
Labor Groups: 

 UFCW (Stater Bros)  

 SEIU 

 AFSCME 
NAP – Postal Employees 

 CSEA  - Classified School Employees 

 CTA  - Teachers  

 IBEW 

 IUOE 

 Teamsters 

 Laborers 

 Carpenters  

 + Several Temp Agencies 
 

Identified the Following Employee Concerns: 

1. Ensuring Facility Cleanliness & Communication about measures being taken – Daily sanitizing / 
airducts / ventilation system 

2. Strick policy about staying home if ill 
3. Proper PPE Available – masks/hand sanitizer/disinfectant spray  
4. Proper protection &  barriers from public / signs in common areas about social distancing 
5. Screening Employees/Visitors for fevers and/or symptoms 
6. Social Distancing Techniques:  Staggered shifts / re-working work space to ensure 6 ft of 

separation / restrict in person meetings / limited customer contact – appointments only 
perhaps? 

7. Flexible work schedules – still allowing some work from home 
8. Counseling options  
9. Guaranteed Hours – to compare the $600 additional unemployment benefit  
10. Protection from unfair termination/discipline due to sick leave usage  (80 hour emergency paid 

sick leave)  
 

 

 


