
PROFESSIONAL SERVICES AGREEMENT BEIWEEN THE CITY OF COOPER CITY
AND EDDIE BEECHER

THIS lS AN AGREeMenT,dated the /'4 .a^v ot Jr tT--, 
20 Z3byand between:

-.-----t--'
THE CITY OF COOPER CITY, a municipal mrporation of the State of Florida
with a business address of SM S.W 50tr Place, Cooper City, Florida 33328
(hereinafter refened to as the "CITY")

and

EDDIE BEECHER, a human resources professional, authorized to do
business in the State of Florida, with a business address of 5522 SW 114oAve,
Cooper City, FL 1i330 (hereinafter refened to as the "CONSULTANT). CITY
and CONSULTANT may hereinafter be refened to mllectively as the 'Parties.-

WITNESSETH:

ln consideration of the mutual terms and conditions, promises, mvenanb and paymenb hereinafter set forth,
CITY and C0NSULTANT agree as bllows:

ARTICLE 1

PREMABLE

ln order to establish the background, context and form of reference for this Agreement and lo generally express
the obiectives, and intentions of the respective parties herein, the following statements, representations and
explanations shallbe accepted as predicates for he undertakings and commitments included within the provisions
wttich follow and may be relied upon by he panies as essentialelements of lhe mutualconsiderations upon which
this Agrcement is based.

Section 2-258(9) of the City's Code of Ordinances provides an exception to the City's competitive solicitation
requirements for'professional services", which are defined as "contracts for the seMce of professionals, including
but not limited to the practice of law, management mnsulting, medicine, real estate appraisal, or ofrer area of
expedise as determined by the city manager or designee to be in tle best inter€st of the city." ln accordance
with this provision, the CITY has reviewed qualifications, work history, and other relevant data provided by the
CONSULTANT and determined that the CONSULTANT is being engaged to pmvide a professional service.

ARTICLE 2
SERVICES AND RESPONSIBILITIES

2.1 CONSULTANT hereby agrees to perform the services of lnterim Human Resources Director, as more
particularly described in Exhibit "A" attached hereto and by this reference made a part hereol
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2.2 Unless othenrtrise provided for herein, CONSULTANT shall fumish all services, labor, equipment, and
materials necessary and as may be required in the performance of this Agreement, ex@pt as othena/se
specifically provided for herein, and all work performed under this Agreement shall be done in a professional
manner.

23 CONSULTANT hereby represenb to clTY, with full knowledge that clw is relying upon these
rcpresentations when entering into lhisAgreement with CONSULTANT, that CoNSULTANT has thi professional
expertise, experience and manpwer to perform the services to be provided by CONSULTANT puEuant to the
terms of thisAgreement.

2.4 CONSULTANT assumes professional and technical responsibility for performance of its services to be
provided hereunder in accordance with recognized professional standards of good engineering practice. lf wihin
one year following mmpletion of ib services, such services fail to meet the aforesaid standards, and the ClTy
promptly advises CONSULTANT thereof in writing, CONSULTANT agrees to r+perform such deficient services
wihout charge to the ClW.

2.5 CONSULTANT shall not utilize the services of any sutrCONSULTANT without the priorwriften approval
of CITY.

ARTICLE 3
TERM AI,ID TERMINATION

3.1 The term of this Agreement shall commence upon execution by both Parties and shall terminate upon
mmpletion of the scope of work set forfr in Exhibit 'A'. The term of this mntract shall be 60 days from the
@mmencement date. This agreement is subfect to passing of a background check.

?2 This Agreernent may be terminated by either party for cause, or by the CITY for mnvenience, upon
fourteen (14) days written notice by the CITY to CONSULTANT in wtrich event tre COt'tSUltRNT shall be paid
its mmpensation for services performed to termination dale. ln the event that the CONSULTANT abandons this
Agreement or causes it to be terminated, CONSULTANT shall indemnify the CITY against any loss pertaining to
this termination up to a maximum of the full mntracted fee amount. All finished or unfinished documenS, Oita,
sludies, plans, surveys, and reporb prepared by CONSULTANT shall bemme the property of ClTy and shall be
delivered by CONSULTANT to ClTYimmediately.

ARTICLE 4-
COMPENSATION AND METHOD OF PAYMENT

4.1 CONSULTANT shall be entitled to invoice CITY on a monthly basis for services performed. The invoice
shall include, but not be limited to, date of service, the amount of time spent, a description ofthe service, and any
other information reasonably rEuired by CITY. The total compensation shall not exceed the unit prices stated in
Exhibit'A".

42 CONSULTANT shall be mmpensated at the hourly rate of $75.00/hour for the services of the lnterim Human
Resources Director. This compensation covers allduties performed underthis agreement, including but not limited
to. stategic planning, policy development, and employee relations management slaled in Exhibit ,,A',. Any
additional expenses incuned during the execution of these duties must be fr+approved in writing by the ClTy.
The total compensation shall not exceed $6,000.
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4.2 CITY will make its best efforts to pay CONSULTANT within thirty (30) days of receipt of proper invoice
the total shown to be due on such invoice.

4.3 All paymenb shall be govemed by the Florida Prompt Payment Act, as set forth in Part Vll, Chapter 218,
Florida Statutes.

4.4 Payment will be made to CONSULTANTaT:

EDDIE BEECHER
5522 SW 114th Ave

Cooper City, FL 33:t30

ARTICLE 5
CHANGES TO SCOPE OF WORK AND ADDITIONAL WORK

5.1 CITY or CONSULTANT may request changes thal would increase, decrease, or othenruise modify the
Smpe of Services, as described in Exhibit "A," to be provided under this Agreement as described in Article 2
of this Agreement, These changes will affect the monthly compensation accordingly. Such changes or additional
services must be in accordance with the provisions ofthe Code of Ordinances of the CITY, and must be contained
in a written amendment, executed by the parties hereto, with the same formality, equality, and dignity herewith
pnor to any deviation from the terms of tris Agreement, including the initiation of any additional or exlra work.

52 ln no event will the CONSULTANT be mmpensated for any work which has not been described in a
separate written agreement execuled by the parties hereto.

ARTICLE 6
INDEMNIFICATION

61 CONSULTANT shall indemnify and save harmless and defend the CITY, its trustees, elected and
appointed offcials, agenb, servants and employees from and against any and all claims, demands, or causes of
action of whatsoever kind or nafure sustained by the CITY or any third pafi arising out of, or by reason of, or
resulting from acts, enor, omission, or negligent act of CONSULTANT, its agents, servanls or employees in tire
performance under this Agreement, for all costs, losses and expenses, including but not limited to, damages to
persons or third party property, judgments and attomeys' fees arising out of or in connection with the performance
by CONSULTANT pursuant to thisAgreement.

62 CONSULTANT shallindemnify CITY forall loss, damage, expense, or liability including, without limitatton,
murt cosb and aftomeys' fees lhat may result by reason of any infringement or claim of infringement of any
patent, tradema*, copyright, trade secret or olher proprietary right due lo services fumished pursuant to this
Agreement. CONSULTANT will defend and/or settle at its own expense any action brought against the CITY to
the extent that it is based on a claim that products or services fumished to CITY by CONSULTANT pursuant to
this Agreernent, or if any portion of the services or goods fumished in the performance of the service becomes
unusable as a result of any such infringement orclaim.

63 CONSULTANT'S aggregate liability shall not exceed the proceeds of insurance required to be placed
pu6uant to this Agreement plus the compensation received by CONSULTANT, or e(end to any claims brought
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subsequent to the expiration of wananty period outlined above. The CITY's rights and remedies and
CONSULTANT's liabilities as set fortr in this Agreement, are exclusive, and the CITY hereby rcleases
CONSULTANT ftom all fur$er or subsequent liability, whetrer based in contract or tort and inespective of fault,
negligence, or strict liability.

M The parties recognize trat various provisions of this Agreement, including but not necessarily limited to
this Section, provide for indemnification by the CONSULTANT and trat Florida Statutes g725.06 requires a
specific mnsideration be given therefor. The parties therefore agree that the sum of Ten Dollars and 001{fi1
($10.00), receipt of which is hereby acknowledged, is the specific consideration for such indemnities, and he
providing of such indemnities is deemed to be part of the specilications with respect to the services to be provided
by CONSULTANT. Furtrermore, the parties understand and agrce that the covenanls and representations
relating to this indemnification provision shall serve fie term of this Agreement and mntnue in full force and effect
as to the party's respnsibility toindemnifo.

ARTICLE 7
INSURANCE

Where CONSULTANTs are required to enter or go onto the City of Cooper City property (including any
property which is owned or leased by the City or upon which the City has a license, easement or righto[
way) to deliver materials or perform work or services as a result of an award, the successful CONSULTANT
shall assume the full duly, obligation and expense ofobtaining all necessary licenses, permits and insurance
and assure all work complies with all applicable Broward County and City of Cooper City building
requirements and the Florida Building Code. The CONSULTANT shall be liable for any damages or loss to
the Gity occasioned by negligence of the CONSULTANT or any person the CONSULTANT has designated
in the completion of the contract as a result of his or her bid.

The CONSULTANT shall indemnify and hold harmless the CITY and ils ofiicers, employees, agents and
instrumentalities from any and all liability, losses or damages, including attorneys' fees and costs of defense,
which the CITY or its officers, employees, agents or instrumentalities may incur as a result of claims,
demands, suits, causes of actions or proceedings of any kind or nature arising out ol relating to or resulting
from the performance of this Agreement by the CONSULTANT or its employees, agents, servants, partners
principals or SubCONSULTANT. The CONSULTANT shall pay all claims and losses in connection therewith
and shall investigate and defend all claims, suits or actions of any kind or nature in the name of the CITY,
where applicable, including appellate proceedings, and shall pay all costs, judgments, and attomey's fees
which may issue thereon. The CONSULTANT expressly undentands and agrees lhat any insurance
protection required by this Agreement or otherwise provided by the CONSULTANT shall in no way limit the
responsibility to indemnify, keep and save harmless and defend the CITY or its officem, employees, agents,
and instrumentalities as herein provided.

CONSULTANT shall not commence work under this Agreement until it has obtained all insurance required
under this paragraph and such insurance has been approved by the Risk Manager of the CITY nor shall the
CONSULTANT allow any SubCONSULTANT to commence wort on his subcontract until all similar such
insurance required of the SubCONSULTANT has been obtained and similarly approved.

Certificates of lnsurance, reflecting evidence of the required insurance, shall be filed with the City's Risk
Manager prior to the commencement of this Agreement. Policies shall be issued by companies authorized to
do business under the laws of the State of Florida. The insurance company shall be rated no less than
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'A" as to management, and no less than "Class Vl" as to financial strength according to the latest edition of
Best's lnsurance Guide published by A.M. Best Company.

Policies shall be endorsed to provide the CITY with notice of cancellation, or the CONSULTANT shall obtain
wriften agreement kom its Agent to provide the CITY with 30-day notice of cancellation.

lnsurance shall be in force until all obligations required to be fulfilled under the terms of the Agreement are
satisfaclorily completed as evidenced by the formal acceptance by the CITY. ln the event the insurance
certificate provided indicates that the insurance shall terminate and lapse during the period of this Agreement,
then in that event, the CONSULTANT shall fumish, as soon as reasonably practicable, a renewed certificate
of insurance as proof that equal and like coverage for the balance of the period of the Agreement and
extension thereunder is in effect. The CONSULTANT shall not @mmence nor continue to provide any
services puBuant to this Agreement unless all required insurance remains in full force and effeci.
CONSULTANT shall be liable to CITY for any lapses in service resulting from a gap in insurance coverage.

Th! 9itv sh?ll be oranted a waiver of subroqation on the CoNSULTANT,s workers, compensation

1!1 Gen9rll,Liabili anl affirmed on the Certiticffi
Y.irgr oI guUrog.tion Endor..r.nt Tt'" COHSULTniiffi
that !he CONSULTANT's insurance garrier waives. all subroqationm
emplovees. aoents and volunteers for all losses or damaqes.

7,1,1 REQUIREDINSUMNCE

7.1.'1,1 Comprehensive General Liability lnsurance written on an occurTence basis including, but not limited
to coverage for bodily iniury and property damage, personal & advertising injury, produ-ts & completed
operations, and contractual liability. Coverage musl be written on an occunence bisis, with limits of liabitity
no less than:

1. Each Occurrence Limit - $1,000,000
2. Fire Damage Limit (Damage to rented premises) - 9100,000
3. Personal & Advertising Injury Limit - $1,000,000
4. General Aggregate Limit - $2,000,000
5. Products & Completed Operations Aggregate Limit - $3,000,000

Products & Completed Operations Coverage shall be maintained for two (2) years after the final payment
under this conhact.
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The City of Cooper City must be shown as an additional insured with respect to this cover:ige.

7.1,'1.2 Worke/s Compensation and Employers Liability lnsurance covering all employees, and/or volunteers
of the CONSULTANT engaged in the performance of the smpe of wo* associated with this Agreement. ln
the case any work is sublet, the CONSULTANT shall require the subCONSULTANT similarly to provide
Workers Compensation lnsurance for all the latte/s employees unless such employees are covered by the
protection afforded by the CoNSULTANT. Coverage for the CONSULTANT and his subCONSULTANTihall
be in accordance with applicable state and/or federal laws that may apply to Workers' Compensation
lnsurance with limits of liability no less than:

1. Workers' Compensation:
2. EmployeB Liability:

CoverageA Statutory
Coverage B $500,000 Each Accident

$500,000 Disease - Policy Limit
$500,000 Disease - Each Employee

7.1.1.3 Comprehensive Auto Liability lnsurance covering all owned, non-owned and hired vehicles used in
connection with the performance of work under this Agreement, with a combined single limit of liability for
bodily injury and property damage no less than:

1. Any Auto (Symbol 1)

Combined Singte Limit (Each Accident) - $1,000,000
2. Hired Autos (Symbot 8)

Combined Single Limit (Each Accident) - 91,000,000
3. Non-Owned Autos (Symbol 9)

Combined Single Limit (Each Accident) - $1,000,000

7.1.'1.4 Professional Liability/Enors & Omissions lnsurance, when applicable, with a limit of liability no less
than $1,00Q000 per wrongful act. This coverage shall be maintained for a period of no less tnan tnvo 121years after flnal payment of the contract.

7.'1.1.5 Sexual Abuse may not be excluded from any policy.

7.2 REQUIRED INSUMNCE ENDORSEMENTS

'1. 
_The 

City of Cooper City shall be named as an Addilional lnsured on each of the General Liability
polices required herein
2. Waiver of all Rights of Subrogation against the ClTy
3. 30-Day Notice of Cancellation or Non-Renewal to the Clry
4. CONSULTANTs' policies shail be primary & Non-Contributory
5. All policies shall contain a "severability of interest" or "cross liability" liability clause without obligation
for premium payment of the ClTy
6. The City of Cooper City shall be named as a Loss Payee on all Property and/or lnland Marine policies
as their interest may appear.

CONSULTANT shall name the CITY, as an additional insured on each of the General Liability policies
required herein and shall hold the CITY, its agents, officers, and employees harmless on account'of claims
for damages to persons, property or premises arising out of the services provided hereunder. Any insurance

DocuSign Envelope ID: F83BAEBB-65F0-4293-A3B9-3FE978D45303



required of the CONSULTANT pursuant to this Agreement must also be required by any subCONSULTANT
in the same limits and with all requhements as provided herein, including naming tire ilTY as an additional
insured, in any work is subcontracted unless such subCONSULTANT iicovered by the protection afforded
by I!e^99NS!LT4NT and provided proof of such coverage is provided to Cry. The.CONSULTANT and any
SUbCONSULTANTs shall maintain such policies during the term of this Agreement. CONSULTANT shall agree
to waive all rights of subrogatlon against the City, members of the City Commission, boards, commissions
.l199[Titt99!, officers, agenls, employees, and volunteers for losses arising from activities and operations
of CONSULTANT in the performance of its obligations under this agreemenl.

Tftg 
llTv.99erves the right to require any other additional types of insurance coverage and/or higher limits

of liability it deems necessary based on the nature ofwork being performed under thijconkact.

ARTICLE 8
INDEPENDENT CONSULTANT

8'1 This Agreement does not create an employee/employer relationship betuieen the parlies. lt is the intent offte parties that the CONSULTANT is an independent iot'lsulTnNT under trb AgrdenffiJnoi u,. clw.
employeefor all purposes, including but not limited to, the application of the rair Lioor stanoiros Rci minimum
wage and overtime payments, Federal rnsurance contribution Act, the sociar sdty;;i fre Federal
Unemployment Tax Act, the provisions of the lntemal Revenue Code, the State wo*e,,s, corirpensaion nct, andthe State unemployment insurance law. The CoNSULTANT shall retain sole and ab.ol;te ;;;;;on in thejudgment of the manner and means of carrying out CoNSULTANT's activities .ro *p"..iuiiiti* hereunderprovided, further that administrative procedures-applicable to services rendered under this Aqreement shall bethose of GoNSULTANT, which poricies of coNSijLrnr'rr snarinoi m;a;ilil ciTy; d[,i'il.ij], ., u.i,.o
!p1..:.1"_lgL.l rures or resurarons reraring ro the use or coNiur_rnrurs Fu;ds;;il; iii-nerein. rne0oNSULTANT agrees that it is a separate ind independent enterprise trom tt'. crrv, liriiii.riuu opportunityto flnd other business, that it has made its own invesiment in iG uuiiness, ano that it will utifiz;; high level ofskillnecessary to perform lhe work. This Agreement shall not be construed as oeating any joint employmentrelationship between the CoNSULTANT ind the ctrY ano rire crrv wirr not b. [a;b f.i;;i ;iigation incurcdby coNSULTANT, incruding but nol rimited to urpaia *rrr, *rges andior overtimepremiums.

oil'fr'."

9'1 This Agreement shall be govemed u]t tne raws of tne State of Florida as now and hereafter in force.The venue for actions arising out of this agreement initio. i. g;Lrd county, Frorida.

ARTICLE 10
PUBLIC RECORDS

19'1 The City of Cooper City is publrc agency-subject to Chapter 119, Ftorida Statutes. The CoNSULTANTshal compry with Frorida's pubric Records taw.'speiincarry, tretorusuLTANTshail:

'10.1.1 Keep and maintain pubric records required by the crTy to perform the service.
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10.1.2 Upon request from the CITY's custodian of public remrds, provide tre CITY with a mpy of the requested
records or allow the records to be inspected or mpid wittrin a reasonable time at a mst that does not exceed
the cost provided in chapter 119, Fla. Stal., or as othenrvise provided by law.

'10.1.3 Ensure hat public records that are exempt or that are confidential and exempt from public record
disclosure requirements are not disclosed except as authorized by law for the duration of the confact term and,
following ompletion of the contract, CONSULTANT shall destroy all copies of such mnfidential and exempt
records remaining in its possession afler the CONSULTANT transfers the records in its possession to the CITY;
and

10.1.4 Uponcompletionoftheconfact,CONSULTANTshall transfertotheCITY,atnocosttotheCITY,all
public records in CONSULTANT's possession. All rccords stored electronically by the CONSULTANT must be
pmvided to the CITY, upon request from tre CITY's custodian of public records, in a format hat is mmpatible
with he information technology systems of theCITY.

10.2 The failure of CONSULTANT to comply with the provisions set forth in this Article shall mnstitute a
Default and Breach of this Agreernent, for which, the City may terminate the Agreement.

IF THE CONSULTANT HAS QUESTIONS REGARDING THE APPLICATION OF CHAPTER
119, FLORIDA STATUTES, TO THE CONSULTANT'S DUTY TO PROVIDE PUBLIC
RECORDS RELATING TO THIS CONTRACT, CONTACT THE CUSTODIAN OF PUBLIC
RECORDSAT

CITY CLERK
9090 S.W. 500'PLACE

COOPER CITY, FL 33328
(9s4) 134-4300

PRR(d-CooperCiW.oov

ARTICLE 11

FEMA REQUIREMENTS. NOT APPLICABLE FOR THIS AGREEMENT

ARTICLE,I2
scRUTtNtzEp c0MPANtEs -_ 287.135 AND 215.473

SCRUTINIZED COMPANIES. CONSULTANT certifes that it and any of its affliates are not scrutinized
mmpanies as identifed in Section 287.135, F.S. ln addition, CONSULTANT agrees to observe the requirements
of Sectjon 287.135, F.S., for applicable sub-agreements entered into for the performance of work under this
Agreement. Pursuant to Section 287 .135, F.S., the Clry may immediately terminate this Agreement for cause if
the CONSULTANT, its affliates, or its subCONSULTANTs are found to have submitted a filse certification; or if
the CONSULTANT, its affliates, or its subCONSULTANTs are placed on any applicable scrutinized companies
lisl or engaged in pohibited contnacling activity during the term of tre Agdment. As provided in Subsection
287 135(8), F.S., if federal law ceases to authorize these mntracting firohibitions, then they shall bemme
inoperative.

ARTICLE 13
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E-VERIFY

A. Registration Requirement; Termination. Pursuant to Section 448.095, Florida Statutes, effective January
1, 2021, CONSULTANTS, shall register with and use the Reverify system in order to veriry the work
authorization status of all newly hired employees. CONSULTANT shall register for and utilize the U.S.

Department of Homeland Security's E-Verify System to verify the employment eligibility of:

0 All persons employed by a CONSULTANT to perform employment duties within Florida during the
term of the conkact; and

(iD All persons (including sub vendors/sub consultants/SubCONSULTANTS) assigned by
CONSULTANT to perform work pursuant to the contract with the City of Cooper City. The CONSULTANT
acknowledges and agrees that registration and use of the U.S. Department oi Homeland Security's E-Verify
System during the term of the contract is a condition of the contract with the City of Cooper City;and

(iiD The CONSULTANT shall comply with the provisions of Section 448.095, Fla. Stat., "Employment

Eligibility,'as amended from time to time. This includes but is not limited to registration and utilization of the
E-Verify System to verify the work authorization status of all newly hired employees. CONSULTANT shall
also require all SubCONSULTANTS to provide an affidavit attesting that the SubCONSULTANT does not
employ, contracl with, or subcontract with, an unaulhorized alien. The CONSULTANT shall maintain a copy
of such affidavit for the duration of the conkact. Failure to comply will lead to termination of this Contract, or
if a SubCONSULTANT knowingly violates the statute, the subcontract must be terminated immediately. Any
challenge to termination under this provision must be filed in the Circuit Court no later than twenty (20)

calendar days after the date of termination. Termination of this Contract under this Section is not a breach of
contract and may not be considered as such. lf this contract is terminated for a violation of the statute by the
CONSULTANT, the CONSULTANT may not be awarded a public contract for a period of one (1) year after
the date of termination.

ARTICLE 14

MISCELLANEOUS

14.1 Ornerehip ol Documenb. Reports, surveys, plans, studies, and oherdata provided in connection with
this Agreernent are and shall remain the property of CITY whether or not the project for which they are made is

completed. City hereby agrees to use CONSULTANT's work product for its intendedpurposes.

142 Records. CONSULTANT shall keep such records and accounB and require any and all

subCONSULTANT to keep records and acmunts as may be necessary in order to record mmplete and conect

entries as to personnel hours charyed to this engagement, and any expenses for which CONSULTANT expecb
to be reimbursed. Such books and records will be available at all reasonable times for examination and audit by

CITY and shall be kept for a period of ten (10) years after the mmpletion of all uork to be performed pursuant to

this Agreement. lncomplete or inmnect entries in such books and records will be grounds for disallowance by
CITY of any fees or expenses based upon such entries. All records shall be maintained and available for
disclosure, as appropriate, in acmrdance with Chapter 1 19, F.S.

143 Assiqnmenb: Amendments, This Agreement, and any interests herein, shall not be assigned,

transfened, or othenrise encumbered, under any circumstances, by CONSULTANT without he prior wriften

mnsent of ClW. For puposes of this Agreement, any change of ownership of CONSULTANT shall constifute
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an assignmenl which requires CITY approval. However, this Agreement shall run to the benellt of CITY and ib
successors and assigns.

It is furfier agreed that no modification, amendment, or alteration in the terms or conditions mntained herein shall

be effective unless contained in a wriften document execubd with the same formality and of equal dignity
herewitr.

144 No Continoent Fees, CONSULTANT wanants that it has not employed or retained any company or
person, other than a bona tide employee working solely for CONSULTANT to solicit or secure this Agreement,

and that it has not paid or agrced to pay any person, mmpany, corporation, individual or firm, other than a bona
tide employee working solely for CONSULTANT any fee, commission, percentage, gift, or other consideration

mntingent upon or resulting fiom the award or making of his Agreement, For the breach or violation of this
provision, CITY shall have he right to terminate the Agreement without liability at its discretion, to deduct ftom
the contrat price, or othenirrise recover the full amount of such fee, commission, percent4e, gift, or consideration.

145 Notice, Whenever any party desires to give notice unto any other party, it must be given by written notice,

sent by certified United States mail, with retum receipt requested, addressed to the party for whom it is intended

and the remaining party, at the places last specified, and he places for giving of notice shall remain such untjl

they shall have been changed by witten notice in compliance with he provisions of this section. For the present,

CONSULTANT and CITY designale the following asthe respective places for giving of notice:

CITY Alex Rey

City Manager

City of Cooper City
9090 s.w. 50trPlace
Cooper City, Florida 33328
Telephone No. (954)4344300

Copy To: Jacob G. HorowiE, City Attomey

Goren, Cherof, Doody & Ezrol, P.A.

3099 East Commercial Boulevard, Suite 200

Fort Lauderdale, Florida 33308
Telephone No, (954) 7714500
Facsimile No. (9il)n14923

CONSULTANT Eddie Beecher
5522 SW 114trAve
Cooper City, FL 33330
E-mail: ebeeche@msn.com
Telephone No: (954) 806-2130

146 Bindinq Authoritv, Each person signing ttris Agreement on behalf of either party individually wananb
that he or she has full legal power to execute this Agreement on behalf of the party for whom he or she is signing,

and to bind and obligate such party with respect to all provisions mntained in this Agreement.

A7 Headinqs. Headings herein are for convenience of reference only and shall not be mnsidered on any
interpretation of this Agreement.

DocuSign Envelope ID: F83BAEBB-65F0-4293-A3B9-3FE978D45303



148 Exhibits. Each Exhibit refened to in this Agrcement forms an essential part of this Agreemenl. The
exhibits if not physically attached should be treated as part of this Agreement and are incorporated herein by
reference.

149 Severability. lf any provision of this Agreemenl or applicaton thereof to any person or situation shall to
any extent, be held invalid or unenforceable, lhe remainder of tris Agreement, and the application of such
provisions to persons or situations other tfran those as to which it shall have been held invalid or unenforceable
shall not be affected hereby, and shall continue in full force and effect, and be enforced to the fullest extent
permitted by law.

1410 Extent of Aqreement. This Agreement represents the entire and integrated agreement between the
CITY and the CONSULTANT and supersedes all prior negotiations, representations, oragreements, either written
or oral.

14.11 LeEal Representation. lt is acknowledged that each pany was represented by counsel in the
preparation of and mntributed equally to the terms and conditions of this Agreement and, accordingly, the rule
that a mntract shall be interpreted strictly against the party preparing same shall not apply herein due to the joint

contributions of boh parties.

14.12 Countemarb and Execution. This Agreement may be executed in multiple originals or counterparts,
each of wltich shall be deerned to be an original and together shall constitute one and the same agreement.
Execution and delivery of ttis Agreement by the Parties shall be legally binding, valid, and effective upon delivery
of the executed documents to the other party through facsimile lransmission, email, orother electronic delivery.

END OF SECTION

REMAINDER OF PAGE INTENTIONALLY LEFT BLANK
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lN UVITNESS OF THE FOREGOING, the parties have set heir hands and seals the day and year first writlen
above.

CITY:

ATTEST:

By:

CITY CLERK

APPROVED AS TO FORM:

ffi
CONSULTANT:

EDDIE BEECHER

CITY OF COOPER CITY, FLORIDA

-.1*-By:

Name:
Tite:
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Exhibit A

Statement of Work

lnterim Human Resources Director
lnterim Human Resources Director
lob Summory

The Interim Human Resources Director is a highly responsible administrative position managing
the human resource functions of the City. This role involves overseeing all personnel-related
activities including safety, disciplinary procedures, collective bargaining, training, benefits, and
equal employment opportunity. The Director will formulate policies *J p.o""drii"r, manage job
classification, training and development, contract negotiations, and ensuri legal compliance with
city, state, and Federal laws. This position operates under the general directi-on of the city
Manager.

Essentiol Job Functions

The following list ofessential firnctions represents the tasks typically performed within this role.
This list is not exhaustive, and the omission ofan essential function ioes not preclude
management from assigning duties not listed ifsuch firnctions logically align with the position:

1. Policy Management and Implementation
o Prepare and implement all personnel policies and procedures.
o Recommend improvements for policies, processes, and practices.

2. Consultation and Advisement
o Provide consurting services to the city Manager and city departments in interpreting

policies and procedures.
o Advise and counser city management staffon handring grievances and recommend

responses.
3. Legal Compliance

o work with the city Attorney and city Manager on discrimination craims,grievances,
unemployment claims, and union matters.

o Ensure compliance with City, State, and Federal laws and regulations.
4. Training and Development

o Administer employee training and development programs on topics such as sexual
harassment, workplace violence, and safety.

5. Recruitment
o oversee the recruitment, testing, interviewing, and serection process ensuring regar

compllance.
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6. Reporting and Compliance
o submit data forvarious Federal and state regulatory standards, such as AcA, EEoc,

FMLA, Veteran's preference, and HlpAA compliance.
o Write requests for bids and proposals for brokers, benefit vendors, temporary services,

and executive-level employment searches.
7. Perl'ormance Management

o oversee the employee evaluation process and approve changes in personnel status,
including merit increases and promotions.

o Provide coaching to managers and supervisors on objective performance appraisars.
8. Budget and Succession Planning

o Prepare the departmental budget and develop goals, objectives, and performance
indicators.

o coordinate succession planning for key contributors and management positions.
9. Other Duties

o Perform other duties as directed.

Assigned Employee ond Bose Compensotion

. AssiSned Employee: Eddie Beecher

. Position Title: lnterim Human Resources Oirectoro Rate: S75 per hour

' Maximum compensation: Not to exceed sG,000; (based on 10 hour work week at a rate of
575.00/hour)

. Duration:60 days [8 weeks]

Interim HR Dlrector Employee's Namel

Date: t'lza lz+__._--.--
City of Cooper City

Signature: 
--r/ 

\r-..> Date: 6. 7t', 2l-
--------_--
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EXPERIENCE:
September 2016-
July 2023

Eddie C. Beecher
B-Well Consultants, Inc.

5522 SW 114th Avenue
Cooper City, Florida 33330

EBeecher@msn.com

City of Pompano Beach, Florida, Human Resources Department
Human Resources Director (Retired)

Plans, evaluates and directs human resources policies, programs and
operations.

Advises and consult with executive and administrative staff on
administering human resources policies and procedures; recommending
new and revised policies.

Supervises all aspects of the City's Human Resources program;
supervises and disciplines staff, develops office procedures, assigns
responsibility to individual staff members, and evaluates performance.

Prepares and develops goals and objective and performance indicators.

Makes presentations to City Manager and City Commission regarding
budget requests.

Prepares the department's budget and presents findings to the City
Manager and City Commission.

Serves with outside labor counsel as a member of the City's Bargaining
team for contact negotiations with two unions.

Advises and counsel City management staff on procedures for handling
grievances, recommend responses to grievance and assist in the
preparation of the City's case in the event the grievance cannot be
resolved and is arbitrated.

Advises department heads and supervisors on employee performance
problems, how to investigate misconduct, determining level of discipline
to impose and advises on due process procedures and recommends
solutions to problem situations.

Develops procedures for performance evaluation and reviews merit
increase recommendations for conformance to policy and procedures.

Administers contract language.
Developments recruitment and selection procedures for all city positons
and ensure departmental selections for conformance to established
policies and procedures.
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Eddie C. Beecher

June 2006 -
August 2016

Page2

Reviews applications for management positions, participant in oral panel
interviews and makes recommendations to City Manager.

Approves all human resources actions; develops and maintains the
City's pay plans and recommends changes as necessary.

Approves job titles, job description and pay grade allocations.

Develops and coordinates Employee Assistance Program; writes request
for proposals to solicit vendors, develops selection criteria and
negotiates contacts.

Coordinates city-wide training programs either through the supervision
of the development of a presentation of in-hours training program or by
retaining outside professional trainer depending on the topic or need.

Develops and coordinates employee recognition programs.

City of Pompano Beach, Florida, Human Resources Department
Risk Manager

Supervise and review the City's general liability, workers'
compensation, employee and retiree group health, benefits, employee
safety and wellness programs.

Administer and coordinate the City's safety review committees for
general and sworn fire personnel to reduce accident frequency and
severity to achieve accident prevention and loss control goals and

objectives.

Direct and supervise processing of health insurance documents; elicit
documents from health service providers formulating proposals for
improvements in health insurance plans, prepare billings and reports;
perform related activities including interpretation of insurance plan for
resolution of problems with providers.

Coordinate the City's health and wellness activities to maximize
premium dollars spent on employee and retiree group health benefits.
Wellness initiative include monthly lunch and learns, guest lectures, and

weight loss incentives.

Advise municipal officers regarding insurance needs and requirements
including analysis of new and specialized insurance programs; direct the
compilation of underwriting data for new insurance policies.

Negotiate and review contracts, leases and agreements to determine that
insurance coverage is adequate and the City's interest is protected.
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Eddie C. Beecher

December 2004 -
June 2006

Page 3

Responsible for preparation, analysis and processing of general liability,
workers' compensation and subrogation claims.

confer with key management and supervisory personnel to consider
plans, priorities, operational strategies and related organizational
considerations. serve on the city's management labor negotiating team.

City of Hialeah, Human Resources Department
Human Resources Director

Responsible for directing and supervising the city's Human Resources
Department, to include collective bargaining with the city's three labor
unions, recruitment, testing, personnel selection, training, attendance,
payroll and matters of employee discipline, reporting directly to the
Mayor of the City.

Responsible for directing the city's Risk Management program to
include claims administration and management, health insurance
programs and comprehensive safety and risk identification activities.

Administer three collective bargaining agreements, including resolution
of grievances and reprimands.

Attend predisciplinary meetings with the Mayor and advise the
administration on matters of discipline and on the provisions of the civil
services rules and rules and regulations concerning employee conduct
and performance.

Serve as recording secretary to the City's personnel Board.

Assist the Law Department on materials relating to unemployment and
worker's compensation, including administrative hearings and appeals.

supervise testing of applicants, prospective employees and employees
eligible for promotion; advertise for employment and promotional
opportunities.

Responsible for maintaining all personnel records, job descriptions,
salary ranges and job classifications.

Develop and establish training and education programs and
opportunities for employees.

Monitors Federal and State Statutes and city ordinances and
administrative policies to ensure compliance.
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Eddie C. Beecher

March 1985 -
November 2004

September 1982 -
March 1985

EDUCATION
AND
TRAINING:

Conferred with key
plans, priorities,
considerations.

Page 4

City of Hialeah, Risk Management Division
Risk Manaser

Responsible for preparation, analysis and processing of general liability,
workers' compensation and subrogation claims.

Reviewed accident frequency and severity rates in relation to
achievement of accident prevention and loss control goals and

objectives.

Directed and supervised processing of health insurance documents;
elicited documents from health service providers formulating proposals
for improvements in health insurance plans, prepared billings and

reports; performed related activities including interpretation of insurance
plans for resolution of problems with providers.

Advised municipal officers regarding insurance needs and requirements
including analysis of new and specialized insurance programs; directed
the compilation of underwriting data for new insurance policies.

Reviewed various contracts, leases and agreements to determine that
insurance coverage is adequate and the City's interest is protected.

management and supervisory personnel to consider
operational strategies and related management

City of North Miami, Department of Administration
Ris k M anag e me nt A dm inistr ato r

Supervised the City's Insurance and Self Insurance Program including
all aspects of claims administration for general, public officials and
police professional's liability, workers' compensation and group health
insurance.

Developed and coordinated risk identification methods, accident
prevention programs and loss control procedures.

Bachelor's Degree in Business Administration
December, 1987
Florida International University
North Miami, Florida

Enterprise Risk Management (ERM)
Certifi cate of Completion
Public Risk Management Association
April,2016
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Eddie C. Beecher Page 5

Lean Six Sigma Green Belt
Florida Atlantic University
December,20l5

State & Local Government Benefits Association Conference
(Panel Presenter)
"Best Practices in Employee Benefits Program Management"
San Antonio, Texas
April,2016

7Uh Annual Workers' Compensation Educational Conference
(Panel Presenter)
"Fix tlte Problem, Not the Blame: Data, Accountability & Fraud
in Workers' Compensation: How to Get a Handle"
Orlando, Florida
August,2015

Florida PRIMA Conference 2013
(Panel Presenter)
"Return to Ll'ork Program Discussion"
Fort Lauderdale, Florida
October,2013

Florida Benchmarking Consortium - 2012 FaA Conference
(Guest Lecturer)
"A I't Year Participant's Perspective - Lessons Learned"
Ocala, Florida
October,2012

Florida Recreation & Park Association Conference
(Guest Lecturer)
"Creating a Healthy Work Environment"
Miami Beach, Florida
February,2012

FEMA - Introduction to the Incident Command System (IS-100)
October,2008
Emergency Management lnstitute

FEMA - Single Resources and Initial Actions Incidents (IS-200)
October,2008
Emergency Management Institute

FEMA - National Incident Management Systems'NIMS (IS'700)
October,2008
Emergency Management Institute
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Eddie C. Beecher Page 6

Department of Homeland Security (DHS) and
National Incident Management System (NIMS) -
Intermediate Incident Command Systems (ICS-300)
December,2008
All Hands Consulting

Department of Homeland Security (DHS) and
National Incident Management System (NIMS) -
Advanced Incident Command Systems
December,2008
All Hands Consulting

Public Risk Management Association - PRIMA
(Trainer/Lecturer)
"Identifying Your Entity's Emerging Risl<s & Compare
Them to Predictions From The Field"
PRIMA National Conference
Chicago, Illinois
June,2001

Florids Recreation & Park Association Conference
(Guest Lecturer)
"How to avoid lawsuits in the 90's by carefully preventing
accidents and maintaining a s afety -cons cious environment,'
Miami Lakes, Florida
May,1992

PROFESSIONAL PublicRiskManagementAssociation
AND (PRIMA) National
COMMUNITY Board of Directors June ZOll -June 2015
AFFILIATIONS: External Affairs Committee - Committee Member ZOO} - 20ll

Public Risk Management Association
(PRIMA) South Florida Chapter
Chapter President, 2000 & 1986
Recipient of PRIMA chapter Service Award, June 2011 and 2000
Chapter Treasurer, 2008 - Present and 1996 to 9g
Chapter Board of Directors, 1987 to present

American Heart Association, Florida Affiliate
Board of Directors,lgg3 - 97

The Greater North Miami Chamber of Commerce
Miss North Miami Scholarship pageant

Pageant Official Tabulator 1983 - 2OO4

Cooper City Optimist Club
Coach - Children's Sports Programs, 1997 - ZOOg
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Eddie C. Beecher PageT

Kids and The Power of Work- *K.A.P.O.W.'
Elementary School Facilitator
Miami-Dade County School Board
1996-97

Forest Lake Waterfront Homeowners Association
Association President, 1991 - 2010;
Board of Directors, 2010 - 2022;
Currently serving as Association President
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