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 fo r  c on s i de r a t i on  by  t he  Ap e x  Tow n C ounc i l  

 

 I tem Ty pe :  CO N SE N T  AG E N D A 

 Mee t i ng D a te :  Fe bruar y  9 ,  2021  

Item Details  

P re s en te r (s ) :  Mar y  Be th  M an v i l le ,  H u ma n R es ou rc e s  D i rec to r  

Dep ar t me nt (s ) :  Hu man R es ou rc es  D i rec to r  

 

R eques te d Mo t i on  

Mo t i on  to  ap pr o ve  th e  a ddi t i on  o f  th e  At h l e t i c s  &  Grou nd s  M ai n ten anc e Wo rke r  I  and  I I  (Gra de 

13 ) ,  At h le t i c s  Tec h n i c ian  (G ra de  14 ) ,  an d P a rk s  O per a t i ons  Wo rke r  I  and I I  (Gr ad e 15 )  to  t he  To wn ’ s  

Po s i t i on  C la s s i f i c at i on  P l an .   Ap pr o ve  the  r ec la s s i f i c a t i on  o f  t he  At h le t i c s  an d Gr oun d s  S pec i a l i s t  

po s i t i on  f r o m Gr ad e 1 4  t o  15 ,  the  rec l as s i f i cat i o n  o f  the  P ark s  Op era t i ons  Tec hn i c i an  p os i t i on  f ro m  

Gra de  16  to  15 ,  an d t he  P ark s  O per a t i ons  S pec i a l i s t  po s i t i on  f r o m Gra de  15  to  16 .  

Ap p r o va l  R ec o m me n de d?  

Ye s   

I tem De ta i l s  

The  Park s  Oper a t i on s  an d At h le t i c s  &  Gr oun ds  D i v i s i on s  o f  t he  Par k s ,  R ec re a t i on ,  an d C u l tu r a l  

R esou rc e s  De p ar t me n t  a re  u pd a t i ng  t he i r  p os i t i on  t i t le s  to  a l l ow  f o r  the  c on t i nued prac t i c e  o f  

c aree r  p ro gre s s i on  o p por tun i t i e s ,  wh i le  a l so  rec o gn i z i ng po s i t i on s  th a t  re qu i re  a  h i gher  le ve l  o f  

c o mple x i t y  an d/or  r e s pon s i b i l i t y .    F o r  e ac h  d i v i s i on  (At h le t i c s  &  Grou nd s  an d Park s  O pera t i on s ) ,  

the re  w i l l  be  a  Wo rk e r  I  and Wor ke r  I I  pos i t i on ,  where  e mpl o yees  c an  ad vanc e i n  le ve l s  b y  

mee t i ng  c e r ta i n  c r i te r i a ,  suc h  as  ac h i e v i ng  c e r t i f i c at i on s  an d gro wi ng i n  e xp er i enc e  i n  the i r  

c aree r  f i e l d .   Bo th  d i v i s i ons  w i l l  a l so  ha ve  a  Tec hn i c i an  a nd  S pec i a l i s t  c l as s i f i c at i on ,  th at  w i l l  n ot  

be  i nc lu de d i n  t he  au to ma t i c  a d vanc e me n t  o f  the  c aree r  p ro gre s s i on  p r o gr a m,  bu t  w i l l  a l l ow  fo r  

g ro w th  w i t h i n  the  d ep ar t me nt  a s  e mp lo yee s  g a i n  ex per i enc e  and  mee t  qu a l i f i c at i on s  t o  

c o mpe te  f o r  the  po s i t i ons ,  as  th ey  bec o me a va i l ab le .  

 

A s u mma ry  o f  the  p r o po se d p os i t i on  t i t le s  a nd sa la r y  g r a des  a re  be l ow .  

 

 ATH LET I CS  &  

GROU ND S  
PARK S  O PS  

WORKER  I  AND WORKE R  I I *  1 3  1 4  

TECH NI CI AN**  1 4  1 5  

SPE CIAL I ST **  1 5  1 6  

 

*C are e r  P ro gre s s i on  p os i t i on .   E mpl o yee  a d vanc es  b y  mee t i ng  d ef i ned c r i te r i a .   R esu l t s  i n  5% 

i nc rease ,  bu t  g r ade  r e mai ns  the  sa me .  

* *S e p ara te  c l as s i f i c at i on  requ i r i ng  a  s i gn i f i c an t l y  h i gh e r  le ve l  o f  s k i l l  o r  re s p ons i b i l i t y ,  war r an t i ng  

a  h i gh er  g ra de .  Th i s  i s  no t  p ar t  o f  the  c aree r  p ro gre s s i on  an d an  e mplo yee  mu s t  ap p l y  fo r  an d 

c o mpe te  t o  be  h i red i n t o  the  po s i t i on .  



 

I f  the  ne w po s i t i on s  t i t le s  a re  ap pro ved ,  p o s i t i on  t i t le s  o f  e x i s t i ng  e mpl oye es  w i l l  be  up da te d t o  

re f lec t  the  ne w t i t le s ,  an d e mp lo yee s  i de nt i f i ed a s  be i ng w i t h i n  a  ye ar  o f  r eac h i n g the  ex i s t i n g  

c aree r  p ro gre s s i on  p l an  ma y be  gr an dfa th e red un der  t he  e x i s t i n g  ru l e s  an d c on d i t i on s .   

 

Th i s  i te m wa s  p res en t ed t o  t he  Pe r sonn e l  C o mmi t te e  on  J anu ary  28 ,  2021 ,  an d u nan i m ous ly  

ap pro ve d .   

 

At t ac h men t s  

  N/ A 

 


