CITY COMMISSION
STAFF REPORT

CITY OF

Cooper City

Someplace Special

DEPARTMENT: Community Development/Human Resources
DATE: February 10, 2026

SUBJECT: Motion to approve the proposed job description and pay scale for the Senior
Planner Position - Community Development/Human Resources

CITY MANAGER RECOMMENDATION:
The City Manager recommends approval of the proposed position of Senior Planner at pay
grade 118.

BACKGROUND OF ITEM:
The Senior Planner position was not included during the implementation of the current pay plan.

Following Jason Chockley's recent promotion to Department Director for Community
Development, we recommend not filling the Assistant Director position. Instead, we plan to
bolster the Building function by upgrading the Building Official from part-time to full-time and to
enhance the Planning function by re-establishing the Senior Planner position at grade 118. This
will allow the position to handle some of the higher-level analysis, freeing the Director from
planning analysis roles. The Senior Planner would provide the necessary knowledge, experience,
and support to help the department accomplish its many projects and goals.

STRATEGIC PLAN:

The addition of this position supports the Strategic Plan Mission Statement by assisting the public with
the City’s infrastructure, ensuring a sustainable and exemplary environment, and delivering the highest
quality of public services.

The Senior Planner will play a key role in developing new strategies, completing critical projects, and
ensuring that the city government's services are improved for the residents.

FISCAL IMPACT:

The elimination of the Assistant Director position will save approximately $204,067 annually,
while converting the part-time Building Official to full-time will incur an additional cost of
$115,125. Hiring a new Senior Planner at grade 118 will cost $133,682, bringing the total cost to
$41,740. The increased expense for the Building Official will be fully charged to the Building Fund.
This assumes that both the Building Official and the Senior Planner choose family health
insurance.



ATTACHMENTS:
1. Senior Planner Job Description
2. Pay Scale
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