. Ernployee's salary is reflective of the salary for similar positions in a compalable

"*ploy*"nt 
rnurket, based upon a salary survey and takes itrto account the special expe(ise,

experience and job duties ofEmployee'

B. The City Council shall review Employee's per-iormance annually, and shall

determine compensatio; based upon Employce's perfbrmanoe' Salary detenninations shall be

made after tlr" urrnuui Uuaget adoption. fni City- Council shall have no right to decrease the

salary provided to Empioye-e by more than five (5) percent per year. unless voluntarily agreed to

by Employee.

Section 4. ExPcnsc Allowanec

A, Egployer,s duties require tlrat Employee incur expcnses that may. not be eligible

for reimbursement bith" City, but which a1" non"tlt"less incrured by Ernployee in the oourse of

tt 
" 

p"rfor*ance of it or" offi"iul duties and/or functions. Aocordingly, to encourage Enrployee

lo p'artl"lput*, attend or contribute to events, activities or organizations that Enluuce artd promote

the image ancl interests of the city, the city corurcil hereby. plovides to Employee an expense

allowance in the n*J-u*ou"t per month as set forth on Exhibit A as part of Employee's total

compensation Package'

B. l'he expense allorvance is not intended to prevent or prohibit Employee frorn

seeking reimbursem# fot expenses thal are eligible for reirnbursemcnt pursuant to state law

"",V"i"CttV 
policy, ,u"t, u, p*isonal travel, lodging or meal expenses incured while on official

business.

C. The expense allowance shall be treated as income and shail be subject to all

applicabte federal unJ-rtut" taxation requirenrents. The expense allowance is not eontitlgent 0n

rfr,J pr""r of actpal "rp**"r 
incuned by Employee, and Ernployee shall not be requircd by the

City to nraintain any record of non-reimbursable expellses'

$ection 5. Auto Allowancc

Employer's ctuties require thal tsmployee have transportation readily available ftir her

unrestricted use <luring her enrployment wiih Employer, and, to the end of assuring that

g;rpl"v.. has a vehicle"available, thl city Manager shall be granted an automohile allowance as

set iorih on Exhibit A, payable in monthly installments in the regular payroil pro.ess'

Section 6. Pcrformance Evaluation

,flie City Coglcil and lirnployee shall meet al least once annually to urulually establish

goals and prrfoirnanc* objectives ieslreA by the City Council to be accomplished during the next

yeat.
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Seclion ?. Administralive Lcavc

A. Administrative leave sirall be commensurate with lequired job commitments

bcyond normal work hbuls, such as attendance at meetings of the Ciry Council atrd variotts

boards ancl comnrissions, li is recognized that lDmployee has significant job requirernents and

commitments beyond nor.ural wort ana Employee shall be credited with administrative leave

annually i' the amount prorrided in Exhibit A to this Agreernent. Administrative leave shali be

crediteci to Employee on the fir,st rlay of each calendar year in the t'ull an:l'olult specitied in

Exhibit A.

B. Administrative leave may be used for leave purposes only and has no cash value,

except in the event oi tegnination. Adminishative leave shall be capped at 80 hours and must be

used duling the calendaf year. Unused hours sball not roll over to subsequent years'

C. In the event of terlnination, except ternination for cause, Employee shall be paid

tbr any unused Administrative Leave on an hour fol hour basis,

Section 8. Arrnunl aud Sick Lcavc

Ernployee shall accrue annual and sick leave as tbllows:

A. Employee shall aocrue, and have ctedited. annual leave at the rate set tbrth in

Exhibit A attached to this Agreement. Annual leave shall be comprised of sick leave, personal

leave and vacation.

B. There is al annual leave cap of 320 hotus. Ernployee lnay accrue the unused

portion of any eamecl a'nual leave up to jZO hours of annual leave, If Ernployce reaehes an

A',ual Leave balance of 320 hours, Annual Leave will cease to ttccrue and Employee wilt begin

ac"ruing Sick Leave until the Annual Leave balance falls bclow 320 hours' When Employee is

accruing Sick Leave, it shall accrue at the same rate as Annual Leave (24 hours per month)' Sick

l,eave would oontinue to aoorue lhereafter at the rate of 24 hours per month until and rutless ths

Annual Leat'e bank balance is below 320 hours'

C, Sick leave rnay olly be used by Employee for purposes enumetated in the City

pe'sonnel Rules. Accrued siik leave cannot be cash.ecl out and has no cash value' 'l-here is no

maximum on the number of hours of sick leave Employee may accrue. consistetrt :firh PElts

law, sick leave may be convertecl to service credit lbr purposes of retirctnent

D. A maximum of 40 hours of accrued Annual l-,eave is eligible to be c'ashed out per

tiscal year, except upon termination of emptoynrcnt or retilement frorn the City of Folsom'

E. If Ernployee participates in volunlary contlibutions io a 4014 plal with anuual

leave, nothing in this u""tinn is intcndcd to affect snch contributions provided the conttibutions

are ai no costto the CilY'
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Scction 9. Othcr Beucfits

A, Ernployee shall be entitled to receive the benefits deiineated below in t}le amounts

specified in Exhibit A attached to this Agreement. 'Ihe benefits provided slrall be with plans and

as provided to other employees in the city. Benelits provided iilclude:

1. Health, Dental and vision Insurance (payment of trrremiums)

2- Life Insurance (payment of premiums)

3. Short and long-Grm disability insurance (payment of premiums)

' 4. Deferred CornPensation

5. Workers, Compensation coverage f:or on-the-job injuries or illnesses

B. Employer iptelds to provide Ernployee with benefitq at least equivalent to those

benefits;ailable to other city "*ploy""r. 
To the extent other benefits a:'e grantecl to city

employees w1rich are not incluJed in ttriq Agreement, flre City council shall consider whether to

"roind 
tltit Ageement to provide such benefits to Employee'

C. Ad<Iitional and other benefits may be provided to Employee, at the disuetion of

the City Council, and shall be set forth in Exhibit A'

D. Employer reser.ves its riglt to make changes fiotn time to tine in the benefits

oflered and the cost of such benefits to active or retired employeqs, both before and after

retirement,

Section 10. Retiremenl

Employer agrees to make employer contributions to the California Public Employees

Retirement system (PERS) for the z.;lN at 55 PERS.plan on.behalf of Employee' Employee

shall have *r" 
"mptoyee 

portio,, of the PERS conlribution regularly deducted fi'om her salary by

rhe city and forwarrJed to PERS, which accotlnt shall accrue to the benefit of EmpJoyee'

nmpluy**'s relirenrent shall be c.alculated based on her higheSt average annual compensation

tluring I'rcr last 
"onr*rtltin" 

l2-month period of employrnerit with tlre Ernployer' Employee shall

pr' |"OOX of the g*piov*. coutributitn to the PERS Retilement benefit. I{ Employel rnodifies

the retiremcnt plan pronia"a to other current non-safety employees. tlren Employee 's plan shall

conform 1o the modified Plan,

E'rployer shall pay the reasonable travel anii srrbsistencc, registrati<ln and incidental

"*1r*rrr", 
oi Employee in"used for official travel, meetings, uncl events, ar-rd En:plo1'er shall pay

for. the reasonable expensss related to il:e professionnl glowth ancl devslopruent, andltx'

professional eei1ifi cation o1 Employee'

Scction 1.2. Ducs and Suhscrintions

Employer agrees to pay fcr the reasonal:le plofessional dues ancl subscriptions of

Enrployee rr""uur*rf ftor 5el'continuation and partieipaiiorr in naliouat, regional, statc and looal

associntio.s arcl grganiz-ations necessary and disirablt for her continued professional glowllr arrd

knowledge euhattcemettl, and for the benefit of himployer'

-5-



section 13, Team lluildine and sxccutivc'feam Develonmcnt

The City Council ancl Egrployee acknowleclge the importauce of team building and

executive t"u* o"u"top.ent ;d tt 
" 

city council suppo{s reasonabre programs and activities.

as determined by the city Manager, t0 achievJ a cohesive ald performailce-oriented

management team.

Scction 14' Defcnsc anrl lgdcnrnilication

To the extent required by state law, Bmployer shall_defend, hold harmless and indemnify

F,mployee against "tt 
il1, proiessionat liability claim or depa.nd or other legal action' whether

groundless or otherlis", ui'i*lng out of an alteged acl or omission occuming in the performance

iipn.,pfoy*e's duties fot the position specified in tiris Agreement' Employer may' in its soie

Oir*r"tiun, .o*pro*i** and seitle any such clainr or suit a'd pay the amount of any settlement or

jrl;*;"i;"rrdered tfr*.eon when, in the judgment of,Employer such is thc nrost advisable course

of action, but in uny-Lu.nt, will defend-anJinclemnify Enplol'se. This provision shall survive

any termination or orig*tion of'the,Employee oI expiratiol of this Agreemerrt' 'l'his paragraplt

is not intended to proviie any riglrts in eicess of those rights provided by state law'

Section 15. Notices-

A. Notices pursuant to this Agreement shall be given by llrst class mail addressed as

follows:

1. EMPLOYER: CitY Council
City of Folsont
50 Natoma Street
Folsom, California 9 5 $A

Arry Notice to the city council shall inolude a copy to the city Attorney at the same address'

2. EMPLOYEII: Elaine Andersen
1118 Souza WaY

Folsom. California 95630

B. Alte::natively. notices requlred pr:rsuant to this Agreement may be persona)ly

served in r-l1e same manrlor as is applicable to civil judicial practice

C. Notice shall be deeped given as of the date o1'pelsonal service ol as of the date of

rleposit of such written notice in the U'S' Postal Service'

Section 16. Rclationshin rvith Citv Attornev

Notwithstanding the power of the city Ma:rager to appoitit all en:ployees of the cit-v'

including the city Attor$ey, Employee hereby acknowiedgJs that pursuant to the Rules of

professional Conduct of tht State Bar of Caiitbrnia. the City Attomey's clienl is the City'

Enrployee firther a"t no*teages that the city Atttx'ney is requirecl 1o advise the city council if
the Cjty Altorney tr*lieves tha"t thc City Maniger has actetl, or: intcnc{s to acl in A lrlanncr which is
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likely tcr result in damage, injury or liability to 1he City. or has refused to act to prevent such

dumage, injury or liabifty. irrrployee shall take no action to prohibit the city Attorney from

fulfi il ing such respot'tsibilities.

Sectiqlr 17. Gengrsl Provision

A. 'fhe text hereof shall constitute the sntire Agreement between the parlies and shall

supersede any and all prior agreements and amendments betweeu the parties' No subsequent

alteration, amendment, change-or addition to this AgJeement shall be binding upon the parties

unless reduced to writing anJsigned by a representative of the City Council and the Employee.

B. Th.is Agreement shall be binding on and inure to the benefit of the heirs at law and

executols of EmploYee.

C. If any provision or any portion of the Agreement is held to be unconstitutional,

invalid or unenforc"ubl", the remaindliof this Agreedrent shall not be affected ald shall remain

iri full tbrce and effect.

D. The Agreement shall become effective immediately upon the execution by both

parties.

SIGNATURE PAGE IMMEDIATELY FOLLOWS

-7 -



IN WITNESS WHERIIOF, the Mayor of the City of Folsom, California, pursualt to

authority granted to him by the City Charter and Folsom Muuicipal Code, hereby signs this

egrr**Lni on behalf of r'he City of Folqom as Employer, and Elaine Andersen, ns Enrployee,

hJreby signs this Agrcement, both pzu'ties agreeing to the terms and ptovisions set forth herein'

APPROVED AND AUTHORIZED:

l)ate:

ACCEPTED AND AGREED TO:

E.

For the City of Folsom - Employer
of the Cily of Folsom

Date: 5 7) LMIt

ATTEST:

APPROVED AS TO FORM:

Elaine Andersan
Employee - City Manager

Christa
City Clerk

Attorney

6
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BIT .r Art

CITY MANAGER
TOTAL COMPENSATION

$245,000.00 arnuallYBase Salary:

Benefits:

l'EtrTS:

Deferred ComP:

Sick Leave:

Aulo Allowance: $500 Per month'

Expense Allowance: $200 Per month'

Tech Allorvance: $100 Pel month.

Adrninistrative Leave:80 houls per year'

Administrative leave shall be credited in January' Any

unexpended hours shall not "roll over" to ttre following year and

shall have no cash value upon separation.

Annual Leave: 24 houls per month'

Employee shall use Annual Leave as follows:

2.7% at55, Employee shall pay her PERS employee contribution.

457 plan. Choice of 3 carriers; City pays 7'57o of Ernployee's

salary per tnonth to tho plan of Enrployee's choice with no

matehing contribution required of Employee.

A. Employee may acclue the unused portion of any earned annual leave up to a

maxirn-um otiZO hr:urs; Ilmployee may not accrue more than 320 hogrs of

Annual Leave. If Employee reaches an Annual Leave balance of 320 hours,

Annual Leave will cease to accrue and employee will $egin accruir:g Sick

I-,eave unlil the A_nnuai Lgave balance falls below 320 hours.

B. A maxjmum of 40 hours of accrucd Annual Leave is eligible to be casbed out

per fiscal yeax, exc.epl upon termination ol. e:nployment or letirelnent flotn the

City of Folsom.

Cl. If Employee participates in voluntary contributions to a 40lA pitrn (if
avaitaUtei wiih annual leave, r)otlling in this section is intended to affect such

contributions provided tire con{rjbutions €|].e at no cost 1o the city'

A. Eilployee shall not accrue Sick Leave unless employee's Annual l,eave
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balance is in excess of320 hours'

B. When Enrployee is accruing Sick Leave, it sliall accrue at the same rale as

Annual Leavi (24) houls per month). As an example, should Employee have

a:r Annual Leave bank of310 hours and acsrue 24 hours ofleave the

following nonth, l0 hours would accrue as Annual Leave and 14 would

accrue as Sick Leave. Sick Leave would contitrue to accrus thereafter at the

rate of 24hours per month until and unless the Annual Leave bank balance is

below 320 hours'

C. Sick teave may be useci by Employee for illness or irrjury as set folth in City

Personnel Rules.

D. per the amendrnent of City's contract with PERS to pennit sick leave to be

' converted to service credit fOr purposes of retirement, Employee may

particiPate in the Program'

E. Accrued sick ieave shall not be oashed out and shall have no cash value.

There shall be rro maximum on the number of houfs of sick leave Emplo)/ee may accrue,

Health lnsril.ance: City pays the health insu'ance prenium for Empioyee, Employee

ptus t or Employee plus fhmily up to the nraximum insurance

premiurn rate offured to other Executive Management employees

of ** City, Enrployee shall provide contributions to health

insurance premiums to the same level required of other City
employees,

Employee may participate ir: any adopted Flcalth savings Accotut

adopted by tle City, at no cost to the City'

I)ental lnsuran.ce: City pays !00% of the dental insruance premium for Etnployee,

blnrpioyee plns 1 or Employee plus family for dental insurance

"oulrage 
offered to other employees of the Clity'

Vision Insurance: City pays 100% of the insuralrce preriiur:rr fbr Employee,

Empioyee plus I or Employee plus family firr vision eye insurance

coverapte oft'ered to other employees o!'the City.

L,ife Insurance: city pays I00% of the premium for a $70,000 life insurance policy

o" poti*i.r offered to other Executive Management cmployees of
the city, The life insurance may be portarbls at no additional cosl

to the City.

Disability: City pays 1009/o of the monthly premium for both short and iong-

tenn tlisability insurance policies on policies offered to other

employees of the CitY.

-10-



Itetiree It4edical: Employees hired on or befbre May 8, 2007 rarho retire with more

ttran S years o1'service with the City of Folsom shall qualifu for a

monthiy City retiree health insurance contribution. Subject to the

maximum conhibution set forth below, the City'5 retii'ee health

insurance contribution shall be as follows:

a) Retiree only - an amount equai to the City's contribuiion

towards active employee health insurance for the category of
"employee onlY.o'

b) Retiree and one dependent - an amount equal to the City's 
,

contribution torvards active employee health insurance for the

category of "emPloYee PIus one."

c) Retiree and two or more dependents - an amount equal to the

City's contribution towards active employee health insurance

fbr the category of "eirrployee plus two of lnore" until tl:e

retiree reaehes age 55. Thereafter, the City's coniribution

towards a retiree viith two or more dependents shall be an

amount equal to the City's contribution towards active

emplbyee health insurance for thc category of "employee plus

one" plus $100.

Ef:fective January 7,2017,1he City's monthly contribution toward

the cost of retiree health insurance shail not exceed the maximum

monthly conlribution paid by the Cify to active smployee health

insurance for 1;he categories of employee only (tor retiree only),

employee plus one (for retiree plus one dependent), and employee

plui trvo or more until age 55 and employee plus one plus $ 100

uft"r age 55 (for retiree plus trvo or more dependents). For retiree

medical coverage, rctirees are pooled with regular ernployees for

covsrage and ratb setting'

The January 1,2012 oap ftrr each category shall be adjusted each

Jarruary thereafter by an amount not to exceed 3%, depending on

the percent increase in the Consumel Price Index (CPI), U'S'

Department of Labor', for November - Novernber of the previous

year,Index CPI-W, Urban Wage Earners and Clerical Wotkers,

Series #CWUR0400SA0, Uni.ted States' For example: if the cost

of living for the specilied period increases by 2va, the cap shall be

increased by 2%. If the cost of living lbr tire specified peliod

increases by 4o/o,the cap shall be increased by 3% (cost of living

increases in the cap shall be rounded to the nearest tenth)'

Pursuant to npplicable law, the City may establish a tax Gxeil]pt

voluntary Employee Benefit Association (VEBA), Retiree I-lealth

Savir:gs Account (Ri-lSA) or other mechanisnr for all employees to

save lbr adclitional retiree health insuratlce and provide a

nrechanism whereby etlployees may volunlarily coltribute toward

-11-



Severanse

future costs of retiree health insurance premiums and related

expenses. should such a program be established, Ernployee shall

be eligible to ParticiPate.

Retired Ernployees shall receive vision and dental care in the same

rnanner as curently provided to other retifed employees'

TwelvE (12) months' salary and benefits, no accTual of annual or

adnrinistrative lcave during that time period, during the first year

of this Employment Agleement" and nine (9) months thereafter

with no r""ruut of annual or adnrinistative leave during that tirne

pei'iod. If the nurnber of days lemailing on the contlact upon

discharge is less than the number of days provided for scvemnce,

then puisuanf to Government Code section 3511.1 and 53260'

Empioyee's severanoe sum shall be equivalent to the number of

days rernaining on tlre contract. severatrce benefits shall not

ilctude the value of any acsrual of annual or administrative leave.

Dated: t/ tll I {

1')



AMENDMENT NO. 1 TO
EMPLOYMENT AGREEMDNT

TORT,IIE
CITY MANAGER

T6is funeudnlsnl N{r. I t$ the F,nrployrnenl Agtcemenf tblthe ()ity Manager (relel'ed to

herein as tbe "Agrceyncut"), is rnadc and entere(l into tlris :Ll"dAV of July, 2019, as prov.ided for

insoction l?ol'theAgreomentarrd lbrRllpurposas,includirigcalculationof PaYandbenelits,is
effective as of July 1,2019.

Exhibit A of the Agreement is hereby modified to reflect Employee's base salary to be

$251,125,00 per year.

Except as amended herei.n, all other provisions of the Agreement and any previously

approved amendments thereto temain in full force and effect.

Approved and Authorized: \/lr(,ilf #ttY",'r
KeFij tvi. i{6#o{t. May$i' \' k

For the City of Folsom - Employer

0n /^-Accepted and Agreed to:

Approved as to Form:

Attest:

Elaine Andersen
Employee - City Manager

-.t--:.{.-

Steven

Christa
City Clerk

i
\
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AMEIYDMENT NO.2 TO
EMPLOYMENT AGREEMENT

FOR TI{T' CITY MANAGER

This AmendmentNo.2 to Employment Agreement forthe City Managerdated. . -^{b
september 22,2015 (referred to herein as the "Agreemenf), is made and entered into thislO -
day of Novemb er,zol9,as provided for in section t6 of the Agreement and for all purposes,

i"J'r"aing calculation ofpay and benefitso and is effective as of July 1, 2019'

The following provisions in Exhibit A of the Agreement are hereby modified as follows:

l. Dental Insuranoe in Exhibit A of the Agreement is hereby deleted in its entirety and

replaced with the following:

*Dental Insurance: Effective January 7,2020, City pays 80% of the dental insurance

premium for Employee, Employee pius 1 or Employee plus familyfor den1al

inzurance 
"orr"rug. 

off"*"4 to othefemptoyees of the City, If Employee elects dental

coveragE n*pfoir. will contribute206/oof themonthlypremium. If Employee does

not elect dental 
"Lu"rug" 

or drops coverage at any time in the future, Employee must

wait 2 years to be eligible for dental coverage''o

2. Vision Insurance in Exhibit A of the Agreement is hereby deleted in iis entirety and

replaced with the following:

..Vision Insurance: Effective January 7,2020, Crty pays 80% of the insY?nce

premium fot Employee, Employee plus 1 or Employee plus family for vision eye

instuance 
"ou"rug" 

off"r"a to otttri" ployees of the City. If Employee elects vision

coverage, pmploiee will contribute206/o of the monthly prernium. If_Employee does

not elect vision ,Loer"g" or drops coverage at any time in the firture, Employee must

wait 2 years to be eligible for vision coverage'o'

j. Retiree Medical in Exhibit A of the Agreement is hereby,deleted in its entirety and

replaced with the following:

..Retiree Medical: The City reserves its right to make changes from time to time in

the health benefits oif"t"a and the cosi of such insurance coverage to active or retired employees'

both before and after retirement. Employee acknowledges city's right'

A. Employee hired on or prior to May 8, 200? who retirer from City service may

prtti;;dtrl; City t"unn insurance plans made available by the City for active

"*ployees 
until iee 65 when they move to a Medicare Advantage Plan per

Section A.ii.b below. The amount of the City's monthly contribution shall be

l'Existing employees'' are exclusivelY Permaqcnt and/or probationary eiuployees of tbe Ciry of Folsom bired on or

before May 8,2007. "Rctif€" or "retirs€" is defurad as any City emPloYoe who (l) applies for retkemsnl with thc

Public EmplcYecs' Rstirement System (PERS) \Yithin

receives a PERS retirement benefit'
90 days after terminating employmcut with the City, and (2)



a. The January 1, z}tzcap for each catogory shall be adjusted each January

thereafter by an amoturt not to exceed 3%, depending on the percent

increase in the Consumer Price Index (CPI), U.S. Departrnent of Labor,

for November - November of the previous year, Index cPI-w Urban

wage Eamers and clerical workers, Series #cwuR0400sA0, united

states. (For example, if the cost of living for the specified period

increases by 2Yo, the cap shall be increased by ZYt If the cost of living for

the specified period increases by 4Yo,the cap shall be increased by 3%.

Cost of living increases in the cap shall be rounded to thE nearest tenth.)

B. Effective Septernber 1,20L9, employees who retire from City service must have

at least 120 months of continuous seryice as City employee to quali$ for dental

and vision insqrance benefi.ts provided to active employees. If Employee elects

this coverage, City shall contribute 5% of the premium per year of City service,

up to an 80o7o Clty contribution. If Employee does not elect either vision or dental

*rroug" or drops coverage at any time in the future, Employee must wait 2 yeus

in order to be eligible for coverage'

C. Employee under the age of 65 retired from City se,lrrice and eligible for Retiree

tvtedical coverage, but lives outside the City's health plan coverage atea, quali&

for a Health Retirement Account (HRA) that will allow retired Employee to use

the City's contribution toward Employee's health care plan to join any plan

Employee desires in the locality where Employee resides. For details, please

contaot the City of Folsom Human Resources Department-

Except as amended herein, all other provisions of the Agreeme,lrt shall remain in fulI

force and effect.

Approved and Authorized

Accepted and Agreed to:

Approved as to Form:

M.
For the City of Folsom - Employer

Andersen
Employee - City Manager

Attorney

(_

Freemantle
Attest:

City Clerk



AMENDMENT NO.3 TO
EMPLOYMENT AGREEMENT

FOR THE
CITY MANAGER

This Amendment No. 3 to the Employment Agreement for the City Manager (referred to

herein as the t'Agreement"), is made and entered into this 2fr day of August,2O2l, as provided

for in Section l7 of the Agreernent and for all purposes, including calculation of pay and

benefits, is effective as of July I,2027.

Exhibit A of the Agreement is hereby modified to reflect Employee's base salary to be

$263,681.25 per year.

Except as amended herein, all other provisions of the Agreement and any previously

approved am-endme,lrts thereto not inconsistent with this Amendment shall remain in full force

and effect.

Approved and Authorized:
Michael D
For the of

Accepted and Agreed to:

Employee - City

Approved as to Form:
Steven

Attest:

City Clerk


