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(a) The South D | Wl" pay each part|r;|p cea month a--accordlng-to'hme and attendance :
' records submrtted by the worksrte superwsor Partrcrpants WI|| be. provrded a schedule of the payroll T|me cards
need to. be sub |tted to the VR Counselor T Li o LA : _

3. Wages ' ' '
S - be | Iess than federal mmlmum wage Funds utrllzed for the wages
: South Dakota Drvrsron of Rehabrlrtatlon Se= ices;

o vices |rectly or purchase them from. an Educatlonal Cooperatrve Career :
- ool Provrder Mental Health Center or: an approved prlvate provrder '
» 5. B . . R
o e t‘ls her" by: 'nderstood and: mutually agreed that the federal government is. not a part hereto and that
i “ne- legal Tiability o & part of the govi ntis inferred or implied under the térms and conditions of this B
i greement Any liabilities, légal actio putes as may arise: under-this agreement are between parties - .
T . ‘hereta. and will be settled. in; accordance with.the tniform commercral code of. the. state or such other. .
s manner as. provrded by state and local-laws for the settlement of such matters. -
b ) State The worksrte agrees-to-hold. harmless and indemnify the state of South Dakota, its- officers and
o employees from and-against: any.and-all-actions; suits, damages liabifities or - other proceedrngs which .
e may_ - arlse as a result of the partrcrpants performlng dutres under thls agreement .
S,i i

eha ||tat|on-Serv1ces reserves the nght to termmate thrs'agreement‘u _n"‘the R
determmatlon that condltlons as necessary to said’ agreement have not been or. are not fully compi:ed wrth

B or-"'_. *-Upon the'determination that an eligible partrcrpant Is-not performmg atan appropr!ate Ievel oris :
worklng in an : rmproper actMty The employer may also: termtnate thrs agreement W|th 30 days notlce ’

7. Automat|c Termmatron Du o Lack of Funds , e
' (a) Inthe event that the’ South Dakota DRS i or SBVI fails to recelve funds from the federal government in whole or in
-pdrt to implementthis agreement or funds are: W|thdrawn or canceled by the:State, then thrs agreement shall
automatrcally termlnate

Dakota Employer s Flrst Report of: Injury must be completed wrthm 10 days of notlce of acmdent

'_The wo srte agrees to. comply. W|th the Rehab Act'of 1973 as amended and any.approprlate state and federal laws

. rules and regulatrons Copies of the Act and the regulat|ons are avarlable_upon re lest from the,S uth- akota P

if Rehabilitation ' Servicas: The

on- overtrme work, wages or employ ent benet' ts.

(d) No parﬂcrpant shall be employed of job opemng filled wheri @ny other individual is on layoff frorm the same or any '

- substantially. equivalent job, or when the worksite has terminated the employment of any- regular employee

without cause or-otherwise reduced its work force with-the- intention of f|ll|ng the vacancy 50 created by- '

A hlrrng' a . participant whose wages are subsidized under this: agreement
(e) No funds réceived under this agreement may be used 1o promote or dlscourage union’ organlzmg or pol|t|cal
: actrvrtles '

() No part|C|pants may be hired who are members of the works|te s |mmedrate fam|ly L
“(9) Notify: the school d|str|ct or VR Counselor if any problems or matenal changes inthe partlmpant s employment
foccur. .
~(h) No fees may be charged to any partrcrpant for referral or placement in. programs authorlzed by this. agreement
(i) The South Dakota Division:of Rehabilitation 'Services reserves the. right to inspect the worksite, workmg
_ * ¢onditions-and.review:all files kept by the worksite which are: pertment to the' partlcrpant
: (;) The worksrte shall ensure that the participant is prevlded appropriate supervision, sufficient materials and
ey equ|pment to perform assugned dutres and safe -and healthy worktng condmon and adherence to all
applrcable -.chﬂdlaborlaws e A S e R e e e e L b e s

(a) The South _Dakota:Dlwsron of . Rehabllrtatron-Servrces "(DRS) and thel_.DIVISIOH of Serwce to the Bllnd and Vlsually
' : Is W|th d|sabllrt" s‘as el|g|ble to part:crpate ;n th|s work R

Dakota. Drvr on of Rehabrtrtat:on Servrces South




