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AGREEMENT

This agreement (the “Agreement”) is made and entered into as of July 1, 2026,
between the Town of Bristol, Rhode Island (hereinafter referred to as “the “Town™) and the
United Steelworkers, AFL-CIO, CLC (hereinafter referred to as the “Union”), on behalf of
Local Union Number 14845.

WITNESSTH

It being the mutual desire of the parties to continue to promote cooperation and
harmony and to formulate rules to govern the relationship between the Town and the
Union, the parties agree as follows:

ARTICLE I: RECOGNITION

Section 1. The Town recognizes the Union as the exclusive representative of all senior clerks
and secretaries of the Bristol Town Hall (including the position of Bookkeeper), except the
confidential secretary to the town Administrator. The Town and the Union shall recognize
and adhere to all State Labor Laws, Rules and Regulations.

Section 2. The provisions of this Agreement shall be evidence of the mutual desire of the
parties to continue to promote cooperation and harmony and to formulate rules to govern
the relationship between the Town and the Union for the duration hereof, or until changed
by mutual consent in writing.

Section 3. The Town agtees to negotiate with only the Union, with respect to the
aforementioned employees.

Section 4. Both the Town and the Union have the right to their own counsel and to actas a
group or individual membet, or to have a designated representative, professional or lay,
whether or not a member. Each party will provide the other with a list of officers and
representatives and will keep such a list up to date.

Section 5. The Union agtees to supply the Town with an up-to-date list of members and
their respective dates of hire, which shall be attached to this Agreement.

Section 6. All employees covered by this Agreement shall have all the rights under this
Agreement upon the completion of the probationary period. The probationary period shall
be six (6) months for employees hired after July 1, 1998.

Section 7. The Town agrees to deduct from the wages of such employees in accordance
with the expressed terms of a signed authotization to do so, the monthly membership dues
of the Union. Such deductions shall be prorated equally over each pay period and shall,
immediately following said deductions, be forwarded to the [nternational Secretaty-
Treasuter of the United Steelworkers AFL-CIO, CLC, 60 Boulevard of the Allies,
Pittsburgh, Pennsylvania 15222.

4812-8248-6147,v. 3



Section 8. A check-off list setting forth the name and amount of dues deducted shall
accompany the deductions to Pittsburgh, Pennsylvania and a copy of said check-off list shall

be forwarded to the Sub-District Office of the Union, 9 Industrial Road Suite 104 Milford,
Massachusetts 01757.

Secton 9. The Union recognizes that the Town and its representatives have the rght to
expect a full day’s work for a full day’s pay within the limits defined in this Agreement, and
within the regulations established by law. The Town recognizes the right of the Union in its
efforts to obtain improved conditions of work and imptroved work schedules in accotrdance
with the terms of this Agreement. The Union recognizes that the Town has the right to

expect all employees covered by this Agreement to petform their duties in an efficient
manner and to arrive to work on time.

Section 10. Discriminaton-General. The provisions of this Agreement shall be applied
equally to all employees subject to this Agreement without discrimination as to age, gender,
sexual otientation, marital status, race, color, creed, national origin, military affiliation, ot
politcal affiliaton. The Union shall share equally with The Town the responsibility for
applying these provisions of this Section 10.

Section 11. The Town agrees that during working hours, employees who are Union
tepresentatives, not exceeding three (3) in number, shall be allowed a reasonable petiod of
time to:

A) Conduct Union activities

B) Post Union notices,

C) Investigate and process grievances, and

D) Distribute Union literature.

E) The Union may conduct a new hite otientation not to exceed

thirty (30) minutes.

The Town further agrees that employees who are Union representatives, not to exceed four
(4) in number, shall be allowed time off with pay to attend labor agreement negotiation
meetings which are held during the normal business hours of operation.

Section 12. This Agreement shall become effective as of July 1, 2026 and shall remain in
effect to and including June 30, 2027

ARTICLE II: HOURS OF WORK

Section 1: The wotkday shall consist of eight (8.0) hours, Monday through Friday, inclusive,
normally 8:00 a.m. to 4:00 p.m. with one hour for lunch, provided, however, that notmal
business hours for employees assigned to the municipal court shall be set to coincide with
the coutrt session. Employees shall be paid for eight hours per day.

Section 2. 2) All employees shall be considered salaried employees with a guaranteed annual
wage.
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Section 1.

b)

Time and one-half of an employee’s hourly rate of pay shall be paid in wages
for all houts in excess of forty (40.0) hours in any work week: or, at the
employee’s discretion, by written notice to the employee’s Department Head,
the employee may take an equal amount of compensatory time off which
must be approved by the employees Department Head and used within sixty
(60) days of being earned or shall be forfeited.

Any employee called back to wortk shall be guaranteed a minimum of two (2)
houts pay at time and one-half of his or her houtly rate of pay.

If an employee is required to cover a higher pay classification, the employee
shall be paid at the higher rate of pay retroactive to the first day of such

coverage.

Employees shall not work out of their department without mutual agreement
between the Town and Union.

ARTICLE III: HOLIDAYS

a) Holidays for employees covered by the Agreement:

New Year’s Day

Martin Luther King Day
Presidents Day
Memotial Day
Independence Day
Juneteenth

Victory Day

Labor Day

Columbus Day
Veteran’s Day
Thanksgiving Day
Friday after Thanksgiving Day
Christmas Day

In addition to Article III, Section 1 (a) on the following days employees shall work
from 8:00 a.m. to noon:

Good Friday
July 3¢
Churistmas Eve

When a holiday in Atticle III, Section 1 (a) occurs on a Saturday, that holiday will be
observed on the Friday before, when the holiday falls on Sunday it will be observed
on the following Monday.
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d) When a holiday in Article III, Section 1 (b) occurs on a Saturday or Sunday that
holiday shall be foregone and not treated as a Floating Holiday.

e) Employees shall not wotk on a Local, State or National Election Day; limited to one

election per year. Should no election be held in a given year, then no day off from
work is earned for that year.

Section 2. Employees will also receive four (4) personal days per year. These days shall be
used within two years of the date earned or shall be forfeited.

It is not intended that employees receive any additional pay for holidays not worked, only
that their time off on such days shall not cause a reduction in normal pay for the period
during which the holiday occurs.

ARTICLE IV: VACATION

Section 1. ) The following is the paid vacation schedule for all employees, based on length
of service from each employee’s date of hire:

Less than one year One (1) week

One year but less than five years Two  (2) weeks

Five years but less than ten years Three (3) weeks

Ten years but less than sixteen years Four (4) weeks

Sixteen years Twenty-One (21) days
Seventeen years Twenty-Two (22) days
Eighteen years Twenty-Three (23) days
Nineteen yeats Twenty-Four (24) days
Twenty years Six (6) weeks
Twenty-Five years and ovet Six (6) weeks and (3) days

b) Vacation time shall be used within two years of the date earned or shall be forfeited.

) Vacation pay shall be at the employee’s regular salary.

d) Employees shall not accrue sick time fot pay periods during which they are on layoff
or any other leave without pay.

e) Every employee shall be eligible to take paid vacation after six (6) months of

employment with the Town. However, employees shall start to accumulate vacation
credits as of their date of employment.

f) The following is the paid vacation schedule for all employees hired after July 01, 2011,
based on the length of setvice from each employee’s date of hire:
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Less than one year One (1) week

One year but less than five years Two (2) weeks

Five years but less than ten years Three (3) weeks

Ten years but less than sixteen years Four (4) weeks
Sixteen years Twenty —one (21)days
Seventeen yeats Twenty-two (22) days
Eighteen years Twenty-three (23) days
Nineteen years Twenty-four (24) days
Twenty years Five (5) weels

Patt time senior clerk(s) position will accrue vacation and sick time at 50% of the full
-time senior clerks.

h) If an employee dies while on active service with the Town, his or her next of kin will
be paid any unused vacation time that the employee has remaining at one hundred (100%)
percent.

ARTICLE V: LONGEVITY

Section 1. a) Employees shall receive the following longevity pay based upon length of

service from each employee’s date of hite:

Four yeats but less than eight years 3.5%
Eight years but less than twelve years 4.5%
Twelve years but less than fifteen years 5.5%
Over fifteen years 1.5%

b) The Town’s fiscal year is July 1* to June 30". The longevity pay shall be paid June

30™ of each year and shall be based upon the base salary established and in effect as
of July 1% at the beginning of that fiscal year. Should an employee have an
anniversary, which would qualify the employee for an upgrading in percentage of
longevity, the longevity pay shall be computed on a prorated basis; such that the
lower percent is applied against the pre-anniversary period and the higher petcentage
is applied against the post-anniversary period.

In the event that an employee is terminated, laid off, quits, retires for any reason
whatsoever, including disability, or otherwise is not employed by the Town, then that
employee shall receive, if he or she is entitled as provided in this Agreement,
longevity pay for that part of the year up to the date of his or her termination.
Protated longevity pay shall be paid at the next scheduled pay petiod aftet
termination.
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d) Ifan employee dies while on active service with the Town, his or her longevity will

be pro-rated to the date of death and paid to his or her next of kin at one hundred
(100%) percent.

ARTICLE VI: HEALTH BENEFITS

Section 1. The Town for the duration of this Agreement shall provide for its employees,
their dependents and students to age 26 the following medical coverage. Effective July 1,
2015, the Town shall institute and administer through Blue Cross/Blue Shield of Rhode
Island, an IRS-qualified high-deductible Health Savings Account (“HSA”) with the
Healthmate Coast to Coast coverage and a $2000 Individual/§ 4000 family annual
deductible applicable to all covered healthcare services. The Town further agrees that it
shall fully fund each member’s HSA deductible account (i.e. with $2000 for individual
plans and $4,000 for family plans) at the start of each plan year.

Any plan selected shall provide coverage in the event the employee or a dependent
requires medical attention out of state. If the town changes insurance coverage it agrees
to provide the Union with ninety (90) day notice.

Section 2. For the term of this contract, the numerical contribution made by each
employee towards health insurance is fixed at the current level.

Section 3. Any employee hired after July 1, 2007 shall contribute as a co-payment an
amount equal to the calculation equal to the current fifteen percent (15%) to the Town

of such employees annual complete medical and dental coverage divided by the total
number of pay periods per fiscal year.

a) Employees hired before July 1, 2007 shall conttibute as 2 co-payment on an amount
equal to the annual cost of completed medical and dental coverage as follows:

a. July1,2018 - 6.5%
b. July 1,2019 - 8%

b) Any employee hired prior to July 01, 2011 who chooses not to receive any and all
family coverage shall receive a payment of five hundred seventy-five dollars (575 waive
co-pay, taxable income) pet month as compensation. This amount shall be made in
payment on the first pay period of each month separate from normal wages.

c) Any employee hired ptior to July 01, 2011 who chooses not to receive any and all
individual coverage shall be entitled to receive a payment of two hundred seventy-five
(waive co-pay, taxable income) per month as compensation. This amount shall be made
in payment on the first pay petiod of each month separate from normal wages.

d) Any employee hited as of July 01, 2011 who is matried to or 2 dependent of an
employee employed by the Town of Bristol or the Bristol Warren Regional School
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District, the employee shall not be entitled to the buy-back benefit or a separate
medical/dental plan.

¢) All employees hired after July 01, 2011 who choose not to receive any coverage shall
receive a payment of $2,500 family and $1,250 for Individual. For opting out of medical
only, the buy-back is $1,800 for Family and $900 for Individual. The buy-back is paid

once per month throughout the fiscal year. Employees hired within the fiscal year have
their buy-back pro-rated.

f) Part-time senior clerk(s) position will include medical and dental benefit.

Section 4. Employees retiting by, or making known their irrevocable intention, before
3/01/2006, to retire by 9/01/2006, ot who have 25 years of service with the Town as of
9/01/2006, but who tetire at a later date, will continue to teceive lifetime retiree medical
insurance as per the mutually recognized past practice referred to in Town Administrator
Patella’s June 29, 2004 memo to Local 14845 (See attachment B Pg:15). Employees
retiring after 9/01/2006 who did not have at least 25 years of service with the Town as
of 9/01 /2006, will receive retiree medical benefits as described below.

2)

b)

d)
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Upon retirement from the Town the employee shall tetain such
health coverage as is in place until such time as the employee is

eligible for Medicare or other federally subsidized program in place at
the time.

Upon reaching said age of eligibility the retitee shall obtain Medicare
or other federally subsidized programs in place at that time.

Upon reaching said age of eligibility the Town of Bristol shall provide
only the retiree and not the retiree’s spouse with Plan 65 or other
such “wrap around coverage” as the Town deems acceptable fora
period of ten (10) years at no expense to the retiree.

Upon completion of the tenth (10) year all health coverage being
provided by Town shall cease and become the sole responsibility of
the retiree.

Upon retitement only the retiree and not the retitee’s spouse, may
purchase a dental plan from the Town at the retiree’s own expense
for ten (10) years from the date of reticement.

Post- retirement medical coverage shall be extended only to the
employee and those of the employee’s dependents who are then in
existence and eligible at the time of the employee’s tetitement. (For
example, should an employee retire unmatried and then marry
and/or have children after retirement, the employee shall have the
right to teceive single coverage only).



g) When the retiree becomes eligible for Medicate ot other federally
subsidized program in place at the time and that retiree’s spouse is
not eligible for Medicare or other federally subsidized program in
place at the time, then that retiree’s spouse shall continue to receive
the same healthcare insurance, individual coverage only, he/she was
receiving prior to the retiree, becoming eligible for Medicare. It shall
be the responsibility of the retiree to continue paying any contractual
premium-sharing plan in place at the time of retirement for said
spouse’s coverage. Once said spouse becomes eligible for Medicare
or other federally subsidized program in place at the time then said
health care insurance shall cease and said spouse shall not be eligible
for any supplemental medical insurance from the Town of Bristol.

In order to be eligible for the above stated benefits the retiree must have wotked for
the Town of Bristol for a period of no less than twenty (20) years or have reached
their 58" birthday and have worked for the Town of Bristol fot 2 minimum of ten
(10) years and retire in good standing with the Town of Bristol.

All employees hired after the 1* of September 2004 shall not be eligible for any
above-mentioned benefits except with respect to (a) and (e) above. Furthermore, any
employee with a minimum of twenty years, and hired after the 1* of September 2004
shall be eligible for (), (c), and (e) provided they retire in good standing.

ARTICLE VII: ACCUMULATED SICK TIME

Section 1 If at the end of each month, the employee has not taken any sick days
during said month then the employee shall be entitled to one-half (1/2) day off. In
no event shall an employee accumulate more than six (6) days in any one fiscal year
and said bonus days shall carry over only into the next fiscal year or shall be
forfeited. This benefit shall end on June 30, 2024.

Section 2. Beginning July 1, 2024, Employees using five (5) or less sick days in the

fiscal year shall be paid an amount equal to one (1) weeks pay at the end of the fiscal
yeat.

Section 3. The Town agrees to grant fifteen (15) sick days per year, one and one
quarter per month, to all members of the Union.

Section 4. Each member of the Union can accumulate up to one hundred thirty
(130) days of sick leave.

Section 5. Any employee out of wotk mote than five (5) consecutive workdays shall
secure a statement from a doctor.

Section 6. Upon retirement, death, or termination, while in active service, employees
shall be compensated for one hundred (100) percent of their accumulated unused
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sick leave. Employees hired after July 1, 2011 shall be compensated for fifty (50)
percent of accumulated unused sick leave.

Section 7. Sick leave without pay shall be granted after all sick leave and vacation

time have been exhausted. Sick leave with pay shall be granted for a period not to
exceed one year.

Section 8. Time out on compensable illness shall not be deducted from accumulated
sick leave.

ARTICLE VIII: LEAVE OF ABSENCE

Section 1. Leave of absence without pay may be granted for a period of up to one
year; provided that the employee has at least two (2) years’ of continuous
employment with the Town.

Section 2. A leave of absence will not be granted to employees seeking other
employment.

Section 3. An employee entitled to leave, pursuant to this Article, is guaranteed

to retain his or her same position, if physically capable of performing his or her
duties.

Section 4. The employee shall suffer no loss in seniority upon his or her return
from unpaid leave.

Section 5. Upon written application to the Town Administrator, a permanent
employee shall be granted unpaid maternity/paternity leave.

Section 6. The town will allow (3) employees to attend Union educational
conferences, conventions, or other functions of similar nature. The Union shall
reimburse the Town for the salary of employees attending leave. In addition, the
Town Administrator will grant time to attend additional training within reason
provided the Union agrees to give advanced notice.

ARTICLE IX: ADVANCED SICK LEAVE

Section 1. The Town may advance up to thirty (30) workdays of sick leave to an
employee who so requests. The employee shall have exhausted all accumulated sick
leave and vacation time prior to making a request for advance sick leave.

Section 2. The request for advanced sick leave must be submitted in writing to

the Town Administrator. The employee shall state the citcumstances and need for
sick leave.
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Section 3. Upon returning to work, the employee shall repay the advanced sick leave
by:

a) Forfeiting 1.25 sick days per month until repaid, and
b) Forfeiting vacation days earned until repaid

Section 4. No pay shall be earned for that day if an employee who is indebted for advanced
sick leave is not present at work.

Section 5. Employees who, upon separation from Town employment are indebted for
advanced sick leave, shall promptly reimburse the Town or approptiate deductions shall
be made from any payments current, or future due the employee.

ARTICLE X: BEREAVEMENT

Section 1. Employees shall be granted five (5) days off with pay, for a death in the
immediate family, including the day of the funeral.

Section 2. For the purposes of this Article, “immediate family” shall be deemed to consist
of spouse, parents, children, brothers, sisters, grandparents, grandchildren and including

foster or step relatives of the same kinship. Mothers-in-law and fathers-in-law are deemed to
be members of the immediate family.

Section 3. Employees shall be granted two (2) day off with pay, for the death of a nephew,
niece, aunt, uncle, brother-in-law and sister-in-law, although not deemed to be part of an
employee’s immediate family. Employees may request in writing that the Town
Administrator grant additional unpaid time off for travel.

Section 4. An employee requesting time for the death of non-immediate family members,
except for those mentioned in Section 3 of Article X, shall be charged for the time.

ARTICLE XI: SENIORITY

Section 1. Seniority shall prevail in that the employer recognizes the general principle that
senior employees shall have preference of employment and promotional opportunity for
positions which become available, provided that said employee shall meet the qualifications
for that position and shall be given a (probationary) trial period of not more than 3 months
durting which time the employee could be made permanent, or returned to such employee’s
otiginal position, by the department head with the approval of the Town Administrator.

Section 2. Seniority is defined to mean the accumulated length of full-time, continuous
setrvice with the Town, computed from the date of hire.

Section 3. An employee’s length of service shall not be terminated or reduced but shall
continue to accumulate during authorized leave of absence.
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Section 4. An employee’s length of service shall not be terminated by absence pursuant
to an authorized leave of absence without pay or a layoff, except as hereinafter provided,
but shall not continue to accumulate during such period of absence.

Section 5. An employee’s length of service shall be lost and employment terminated if any
of the following occur:

a) Discharge

b) Resignation

c) Failure to return promptly upon expiration of authorized leave

d) Absence for five (5) consecutive working days without leave ot notice

e) Absence for illness or injury for more than twelve (12) months
f) Retirement

Section 6. The Town will implement job descriptions with minimum qualifications and

tequirements for cach position. Incumbents in those positions shall be excluded from
qualifications and requirements.

Section 7. Any employee who has successfully completed the probationary period shall be
considered a permanent employee and shall not be subject to yearly appointment.

Section 8. The Town reserves the tight to dismiss, suspend or lay off any employee for just
cause.

ARTICLE XII: LAYOFFS

Section 1. Seniority shall govern in all cases of layoff, recall to work, shift preference and
vacation prefercnce.

Section 2. Whenever layoffs become necessary, employees will be laid off in the following
order:

a) Tempotary employees
b) Probationaty employees
¢) Permanent employees based upon the inverse otder of seniotity

Section 3. Inverse seniority is based upon employee date of hire. The last employee hired is
the first subject to layoff.

Section 4. A permanent employee shall be entitled to two (2) weeks- notice before layoff.

Section 5. Whenever it becomes necessary to increase the wotkforce, laid off employees
shall be recalled in the order of their seniotity before any new employee is hired provided
that the employee who is recalled can petform the job that he or she is called to. Employees
will be given a thirty (30) calendar day period to petform the job. If the employee who is
recalled is not able to perform the job in a satisfactory manner within the thirty (30)day trial
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petiod, then the employee shall be placed back on layoff and the next senior employee shall
be given the same opportunity.

Section 6. Except to the extent set forth in Section 5 of this Afticle, employees will be
guaranteed at least two (2) month’s employment before being recalled and may refuse recall

without jeopardizing any of his or her rights under this Agreement if the period is for less
than two (2) months.

Section 7. Recalled employees shall be notified by the Town by certified or registered mail
with a copy to the Union. The employee shall have seven (7) calendar days; from the date
the town mailed the recall notice to notify the Town of his or her position. The Town shall
be deemed to have fulfilled its obligation by mailing the recall notice. It is the responsibility
of the employee to provide the Town with a current mailing address.

ARTICLE XIII: VACANCIES

Section 1. All vacancies within the bargaining unit shall be filled pursuant to the following
procedures:
2) A notice shall be posted on the Union bulletin board clearly setting forth the
job description and qualifications for the position that will be vacant.

b) Such notice shall be posted on the Union bulletin board for at least five (5)
business days.

c) Employees who desire to bid on the posted position shall submit their bid to
the Town Administrator, ot his/her designee, within (5) days of posting.

d) Once an employee is awarded the posted position the vacancy created shall
be posted within 3 days on the Union bulletin board.

e) Except as and subject to the terms and conditions set forth in Article XI
Section 1, vacancies shall be filled on the basis of seniority. Seniority extends
to all employees covered by this Agreement, not just those within the
department in which the vacancy exists.

f) The employee awarded the position shall have three (3) months to
satisfactorily perform the duties as described in the posted qualifications ot
shall be returned to his or her former position.

Section 2. It shall be a condition of employment that all employees covered by this
Agtreement shall remain members of the Union in good standing.

Section 3. It shall be a condition of employment that on the ninetieth (90%) day following
their date of hire, all employees become and remain members of the Union.
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ARTICLE XIV: GRIEVANCES

Section 1. A grievance is defined as a dispute arising concetning the interpretation ot
application of the terms of this Agreement or the rights claimed to exist hereunder. The
parties agtee to act in good faith to attempt to resolve the grievance promptly and
expeditiously, and in accordance with the following procedure:

Step 1. Any Union employee who has a grievance shall submit it in writing to the Town
Administrator within five (5) business days after the event giving rise to the grievance or
after the cmployec or the Union should have become aware of the occurrence of the event.
the grievance shall be signed by the employees and a Union representative.

Step 2. A meeting between the Town Administrator, or his representative, the Union
representative, the employee and the employee’s Department Head shall be held within five
(5) business days of receipt of the grievance by the Town Administrator. If the grievance is
settled as a result of such meeting, the settlement shall be reduced to writing and signed by
the Town Administrator and the Union. If no settlement is reached, the Town

Administrator shall give the Town’s written answer to the Union within five (5) business
days following the meeting.

Section 2. The employee is entitled to Union representation at each step of the grievance

procedure. An employee requesting representation shall not participate in any discussions
with the Town if not represented by the Union.

Section 3. A grievance not propetly filed within ten (10) business days after the occurrence

of the event giving tise to the grievance, shall be waived.

ARTICLE XV: ARBITRATION

Section 1. If a properly filed gtievance is not settled pursuant to Article XIV, the Union may

refer the grievance to arbitration within ten (10) business days after the receipt of the Town’s
final answer.

Section 2. The grievance shall be heard by an arbitrator selected by the rules of the
American Atbitration Association.

Section 3. The decision of the arbitratot shall be final and binding upon the Town and the
Union.

Section 4. The cost of the arbitrator shall be divided equally between the Town and the
Union.

13
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ARTICLE XVI: WORKERS’ COMPENSATION

Section 1. Employees shall be covered under the provisions of the Workets’ Compensation
Act of the State of Rhode Island, as amended from time to time.

Section 2. The first three (3) days that an employee is absent from work as a result of an on
the job injury shall be charged to the employee’s accumulated sick leave. Should the

employee be indebted to the Town for advanced sick leave, the employee shall receive no
pay for those three (3) days.

ARTICLE XVII: GENERAL

Section 1. All existing benefits and past practices of a beneficial nature to the employee or
the Town shall continue in full force and effect during the life of this Agreement, except to
the extent set forth herein.

Section 2. It is agreed that a liaison committee of the Union and the Town shall meet on a
semi- annual basis. The Town and the Union shall designate its members; not to exceed
three (3) each. Meetings shall be held at a mutually agreed upon date, time and place.

ARTICLE XVIII: POST RETIREMENT MEDICAL BENEFITS

In accordance with Section 20-134 of the Retitement Benefits ordinance, each
employee shall contribute an amount equal to one percent (1%) of the then yeatly salary of
the then lowest wage rate in the unit’s pay schedule for each fiscal year, commencing on
July 1, 2007. This contribution shall be made by deduction from each employee’s pay during

each pay period, and shall be applied towards retirement benefits. The Town shall match
each employee’s contributions.

a) Effective July 1, 2013 the contrbution shall be equal to one petcent (1%) of
the employees then yeatly salary.

ARTICLE XIX: TERMINATION

Section 1. This Agreement shall continue in effect to and including June 30, 2029, and
thereafter for yearly periods upon mutual agreement of the Town and Union.

Section 2. Either the Town or the Union may request negotiations of the Agteement
effective July 1, 2029 by giving written notice to the other by January 1, 2029.

Section 3. Should any provisions, modifications or amendments of this Agreement or any
application thereof become unlawful; by virtue of any Federal or State laws ot contraty to
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ordinance of the Town of Bristol, the provisions of this Agreement shall be modified to
comply with such law, ordinance or Home Rule Charter.

ARTICLE XX: MISCELLANEOUS
(Tuition Reimbursement will be tetroactive to July 1, 2023)

Tuition Reimbursement-Cutrent employees attending Roger Williams University are entitled
to tuition reimbursement provided he/she completes a tuition remission form, and passes
the coutse; with a two (2) course maximum per semester. When the courses ae available on-
line only, the town will cover the temaining cost after the employee has submitted the
FAFSA, applied for any available scholarships and/ot grants, etc.

15
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TITLE

Payroll Senior Clerk*
Bookkeeper

Senior Clerk

Senior Clerk

Senior Clerk

Senior Clerk PT
Senior Clerk

Senior Clerk

Senior Clerk

Senior Clerk

Senior Clerk

Town of Bristol

10 Court Street

Bristol, Rl 02809

SENIORITY LIST

EMPLOYEE

Michelle Perry

Lucia Caetano

Catherine Marshall

Paula Carroll
Melanie Wolfe

Edward Carusi

Margarida Chaves

Lisa Marshall
Megan Cabral
Lori Hubbard

Whitney Squires

DOH

05/06/2002
04/07/2014
03/08/2017
11/12/2019
12/09/2020
02/22/2021
10/25/2021
08/22/2022
10/28/2022
01/08/2024

09/08/2025

YEARS OF SERVICE

(24 YRS 2 MTHS)
(12 YRS 3 MTHS)
(9 YRS 4 MTHS)
(6 YRS 8 MTHS)
(5 YRS 5 MTHS)
(5YRS 5 MTHS)
(4 YRS 9 MTHS)
(3 YRS 11 MTHS)
(3 YRS 9 MTHS)
(2 YRS 6 MTHS)

(10 MTHS)



Pay Schedule
Wage Increases FY 2027-2029

Position
FY 25-26 FY 26-27 FY 27-28 FY 28-29
Salary Adj 3.50% 4.00%
Payroll Senior Clerk* 61,787 70,000 72,450 75,348
FY 25-26 FY 26-27 FY 27-28 FY 28-29
(+1000) 3.00% 3.50% 4,00%
Bookkeeper 59,698 60,698 62,519 64,707 67,295
Senior Clerk 54,250 55,250 56,908 58,899 61,255
(+500) 3.00% 3.50% 4.00%
Part-Time Senior Clerk 27,125 27,625 28,454 29,450 30,628
(+600)
Part-Time Accounting Clerk 35,818 36,418 37,510 38,823 40,376

FY 25-26 Includes $1000 salary adjustment to Fy 25-26
Part-Time Senior Clerk 50% -$500.00
Part-Time Accounting Clerk 60% -$600.00

Probationary Payroll Senior Clerk* 69,500 71,950 74,848
Probationary Senior Clerk 56,408 58,399 60,755
Probationary PT Senior Clerk 27,954 28,950 30,128

Probationary PT Accounting Clerk 37,010 38,323 39,876



IN WITNESS WHEREOQF, the parties by their duly authorized representative, hereto affix their
signatures as of this day of , :
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Unit Chair LU 14845 4

/)////}J/fL/J//ﬂ/uJ

Michelle Perry
Negotiating Committée

)
Lucia Caetano
Negotiating Committee







