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What CEOs, business owners, and top manogers have told us
FY 2023.2024. ANNUAL SUMMARY FOR DYERSVILLE-BASED BUSINESSES
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TOP 3 COMMUNITY STRENGTHS

Quolity of Life / Amenities

Community Leodership / Portnerships

Employee Work Ethic

TOP 3 BARRIERS TO GROWTH

Housing (Amount / Affordobility)

Workforce / Lobor Pool

Populotion / Morket Size

SALES LEVETS - Areo businesses reported
soles os:

53% TNcREAsTNG

41% STABLE

6% DEcREASTNG

EXPANSIONS - Areo businesses
reporting plons to expond in the next
yeor; modernize/outomote, or invest:

COMMUNlTY PERCEPTIONS Dyersville-bosed Compony Visits
July 1, 2023 through June 30, 2024

TOTA L
V!SITS17

Areo Businesses Ronked the Following
os lhe Top Ongoing Priorities for the
Community with Percentoge of Reporting
Componies Citing:

'1. Amount / Allordability of Housing, 65%

2. Tolent Attroction lnitiolives, 47%

3. Recreotion Opportunitles, 47%

4. Child Care,41%

5. Possenger Air Service, 29%

Areo Businesses Ronked the Following os
the Top 3 Weoknesses for Doing Business in
Our Morket:

1. Workforce / Lobor Pool

2. Housing (Amount / Affordobility)

3. Air Service

MARKET & FACILITIES

MARKET SHARE LEVELS - Areo businesses
reported morket shore os:

67% TNcREASING

33% STABLE

O% DE.REAsTNG
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71%



WORKFORCE WORKFORCE INDEX
Sco/es of 1 to 7: 1 is Low, 7 is High

JOB CREATION: Componies plonning to
odd net new jobs in the next 12 months:

59% tts

41% No

EASE OF DOING BUSINESS WITH GOVERNMENT
Sco/es of 1 to Z 1 is Low, 7 is High

City
Governmenl

County
Governmenl

Stote
Governmenl

Federol
Government

Productivity

Stobility

Quolity

Avoilobility

PUBL!C SERVICES INDEX
Sco/es of 1 to 7:1 is Low, 7 is High

4 5 €t

4 6

Fire

police

Schools (K-l2)

Colleges & Universities

Ambulonce

Zoning/Building

Troffic Control/Flow

Highwoys

Streets

Community College

Community Plonning

Trucking

Heolthcore

Regulotory

Property Toxes

Air Corgo

Child Core

Public Tronsporlotion

Air Possenger Service

Housing

UTILITY SERVICES INDEX
Sco/es of 1 to 7 1 is Low, 7 is High

Gos

Sewer

Woter

Woste Removol

Telecom

Cellulor

Electric

lnternet Speed

lnternet Access

4

2

5.43

71%
4.62

3.18

SERVICE !NDEXES

6.42 6.64

6.62

6.57

6.20

6.00

5.76

5.81

5.82

6.00

5.73

5.71

5.70

5.30

5-64

4.06

4.25

4.73

3.08

3.O7

5.92

4.27

6.21 a

6.14

6.O7

5.91

5.91

5.84

5.64

5.23
2.85

YOU con bc greot lrrt . Greoter Du buque Developrnent 5

RECRUITMENT CHALLENGES:
Componies reporting
recruitment chollenges:

5.23

lstz

I

5.23
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Tolenl ollroclion iniliolives were
cited by 47% of businesses interviewed
os one of the top 5 community
priorities.

Workforce wos identified os the #2
bqrrier to growth for componies ond
#1 weokness of doing business in this
m o rket.

Avoilobility of lobor scored lowesl on
the Workforce lndex ot 3.18.

The vost mojority (71%) of componies
ciled workforce recruilment
chollenges with specific positions or
skills.

Despite such chollenges, 59%
onlicipote odding net new jobs in the
comlng yeor.

Businesses cited the lop communily
strengths os quolity of life qnd
omenities, community leodership /
portnerships, ond employee work ethic.

The score for child core on the Public
Services lndex ronks 4th lowest with o
score of 4.06 (1 poor / 7 excellent).

While lots of progress hos been mode in
the post yeor on child core, it wos cited
by 41% of businesses os one of lh6 top
community priorities going forwqrd.

Housing wos cited by 65% of businesses
os one of the top 5 priorities for the
community, ronking #1 on the list.

While mony new housing developments
hove either storted or ore under
considerotion, the score for housing on
the Public Services lndex ronks lowest
with o score of 2.85 (1 poor / 7 excellent).

A mojority of businesses (53%) noted
increosing soles levels with 41% citing stoble
levels ond 6% noted decreosing soles.

Additionolly, 67% of componies noted
increosing mqrket shore.

Seventy-one (7'1) percent of businesses
hove some plons lo expond ond invest in
new spoce, new mochinery ond equipment,
or technology ond modernizotion.

Air service is o conaislent community
chollenge ond concern. lt wos cited by 29%

of businesses os one of the top 5 priorities
for the community.

Air service regislers the 2nd lowesl score
on the Public Services lndex with o score
of 3.OZ (1 poor / 7 excellent). Air service olso
wos cited os o top 3 weokness of dolng
business in this region.
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TOP TAKEAWAYS RELATED TO GREATER DUBUQUE DEVELOPMENT'S AREAS OF FOCUS

WORKFORCE SOLUTIONS STRATEGIC INITIATIVES BUSINESS SERVICES



Roting importonce of oll 35 foctors listed in survey when choosing where you live /
work in the future vs. how Greqter Dubuque region ronks on some focfors.

Results reflect responses from 31 persons currently living in the 52040 zip code
who identified os 40 yeors old or younger.

a lmportince of Factor in Futuro Cornmunlty r Perception of Fador in Greatsr Dubuque Region

i:.

,l Greater
Dubugue

Affordable home owneBhip

Low crime rate

Great schools and eduaation

Acce!. to quality he6hhc.re

Variety of .estalrants

Ne.rmyfaoily

Outdoor recreation (fishing, boating, camping, hurting, 6rc.)

Sho.t commute time

Access io afiordable childcare

Fitneis/heahh ce,ters

Publi. pirts and golf course3

Natural features (wildliie, landscape, etc.)

Walkable communitywith live/worl neighborhoods

Shoppingr'commercial dinricts

Pa-f riendly comrnunity

Farmer! marlets

Afisrdable, quality rental hou3inq

Organi2ed recreatbnal leagues (ioftball, soccer, rowing, etc.)

Niglt life (bars, breweri€s, clubr etc.)

Prorimity to larger metropolitan ar6a

Hiking/biling trails

Environment6lly.conscious community

Evenb.enier

Religious worship opportuntti6

Live nusic options

Ads& cuhural attractions (murals, th€ater, symphony, public a^, cultur.l
events, etc.)

Bik€able community

Dive6e communaty (cuhurally, racially, roligiorEl, etc.)

Skiing, snowshoeing, snowmobiling opportunities

Mus€ums

Manor or major league sporB teams

Profes3ional organnations (Young Pro{6siohals, Rotary, Jaycees, etc.)

Low cost oflaccess to publac transportation

Country clubs/membe.ship clubs or r€sorc

Casanos
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