Appendix A
City of Brishane Master Pay Schedule
Approved per Resolution No. 2022-XX
Hourly Hourly Hourly Hourly Hourly Fixed
Grade A ‘ Grade B ‘ Grade C ‘ Grade D Grade E Hourly

Monthly ‘ | Hourly Range Effective Date Bargaining Group FLSA Status

Job Classification |

Accounting Assistant | $ 2675|$ 2809 |$% 2950 |$% 3098|% 32.53 1/2/2023 General Employees Non-Exempt
Accounting Assistant Il $ 2945|$ 3093 |$ 3248 |$% 34.09|% 35.80 1/2/2023 General Employees Non-Exempt
Accounting Systems Analyst $ 4044 |$ 4257 |$ 4470|$ 4693 |$ 49.28 1/2/2023 General Employees Non-Exempt
Administrative Assistant $ 3539 |$ 3716 |$ 39.01|$% 4096 |$ 43.01 1/2/2023 General Employees Non-Exempt
Administrative Management Analyst $ 4504 |$ 4728 |$ 4966 |$ 5213 |$ 54.75 1/2/2023 Confidential Employee Exempt
Administrative Services Director $ 9094 |$ 9548 |$ 100.26 | $ 105.26 | $ 110.54 1/2/2023 Confidential Management Exempt
Assistant Engineer | $ 4120 |$ 4327 |$ 4543 |$% 4771 |$ 50.09 1/2/2023 General Employees Non-Exempt
Assistant Engineer Il $ 4533 |$ 4758 |$ 4997 |$% 5246 |$% 55.09 1/2/2023 General Employees Non-Exempt
Assistant City Manager $ 10458 | $ 109.80 | $ 11530 | $ 121.05 | $ 127.12 1/2/2023 Confidential Management Exempt
Assistant to the City Manager $ 6968 |$ 7316 |$ 7683 |$ 8066 |$ 84.71 1/2/2023 Executive Management Exempt
Assistant Fire Marshal $ 7822 |$ 8213 |$ 86.24|$% 9055|% 95.08 1/2/2023 Brisbane Fire Management Exempt
Associate Civil Engineer $ 5397 |$ 5666 |3$ 5949 |$% 6247 |3% 65.60 1/2/2023 Mid-Management/Professional Exempt
Associate Planner $ 4768 |$ 5007 |$% 5258|% 5520|% 57.97 1/2/2023 General Employees Non-Exempt
Cashier $ 1550 |$ 1628 |$ 17.09|$ 1794 |$ 18.84 1/2/2023 Unrepresented Non-Exempt
C/CAG Stormwater Program Director $ 7129|$ 7486|% 7860 |% 8254|% 86.66 1/2/2023 Mid-Management/Professional Exempt
City Clerk $ 5639 |$ 5921 |$ 6217 |$ 6529 % 68.54 1/2/2023 Executive Management Exempt
City Manager $ - $ - $ - $ - $ - $138.00 4/11/2022 Unrepresented Exempt
Code Enforcement Officer $ 3845|$ 4038 |$ 4239 |$ 4451 |% 46.74 1/2/2023 General Employees Non-Exempt
Communications Digital and Media Coordinator [$ 36.11 [$ 3791 |$ 3981 |$ 4180|$ 43.88 1/2/2023 General Employees Non-Exempt
Communications Manager $ 5268 |$ 5545|% 5836 |$% 6143 |$ 64.67 1/2/2023 Mid-Management/Professional Exempt
Community Development Director $ 8794 |$ 9234 |% 9696 |$ 101.81 [ $ 106.91 1/2/2023 Executive Management Exempt
Community Development Technician $ 3611|$ 3791 |$ 3981 |$% 4180 |$ 43.88 1/2/2023 General Employees Non-Exempt
Community Services Officer $ 3148 |$ 3351|% 3519|$ 36.95[$ 38.79 1/2/2023 General Employees Non-Exempt
Council Member $ - $ - $ - $ - $ - $ 400.00 1/2/2023 Elected Position

Crossing Guard $ 1550 |$ 1628 |$ 17.09|$ 1794 |$ 18.84 1/2/2023 Unrepresented Non-Exempt
Deputy City Clerk/Executive Assistant $ 4239 (% 4451 ($ 46.74|$ 49.09|9$ 51.53 1/2/2023 Confidential Exempt
Deputy Director of Public Works $ 7965|% 8363 |$ 8782 |$% 9221 (% 96.82 1/2/2023 Mid-Management/Professional Exempt
Deputy Finance Director $ 7129|$ 7486|% 7860|% 8254|% 86.66 1/2/2023 Mid-Management/Professional Exempt
Director of Marina/Aquatics Services $ 5837 |$ 6129|% 6436|% 67.58|% 70.95 1/2/2023 Executive Management Exempt
Engineering Technician $ 3972 (% 4171 |$ 4379|$ 4596 |$ 48.28 1/2/2023 General Employees Non-Exempt
Executive Administrative Assistant $ 3668|$ 3850($ 4043 |$ 4246 |3 4458 1/2/2023 General Employees Non-Exempt
Facility Attendant $ 1820 |$ 19.11|$ 2007 |$ 21.07|$ 22.12 1/2/2023 Unrepresented Non-Exempt
Finance Director $ 87.04|$ 9138|$% 9596 |$% 100.77 | $ 105.78 1/2/2023 Confidential Management Exempt
Financial Services Manager $ 6158 |$ 6465|% 6789 |$ 7129|$ 74.86 1/2/2023 Mid-Management/Professional Exempt
Fire Captain $ 4301 |$ 4514 |$ 4741 |$ 49.78|$ 52.27 1/2/2023 IAFF Local 2400 Non-Exempt
Fire Prevention Officer $ 5038 |$% 5567 |$% 5845|% 61.36|$ 64.43 1/2/2023 IAFF Local 2400 Non-Exempt
Fire Trainee $ - $ - $ - $ - $ - $ 25.06 1/2/2023 IAFF Local 2400 Non-Exempt
Firefighter $ 3599 (% 37.78($ 3967 |$ 4164 [$ 43.73 1/2/2023 IAFF Local 2400 Non-Exempt
Firefighter Il $ 3959 [($ 4156 (% 4364 |$ 4581 [% 48.10 1/2/2023 IAFF Local 2400 Non-Exempt
Firefighter/Paramedic $ 3599 |$ 37.78|3% 3967 |$ 4164 |3% 43.73 1/2/2023 IAFF Local 2400 Non-Exempt
Firefighter/Paramedic Il $ 3959 |$ 4156 |$ 4364 |$ 4581 |$% 48.10 1/2/2023 IAFF Local 2400 Non-Exempt
Geographic Information System Manager $ 5268 |$ 5545|3% 5836 |% 6143 |3$ 64.67 1/2/2023 Mid-Management/Professional Exempt
Habitat Restoration Lead Worker $ - $ - $ - $ - $ - $ 15.50 1/2/2023 Unrepresented Non-Exempt
Harbormaster $ 4966 |$ 5213 |$ 5474|$% 5748|3% 60.36 1/2/2023 Mid-Management/Professional Exempt
Head Lifeguard $ 2182 |$ 2292 |$ 2406 |$ 2528|% 26.53 1/2/2023 Unrepresented Non-Exempt
History Project Asst $ 3694 |$ 3879 |$ 4072 |$ 4275|% 44.90 1/2/2023 Unrepresented Non-Exempt
Human Resources Administrator $ 7275|$ 7639 |$% 8021 |$ 8422|3% 8843 1/2/2023 Confidential Exempt
Human Resources Technician $ 36.11|$ 3791 |$ 3981 |$% 4180 |$ 43.88 1/2/2023 General Employees Non-Exempt
Information Technology & Systems Administrator| $ 54.29 |$ 57.00 |$ 59.85|$% 62.85|$% 66.00 1/2/2023 Mid-Management/Professional Exempt
Intern $ - $ - $ - $ - $ - $15.50 - $20.00 1/2/2023 Unrepresented Non-Exempt
Lifeguard $ 1656 |$ 1739 |$% 1826 |$% 19.17|$ 20.12 1/2/2023 Unrepresented Non-Exempt
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Management Analyst (Part-time) $ 4084 |$ 4290|$ 4503 |$ 47.28|$ 49.65 1/2/2023 Unrepresented Non-Exempt
Marina Maintenance Worker | $ 3096 |$ 3250|$ 3413 |$ 3584 |% 37.64 1/2/2023 General Employees Non-Exempt
Marina Maintenance Worker Il $ 3405|$ 3575|$ 3754 |$ 3941 |% 41.38 1/2/2023 General Employees Non-Exempt
Marina Maintenance Worker | ( Part-time) $ 3157 |$ 3315|$% 3480|% 36.56|% 38.38 1/2/2023 Unrepresented Non-Exempt
Marina Maintenance Worker Il ( Part-time) $ 3471 |$ 3648 |% 3827 |$ 4017 ($ 4221 1/2/2023 Unrepresented Non-Exempt
Marina Services Director $ 5456 |$ 5729|% 6016 |$ 63.16[$ 66.32 1/2/2023 Executive Management Exempt
Office Assistant $ 2838 |$ 2975|% 31.24|$ 3280 (% 3445 1/2/2023 General Employees Non-Exempt
Office Assistant (Part-Time) $ 2890 |$ 3033|% 3184|$% 3346(% 3513 1/2/2023 Unrepresented Non-Exempt
Office Specialist $ 3327 |$% 3492|% 36.68|$% 3850 (% 4043 1/2/2023 General Employees Non-Exempt
Office Specialist (Part-Time) $ 3394 |$ 3562|$% 3740|$ 3928 (% 41.24 1/2/2023 Unrepresented Non-Exempt
Park/Beach/Recreation Commissioner $ . $ - $ - $ - $ - $ 100.00 1/2/2023 Appointed Position

Parks & Recreation Director $ 8385|% 8806 |$ 9245|$ 97.07 [ $101.93 1/2/2023 Executive Management Exempt
Parks/Facilities Maintenance Worker | $ 3096 |$% 3250 |% 3413 |$ 3584 (% 37.64 1/2/2023 General Employees Non-Exempt
Parks/Facilities Maintenance Worker | (Part-Time| $ 3157 |$ 33.15|$ 34.80|$ 36.56 [$ 38.38 1/2/2023 Unrepresented Non-Exempt
Parks/Facilities Maintenance Worker |1 $ 3405|$% 3575|% 3754|$ 3941 (% 41.38 1/2/2023 General Employees Non-Exempt
Payroll/Utility Billing Technician $ 36.11|$ 3791 |$ 3981 |$ 4180 |$ 43.88 1/2/2023 General Employees Non-Exempt
Planning Commissioner $ - $ - $ - $ - $ - $ 100.00 1/2/2023 Appointed Position

Police Chief $ 102.63 [ $ 107.76 [ $ 113.14 | $ 118.81 | $ 124.73 1/2/2023 Police Chief Exempt
Police Commander $ 9252 |$ 97.15|$ 102.01 |$ 107.11 | $ 112.46 1/2/2023 Police Commander Exempt
Police Officer $ 4565|$% 4793 |$% 5033 |% 5285|% 5549 1/3/2022 Brisbane Police Officers Association*| Non-Exempt
Police Officer - 40 hour shift (Detective/SRO) $ 4793 |$ 5033 |% 5285|% 5549|% 58.26 1/3/2022 Brisbane Police Officers Association*| Non-Exempt
Police Sergeant $ 55.00|$ 57.75|3% 6064|$ 63.67|% 66.85 1/3/2022 Brisbane Police Officers Association*| Non-Exempt
Police Trainee $ - $ - $ - $ - $ - $ 34.80 1/2/2023 Unrepresented Non-Exempt
Pre-School Teacher $ 1831 |$ 1924 |$ 2019 |$ 2122 |$ 22.28 1/2/2023 Unrepresented Non-Exempt
Principal Analyst $ 63.00|$ 66.16 |3 6946 |3$ 7292 |$ 76.58 1/2/2023 Confidential Exempt
Principal Planner $ 6710|$ 7046 |3$ 7398 |% 77.68|$ 8157 1/2/2023 Mid-Management/Professional Exempt
Program Manager - SMCWPPP $ 6637 |$ 69.70|$ 7318 |$ 76.84|$ 80.69 1/2/2023 Mid-Management/Professional Exempt
Public Service Aide $ 1629 |$ 1712 |$ 1796 |$ 1885|$ 19.81 1/2/2023 Unrepresented Non-Exempt
Public Works Director/City Engineer $ 10296 | $ 108.11 | $ 113.50 | $ 119.19 | $ 125.15 1/2/2023 Executive Management Exempt
Public Works Inspector $ 5081 |$ 5336|% 56.02|% 5881|% 6176 1/2/2023 General Employees Non-Exempt
Public Works Lead Maintenance Worker $ 4087 |$ 4291 |$ 4504 |$ 4731 |$ 49.66 1/2/2023 General Employees Non-Exempt
Public Works Maintenance Worker | $ 3096 |$ 3250 |% 3413 |$% 3584 |3% 37.64 1/2/2023 General Employees Non-Exempt
Public Works Maintenance Worker | (Part-time) | $ 3157 |$ 33.15|$% 3480 |$% 36.56|% 38.38 1/2/2023 Unrepresented Non-Exempt
Public Works Maintenance Worker Il $ 3405|$ 3575|% 3754 |3$ 3941 |$ 41.38 1/2/2023 General Employees Non-Exempt
Public Works Superintendent $ 6605|$ 6935|% 7282|% 7647 |$ 80.29 1/2/2023 Mid-Management/Professional Exempt
Public Works Supervisor $ 5048 |$ 5301|$% 5566 |% 5844|% 6137 1/2/2023 Mid-Management/Professional Exempt
Public Works Team Leader $ 4580 |$ 4821 |$% 50.75|% 5342|3% 56.23 1/2/2023 Mid-Management/Professional Exempt
Receptionist $ 2834 |$ 29.75|$% 3124 |$ 3280 |$ 34.45 1/2/2023 General Employees Non-Exempt
Receptionist (Part-time) $ 2890|$ 3033|% 3184 |% 3346|% 3513 1/2/2023 Unrepresented Non-Exempt
Recreation Leader $ 1828 |$ 1919 |$ 20.16|$ 21.16|$ 22.22 1/2/2023 Unrepresented Non-Exempt
Recreation Leader Aide $ 1550 |$ 1628 |$ 17.09|$ 1794 |$ 18.84 1/2/2023 Unrepresented Non-Exempt
Recreation Manager $ 6213 |$ 6523 |$ 6849 |$% 71.92|$ 7551 1/2/2023 Mid-Management/Professional Exempt
Recreation Program Coordinator $ 3143 |$ 3354 |$% 3521 |$% 36.97|% 38.82 1/2/2023 General Employees Non-Exempt
Recreation Supervisor $ 4589 |$ 4821 |$% 5060|$% 5313|$ 55.79 1/2/2023 Mid-Management/Professional Exempt
Regional Compliance Program Manager $ 5268 |$ 5545|3% 5836 |% 6143 |3$ 64.67 1/2/2023 Mid-Management/Professional Exempt
Reserve Police Officer $ 3359 |$ 3527 |% 3703|$% 38838|% 40.83 1/2/2023 Unrepresented Non-Exempt
Senior Accounting Assistant $ 3336|$ 3504|% 36.78|% 38.63|% 40.54 1/2/2023 General Employees Non-Exempt
Senior Civil Engineer $ 6637 |$ 69.70|$ 7318 |$ 7684 |3% 80.69 1/2/2023 Mid-Management/Professional Exempt
Senior Human Resources Analyst $ 5032 |$ 5283 |% 5548 |% 5825|% 61.16 1/2/2023 Confidential Exempt
Senior Management Analyst $ 4933 |$ 5179 |$% 5438|$% 57.10|$% 59.94 1/2/2023 Mid-Management/Professional Exempt
Senior Planner $ 56.75|$% 5959 |$% 6257 |$% 6571|% 68.98 1/2/2023 Mid-Management/Professional Exempt
Senior Recreation Leader $ 2346 |$ 2463 |$ 2586 |% 27.15|$% 28.52 1/2/2023 Unrepresented Non-Exempt
Sustainability Manager $ 5268 |$ 5545|3% 5836 |% 6143 |3$ 64.67 1/2/2023 Mid-Management/Professional Exempt
Special Assistant $ - $ - $ - $ - $ - $15.50-$75.00 1/2/2023 Unrepresented Non-Exempt
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Spe Coun-Maj Dev Pro $ - $ - $ - $ - $ - $175.04 1/2/2023 Confidential Management Exempt

Swim Instructor $ 18.06|$ 1897 |$ 1992|$% 20.92|% 2197 1/2/2023 Unrepresented Non-Exempt
Van Driver $ 1699|$ 1785|$ 1875|$% 19.69|$ 20.67 1/2/2023 Unrepresented Non-Exempt
Water Quality Technician $ 3405|$ 3575|$ 3754 |$ 3941 |% 41.38 1/2/2023 General Employees Non-Exempt




