Want your company to Program Components

be a part of training

America’s transitioning
Soldiers? Program Qualifications

» Little or no cost to the Government
and the Soldier

sonnect with us to learn more, abo_Ut » Guaranteed job/interview for open
10w your company can patriciate in positions
a CSP (indicate the reglon where » High probability of employment in
your company resides in your the field of training
email): » Pay commensurate with the

knowledge, skills, and abilities

usarmy.jbsa.imcom-hgq.mbx.qg1-
' necessary for employment

aces@army.mil

Approval/Accreditation Standards

DOL Registered Apprenticeship
Program

DOE Accredited Program

ANSI Accredited Certificate
Program

VA Approved OJT Program or
Apprenticeship

NASAA Approved Training
Program

COE Accredited Training Program

Internship Program that complies
with The Fair Labor Standards Act

Aoy At

U.S. Army
Career Skills Program
(CSP)

" Recruit. Hire. Train.
While Still in Uniform

Employ.
Upon Transition




5 Reasons to Hire
Transitioning Soldiers

CSP Overview

» The Army’s Career Skills Program
(CSP) provides Soldiers the
opportunity to participate in skills
training, during their transition period,
in order to improve their civilian
employment options. CSPs are

Why CSPs?

CSPs allow employers to teach
transitioning Soldiers civilian career
skills through:

Highly skilled
Reliable work ethic

Loyalty o team » Apprenticeships

conducted while Soldiers are still on
active duty.

CSPs provide networking and
connecting functions essential to
successful employment and
rewarding careers.

Army installations develop CSP
opportunities with civilian and
government agencies, community
leaders and industry providers.

No wages are paid to Soldiers while
attending a CSP.

Soldiers enrolled in a CSP continue
to earn military pay, health care, and
benefits while training with a
company for their next career.

“This hands-on training
program is giving me, and other
returning Veterans like me, the

skills we need to compete in
this job market.”

-CSP Participant
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Motivated productivity

Leadership

» Internships
» On-the-Job Training (OJT)
» Employment Skills Training

“These young military
people bring skills, work
ethic, and this is the kind of
employee the industry

needs today.”
\  -Vice President of a CSP Partner /

It’s a tough cut to get into
the military. Only 29% of
American youth are
eligible to serve.

Target your recruiting
efforts towards

the best — America’s Soldier.




Part Il: Employer Hold Harmiess Agreement for Firearms or Law Enforcement

use of | Arme

For CSP programs or individual internships that include the
are for Law Enforcement, the provider must agree to following

The provider agrees lo release, indemnify, and hold har
U.S. Army Installation Management Command for damage
persons which may arise from, or incident fo, firearms Irarr
Bridge Program internship. This indemnification als i
propenty of the sponsoring activily for damages [0 [he propé!
agenls, or employees or others who may be on [he premise
invilation of any one of them. The provider further agrees |
harmiess from and indemnify same for any final judgmen
jurisdiction to the extent attributable to the negligence of If
provider, its officers, employees, and agenlts whean acting ¥
of their employment. This Release, Indemnification, H
Agreement Not to Sue shalf be interpreted according (o
construed as broadly and inclusively as Is permitied b
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y Individual Internship

Part Il Employer Agreement for Army LSk
Approved Dol SkillBridge Prograr

By signature of th
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! Byt e varp thoaugh the intemsing L
r o smilar to e win 1d e given moan edocational
55 Inte % dayaes, Dl works unaer dlose suporvision of oxeiies sall

m immediate advartags irom he achiviies of e Inlern and

be reqguired (o purchase any matanals or be charged a iae as a (equirement jor The

mvelved in the selling of goods o services o any Soldier, or a Farmly member of a
position to the Soldier Intem, per Par. 2-205, Joint Etlwes Regulation. For the
nd services includa, bul are not imiied o vencles, recreational vehicles
sharas, investmeni producis. life insurance, health insurance, vehicle

Y F;‘rt‘.onal Insurance and busmess and commercial msurance.

yee wll 1ake daily anendance of the CSP Intern and report atiendance to the CSP Representative upon

o shall notfy tha CSP Reprasentative immediately il the CSP Intern is injured al the worksile

ssany antilled to a job at the conclusion of the internship
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This Army CSP individual Internship/Approved DoD Skillbridge Program may be terminated for
any reason, T it is determined to be in the best interest of the Intern, the Commander, or
the Employer. The lerminalion reason and effective date will be reported to the CSP
Regonal Coordinator and  other  parlles  (Intern, Commander or  Employer) by the
terminating  party immediately,
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