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 fo r  c on s i de r a t i on  by  t he  Ap e x  Tow n C ounc i l  

 

 I tem Ty pe :  CO N SE N T  AG E N D A 

 Mee t i ng D a te :  June  2 ,  2020  

Item Details  

P re s en te r (s ) :  Mar y  Be th  M an v i l le ,  H u ma n R es ou rc e s  D i rec to r  

Dep ar t me nt (s ) :  Hu man R es ou rc es  D i rec to r  

R eques te d Mo t i on  

Mo t i on  to  a ppr o ve  a men de d Pe r sonn e l  Po l i c i e s  

Ap p r o va l  R ec o m men de d?  

Ye s  

I tem De ta i l s  

The  p e r s onne l  p o l i c i e s  l i s te d be l o w ar e  be i ng a dd ed /a men de d t o  re f lec t  c h an ge s  to  benef i t s  

an d p r oc e dures  fo r  th e  F Y20 -21  bu d ge t  y ea r .   Ch an ges  to  po l i c i e s  a r e  l i s te d be l o w ,  i n  r ed .  

 

  R et i ree  Hea l th  I n su ran c e  (a men de d )  

  Sa l a ry  R an ge Ad j u s t m ent s  (a me n ded )  

  F l oa t i n g Ho l i da y  (n ew )  

 

Ret i r ee  Hea l th  In su ra n ce  

 

Employe es  h i red  p r i o r  to  Ju ly  1 ,  2 02 0  

 

An  e mp l oy ee  who  me et s  the  c on d i t i on s  se t  fo r th  un der  the  p r o v i s i on  o f  t he  Nor th  C ar o l i na  Loc a l  

Go vern men t  E mp l oy e e’s  R e t i re men t  S ys te m  (N C L GER S )  ma y e lec t  t o  re t i re  an d r ec e i ve  a l l  be nef i t s  

earne d un der  t he  re t i re men t  p l an .   An  e mp lo yee  wh o re t i re s  d i re c t l y  f r o m t he  To wn w i t h  15  ye ar s  

o f  Tow n se r v i c e  m a y e lec t  to  c on t i nue  on  the  To wn ’ s  g rou p h e a l th  i n su ranc e  p la n  i f  reque s te d 

wi th i n  30  d ay s  o f  t he  re t i re me nt  d at e .   The  re t i ree  ma y  c on t i nue  d epe nd en t  c o vera g e (a n d pa y  

the  c os t  o f  th i s  c o ver a ge )  i f  en ro l le d  i n  de pen den t  c o vera ge  a t  the  t i me o f  r e t i re men t .   The  To wn  

w i l l  sub s i d i ze  the  c o s t  o f  the  h ea l t h  i n su r an c e pre mi u ms  fo r  th e  r e t i ree  as  f o l lo ws :  

 

15 * ye ar s  o f  se r v i c e :    50% su bs i dy  

20 * ye ar s  o f  se r v i c e :  75% su bs i dy  

25 * ye ar s  o f  se r v i c e :  100% su bs i dy    

  

Wh en  a  re t i ree  re ac h es  ag e  65 ,  the  r e t i ree  en ro l l s  i n  Me di c are  P ar t  A a nd  B  an d pa ys  the  c os t .   

The  Tow n pr o v i de s  M e di c are  sup p le me nt  i n s u ranc e f o r  the  re t i ree  an d sub s i d i zes  th e  c os t  o f  the  

Medi c are  su pp le men t  (a s  sh o wn ab o ve )  n o t  to  exc ee d th e  Tow n’ s  mon th ly  p re mi u m c o nt r i bu t i on  

to w ar d e mp lo yee  hea l th  i n su ra nc e c o ver a g e.    ( *U nu sed  s i c k  le a ve  c oun te d by  th e  N CLGR S as  

c red i t ab le  se r v i c e  t i m e w i l l  c oun t  i n  de te r m i n i ng t o t a l  y ear s  o f  To wn se r v i c e . )     

 

Employe es  w ho we re  h i r ed  p r io r  to  J u ly  1 ,  2 020  and  separa te  f ro m Tow n s e r v ic e  w i l l  fo r fe i t  th i s  

bene f i t  un les s  re - h i r e d  w i th  th e  To wn  in to  a  ben ef i t s  e l ig ib le  po s i t i on  w i th i n  2  year s  o f  th e  

separa t i on  da te ,  a t  w h ic h  po in t  p re v i ous  s e rv i ce  y ear s  w i l l  c ou n t  toward s  ov era l l  s e r v i ce  w i th  

th e  T own  f o r  t he  purp ose  o f  th i s  b en ef i t .    

 

Emp loye es  w ho sepa r a te  f r om se r v i ce  and  a re  re -emp loyed  2  o r  more  year s  la te r  w i l l  be  

con s ide red  a  n ew  h i r e  and  w i l l  no t  be  e l ig i b le  fo r  th e  r e t i ree  h ea l th  ins u ra nce  be nef i t .   



 

Emp loye es  h i red  o n  o r  a f te r  Ju ly  1 ,  202 0  

 

Emp loye es  h i red  o n  o r  a f te r  Ju ly  1 ,  202 0  a r e  n o t  e l ig ib le  f o r  re t i r ee  hea l th  ins u ra nce .    

 

Sa la ry  E f fe c t  o f  Sa la ry  Range Ad jus tme n ts   

 

The  To wn’ s  sa l a ry  r an ge s  w i l l  be  e va lu a te d  annu a l l y  t o  de te r mi n e  i f  a d j u s t me nt s  a re  n eede d f o r  

i n f la t i o n  o r  o the r  c o mp et i t i ve  pa y  pu r po ses .   An y  rec o m men de d s a l a ry  a d j u s t me nt s  w i l l  be  

p rese nt ed  to  Town  Counc i l  f o r  a ppr o va l  a s  par t  o f  t he  ann ua l  bu d ge t  p roc e s s .   Ap p ro ved 

ad j u s t me nt s  w i l l  be  e f f ec t i ve  the  f i r s t  f u l l  p ay  pe r i o d  o f  the  f i sc a l  ye ar ,  or  as  de te rm i ned  b y  Cou nc i l  

a s  pa r t  o f  t he  budge t  approva l .  

 

I f ,  a s  a  re su l t  o f  a d j u s t i ng the  s a l a ry  r an ge s ,  the  sa l a ry  o f  an  e mpl oye e  fa l l s  be lo w th e  mi n i mu m 

of  the  a dj u s te d pa y  r an ge ,  th a t  e mp l oye e’ s  s a l a r y  w i l l  be  i nc re a sed  to  th e  mi n i mu m o f  the  p a y  

ran ge .  

 

R egu l a r  e mp l oye es  w hose  s a l a ry  fa l l s  be lo w 5%  o f  the  mi n i mu m  of  the  ad j u s t ed  ran ge ,  w i l l  be  

i nc rease d to  5% a bo ve  th e  mi n i mu m of  the  pa y  r an ge .    

 

P ro b at i o nar y  e mp lo y ees  w ho se  s a l a ry  f a l l s  be lo w 5 % o f  t he  mi n i mu m of  the  ad j u s t ed  rang e w i l l  

re mai n  the  s a me un t i l  e l i g i b le  fo r  the  p r o ba t i on ary  i nc rea se ;  a t  w h i c h  po i n t ,  the y  w i l l  b e  tak en  t o  

5% a bo ve  the  mi n i mu m of  t he  pa y  r an ge .  

 

F loa t i ng  Ho l iday  (n ew )  

R egu l a r  e mp l oy ees  w ho h a ve  c o mp le te d t he  ne w h i re  p r ob a t i o nary  pe r i o d  w i l l  rec e i ve  one  (1 )  

pa i d  f l oa t i n g ho l i d ay  pe r  f i sc a l  ye ar  t ha t  m ay be  u se d f o r  pe r s on a l  re a son s  suc h  a s :  r e l i g i ous  

ob se r va nc es ,  p aren t - t eac her  c onfe renc e s  o r  to  sup p l e me nt  vac at i o n ,  s i c k  an d h o l i d a y  le a ve .  

The  f l oa t i n g h o l i d a y  w i l l  be  p ro v i d ed  a t  th e  be g i nn i ng o f  e ac h  f i sc a l  ye ar  a nd  ma y b e  u se d a t  

any  t i me du r i ng th e  y ear ,  bu t  w i l l  n o t  c ar r y  o ve r  f ro m one  f i sc a l  year  t o  an oth e r  (unu s ed f lo a t i ng 

ho l i d a y  h ou r s  w i l l  be  l o s t ) .   The  f lo a t i ng ho l i da y  h ou r s  w i l l  b e  b a s ed o f  work  sc he du l e ,  as  l i s te d 

be l ow :  

Gener a l ,  40  h ou r  e mp lo yees  -  8  h ou r s  

Po l i c e  P a t ro l  –  12  h ou r s  

F i re  Sh i f t  –  17 .25  h ou r s  

Par t - t i me  –  p ro - r a te d ba se d o n  hou r s  wor ke d  

 

At t ac h men t s  

  N/ A 

 


