
RESOLUTION NO. 78-25 

 

A RESOLUTION SETTING THE SALARY FOR AN EMPLOYEE 

OF THE CITY OF DYERSVILLE 

 

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF DYERSVILLE, IOWA: 

 

SECTION 1.  The following persons and positions named shall be paid the salaries or wages 

indicated and the City Clerk is authorized to issue checks, less legally required or authorized 

deductions from the amount set out below, on Friday of each week and make such contributions 

to IPERS and Social Security or other purpose as required by law or authorization of the City 

Council, all subject to audit and review by the City Council: 

      
Name Department  Position   Salary/Hourly Rate 

Sandra Oberbroeckling Administration  Administrative Assistant $24.64 

 

Overtime and compensatory hours shall be paid for at one and one-half times the hourly or 

equivalent rate for the job performed. 

 

SECTION 2.  The Policy and Administration Committee and City Administrator are hereby 

authorized to meet from time to time to consider merit pay adjustments and make 

recommendations to the City Council.  Furthermore, the City Council shall make merit pay 

adjustments for Fiscal Year 2026 as they may deem necessary. 

 

SECTION 3.  Furthermore, salary and wages as indicated above shall take effect on the first pay 

period in July 2025 for Administration.  

 

PASSED AND APPROVED this 16th day of June, 2025. 

 

 

       _______________________________ 

       Jeff Jacque, Mayor 

 

ATTEST: 

 

 

_______________________________ 

Tricia L. Maiers, City Clerk 


