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CAMAS POLICE DEPARTMENT
MEMORANDUM

To: Civil Service Commission
From: Chief Tina Jones
Date: December 30, 2025
Subject: Proposed Language Change for Camas Civil Service Rules

Issue:

I recently received a request from an Officer to consider a waiver to allow them to participate
in the Sergeant promotion process. They are a few months short of the 4-year tenure
requirement as described in section 7.03 Time in Grade Requirement, Police in the Civil
Service Rules. The Civil Service Rules do not have a provision for a waiver to be considered
if someone is short of the required seniority. The duration of the eligibility lists is two years
according to section 8.03 of the Civil Service Rules.

Research:
In researching other local area Civil Service Rules, other agencies do have provisions for
allowing for exceptions or delayed eligibility. Here are some examples:

Washougal Police Department- Exception to length of service or grade requirements
of this subsection may be made in advance by the Commission after consideration is
given to the number of positions vacant, and number of candidates eligible to take
the exam, in order to assure each examination is competitive (6.01.10),

Battle Ground Police Department-The Secretary may permit regular employees and
probationers to file for and take a promotional exam for delayed eligibility if within
thirty days of accepting applications; they meet lower specified minimum service
requirements in the classes from which promotion is allowed (7.02.02),

Ridgefield Police Department- To be considered to an examination for promotion,
a candidate must have served in the department a minimum of at least three years
in the next lower grade. Exception to length of service or grade requirements of
this subsection may be made in advance by the Commission after consideration is
given to the number of positions vacant and the number of candidates eligible to
take the exam in order to assure that each examination is competitive (5.04),
Clark County Sheriff's Office- When designated on the official bulletins, the
Secretary may permit filing by an applicant not more than six months under the
specified minimum age on an open examination and not more than three months
under the specified experience on a promotional examination. Probationers must
successfully complete the probation period by the last day for accepting
applications, in order to be eligible for promotional examinations. A successful




candidate will have delayed eligibility until the required minimum age or experience
is attained.

Recommendation:

I recommend adding language to section 7.03 under the Police section at the end of the
paragraph to state, “Exception to length of service or grade requirements may be given in
advance by the Commission after consideration is given to the number of positions vacant
and number of candidates eligible to take the exam in order to assure that each examination
is competitive. A successful candidate will have delayed eligibility until the required minimum
age or experience is attained.”

Since the promotional lists are good for two years, it is important to maintain some flexibility
for instances when a potential candidate is short of the required tenure by a few months.
This language will allow the Commission to decide if someone should be granted a waiver
and also allows for a delayed eligibility if they succeed in the process. I believe this will help
maintain fairness in the process and help better meet the needs of the department moving
forward.



