THE CITY OF THE VILLAGE OF DOUGLAS

CITY MANAGER
EMPLOYMENT AGREEMENT

THIS AGREEMENT, made and entered into this 22™ day of August, 2023, by and
between the City of the Village of Douglas, State of Michigan, a municipal corporation, hereinafier
called “Employer,” as party of the first part, and Lisa Nocerini, hereinafier called “Employee,” as
of the second part, both of whom understand as follows:

RECITALS

WHEREAS, Employer desires to employ Employee to serve as City Manager of the City
of the Village of Douglas and the Employee desires to accept that employment, and

WHEREAS, the parties intend by this Agreement to set forth their entire understanding
regarding the employment of the Employee as City Manager.

NOW, THEREFORE, in consideration of the promises and agreements hereinafter set
forth, the parties agree as follows:

SECTION I: Employment and Duties

The Employee shall faithfully and timely perform all duties of the City Manager as set
forth in the City's Charter, its Ordinances, and Statutes of the State of Michigan and such other
dutics and functions as may be assigned to her by the Mayor and City Council from time to time.

The Employee shall work exclusively for the Employer and shall diligently utilize her best
efforts in the performance of the services hereunder. He shall devote her entire business time,
attention, and energies to the performance of the services hereunder and shall not, without the prior
written consent of the Employer, actively engage in any income or profit generating activities.

SECTION 2: Term

The Employee serves at the pleasure of the Mayor and City Council. Nothing in this
Agreement shall prevent, limit or otherwise interfere with the rights of the Mayor and City Council
to terminate the employment of the Employee at any time subject only to the provisions set forth
herein. Employee at all times is an at-will employee whose employment may be terminated by
either Employee or the Mayor and City Council with or without cause and with or without notice
subject only to the provisions of Section 19 of this Agreement.

Nothing in this Agreement shall prevent, limit or otherwise interfere with the right of the
Employee to resign at any time from her position as City Manager, subject only (o the provisions
set forth herein.




SECTION 3: Salary

The Employer agrees to pay Employee tor her services rendered pursuant hereto an annua)
base salary of One-Hundred Thousand Dollars ($100,000.00) in the same mamner as other full
time, exempt management employees are paid. All employment related fringe benefits may be
modified, altered or discontinued in the discretion of the City Council consistent with the benefits
available to all exempt management employees ol the City.

SECTION 4: Mileage Reimbursement

The Employer agrees to pay the Employee the standard mileage reimbuwrsement rate per
the Internal Revenue Service mileage reimbursement guidelines. The Employee shall be
reimbursed for the round-trip distance between the Employee’s work site, City Hatl, to the location
of the business function being attended. Mileage from the Employee’s home to City Hall shall not
be reimbursable,

SECTION 5: Vacation

The Employee shall be entitled to four {4) weeks annual vacation leave under this
Agreement. The Employee shall be entitled to carryover from one year to the next a maximum of
two (2) weeks of vacation leave.

SECTION 6: Holidays and Sick Time

The Employer agrees to provide holiday and sick time benefit programs equal to that which
is provided all full time, exempt management employees of the Employer.

SECTION 7: Medieal, Dental and Optical Benefits

The Employer agrees to provide for Emplayee and her legal dependents insurance policies
for comprehensive medical insurance, dental insurance, and an optical benefit. Employee shall
receive the standard comprehensive medical, dental and optical benefits received by other full
time, exempt management employees of the Employer. The coverage, insurance providers,
premiums and employee contribution rates may change from time to time as determined by the
City Council.

SECTION 8: Life and Accidental Death and Dismemberment Insurance

The Employer agrees to provide Employee with term life insurance and accidental death
and dismemberment policies in amounts received by other full time, exempl management
employees of the Employer, with the beneficiary named by Employce.

SECTION 9: Disability Insurance
The Employer agrees to provide Employee with disability insurance. Employee shall

receive the standard disability benefits received by other full time, exempt management employees
of the Employer.
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SECTION 10: Deferred Compensation

The Employer agrees to establish for the Employee’s participation in a 457 Deferred
Compensation Plan, and in addition to the base salary paid by the Employer 1o the Employee, the
Employer agrees to pay an amount equal to the Employee’s personal contribution to said Plan, but
not 1o exceed an amount equal to twenly percent (20%) of the Employee’s base salary, in equal
proportionate amounts each pay period, and to transfer ownership to succeeding Employers upon
resignation or termination.

SECTION 11: Retirement Benefits

The Employer agrees to execute all necessary Agreements to provide for participation by
the Employee in the Defined Contribution Option (Section 19A, Benefit Program DC) of the
Municipal Employecs’ Retirement System (MERS) of Michigan. Employee shall be immediately
vested 100% in Employer contributions. The Employer shall contribute on behalf of Employee
12% of Employee camings. Employee shall be required to contribute zero percent (0%) of
earnings. Any such benefits shall be subject to the terms and conditions of the applicable plan and
policies. The Employer and Employee shall participate in the Federal Social Security program.

SECTION 12: Professional Development

The Employer agrees to pay for the reasonable professional dues and subscription costs of
the Employee for her participation in national, state and regional associations and organizations
necessary for her continued professional development and the benefit of the Employer,

The Employer turther agrees to pay the travel, registration and subsistence expenses of the
Employee lor her attendance at meetings, seminars or conferences approved in advance by the
City Council which are deemed to be necessary to continue Employee’s professional development
and for the benefit of the City, subject to Employer's reimbursement policy.

SECTION 13: Business Expenses

The Employer shall reimburse the Employee for normal and reasonable expenses incurred
in connection with the fulfillment of her responsibilities to the Employer, including expenses
related to networking with individuals and organizations within the City of the Village of Douglas
area which relate to the poals and objectives of the Employer. In order to be eligible for
reimbursement, the Employee must submit proper vouchers within thirty (30) days of incurring
the expense, and reimbursement is subject 1o the policies and procedures established by the
Employer in effect from time to time. The Employer shall reimburse the Employee for covered
expenses within thirty (30) days after receiving Employee’s supporting documentation,

SECTION 14: Cell Phone and Other Bencefits

The Employer shall provide the Employee a City owned cell phone, at no cost to the
employee, to be used for official City business.
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SECTION 15: Disability

If the Employee is permanently disabled, or is otherwise unable to perform the essential
functions of her job, with or without accommodation by reason of physical or mental illness or
accident for a period of more than ninety (90) consecutive days during any twelve-month period
beyond any accrued sick leave, the Employer shall have the option 1o terminale this Agreement,
subject fo the severance pay requirements in Section 21. However, the Employee shall be
compensated for any accrued sick leave, vacation, holidays, personal days, and other accrued
benefits.

SECTION 16: Indemnification

Employer shall defend, save harmless and indemnify Employec against any claim or action
for any action or failure to act in her official capacity, demand or other legal action, whether
groundless or otherwise, arising out of an alleged act or omission occurring within the scope of,
her employment as City Manager.

SECTION 17: BONDING

Empioyer shall bear the full cost of any fidelity or other bonds required of the Employee
under any law or ordinance.

SECTION 18: Performance Evaluation

The City Council shall review and evaluate the performance of the Employee annually in
conjunction with the preparation of the budget for the ensuing fiscal year. This review and
evaluation shall be in accordance with specific criteria which shall be established by the City
Council which may be added 1o or deleted from as the Council may from time to time determine,
in consultation with the Employee. The Mayor shall provide the Employee with a written summary
of the findings of the Council and provide an adequate opportunity for the Employee to discuss
her evaluation with the Council. The Mayor, with input from City Council, will meet with the City
Manager to asses and discuss The City Manager's progress on a quarterly basis.

Annually, the City Council and Employee shall define reasonable and lawful goals and
performance objectives which they determine necessary or appropriate for the proper operation of
the

City for the attainment of the City's policy objectives and shall further establish a relative
priorily among those various poals and objectives. The goals and objectives shall be reduced to
writing. They shall generally be altainable within the time limitations as specified and shall be
supporled in the annual aperating and capital budgels and appropriations.

The Employee shall be eligible for consideration of a merit increase, based on the outcome
of the performance review, not to exceed $5,000. Any merit increase approved by the City Council
shall be implemented at the beginning of the new fiscal year and shall be paid in a lump sum and
not as an addition to base salary. In effecting the provisions of this Section, the City Council and
the Employee mutually agree to abide by the provisions of the applicable law.




SECTEON 19: Termination and Severance Pay

In the event Employee is terminated without cause, as “cause™ is defined herein, by a five
sevenths (5/7s) majority vote of the City Council during such time Employee is willing and able
to perform her duties under this Agreement, Employer agrees to pay Employee wages and benefits
until Employee is able to obtain full time employment, nol to exceed twelve (12) months as long
as Employee signs a separation agreemenl in a form that is acceplable to the Employer.

In the event Employee is terminated for “cause”, Employer shall have no obligation 1o pay
the severance pay described in this Section. For purposes of this Agreement “cause” shall be
defined as: (a) the conviction of any illegal act involving personal gain 10 the Employee, (b)
conviction of a felony (c) involvement by Employee in an act of dishonesty or fraud; (d)
Employee’s material and substantial breach of this Agreement; (e) Employee’s gross negligence
in the performance or nonperformance of any of Employee’s duties and responsibilities; (f)
Employee’s viotation of any City policy or procedure, which materially and adversely affects the
operations or reputation of the City; and/or (g) Employee’s other misconduct of similar severity.

In the event Employee voluntarily resigns her position with Employer before expiration of
the term of her employment, Employee shall give thirty (30) calendar days® notice in advance,
unless the parties otherwise agree. In the event Employee voluntarily resigns her position with the
Employer, Employer shall have no obligation to pay the severance pay designated in this Section.

Upen her lermination or resignation, Employee shall be paid for accrued and unused
vacation and personal time, ’

SECTION 20: Other Terms and Conditions of Employment

All provisions of the City Charter and policies and regulations and rules of the Employer
relating to vacation and sick leave, retirement and pension system contributions, and other [ringe
benefits and working conditions as they now exist or hereafter may be amended, shall also apply
fo the Employee as they would to other employees of Employer, and shall be subject to change by
the City Council in its discretion provided that said changes shall not reduce the benefits provided
solely to the Employee herein.

SECTION 21: General Provisions

This is the entire agreement betweent the parties. Any and all prior discussions, statements
and representations which are not contained herein are void and of no force and effect. No waiver
of any provision or modification of this Agreement shall be valid unless such modification is in
writing and sighed by the Mayor and Employee.

This agreement shall be binding upon and inure to the benefit of the heirs at law and
executors of Employee.

If any provision, or any portion thereof, contained in this Agreement shall be held
unconstitutional, invalid or unenforceable, the remainder of this Agreement, or portion thereof],
shal] be deemed severable, shall not be affected and shall remain in full force and effect.




This Agreement shall be governed by, and construed in accordance with, the laws of the

State of Michigan.

IN WITNESS WHEREOF, the Employer has caused this Agreement o be signed and
executed in its behalf by its Mayor and duly attested by its City Clerk, and the Employee has signed
and executed this Agreement, both in duplicate, the day and year first above written.

Date: 5)_/'2»1 /23

Date: 5’/2-2—/&3
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