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INTRODUCTION

This document is intended to serve as a demonstration of the Town of Bristol's continual and ongoing
effort to maintain compliance with Title VI of the Civil Rights Act of 1964 and related statutes and
regulations to ensure that no person is excluded from participation in, denied the benefits of, or
subjected to discrimination under any program or activity receiving federal financial assistance from
the U.S. Department of Transportation (DOT) on the grounds of religion, race, color, national origin,
disability, sex, sexual orientation, gender identity, age, low income status, limited English proficiency,
or status as a Veteran. As recipients of federal funds, public entities are required to comply with Title
VI of the Civil Rights Act of 1964 (“Title VI”), the Americans with Disabilities Act of 1992, ("TADA”), and
other laws, executive orders and regulations related to nondiscrimination and accessibility.

Federal funds stem from tax dollars paid by all people and the programs and facilities developed from
them must benefit everyone equally. In addition, recipients and sub-recipients of federal funds (those
who receive federal funds as they trickle down to develop programs and projects) have contractual
obligations to comply with Assurances of Non-discrimination (Assurances) as a condition of receiving
those funds, and also with INDOT’s annual Pre-Awarding Certification Process pertaining to the Local
Public Agency (LPA) and all other Federal Grant opportunities.

ACCOMPLISHMENTS & GOALS

Accomplishments in 2025
e Update Title VI Implementation Plan

List of Goals / Three Year Plan
e Develop and train employees on Title VI policy and procedures.
o Compile a list of programs, activities, and the facilities where they are held, that could
have Title VI implications.
¢ Develop a plan to address implications that are identified.
¢ Develop and implement procedures for collection of pertinent data.
e Develop and implement pre/post-award protocols related to sub-recipients to ensure
sub-recipient(s) also remain compliant with Title VI.
o Work with liaisons, representatives, and Title VI team members on ways to improve
related communication and community involvement.
o Work with GIS to develop and identify public participation plan maps.
Develop voluntary surveys to gather data to determine limited English proficiency
disparity impact (if any).
Update Title VI Implementation Plan annually.
Complete the Annual Pre-Award Certification & Assurance Survey
Become a member of the Indiana ADA and Title VI Coordinator’s Association
Participated in IACT’s Webinar for Title VI & ADA/How They Work Together
Update Town Website
Update future LPA Contractor Construction Contracts
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POLICY STATEMENT / NOTICE

The Town of Bristol (hereafter referred to as “Town”) is required to comply with Title VI of the Civil
Rights Act of 1964 (Title VI) and all related statutes, regulations, and directives, which provide that no
person shall be excluded from participation in, denied benefits of, or subjected to discrimination under
any program or activity receiving federal financial assistance from the U.S. Department of
Transportation (DOT) on the grounds of race, color, age, national origin, gender, disability or income
status.

The Town assures that no person in the United States shall, on the grounds of race, color, age, national
origin, or gender, disability, or income status be excluded from participation in, denied the benefits of,
or be otherwise subjected to discrimination under any program or activity receiving federal assistance
(23 CFR 200.9 Title 49 CFR 21).

The Civil Rights Restoration Act of 1987 broadened the scope of Title VI coverage by expanding the
definition of terms “programs or activities” to include all programs and activities of Federal Aid
recipients, sub-recipients, and contractors, whether such programs and activities are federally assisted
or not (Public Law 100-259 [S.557] March 22, 1988).

Pursuant to the requirements of Section 504 of the Rehabilitation Act of 1973 (29 USC §794), the
Town hereby gives assurance that no qualified disabled person shall, solely by reason of his
disability, be excluded from participation in, be denied the benefits of, or otherwise be subjected to
discrimination, including discrimination in employment under, any program or activity that receives
or benefits from Federal financial assistance.

In the event the Town distributes federal aid funds to a sub-recipient, the Town will include Title VI
language in all written agreements and will monitor for compliance. The Town’s Title VI Coordinator is
the appointed Mike Yoder, Town Manager, 303 E Vistula Street, Bristol, IN 46507. Office (574) 848-7007
ext. 1 Email townmanger@bristolindiana.org.

Additionally, the Town values each individual’s civil rights and intends to provide equal opportunity and
equitable services for the residents and patrons of the town, and acknowledges throughout the years,
additional regulations, statutes, directives and executive orders have been passed which expand the
breadth of Title VI, and has endeavored to provide non-discrimination in all areas (including
employment opportunities).

Therefore, regardless of receiving any federal funds, the Town prohibits discrimination or the exclusion
of individuals from employment or participation opportunities, its municipal facilities, programs,
activities and services not only based on the individual person’s race, color, national origin, disability,
sex, age, income status or limited English proficiency (Title VI), but also individual person’s religion,
citizenship status, military status, genetic information, or any other category protected under federal,
state, or local law. Further, irrespective of whether sexual orientation or transgender status are legally-
protected statuses, the Town does not tolerate discrimination on the basis of sexual orientation or
transgender status.

The Town has recognized these tenets, to include INDOT’s annual Pre-Awarding Certification Process

pertaining to the Local Public Agency (LPA) and all other Grant opportunities, and will continue to
monitor policies for compliance. (see Appendix — Title VI - Notice)
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ADMINISTRATION / ACTION OF PLAN

The Town Council President of Town of Bristol, Indiana is responsible for ensuring the implementation
of the Town’s Title VI Program. The Town Manager serves as the Title VI Coordinator, on behalf of the
Town Council President, and is responsible for the overall management of the Title VI Program to
ensure compliance with provisions of the Town’s policy of non-discrimination with the law, including
the requirements of 23 Code of Federal Regulation (CFR) 200 and 49 Code of Federal Regulation 21.
Title VI Coordinator
Mike Yoder
Town Manager, 303 E Vistula Street,
Bristol, IN 46507
Office: (574) 848-7007 ext. 1
Email: townmanger@bristolindiana.org

NON-DISCRIMINATION MEASURES

Elimination of Discrimination — Work with the Title VI Liaisons (Department Heads) to establish
procedures for promptly resolving deficiencies, as needed. Recommend procedures to identify and
eliminate discrimination that may be discovered in the Town’s processes. Develop and implement the
Town of Bristol's Limited English Proficiency (LEP) Plan; provide training to the Department Heads on
procedure to follow when a person requests an interpreter. Establish procedures for reviewing
contracts with sub-recipients, special interest programs and activities to include Title VI assurance;
Attend Title VI Training as required by INDOT.

Public Dissemination - Work with the Title VI Liaisons to develop and disseminate Title VI Program
information to the Town employees and sub-recipients, including contractors, subcontractors,
consultants, sub-consultant and the general public. Public dissemination may include postings of
official statements, inclusions of Title VI language in contracts or other agreements, website postings,
and an annual publication of the Town’s Title VI Policy Statement in the newspaper and informational
brochures. Ensure public service announcements or notices are posted of proposed projects, hearings,
meetings, or formation of public advisory boards, in newspapers or other media reaching the affected
community. Ensure the full utilization of available minority publications or media; and, where
appropriate, provide written or verbal information in languages other than English. (See Appendix —
US Census 2020 Language ldentification Card)

Collection of Data The Town of Bristol shall utilize a voluntary Title VI public involvement survey
performed by the Title VI Liaisons (Department Heads) that will be made available at public hearing,
meeting, program, activity, or on participation enroliments, and review and analyze the statistical data
gathering process periodically to ensure sufficiency of data for meeting the requirements of the Title VI
program administration, and document the analysis for the Federal Highway Administration (FHWA).

The voluntary survey will allow respondents to remain anonymous and will ask questions regarding
any category protected under federal, state, or local law. Completed surveys will be retained by the
Title VI Coordinator for three (3) years. (See Appendix — Voluntary Title VI Public Involvement
Survey)

Monitoring Contractors and Consultants - The Town of Bristol, Indiana will ensure that all federally
funded contracts contain required Title VI assurances prohibiting discrimination as herein defined by
consultants and contractors to ensure compliance with the non-discrimination policy and will promptly
investigate any alleged claim of discrimination and will work with the consultant or contractor to
maintain compliance with the Town's non-discrimination policy.
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Training of Employees - The Title VI Coordinator will train Department Heads and employees on Title
VI compliance. In addition, Title VI training will be available to contractors and sub-contractors when
needed. The training will provide information on Title VI provisions and operations, and identify Title
VI issues and resolutions of complaints. Training will include the collection of participation data all
departments, events, programs, surveys, and complaints.

Reporting — The Title VI Coordinator will conduct reviews of the Town’s Title VI Program to assess
for Title VI compliance to assure effectiveness in compliance with Title VI provisions. The Title VI
Coordinator and the Title VI Liaisons (Department Heads) will coordinate efforts to ensure the
requirements of Title VI are met.

Complaints — The Title VI Coordinator will ensure the Complaint Procedure for filing, review and
investigating Title VI complaints received by the Town of Bristol will follow procedural guidelines in
order to ensure every effort is made to resolve complaints and that they are properly documented,
the Clerk Treasurer will maintain a detailed log of all complaints. (See Appendix — Title VI Complaint

Log)

Department Head (Title VI Liaison) Responsibilities - Each Department Head within the Town of Bristol
is responsible for the following items related to Title VI:

e Ensuring all Town contract documents contain the appropriate Title VI provisions;

e Consulting with the Town Manager and the Town Council when Title VI complaints are received
or issues arise;

o Ensure that all people are treated equitably regardless of race, color, national origin,
disability, gender, age, income status or limited English proficiency;

¢ Developing internal policies and procedures to ensure Title VI compliance during all phases
of projects, activities, etc.;

e Ensuring all business pertaining to the selection, negotiation and administration of consultant
contracts and agreements is accomplished without discrimination based on race, color,
national origin, disability, gender, age, income status or limited English proficiency (LEP);

e Ensuring internal and external publications and all other relevant communications
disseminated to the public include a Title VI policy reference; and

¢ Providing information in the appropriate language or interpreters as needed for individuals
with disabilities or LEP persons.

Department Head (Title VI Liaisons) Reporting - The Department Heads must submit the Title VI
Compliance Review Form to the Title VI Coordinator as an assessment tool to determine whether
the departments are in compliance with Title VI and to ascertain instances where the Title VI
Coordinator may provide training to help the Department Heads achieve its Title VI goals and
maintain compliance. The Title VI Coordinator will review the data collection procedures for each
department periodically to ensure compliance with the Town’s Title VI policies.

The Department Heads should prepare the report and submit it annually on or around June 30th of
each year. The information that should be included in each annual report submitted shall include, at a
minimum: The number of federally funded projects awarded during the past year; Number of Title VI
complaints received during the past year; The attendance at a related public meetings/hearings tracked
and broken down by ethnicity, race, gender and disability; Statistical data collected on ethnicity, race,
gender and disability for communities impacted by construction projects, activities, events, and/or
programs.
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ENVIRONMENTAL JUSTICE

In accordance with Presidential Executive Order 12898 (EO12898) Environmental Justice for Low
Income & Minority Populations of 1994, each federal agency shall ensure that all programs or activities
receiving Federal financial assistance make achieving environmental justice part of its mission by
identifying and addressing, as appropriate, disproportionately high adverse human health or
environmental effects of its activities on minority and low-income populations, particularly when such
analysis is required by the National Environmental Policy Act (NEPA). EQ012898 emphasizes the
importance of NEPA's public participation process, directing that each Federal agency shall provide
opportunities for community input in the NEPA process. Agencies are further directed to identify
potential effects and mitigation measures in consultation with affected communities. E012898 requires
agencies to work to ensure effective public participation and access to information. Thus, within its
NEPA process and through other appropriate mechanisms, each federal agency should, translate
crucial public documents, notices and hearings, relating to human health or the environmental for
limited English proficiency populations when it is practical and appropriate.

In accordance with Title VI of the Civil Rights Act of 1964, each Federal agency shall ensure that all
programs or activities receiving Federal financial assistance that affect human health or the
environment do not directly, or through other arrangements, use criteria, methods, or practices that
discriminate on the basis of race, color, age, national origin, gender, disability, or income status. Part
of Title VI reads, “No person in the United States shall, on the ground of race, color, age, national origin,
gender disability, or income status be excluded from participation in, be denied the benefits of, or be
subject to discrimination under any program or activity receiving Federal financial assistance.”

The three fundamental environmental justice principles are:

e To avoid, minimize, or mitigate disproportionately high and adverse human health and
environmental effects, including social and economic effects, on minority populations and low-
income populations;

o To ensure the full and fair participation by all potential by all potentially affected communities in
the transportation decision-making process; and

e To prevent the denial of, reduction in, or significant delay in the receipt of benefits by minority
populations and low-income population.

The Town of Bristol is committed to these environmental justice principles in all work that the Town
performs.
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TITLE VI ASSURANCES

These are standard U.S. Department of Transportation assurances that outline the Town of Bristol’s
guarantee for compliance with Title VI of the Civil Rights Act of 1964 as a recipient of federal financial
assistance.

tandard INDOT Title VI Assuran Version 2016.1

The Town of Bristol, Indiana (hereinafter referred to as the “Town”) HEREBY AGREES THAT as a
condition to receiving any Federal financial assistance from the Department of Transportation and the
Federal Highway Administration, it will comply with Title VI of the Civil Rights Act of 1964, 78 Stat. 252,
42 U.S.C. 2000d-42 U.S.C. 2000d-4 (hereinafter referred to as the Act), and all requirements imposed
by or pursuant to Title 49, Code of Federal Regulations (CFR), Department of Transportation, Subtitle
A, Office of the Secretary, Part 21, Nondiscrimination in Federally-Assisted Programs of the
Department of Transportation-Effectuation of Title VI of the Civil Rights Act of 1964, Title 23 Code of
Federal Regulations, Part 200, Title VI Program and Related Statues - Implementation and Review
Procedures (hereinafter referred to as the Regulations) and other pertinent nondiscriminatory
authorities and directives, to the end that in accordance with the Act, Regulations, and other pertinent
nondiscrimination authorities and directives, no person in the United States shall, on the grounds of
race color, or national origin, sex (23 USC 324), age (42 USC 6101), disability/handicap (29 USC 790),
low income (Executive Order 12898), or limited English proficiency, be excluded from participation in,
be denied the benefits of, or be otherwise subjected to discrimination under any program or activity for
which the Town receives Federal financial assistance from the Department of Transportation, including
the Indiana Department of Transportation, and HEREBY GIVES ASSURANCE THAT it will promptly
take any measures necessary to effectuate this agreement. This assurance is required by Title 49 Code
of Federal Regulations, subsection 21.7(a)(1) and Title 23 Code of Federal Regulations, section
200.9(a) (1) of the Regulations.

More specifically and without limiting the above general assurance, the Town hereby gives the following
specific assurances with respect to its Federal Aid Transportation Program.

1. That the Town agrees that each “program” and each “facility” as defined in 49 CFR subsections
21.23(e) and (b) and 23 CFR 200.5(k) and (g) of the Regulations, will be (with regard to a “program”)
conducted, or will be (with regard to a “facility”) operated in compliance with all requirements
imposed by, or pursuant to, the Regulations.

2. That the Town shall insert the following notification in all solicitations for bids for work or material
subject to the Regulations and made in connection with the Federal Aid Transportation Program and,
in adapted form in all proposals for negotiated agreements: Town of Bristol in accordance with Title VI
of the Civil Rights Act of 1964, 78 Stat. 252, 42 U.S.C 2000d to 2000d-4 and Title 49, Code of Federal
Regulations, Department of Transportation, Subtitle A, Office the Secretary, Part 21, Nondiscrimination
in Federally assisted programs of the Department of Transportation and Title 23 Code of Federal
Regulations, Part 200, Title VI Program and Related Statutes, issued pursuant to such Acts, hereby
notifies all bidders that it will affirmatively insure that in any contact entered into pursuant to this
advertisement, disadvantaged business enterprises will be afforded full opportunity to submit bids in
response to this invitation and will not be discriminated against on the grounds of religion, race, color,
national origin, sex, sexual orientation, gender identity, age, disability/handicap and low income in
consideration for an award.

3. That the Town shall insert the clauses of Appendix A of this assurance in every contract subject
to the Act and the Regulations.

4. That the Town shall insert the clauses of Appendix B of this assurance, ‘as a covenant running
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with the land, in any deed from the United States effecting a transfer of real property, structures, or
improvements thereon, or interest therein.

5. That where the Town receives Federal financial assistance to construct a facility, or part of a
facility, the assurance shall extend to the entire facility and facilities operated in connection
therewith.

6. That where the Town receives Federal financial assistance in the form, or for the acquisition of
real property or an interest in real property, the assurance shall extend to rights to space on, over
or under such property.

7. That the Town shall include the appropriate clauses set forth in Appendix C of this assurance, as
a covenant running with the land, in any future deeds, leases, permits, licenses, and similar
agreements entered into by the Town with other parties: (a) for the subsequent transfer of real
property acquired or improved under the Federal Aid Highway Program; and (b) for the construction
or use of or access to space on, over or under real property acquired, or improved under the Federal
Aid Transportation Program.

8. That this assurance obligates the Town for the period during which Federal financial assistance is
extended to the program, except where the Federal financial assistance is to provide, or is in the form
of, personal property, or real property or interest therein or structures or improvements thereon, in
which case the assurance obligates the Town or any transferee for the longer of the following periods:
(a) the period during which the property is used for a purpose for which the Federal financial assistance
is extended, or for another purpose involving the provision of similar services or benefits; or (b) the
period during which the Town retains ownership or possession of the property.

9. The Town shall provide for such methods of administration for the program as are found by the
Secretary of Transportation or the official to whom it delegates specific authority to give reasonable
guarantee that it, other recipients, subgrantees, contractors, subcontractors, transferees, successors
in interest, and other participants of Federal financial assistance under such program will comply with
all requirements imposed or pursuant to the Act, the Regulations and this assurance.

10.The Town agrees that the United States has a right to seek judicial enforcement with regard to any
matter arising under the Act, the Regulations, and this assurance.

THIS ASSURANCE is given in consideration of and for the purpose of obtaining any and all Federal
grants, loans, contracts, property, discounts or other Federal financial assistance extended after the
date hereof to the Town Department of Transportation under the Federal Aid Highway Program and is
binding on it, other recipients, subgrantees, contractors, subcontractors, transferees, successors in
interest and other participants in the Federal Aid Transportation Program.
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APPENDIX A
During the performance of this contract, the contractor, for itself, its assignees and successors in interest
(hereinafter referred to as the “Contractor”) agrees as follows:

(1) Compliance with Regulations: The Contractor shall comply with the Regulation relative to nondiscrimination
in Federally-assisted programs of the Department of Transportation (hereinafter, “DOT”) Title 49, Code of
Federal Regulations, Part 21, and the Federal Highway Administration (hereinafter "FHWA") Title 23, Code of
Federal Regulations, Part 200 as they may be amended from time to time, (hereinafter referred to as the
Regulations), which are herein incorporated by reference and made a part of this contract.

(2) Nondiscrimination: The Contractor, with regard to the work performed by it during the contract, shall not
discriminate on the grounds of race, color, national origin, disability, sex, sexual orientation, gender identity,
religion, age, income status or limited English proficiency in the selection and retention of subcontractors,
including procurements of materials and leases of equipment. The Contractor shall not participate either directly
or indirectly in the discrimination prohibited by 49 CFR, section 21.5 of the Regulations, including employment
practices when the contract covers a program set forth in Appendix B of the Regulations.

(3) Solicitations for Subcontractors, Including Procurements of Materials and Equipment: In all solicitations either
by competitive bidding or negotiation made by the Contractor for work to be performed under a subcontract,
including procurements of materials or leases of equipment, each potential subcontractor or supplier shall be
notified by the Contractor of the Contractor's obligations under this contract and the Regulations relative to
nondiscrimination on the grounds of race, color, national origin, disability, sex, sexual orientation, gender identity,
religion, age, low income status or limited English proficiency.

(4) Information and Reports: The contractor shall provide all information and reports required by the Regulations
or directives issued pursuant thereto, and shall permit access to its books, records, accounts, other sources of
information, and its facilities as may be determined by the Town or the Indiana Department of Transportation
(hereinafter referred to as “INDOT”) or the FHWA to be pertinent to ascertain compliance with such Regulations,
orders and instructions. Where any information required of a contractor is in the exclusive possession of another
who fails or refuses to furnish this information the contractor shall so certify to the Town, or INDOT or the FHWA
as appropriate, and shall set forth what efforts it has made to obtain the information.

(5) Sanctions for Noncompliance: In the event of the Contractor's nhoncompliance with the nondiscrimination
provisions of this contract, the Town shall impose such contract sanctions as it or INDOT or FHWA may
determine to be appropriate, including, but not limited to: (a.) withholding of payments to the Contractor under
the contract until the Contractor complies, and/or (b.) cancellation, termination or suspension of the contract, in
whole or in part.

(6) Incorporation of Provisions: The contractor shall include the provisions of paragraphs (1) through (6) in every
subcontract, including procurements of materials and leases of equipment, unless exempt by the Regulations,
or directives issued pursuant thereto.

The Contractor shall take such action with respect to any subcontract or procurement as the Town or INDOT or
FHWA may direct as a means of enforcing such provisions including sanctions for noncompliance: Provided,
however, that, in the event a contractor becomes involved in, or is threatened with, litigation with a subcontractor
or supplier as a result of such direction, the Contractor may request the Town or INDOT or FHWA to enter into
such litigation to protect the interests of the Town or INDOT or FHWA and, in addition, the contractor may request
the United States to enter into such litigation to protect the interests of the United States.
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APPENDIX B
A. The following clauses shall be included in any and all deeds effecting or recording the transfer of real property,
structures or improvements thereon, or interest therein for the United States.

(GRANTING CLAUSE)

NOW, THEREFORE, the Department of Transportation, as authorized by law, and upon the condition that the
Town will accept title to the lands and maintain the project constructed thereon, in accordance with Title 23,
United States Code of Federal Regulations, the Regulations for the Administration of Federal-Aid Highway
Programs and the policies and procedures prescribed by INDOT or FHWA and, also in accordance with and in
compliance with all requirements imposed by or pursuant to Title 49, Code of Federal Regulations, Department
of Transportation, Subtitle A, Office of the Secretary, Part 21, Nondiscrimination in federally assisted programs
of the Department of Transportation and Title 23 Code of Federal Regulations, Part 200, Title VI Program and
Related Statues (hereinafter referred to as the Regulations) pertaining to and effectuating the provisions of Title
VI of the Civil Rights Act of 1964 (78 Stat. 252; 42 U.S.C. .2000d to 2000d-4), does hereby remise, release,
quitclaim and convey unto the Town all the right, title and interest of the Department of Transportation in and to
said lands described in Exhibit "A" attached hereto and made a part hereof.

(HABENDUM CLAUSE)

TO HAVE AND TO HOLD said lands and interests therein unto the Town and its successors forever, subject,
however, to the covenants, conditions, restrictions and reservations herein contained as follows, which will
remain in effect for the period during which the real property or structures are used for a purpose for which
Federal financial assistance is extended or for another purpose involving the provision of similar services or
benefits and shall be binding on the Town, its successors and assigns.

The Town, in consideration of the conveyance of said lands and interests in lands, does hereby covenant and
agree as a covenant running with the land for itself, its successors and assigns, that (1) no person shall on the
grounds of race, color, or national origin, disability, sex, sexual orientation, gender identity, religion, age, low
income status or limited English proficiency, be excluded from participation in, be denied the benefits of, or be
otherwise subjected to discrimination with regard to any facility located wholly or in part on over or under such
lands hereby conveyed [,][and)* (2) that the Town shall use the lands and interests in lands and interests in lands
so conveyed, in compliance with all requirements imposed by or pursuant to Title 49, Code of Federal
Regulations, Department of Transportation, Subtitle A, Office of -the Secretary, Part 21, Nondiscrimination in
Federally-assisted programs of the Department of Transportation-Effectuation of Title VI of the Civil Rights Act
of 1964, Title 23 Code of Federal Regulations, Part 200, Title VI Program and Related Statues - Implementation
and Review Procedures, and as said Regulations may be amended [,] and (3) that in the event of breach of any
of the above-mentioned nondiscrimination conditions, the Department of Transportation shall have a right to re-
enter said lands and facilities on said land, and the above described land and facilities shall thereon revert to
and vest in and become the absolute property of the Department of Transportation and its assigns as such
interest existed prior to this instruction.*

*Reverter clause and related language to be used only when it is determined that such a clause is necessary in
order to effectuate the purposes of Title VI of the Civil Rights Act of 1964.
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APPENDIX C
The following clauses shall be included in all deeds, licenses, leases, permits, or similar instruments entered into
by the Town pursuant to the provisions of Assurance 7(a).

The (grantee, licensee, lessee, permitee, etc., as appropriate) for itself, its heirs, personal representatives,
successors in interest, and assigns, as part of the consideration hereof, does hereby covenant and agree [in the
case of deeds and leases add "as a covenant running with the land"] that in the event facilities are constructed,
maintained, or otherwise operated on the said property described in this (deed, license, lease, permit, etc.) for a
purpose for which a Department of Transportation program or activity is extended or for another purpose involving
the provision of similar services or benefits, the (grantee, licensee, lessee, permitee, etc.) shall maintain and
operate such facilities and services in compliance with all other requirements imposed pursuant to Title 49, Code
of Federal Regulations, Department of Transportation, Subtitle A, Office of the Secretary, Part 21,
Nondiscrimination in Federally-assisted programs of the Department of Transportation-Effectuation of Title VI of
the Civil Rights Act of 1964, Title 23 Code of Federal Regulations, Part 200, Title VI Program and Related Statues
- Implementation and Review Procedures, and as said Regulations may be amended.

[Include in licenses, leases, permits, etc.]*

That in the event of breach of any of the above nondiscrimination covenants, the Town shall have the right to
terminate the [license, lease, permit, etc.] and to re-enter and repossess said land and the facilities thereon, and
hold the same as if said [license, lease, permit, etc.] had never been made orissued.

[Include in deeds]*

That in the event of breach of any of the above nondiscrimination covenants, the Town shall have the right to re-
enter said lands and facilities thereon, and the above described lands and facilities shall thereupon revert to and
vest in and become the absolute property of the Town and its assigns.

The following shall be included in all deeds, licenses, leases, permits, or similar agreements entered into by the
Town pursuant to the provisions of Assurance 7(b).

The (grantee, licensee, lessee, permitee, etc., as appropriate) for itself, its personal representatives, successors
in interest, and assigns, as a part of the consideration hereof, does hereby covenant and agree (in the case of
deeds, and leases add "as a covenant running with the land") that (1) no person on the grounds of race, color,
or national origin, disability, sex, sexual orientation, gender identity, religion, age, low income status or limited
English proficiency shall be excluded from participation in, denied the benefits of, or be otherwise subjected to
discrimination in the use of said facilities, (2) that in the construction of any improvements on, over or under such
land and the furnishing of services thereon, no person on the ground of race, color, or national origin, disability,
sex, sexual orientation, gender identity, religion, age, low income status or limited English proficiency shall be
excluded from participation in, denied the benefits of, or otherwise be subjected to discrimination, (3) that the
(grantee, licensee, lessee, permitee, etc.) shall use the premises in compliance with all other requirements
imposed by or pursuant to Title 49, Code of Federal Regulations, Department of Transportation, Subtitle A, Office
of the Secretary, Part 21, Nondiscrimination in Federally-assisted programs of the Department of Transportation-
Effectuation of Title VI of the Civil Rights Act of 1964, Title 23 Code of Federal Regulations, Part 200, Title VI
Program and Related Statues - Implementation and Review Procedures, and as said Regulations may be
amended.

[Include in licenses, leases, permits, etc.]*

That in the event of breach of any of the above nondiscrimination covenants, the Town shall have the right to
terminate the [license, lease, permit, etc.] and to reenter and repossess said land and the facilities thereon,
and hold the same as if said [license, lease, permit, etc.] had never been made or issued.

[Include in deeds]*

That in the event of breach of any of the above nondiscrimination covenants, the Town shall have the right to re-
enter said land and facilities thereon, and the above described lands and facilities shall thereupon revertto and
vest in and become the absolute property of the Town and itsassigns.

*Reverter clause and related language to be used only when it is determined that such a clause is necessary in
order to effectuate the purposes of Title VI of the Civil Rights Act of 1964.
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APPENDIX D
The following clauses will be included in deeds, licenses, permits, or similar instruments/agreements with Indiana
Department of Transportation:

A. The (grantee, licensee, permittee, etc., as appropriate) for himself/herself, his/her heirs, personal representatives,
successors in interest, and assigns, as a part of the consideration hereof, does hereby covenant and agree (in the
case of deeds and leases add, "as a covenant running with the land") that (1) no person on the ground of race,
color, or national origin, will be excluded from participation in, denied the benefits of, or be otherwise subjected to
discrimination in the use of said facilities, (2) that in the construction of any improvements on, over, or under such
land, and the furnishing of services thereon, no person on the ground of race, color, or national origin, will be
excluded from participation in, denied the benefits of, or otherwise be subjected to discrimination, (3) that the
(grantee, licensee, lessee, permittee, etc.) will use the premises in compliance with all other requirements imposed
by or pursuant to the Acts and Regulations, as amended, set forth in this Assurance.

B. With respect to (licenses, leases, permits, etc.), in the event of breach of any of the above Non- discrimination
covenants, Indiana Department of Transportation will have the right to terminate the (license, permit, etc., as
appropriate) and to enter or re-enter and repossess said land and the facilities thereon, and hold the same as if
said (license, permit, etc., as appropriate) had never been made or issued.*

C. With respect to deeds, in the event of breach of any of the above Nondiscrimination covenants, Indiana
Department of Transportation will there upon revert to and vest in and become the absolute property of Indiana
Department of Transportation and its assigns.*

(*Reverter clause and related language to be used only when it is determined that such a clause is necessary to
make clear the purpose of Title VI.)
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APPENDIX E

During performances, the contractor, for itself, its assignees, and successors in interest agrees to comply with the
following non-discrimination statutes and authorities; including but not limited to:

Pertinent Non-Discrimination Authorities:

Title VI of the Civil Rights Act of 1964 (42 U.S.C. § 2000d et seq., 78 stat. 252), (prohibits discrimination
on the basis of race, color, national origin); and 49 CFR Part 21.

The Uniform Relocation Assistance and Real Property Acquisition Policies Act of 1970, (42 U.S.C. §
4601), (prohibits unfair treatment of persons displaced or whose property has been acquired because of
Federal or Federal-aid programs and projects);

Federal-Aid Highway Act of 1973, (23 U.S.C. § 324 et seq.), (prohibits discrimination on the basis of sex).
Section 504 of the Rehabilitation Act of 1973, (29 U.S.C. § 794 et seq.), as amended, (prohibits
discrimination on the basis of disability); and 49 CFR Part 27,

The Age Discrimination Act of 1975, as amended, (42 U.S.C. § 6101 et seq.), (prohibits discrimination on
the basis of age);

Airport and Airway Improvement Act of 1982, (49 USC § 471, Section 47123), as amended, (prohibits
discrimination based on race, creed, color, national origin, or sex);

The Civil Rights Restoration Act of 1987, (PL 100-209), (Broadened the scope, coverage, and
applicability of Title VI of the Civil Rights Act of 1964, The Age Discrimination Act of 1975 and Section
504 of the Rehabilitation Act of 1973, by expanding the definition of the terms "programs or activities" to
include all of the programs or activities of the Federal-aid recipients, subrecipients and contractors,
whether such programs or activities are Federally funded or not);

Titles Il and Il of the Americans with Disabilities Act, which prohibit discrimination on the basis of
disability in the operation of public entities, public and private transportation systems, places of public
accommodation, and certain testing entities (42 U.S.C. 88 12131-12189) as implemented by Department
of Transportation regulations at 49 C.F.R. parts 37 and 38;

The Federal Aviation Administration's Non-discrimination statute (49 U.S.C. § 47123) (prohibits
discrimination on the basis of race, color, national origin, and sex);

Executive Order 12898, Federal Actions to Address Environmental Justice in Minority Populations and
Low-Income Populations, which ensures Nondiscrimination against minority populations by discouraging
programs, 17 policies, and activities with disproportionately high and adverse human health or
environmental effects on minority and low-income populations.

Executive Order 13166, Improving Access to Services for Persons with Limited English Proficiency, and
resulting agency guidance, national origin discrimination includes discrimination because of Limited
English proficiency (LEP). To ensure compliance with Title VI, you must take reasonable steps to ensure
that LEP persons have meaningful access to your programs (70 Fed. Reg. at 74087 to 74100);

Title IX of the Education Amendments of 1972, as amended, which prohibits you from discriminating
because of sex in education programs or activities (20 U.S.C. 1681 et seq)
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LIMITED ENGLISH PROFICIENCY (LEP) PERSONS

The Town of Bristol, Indiana will take reasonable steps to ensure that persons with Limited
English Proficiency (LEP) have meaningful access and an equal opportunity to participate in our
services, activities, programs and other benefits.

Presidential Executive Order No. 13166, titled “Improving Access to Services for Persons with Limited
English Proficiency,” indicates that individuals treated differently based upon their inability to speak,
read, write or understand English is a type of national origin discrimination. Presidential Executive Order
No. 13166 defines limited English proficiency persons as those individuals who do not speak English
as their primary language and have limited ability to read, speak, write or understand English.

For any program or project receiving federal funds the Town of Bristol, Indiana will conduct a four part
analysis to determine what, if any, limited English proficiency services will be required. The four factors
to be considered in determining the need and type of language assistance services are:

1. Number or proportion of LEP persons encountered in need for assistance
2. Frequency of contact with LEP persons

3. Nature and importance of program or service provided

4. Resources available to the Town of Bristol, Indiana

If a review of the first two factors show that less than five percent (5%) of the intended beneficiaries of
the program or project are limited English proficient, no language assistance measures will be
developed for that program or project. This will be determined through United States Census Bureau
data as well as a review of Encounter Forms completed by town personnel.

However, in an effort to ensure that persons with Limited English Proficiency have meaningful access
and equal opportunity, the Town of Bristol, Indiana will accommodate any and all requests for oral or
written translation services. If more than five percent (5%) of the intended beneficiaries of the program
or project are limited English proficient, the Town of Bristol, Indiana will review the nature and
importance of the program or project to determine what language assistance measures should be
developed for the program or project.

The resources available to the Town of Bristol, Indiana should be considered in determining the
appropriate language assistance measures. Language assistance measures may include, but are not
limited to, oral interpreter service, either in-person or through a telecommunication service, written
translation service, bilingual staff, use of community volunteers, language cards, and use of universal
signs, symbols and pictures.

The Town of Bristol strives to serve its population to the best of its ability and will provide upon request,
services to assist the LEP population including translation of vital documents and interpretation
services deemed necessary to provide meaningful access to Town services.

A U.S. Census Bureau Language ldentification card is available as part of this document (see
Appendix — US Census 2020 Language Identification Card) and on the Town’s website
(bristolindiana.org) and is also available at Town Hall located at 303 E Vistula Street, Bristol, IN 46507.
This card allows LEP individuals to communicate their preferred language to Town staff whereas Town
staff may then access a language translation service to accommodate the needs of the person with
LEP. A translation service called INDY Translations, phone number (317) 566-8200 is available to
Town staff or other translation services may be used as determined by the Town.
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FILING A COMPLAINT

Complaint Procedure - Any person may who believes that he or she as a member of a protected class,
has been discriminated against based on race, color, national origin, disability, sex, age, low income
status or limited English proficiency, sexual orientation or transgender status, religion, citizenship
status, military status, genetic information, or any other category protected under federal, state, or local
law, or in violation of Title VI of the Civil Rights Act of 1964, as amended and its related statutes,
regulations and directives, Section 504 of the Vocational Rehabilitation Act of 1973, Americans with
Disabilities Act of 1990, as amended, the Civil Rights Restoration Act of 1987, as amended, and any
other Federal nondiscrimination statute may submit a complaint. A complaint may also be submitted
by a representative on behalf of such a person. (See Appendix — Title VI - Complaint Form).

It is the policy of the Town of Bristol to conduct a prompt and impartial investigation of all allegations
of discrimination and to take prompt effective corrective action when a claim of discrimination is
substantiated. No one may intimidate, threaten, coerce or engage in other discriminatory conduct
against anyone because they have taken action or participated in an action to secure rights protected
by the civil rights laws. Any individual alleging such harassment or intimidation may submit a complaint
by following the procedure printed below.

Individuals with requests for services, questions or complaints concerning “Section 504 of the ADA”
or “Title VI Non-Discrimination Policy on Public Access to Facilities, Programs, Activities & Services,
Employment or Participation Opportunities” should submit a written or verbal complaint to the Title
VI Coordinator.
Title VI Coordinator
Mike Yoder, Town Manger
303 E Vistula Street, Bristol, IN 46705
Office: (574) 848-7007 ext. 1
Email: townmanager@bristolindiana.org

The complaint should be submitted within 180 days of the alleged discrimination. Complaint forms
may be found on the Town’s website (bristolindiana.org) or at Town Hall located at 303 E Vistula
Street, Bristol, IN 46705. Although it is highly recommended, individuals are not required to use the
Town’s complaint form. If necessary, the Town will help an individual reduce their complaint to writing
for signature.

The complaint should address all sections as applicable in the Title VI - Complaint Form including, but
not limited to, the name, address and telephone number of the individual complaining (complainant)
and a brief description of the alleged discriminatory conduct including the date of harm. An individual
submitting a complaint alleging discrimination may include any relevant evidence, including the names
of witnesses and supporting documentation.

Within 60 days of the receipt of the complaint the Town will conduct an investigation of the allegation
based on the information provided and issue a written report of its findings to the complainant. The
Town will try to obtain an informal voluntary resolution to all complaints at the lowest level possible.
A complainant’s identity shall be kept confidential except to the extent necessary to conduct an
investigation. All complaints shall be kept confidential. These procedures do not deny the right of any
individual to file a formal complaint with any government agency or affect an individual’s right to seek
private counsel for any complaint alleging discrimination.
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Complaints may also be filed with the following government agencies:

Indiana Department of Transportation Indianapolis District EEOC Office Indiana Civil Rights Commission
Economic Opportunity Division 101 West Ohio Street, Ste 1900 100 N. Senate Ave., Room N300
100 N. Senate, Room N755B Indianapolis, IN 46204 Indianapolis, IN 46204
Indianapolis, IN 46204 Phone: (800) 669-4000 Toll Free: 1 (800) 628-2909
Phone: (317) 233-6511 Fax: (317) 226-7953 Phone: (317) 232-2600

Fax: (317) 233-0891 TTY: 1 (800) 669-6820 Fax: (317) 232-6560

ASL Video Phone: (844) 234-5122 Hearing Impaired: 1 (800) 743-3336

Processing the Complaint - The Title VI Coordinator will review the complaint upon receipt to ensure
that all information is provided, the complaint meets the 180 day filing deadline and falls within the
jurisdiction of the Town, and will then investigate the complaint. If the complaint is against the Title VI
Coordinator, then the Town Council will investigate the complaint. Additionally, a copy of the complaint
will be forwarded to the Town Attorney.

If the complaint warrants a full investigation, the complainant will be notified inwriting by certified
mail. This notice will name the investigator and investigating agency.

The party alleged to have acted in a discriminatory manner will also be notified by certified mail as of
the complaint. This letter will also include the investigator's name and will request that this party be
available for an interview.

Any comments or recommendations from legal counsel will be reviewed by the Title VI Coordinator.
Once the Town has investigated the report findings, the Town will adopt a final resolution and all
parties will be property notified of the outcome of the Town’s investigative report.

If the complainant is not satisfied with the results of the investigation of the alleged discriminatory
practice(s), she/he shall be advised of their right to appeal the Town’s decision. Appeals must be
filed within 180 days after the Town’s final resolution. Unless new facts not previously considered
come to light, reconsideration of the Town'’s determination will not be available.

The foregoing complaint resolution procedure will be implemented in accordance with the
Department of Justice guidance manual entitled “Investigation Procedures Manual for the
Investigation and Resolution of Complaints Alleging Violations of Title VI and Other
Nondiscrimination Statues,” available online at:
http://www.enviro-lawyer.com/DOJ%?20investigations%20Procedures%20Manual%20(1998).pdf

Title VI Complaint Filing - Complaints filed with the Town of Bristol, Indiana, based on violations of
Title VI of the Civil Rights Act of 1964, must include the following information: Name of Complainant;
Date of Complaint; Address of Complainant; Telephone Number of Complainant; Name of Agency /
Department Accused of Discriminatory Practices; Name of Individual Accused of Discriminatory
Practices; Description of Alleged Discrimination; Date of Alleged Discrimination; and/or Supporting
Documentation. (See Appendix — Title VI Complainant Consent / Release Form) and (See Appendix —
Title VI Complaint Form).

Alleged Discrimination — If your complaint is in regard to discrimination in the delivery of services or
discrimination that involved the treatment of you by others by the agency or department indicated
above, the basis on which you believe these discriminatory actions were taken must be included. Note:
The Town of Bristol, Indiana prohibits retaliation or intimidation against anyone because that individual
has either taken action or participated in action to secure rights protected by policies of the Town.
Please inform the Title VI Coordinator if you feel you were intimidated or experience perceived
retaliation in relation to filing a complaint.

Letter Acknowledging Receipt of Complaint — Following receipt of the complaint alleging discriminatory
actions / behavior, the Title VI Coordinator will send the complainant a letter acknowledging receipt by
the Town of Bristol of the complaint.
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Letter Notifying Complainant that the Complaint is Substantiated - If, after investigation, the Town of
Bristol determines that the filed complaint alleging a Title VI violation has been substantiated, the Town
shall notify the complainant of such determination and that the Town has implemented measures to
correct the issue. Such notice shall also indicate that the complainant may be notified again by the

Town or state or federal authorities if an administrative hearing process is initiated.

Letter Notifying Complainant that the Complaint is Not Substantiated - If, after investigation, the Town
of Bristol determines that the filed complaint alleging a Title VI violation has not been substantiated,
the Town shall notify the complainant of such determination and that the Town is closing the file for
this issue. Such notice shall also indicate that the complainant has the right to appeal within seven
(7) calendar days of receipt of this final written decision from the Town of Bristol, and/or file a
complaint externally with the U.S. Department of Transportation and/or the Federal Transit
Administration at Federal Transit Administration Office of Civil Rights Attention: Title VI Program
Coordinator East Building, 5th Floor — TCR 1200 New Jersey Ave SE Washington DC, 20590

COMPLIANCE

The Town of Bristol shall make every effort to regulate, monitor, review, and report on the federal
programs to ensure compliance. Upon a finding by the Town of Bristol of noncompliance, the Town
of Bristol shall take the following actions with regard to:

Processing - The compliance officer shall immediately notify the Responsible Official in writing of
the violation(s) held to constitute noncompliance with Title VI and of the steps necessary to correct
these violation(s).

Reporting - The compliance officer shall notify the sub-recipient or employee found to be in
noncompliance in writing within thirty (30) days of the compliance officer’s report of noncompliance
and of the violation(s) and corrective measures necessary to remedy the violation(s).

Resolution - The Town of Bristol shall attempt to secure voluntary compliance with Title VI. In the
event that efforts to secure voluntary compliance are not secured within a reasonable period of
time, the compliance officer will notify the Responsible Official, in writing, of the recommended
corrective action.

Enforcement/Corrective Actions - The Responsible Official shall implement corrective actions
within thirty (30) days of receipt and acceptance of the notification of recommended corrective
action.

Employees or grant sub-recipients who refuse to voluntarily comply with Title VI or to take
corrective actions required by the Town of Bristol shall face disciplinary action, or in the case of
grant sub-recipients, may face termination or suspension of the contractual relationship with the
Town of Bristol.

Monitoring of Programs - The Town of Bristol shall undertake to periodically monitor all programs
funded through federal assistance for those sub-recipients who have been found by the Town of
Bristol to be in non-compliance with Title VI.
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APPENDICES / ATTACHMENTS
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THE TOWN OF BRISTOL, INDIANA
TITLE VI - NOTICE

The Town of Bristol (hereafter referred to as “Town”) is required to conform to Title VI of the Civil Rights Act
of 1964 (Title VI) and all related statutes, regulations, and directives, which provide that no person shall be
excluded from participation in, denied benefits of, or subjected to discrimination under any program or
activity receiving federal financial assistance from the U.S. Department of Transportation (DOT) on the
grounds of race, color, age, national origin, gender, disability or income status.

The Town assures that no person in the United States shall, on the grounds of race, color, national origin,
or sex be excluded from participation in, be denied the benefits of, or be otherwise subjected to
discrimination under any program or activity receiving federal assistance (23 CFR 200.9 Title 49 CFR 21).

The Civil Rights Restoration Act of 1987 broadened the scope of Title VI coverage by expanding the
definition of terms “programs or activities” to include all programs and activities of Federal Aid recipients,
sub-recipients, and contractors, whether such programs and activities are federally assisted or not (Public
Law 100-259 [S.557] March 22, 1988).

Pursuant to the requirements of Section 504 of the Rehabilitation Act of 1973 (29 USC 8§794), the Town
hereby gives assurance that no qualified disabled person shall, solely by reason of his disability, be
excluded from participation in, be denied the benefits of, or otherwise be subjected to discrimination,
including discrimination in employment, under any program or activity that receives or benefits from Federal
financial assistance.

In the event the Town distributes federal aid funds to a sub-recipient, the Town will include Title VI language
in all written agreements and will monitor for compliance. The Town’s Title VI Coordinator is the appointed
Town Manager, Mike Yoder, Town of Bristol, 303 E Vistula Street, Bristol, IN 46507. Office: (574) 848-7007
ext. 1, Email: townmanger@bristolindiana.org.

Additionally, the Town values each individual’s civil rights and intends to provide equal opportunity and
equitable services for the residents and patrons of the Town, and acknowledges throughout the years,
additional regulations, statutes, directives and executive orders have been passed which expand the breadth
of Title VI, and has endeavored to provide non-discrimination in all areas (including employment
opportunities).

Therefore, regardless of receiving federally funds, the Town prohibits discrimination and/or the exclusion of
individuals from employment or participation opportunities, its municipal facilities, programs, activities and
services not only based on the individual person’s race, color, national origin, disability, sex, age, low income
status or limited English proficiency (Title V1), but also individual person’s religion, citizenship status, military
status, genetic information, or any other category protected under federal, state, or local law. Further,
irrespective of whether sexual orientation or transgender status are legally-protected statuses, the Town
does not tolerate discrimination on the basis of sexual orientation or transgender status.

The Town has recognized these tenets, to include INDOT’s annual Pre-Awarding Certification Process
pertaining to the Local Public Agency (LPA) and all other Grant opportunities, and will continue to monitor
policies for compliance.

Jeff Beachy, Town Council President Date
Town of Bristol
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US CENSUS 2020 LANGUAGE IDENTIFICATION CARD

OMB No. 0607-1006: Approval Expires 11/30/2021

Language Identification Card

| work for the U.S. Census Bureau. Is someone here now who speaks English and can help us?
If not, someone may contact you who speaks

Espafiol (Spanish 02)

Trabajo para la Oficina del Censo de los EE. UU. ¢ Se encuentra alguien que hable inglés y pueda
ayudarnos? Si no, alguien que habla espafiol podria comunicarse con usted.

HiEE. TR (Chinese simplified)
REXBEAOEERM TEAR. #iE X ENRA SHIFEHANTT ELFERIRN?
(Mandarin 03): WA A7, AESHSHERIMASERE.
(Cantonese 04): I ¥ AT, THEEH &H RIEMASEEKR.
WETHERRE T FAEMEF2H (M5 UEFEE ) (Chinese raditional on pg 2)
Tiéng Viét (Viethamese 05)
Téi lam viéc cho Cuc Théng Ké Dan Sé Hoa Ky. Hién co ai & day biét néi tiéng Anh va co thé gilip quy vi
va t6i khdng? Néu khdng, mét nhan vién ndi tiéng Viét co thé sé lién lac véi quy vi.
S0 (Korean 06)
Me Ol= 2AF=AS0A] Yokl ASLICE 67] ALl & S0A, S0 oM = U0M Halg =24 =
Qe #0| |A| ALX|R? SISA|H Si=0{ & StA|l= £0] s &8 =& UsL|Ct
PyccKuiA (Russian 07)

Al npeacTaenAao Biopo nepenuck HaceneHua CLUA. MpucyTcTByeT 34ech KTo-Hubyab, KTo roBopuT
NO-aHINMUIACKM ¥ mor Bbl NOMOYb Ham? EC/IW HET, TO TOrAa BO3MOKHO, C Bamu CBAMNETCA Haw
COTPYAHMK, TOBOPALLMIA MO-DYCCKM.
& y= ((Arabic 08)
S0 sl Ol 45 5 dojulouill oI55 Ln i dogy U (S 5aY) slao) Sl Jasl L
Aoyl dalll @IS0 it @S5 Loty 438 Y 13
Tagalog (Tagalog 09)

Nagtatrabaho ako para sa Kawanihan ng Senso ng U.S. Mayroon ba rito ngayong nagsasalita ng Ingles at
maaaring tumulong sa amin? Kung wala, maaaring may kumontak sa inyo na nagsasalita ng Tagalog.

Polski (Polish 10)

Jestem pracownikiem Urzedu Spisu Ludnosci USA. Czy w te]j chwili jest tu ktos, kto mowi po angielsku
i moze nam pomoc? Jezeli nie, moze skontaktowac sie z Panstwem ktos, kto mowi po polsku.

Frangais (French 11)

Je travaille pour le Bureau de recensement des Etats-Unis. Y a-t-il quelqu’un ici qui parle anglais et qui
pourrait nous aider? Sinon, quelqu’un qui parle frangais pourrait vous contacter.

Kreyol Ayisyen (Haitian Creole 12)

Mwen travay pou Biwo Resansman Etazini. Eske gen yon moun la ki pale anglé ki ka ede nou?
Si pa genyen, yon moun isit la ki pale kreyol ka rele ou.

Portugués (Portuguese 13)

Trabalho para a Agéncia do Censo dos EUA. Ha alguém aqui, agora, que fale inglés e que possa nos
ajudar? Caso ndo haja, uma pessoa que fala portugués podera entrar em contato com vocé.

BZ3E (Japanese 14)

W7 AN AREESNEEROFEATT. C55IIRBABRTE COBBCRAVLITEH
BB LPLET D 7ELLVEL BRI, BAEEE TRAD SR IICERET BT ELBYET.

D-1D (05-19-19)
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Shqip {albanian 15)

Uné punoj pér Byroné Amerikane té Censusit. A ka njeri kétu tani gé flet anglisht dhe mund t€ na
ndihmojé? Nése jo, dikush gé flet shgip mund t’ju kontaktojé.

ATICE (Amharic 17)

A% PARLN UHAN $ME NC A+E 15= ATTAHE PORSICS ALRY PALTFA NG~ AA?
NAA ATICE POYFA A A PYI9ICD 2FA4=

Zmkpkh (Armenian 18)
Eu mepmunnul ki WL Unpyobmiwp)h poopegh hoiwp? Vkphe® b myunky mydd aphl dkhp, m] pounui |
whq kpkh b jmpoy § oghik) kq: bpk ny, mym hwjkpkh pouny nphk ofkhp jopuy I;mql]klEQl:q hEw:
I (Bengali 19)

T T, T PLETS BTG Fie | Q90 9944 5 999 &6 fafq 3t T=re -
R TEITF AR F4te AT90347 1 96 A= 900 =ad G99 (F6 Si=iara A G
FA09 =LA |

bocarcku/ Bosanski (Bosnian 20)

Ja pagum 33 AMepuyKM GMpO 33 NONUC CTAHOBHMLLTBA. MMa nn 0BAje HEKOra KO roBOPM EHINECKH
M Moxe Ham nomohu? Axo Hema, ¢ Bama 61 MOrao KOHTaKTUPaTH HEKO KO roBopu BOCaHCKK.

Ja radim za Americki biro za popis stanovnistva. Ima li ovdje nekoga ko govori engleski i moZe nam
pomoci? Ako nema, s Vama bi mogao kontaktirati neko ko govori bosanski.

Bbarapcku (Bulgarian 21)

CayxuTen com Ha BropoTo 3a npebpoasaHe Ha HacenexdneTo Ha CALLL Mma nu Tyk HAKOM, KOMTO
roBOPM aHIAMMCKM M GWM MOMbA 43 HU MOMOTHE ? AKO HAM3, C BaC MOXE 3 CE CBbPHE HAKOW OT
HALWMTE CAYKUTENMN, KOMTO rOBOPK GbAraPCKM.

E$u::y:noy> (Burmese 22)

ogeod/ogfem meedmilgpSeomny codiedifenatignsm0p0d :0pbapddlonud
&0 26c88oomiclnondd: ogbeo/ogbocdod mpditop fdlaccomn efiopadeteon
éeoomzciponobopondBion op[ofiediod soabaguddledeuds

55 - HES (chinese traditional)
REEMAOHFTEATEAR - AETEEFIT SN IAFNA O LINEIRM ?
(Mandarin 03): {037 « (JEEH FRFESN AW -
(Cantonese 04): {1375 + U[EE & T WaMAR AN A BESLE -

Hrvatski (Croatian 23)

Ja radim za americki Ured za popis stanovnistva. Ima li trenutno ovdje nekoga tko govori engleski i
tko bi nam mogao pomoci? Ako nema, mogao bi Vas kontaktirati netko tko govori hrvatski.

Cestina (czech 24)

Pracuji pro Americky Gfad pro scitani lidu. Je zde nékdo, kdo hovofi anglicky a miZe nam pomoci?
Pokud ne, je mozZné, Ze Vas bude kontaktovat nékdo, kdo hovori cesky.

Page 2
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Nederlands (putch 25)

Ik werk voor het Censusbureau van de VS. Is er hier iemand die Engels spreekt en ons kan helpen?
Zo niet, dan kan iemand contact met u opnemen die Nederlands spreekt.

=& (Farsi 26)

TS SaS Lol 5 cpo o Mgy 5 53 3y o L3 46 45 G oS bes! (35S Tan LT 0257 e 15 ooz SVLY g et pas 000 6l ye
D el et L oS e Comes )8 L a5 golad a0 3 05 G 000 Jlaoal O jans ot a5

Deutsch (German 27)

Ich arbeite fur die US-amerikanische Statistikbehorde. Kann ich mit jemandem sprechen, der
Englisch spricht und der uns helfen kann? Wenn nicht, kann jemand, der Deutsch spricht, Kontakt
mit Ihnen aufnehmen.

EAANVIKA (Greek 28)
Epyalopat oto Mpadeio Anoypadng MAndBuapou twy HMA. Eival kavelg E6W auTtr) T oTyur mou

pAGEL AyyAka va pag eEUnnpetnoe; Av O)L, UITOPEL KAMOLOG VAL EMIKOWVWVNOEL pall cag ota
EAANvIXG.

3773l (Gujarati 29)
G4 WU TrA AL P43 HLE 313 32 5 o 1l wid] il 19 e 9 or vidite ciEl U v widd HEE
53] 95? 071 51D AL €1 AL, ATl ARl sue uled ARl s s 5 us 8.

M2V (Hebrew 30)

N™1IX 12THV YD WY IR KYNI 0K .2TIK S0 MoK Tpan Navh May Taw K
JM2y 12w 19D TR DONK YT MNWYaK 1197 ,X71 ATna 2u? b hon

fadt (Hindi 31)
g Uw, ST S0 & oY S S 1 7 Tat ot B T & 51 ot Ao ot ot el Heg S §Sar 8l SR
il &, B 9@ §od won o B Faw s

Hmoob (Hmong 32)

Kuv ua hauj Iwm rau Teb Chaws Asmeskas Koom Haum Suav Pej Xeem. Puas muaj leej twg tam sim no
txawj hais lus Askiv thiab yuav pab tau peb? Yog tsis muaj, muaj neeg hais Lus Hmoob yuav hu rau koj.

Magyar (Hungarian 33)

Az Egyesiilt Allamok Népszamlalasi Hivatalanal dolgozom. Van a kazelben valaki, aki beszél angolul,
és segiteni tud most nekink? Ha nincs, akkor lehet, hogy egy magyarul beszéld munkatarsunk fel
fogja venni Onnel a kapcsolatot.

lgbo (igbo 34)
Ana m aruru ndi Ngalaba Goomenti U.S. na-ahu maka Onuogugu ndi mmady oru. E nwéré onye no ebe
a ugbu, a bu onye na-asu Igbo nwere ike inyere anyi aka? O buru na & nweghi, otl onye n3-asu Igbo
nwere ike ikpoturu gi.

liokano (Hocano 35)

Agtrabtrabahoak para iti U.S. Census Bureau. Adda kadi ditoy ita iti siasinoman a makapagsao iti Ingles
ken makatulong kadakami? No awan, adda maysa a mangkontak kadakayo a makapagsao iti llokano.
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Bahasa Indonesia (indonesian 36)

Saya bekerja untuk Biro Sensus A_S. Apakah di sini ada yang bisa berbahasa Inggris dan dapat
membantu kami? Jika tidak, seseorang yang berbahasa Indonesia mungkin menghubungi Anda.

Italiano (itafian 37)

Lavoro per conto dell’Ufficio Censimento degli Stati Uniti. C’& qualcuno qui adesso che parli inglese
e possa aiutarci? In caso contrario, qualcuno che parla italiano potrebbe contattaria.

‘{ai {Khmer 38)
S5 MG NGBS NN SILRAUIS LA 15121518 LIS SMmw S G SENGM AN
HYIBR NG EWINES 2 2iS? iCUSMESIs TS Hw SRl S UG a2
/R SHISHM/ERY
WOR9D9D (L3o 39)
[ I re . - o ‘ -~ X A KA 13
SrwrcansooyngSingmsmpoodnaeisgenyzmd0. O2LDH el iHLNd
- o . S - e 2 an a X .
WIS95990 &t SoecfiowoneSalan? s, stdnuikorwgenolotoommuion
Lietuviy (Lithuanian 20)

AS esu i5 JAV gyventojy surasymo biuro. Ar ¢ia dabar yra kas nors, kas kalba angliskai ir galéty man ir
jums padéti? Jei ne, su jumis gali susisiekti lietuviskai kalbantis asmuo.

A21QIB0o (Malayalam 41)

00T .o, exruicrum ens RENoWE] G202/ £)21QIMN3. E0GIES sDoUIllnet
22 (MUoMIIRHERMM, EVEBERHE MIaNIWH620T HYIWIM &MI63 HNNOS BEaNRI?
engleelss 18], ZeIWISo MIoMIIEHERM @RERE: 1230 MERHE UM BSH00

#UE! (Marathi 42)

i 4,98, S Sratearardl 1 sta, 79 v ol and et ag @ Sft el d1ed @ Mg g e vea?
TEHT T, FOI FS! AANLG AT ST T B,

Diné (Navajo 43)

U.S. Waashindoondi Diné Nidawdlta' Bina’anishgi naashmish. La’kgah holg k’ad Bilagaana bizaad yee
yalti’igii do6 nihikd adoolwoligii? Doodago éi 12’ da shii naanidindotaal Dinék’ehji yalti’igii,

Aqrett (Nepali 44)

7 SRR st S F g | SR gwl stieh diew o T griend 3e e Sl 38 gaee? 9k el 8
TR, TURET A W F0 T S T T §950 |

UATE! (punjabi 25)

A G0, Ao s fa4a B8 o1 Jaur Ji| o1 {8 g 98 wididsl 98¢ W3 ATSl HYE 996
=5 fenaE 97 A9d adl, 31 302 578 UATEl 88¢ % foueEl Hugd Jadr|

Romana (Romanian 45)

Lucrez pentru Biroul pentru recensamant al SUA. Aveti pe cineva langa dumneavoastra care
vorbeste limba engleza si ne poate ajuta? Daca nu aveti pe nimeni, este posibil s3 fiti contactat(a) de
o0 altd persoana care vorbeste limba romana.
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Cpncku [/ Srpski (Serbian 47)

Ja pagum 33 AMepryKmM BMpPO 33 NONWUC CTaHOBHUILTBEA. [1a 1M OBAE MMa HEKOra KO rOBOPYU EHINIECKH
M MOXe @ Ham nNomMorHe? Axo Hema, nocToju moryhHocT Aa ca Bama KoHTaxTUpa 0coda Koja
rOBOPH CPNCKH Je3NK.

Ja radim za Americki biro za popis stanovnistva. Da li ovde ima nekoga ko govori engleski i moze da
nam pomogne? Ako nema, postoji mogucnost da sa Vama kontaktira osoba koja govori srpski jezik.

£308)( (sinhala 48)

8@ Ozslesn mase 3@ 8sr1ned 628Ds 2058, 6@ 8283 9.IBE Des
220 220 62EeM20 30 ¢ed e Mie? Heed 620188 2O B0 D3 D
2O 622602 DD 39D WE®E) F.

Slovencina (slovak 49)

Pracujem pre Urad pre séitanie obyvatelstva USA. Je tu teraz niekto, kto hovori po anglicky a moze
nam pomoct? Ak nie, mozno Vas bude kontaktovat niekto, kto hovori po slovensky.

Soomaali (Somali 50)

Waxaan u shaqeeyaa Xafiiska Tirakoobka Mareykanka. Hadda ma joogaa qof ku hadla af Ingiriis oo na
caawin kara? Haddii uusan joogin, waxaa laga yaabaa inuu idin Ia soo xiriiro gof ku hadla af Soomaali.

Kiswahili {Swahili 51)

Ninafanya kazi na Shirika la Sensa ya Marekani. Je, kuna mtu hapa ambaye anazungumza Kiingereza
na anaweza kutusaidia? Ikiwa hamna, mtu anaweza kuwasiliana nawe anayezungumza Kiswahili.

SALD (Tamil 52)
BTeT 24OWH&ES ESEETESTSES SaEasHILL LanllussHa Cauana
QFWSCMeT. GauGs @UEUNS WIrmag 2 CuaHLeuT GUbESmmTm
GLoguid 2eUTTeL HLDEE 2 561 GIFWIW (LPIQULDT? B)6LemneVGEILISITIITEY WITTTeu S
Sl GUFD RUHEUT 2 MSENETSH GG ML TLCISTETETeUTLD.

300 (Telugu 53)

A0 01005, 2arer ded artd Sho DI '3‘;&)@69’&). T8 Do ao‘.bzgcv:)é esogoé‘
SPEFEIG DT DROdo @S E &Y T°? TS, Berh AErd T LYY

RoROP.
‘a (Thai 54)

Juvho'\u‘lﬁﬁud'\ﬁnmudm}iuau5‘§'1 sauiniidlasiyamanarlduasannsamosiwla
Temsala minidl arafisumyanmingladasatuquiumonds

FOCE (Tigrinya 55)

LEEFE NEFN $64 UHN NC AP HACA= ANH AH 272 ATTAH HLATY NATHS HAAAY
AN AAL22 +HPA hAR F9CT HLAT NHCNTRID 2RAA A=

Turkge (Turkish 56)

A.B.D. Niifus Sayim Barosu’ndanim. Burada ingilizce konusan ve bize yardima olabilecek birisi var
mi? Yoksa, Turkge konugan biri sizinle irtibata gegebilir.
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Twi (Twi 57)

Me ne U.S. Nnipakan Asoee a woye nnipakan ne nhwehwemu adwuma na eye adwuma. Obi a Jka
Brofo kasa a obetumi aboa yen wo ha seesei anaa? S¢ cobiara nni ha saa a, yebema obi a oka Twi ne
mo abekasa.

YKpaiHCbKa (Ukrainian 58)

A npegcrasnsawe biopo nepenucy HacenernHa CLUA. MNopsag i3 Bamu € 6yab-aKa ocoda, wo po3mMosnse
HMINCHKO MOBOK T3 3MOME HaM AONOMOTTH? AKLLO Hi, MOXANBO, A0 Bac 38EpHETLCA HALW
NPeACTaBHMK, WO PO3MOBARE YKPAIHCHKOK MOBOIO.

23| (Urdu 59)
LS Jss 832,50 32 =2 pased Ll (365 0l a2l LS 203 555 a5 8 S 550 Soled pase S0 pal yas
.lSLJSnguﬁAgb)lylSL)S«h.gbc..?iméu:égsgi‘m)ﬁS}gL&a)Sbw&)log),'}!
U™ (viddish 60)

DT DXN O™ WT PX XT DX WYPDY PX .JUKDT POPPI”KIXS *T NI XT3 DUWY OVT XS DYIIX TX
JTOPKDING TWBK TX U7 UTPN OXN WIVDY TFI ,0UT INK 218597 TINX WP K 7w

Yoruba (Yomba 61)

............

wa I6wo? Bi bééko, enikan I& kan sio ti o nso édé Yoruba.

Shape
your future CenSldS

START HERE > 20

2020CENSUS.GOV
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The Town of Bristol, Indiana
VOLUNTARY TITLE VI PUBLIC INVOLVEMENT SURVEY

As a recipient of federal funds, the Indiana Department of Transportation (INDOT) is requiring local
agencies to develop a procedure for gathering statistical data regarding participants and beneficiaries
of its federal-aid highway programs and activities (23 CRF §200.9(b)(4)). The Town of Bristol is
distributing this voluntary survey to fulfill that requirement to gather information about the populations
affected by proposed projects.

You are not required to complete this survey. Submittal of this information is voluntary. This form
is a public document that the Town of Bristol will use to monitor its programs and activities for
compliance with Title VI and the Civil Rights Act of 1964, as amended and its related statutes and
regulations.

If you have any questions regarding the Town of Bristol’'s responsibilities under Title VI of the
Civil Rights Act of 1964 or the Americans with Disabilities Act, please contact the Title VI
Coordinator.

You may return the survey via hand-delivery to the Town Hall by folding it and placing it on the front
desk, by mail, or email with the given information below.

Date: (month, day, year)

Project Name:

Proposed Project Location:

Gender: Female Male Ethnicity: Hispanic or Latino Not Hispanic or Latino

Race: (Circle one or more) White Black or African-American Multiracial

American Indian or Alaska Native Asian Native Hawaiian or Other Pacific Islander

Age: 1-21 22-40 41-65 65+ Disability: Yes No| Household Income: 0-$12,000 $12,001-$24,000
$24,001-$36,000 $36,001-$48,000
$48,001-$60,000 $60,001 or above

Title VI Coordinator
Mike Yoder, Town Manager
303 E Vistula Street,
Bristol, IN 46507
Office: (574) 848-7007 ext. 3
Email: townmanager@bristolindiana.org
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The Town of Bristol, Indiana
TITLE VI COMPLAINT CONSENT / RELEASE FORM

Name: Telephone Number:

Address (number and street, town, state, ZIP code).

As a complainant, | understand that during an investigation it may become necessary for The Town of Bristol (Town)
to reveal my identity to individuals outside of the Town government in the course of verifying information or gathering
facts and evidence to develop a basis for making a civil rights compliance determination. | understand that it may be
necessary for the Town to share information, including personal details collected as part of its complaint
investigation. In addition, | understand that as a complainant, | am protected by Title VI of the Civil Rights Act of 1964,
as amended, and its related statutes and regulations prohibiting intimidation or retaliation for taking action or
participating in an action to secure rights protected by the nondiscrimination statutes enforced by the Town.

Please read both paragraphs below, select your choice of CONSENT or CONSENT DENIED by
circling one and sign below.

CONSENT

| have read and understand the above information and authorize the Town of Bristol to
disclose my identity to individuals as needed during the course of the investigation for the
purpose of verifying information or gathering facts and evidence relevant to the
investigation of my complaint. lauthorize the Town of Bristol to receive, review, and discuss
material and information about me relevant to the investigation of my complaint.

| understand that the material and information will be used for authorized civil rights
compliance and enforcement activities. | further understand that | am not required to
authorize this release and volunteer to do so.

CONSENT DENIED

| have read and understand the above information and do not want the Town of Bristol to
disclose my identity to any individual during the course of the investigation. | understand this
choice could delay the investigation of my complaint and may, in some circumstances,
result in an administrative closure of the investigation of my complaint without the Town of
Bristol making a determination in my case.

Signature: Date:

Printed Name:
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The Town of Bristol, Indiana

TITLE VI = COMPLAINT FORM
Complaints Must Be Filed Within 180 Days Of The Alleged Act of Discrimination.
Please Print Clearly.
lllegible or Incomplete Answers To The Following Questions May Delay or Prohibit Timely Processing.

Section |

Name:

Address: Town: Zip Code:

Telephone Number (include area code):

Alternate Number (include area code):

Email Address:

| Do you need alternative accessible format for communication? If Yes, please check:
_l Large Print | | Audio Tape | | TDD | | Other (specify):

Section Il

Are you filing this complaint on your own behalf? Please check Yes or No: | | Yes | | No

If checked Yes, please go to Section Il
If checked No, please supply the name and relationship of the person for whom you are complaining:

Please explain why you have filed for a third party:

Please confirm that you have obtained the permission of the aggrieved party if you are filing on behalf of a
third party. Please check Yes or No: | | Yes | | No

Section Il

| believe the discrimination | experienced was based on (check all that apply):

Religi0n| | Race| | Color | | National Origin|:| Disability|:| Sex %Sexual Orientation

Gender | | Age| | Low Income I:l Limited English Status as a Veteran
Other (specify):

Date of alleged discrimination (Month, Day, Year):

(1) Explain as clearly as possible what happened and why you believe you were discriminated against. (2)
Describe all persons who were involved. (3) Include the name and contact information of the person(s) who
discriminated against you (if known) as well as the names and contact information of any witnesses. (4)
Please securely attach and identify additional forms as needed.

(Please Continue To Next Page)
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Section Il
(continued)

Section IV

Have you previously filed a Title VI complaint with the Town of Bristol?

Please check Yes or No: | | Yes | | No
Section V

Have you filed this complaint with any Federal, State, or Local Agency, or with any Federal or State Court?
Please check Yes or No: I:l Yes I:l No

If checked No, please go to Section VI
If checked Yes, check all that Apply:

' | Federal Agency I:l State Agency I:l Local Agency I:l Federal Court I:l State Court

Please provide information about a contact person at the Agency and/or Court where the complaint was
filed. If filed with more than one Agency and/or Court, please securely attach and identify additional forms as
needed.

Name:

Title:

Agency:

Address:

Telephone:

Email Address:

Section VI

Name of Agency Complainant is concerning:

Contact person:

Title:

Telephone:

Email Address:

You may securely attach and identify any written materials or other additional information that you think is of
relevance to your complaint. Signature, printed name and date are required below:

Signature: Printed Name: Date:
(NOTE: we cannot accept your complaint without a signature)
Please mail or email this completed form:
ATTN: Mike Yoder (Title VI Coordinator), Town Manager, 303 E Vistula Street, Bristol, IN 46507
Office: (574) 848-7007 ext. 3 Email: townmanager@bristolindiana.org
Office Use Only
| Date Town Received | Received By | Start Date | Closed Date
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The Town of Bristol, Indiana
TITLE VI COMPLAINT LOG

Case No.

Investigator

Complainant

Sub-
Recipient

Protected
Category

Date
Filed

Final Report
Date

Disposition
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