
SECTION 125 (Flexible Spending Account) 

 

Employee Benefits Corporation 

Cost per Year: $1170 

Pros: Cost is medium to low, monthly payments are the same each month (easy tracking), 24/7/365 

support, grace period 

Cons: 

 

 

 

Diversified Benefit Services, Inc 

Cost per year: $1690 

Pros: 

Cons:  Cost is high 

 

 

 

Health Equity 

Cost per Year: $900 

Pros:  Cost is low, 24/7/365 support 

Cons: Tracking is a little complicated and time consuming, payments are different each month. 

 

 

 

They all have benefit cards, mobile apps, and websites to use to be reimbursed.  Also, all three are 

pretax. 


