@ Clements Dean

| PROPOSAL

Jim 'Peanut’ Davenport Baseball Field Renovations

City of Alabaster

ARCHITECT: CMH - Project #1836.62

BID DATE: 5/25/2023 @ 2:30

BID LOCATION: 1953 Municipal Way Alabaster, AL 35007
Clements Dean Building Company, LLC

5455 Hwy 51 Wilsonville, AL 35185

GC License #39567 - U - BC; E: MU-S: Recreational Areas, Sidewalks;
SC: Athletic Fields, Irrigation, Landscaping

5455 Highway 51 » Wilsonville, AL 35186 « 205 678 4295



City of Alabaster
Jim Peanut Davenport Field CMH Architects, Inc. 1836.62
Renovations

SECTION 00 4100 - BID FORM FOR LUMP SUM CONTRACTS

Place:City of Alabaster City Hall downstairs Conference Room, 135 Municipal Way, Alabaster,
Alabama 35007

Date:May 25, 2023 at 2:30 PM local time
CMH Project No.:1836.62

Proposal of Cleme n4ts bfa” %M ilding 00“/!!06”’1‘ v, LL2 (hereinafter
called "Bidder") (a (state) Alabaima J ! ‘corporation/ a partnership/ an
individual - strike out inapplicable terms doing business as

) to the City of Alabaster ( hereinafter called

"Owner").

Gentlemen:

The Bidder, in compliance with your invitation for bids for the construction of Jim Peanut
Davenport Field Renovations having examined the plans and specifications with related
documents and the site of the proposed work, and being familiar with all of the conditions
surrounding the construction of the proposed project including the availability of materials and
labor, hereby proposes to furnish all labor, materials, and supplies; and to construct the project in
accordance with the Contract Documents, within the time set forth therein, and at the prices
stated below. These prices are to cover all expenses incurred in performing the work required
under the Contract Documents, of which this proposal is a part.

Bidder hereby agrees to commence work under this contract on or before a date to be specified in
written “Notice to Proceed” of the Owner and to fully complete the project in multiple parts on or
before May 31,2024. The Bidder further agrees to complete Part A as defined in the Bid
Documents on or before February 1, 2024. Bidder further agrees to pay as liquidated damages,
the sum of § 500.00 for each consecutive calendar day thereafter as hereinafter provided in
Paragraph 13 of the General Conditions and further defined in the Supplemental Conditions.

Bidder acknowledges receipt of the following addendum:
The bidder acknowledges receipt of the following Addenda Nos. [ through 5 :

Bidder acknowledges by initials _\.}*  that he/she has read the Specification Section 01
2100- Allowances and has included £ost of same in the bid.

Base Proposal:

Bidder agrees to perform all of the work described in the specifications and shown on the plans
for the sum of (gt g LULo~ gk e, fipdiedd arel ninih - cevere
(€ _L. 297 cvo ) 5 porwand
(Amount shall be shown in both words and figures. In case of discrepancy, the amount shown in
words will govern.)

ALTERNATES (refer to Specification Section 01 2300 - Alternates): None at this time.

BID FORM FOR LUMP SUM CONTRACTS 004100 -1



City of Alabaster
1836.62 CMH Architects, Inc. Jim Peanut Davenport Field
Renovations

Bidder understands that the Owner reserves the right to reject any or all bids and to waive any
informalities in the bidding.

The bidder agrees that this bid shall be good and may not be withdrawn for a period of 60
calendar days after the scheduled closing time for receiving bids.

The apparent low bidder shall submit to the Architect within 24 hours of bid opening, information
as follows:
List of subcontractors, manufacturers of major equipment, vendors, with description of work
for each.
Schedule of Values — Dollar Value of subcontractors and purchase orders.

Upon receipt of written notice of the acceptance of this bid, Bidder will execute the formal
contract attached within ten (10) days and deliver a Surety Bond or Bonds as required by the
Bid Documents.

BID SECURITY

The undersigned agrees to enter into a Construction Contract and furnish the prescribed
Performance and Payment Bonds and Evidence of Insurance as stated in the Bid Documents. As
security for this condition, the undersigned further agress that the funds respresented by the Bid
Bond (or cashier's check) attached hereto may be called and paid into the account of the
Awarding Authority as liquidated damages for failure to comply.

STATEMENT OF UNDERSTANDING/AUTHORIZED SIGNATURE:

It is hereby acknowledged that a Bidder submitting a proposal accepts all provisions of the
contract documents as part of any contract or purchase resulting there from. It is further
acknowledged that the undersigned has read and fully understands the entire Advertisement
for Bid, for Jim Peanut Davenport Field Renovations .

Signed and sealed this_25¥F dayof VMl 202a.

Name of Bidder: (*|zpmients Dean Buildin g@ Ompam/, ELE
Business Address: S45S pwy &1
City/State/Zip: WilSonville, Bl 3516t

Telephone: 205.(, 76 /4175

Authorized Signature:

004100 -2 BID FORM FOR LUMP SUM CONTRACTS



City of Alabaster
Jim Peanut Davenport Field CMH Architects, Inc. 1836.62
Renovations

Printed Name: JUSH n Néan

Title: Wil aging Mmber

Date: 5!35’ 2093

stateoF  ( Alabeun o )

COUNTY OF  ( SI/]EHO )
Sworn to and subscribed befo'r/tL me this 9—‘5% Day of I/M 6{/‘;‘{ y 205&.3

Notary Public: A@/f‘-\("/ /&

My Commission Expires: Lf2 1‘909&
Attachments: Bid Bond or Qashier's Check

OWNER:
Printed Name:
Date:

BID FORM FOR LUMP SUM CONTRACTS 004100 -3



City of Alabaster

Jim Peanut Davenport Field

Renovations

CMH Architects, Inc.

ATTACHMENT ‘B’ TO PROPOSAL

FORM

UNIT PRICES

1836.62

The following Unit Prices Quoted are for increases or decreases in the above quantities included in
the Lump Sum Base. These Unit Prices include all charges for labor, materials and equipment, fee,
layout, supervision (field and home office), general expenses, taxes, insurances, overhead and profit,
but not limited to, for accomplishment of the Unit Price item(s).

Clarification Note: The Unit Prices quoted by the Contractor shall apply to increases

(additive change orders) and to decreases (deductive change orders). This requirement shall
supplement the requirements of the General Conditions, and Instructions to Bidders.
Changes in the contract amount which are computed using the Unit Prices shall be figured at
the same unit price whether additive or deductive.

FieldTurf Doubleplay artificial turf

Unit Price No.| ITEM UNIT PRICE
01 Excavate, haul off and replace unsuitable soils 3 8 Y
02 Furnish and install # 57 stone CY
(O
03 Remove and replace unsuitable soils with lean ) cY
concrete / ¥ O
04 Furnish and install 4™ thick reinforced . /sq ft
H 2 b O
concrete sidewalk. 4/ per spec o, (p* 22
05 Furnish and install Misc steel / ton
i /2,000
06 Furnish and install MiscSteet 100 sf of / unit

500

ATTACHMENT B TO BID FORM - UNIT PRICES

004322 -1



City of Alabaster
Jim Peanut Davenport Field CMH Architects, Inc. 1836.62
Renovations

SECTION 00 4321 - ATTACHMENT ‘A’ TO BID FORM- ACCOUNTING OF SALES TAX
To: City of Alabaster

Date: May 25, 2023
Name of Project: Jim Peanut Davenport Field Renovations

SALES TAX ACCOUNTING

Pursuant to Act 2013-205, Section 1(g) the Contractor accounts for the sales tax NOT included in
the bid proposal form as follows:
ESTIMATED SALES TAX AMOUNT

BASE BID 30, ©COO

&

Alternate #1
Alternate #2
Alternate #3
Alternate #4
Alternate #5
Aliernate #6
Alternate #7
Alternate #8

€A A N H H H A e

Failure to provide an accounting of sales tax shall render the bid non-responsive. Other than
determining responsiveness, sales tax accounting shall not affect the bid pricing nor be
considered in the determination of the lowest responsible and responsive bidder.

Legal Name of Bidder OIGWIEYH'S Bﬂ,aﬂ 5»{: fdf”(z (‘0 mpany, LLC

Mailing Address 54ss Hwy 51 WHSOHQ”M, IZ[L 3’5!9&

*By (Legal Signature) 1l =

*Name (type or print) Ju S/}ﬁ'”’) Neain

*Title Widuna ging Myl

Date 023

Telephone Number A0S-L78-42945

Date 5/95—/99 23

STATEOF (' B dbwma )

COUNTY OF ( Sy )

Sworm to and subscribe befofe me this Q-S*g’ day of 1.0%7, , 20&3

Notary Public ; ; i k—/%/?

My Commission Expires: ([./30 /2072 (

ATTACHMENT ‘A’ TO BID FORM- ACCOUNTING

OF SALES TAX 004321 -1



Init.

Document A310 - 2010

Bid Bond

CONTRACTOR: SURETY:
(Name, legul status and address) (Name, legal status and principal plice of
Clements Dean Building Company, LLC basiness)
5455 Highway 51 Fidelity and Deposit Company of Maryland
Wilsonville, AL 35186 1299 Zurich Way, 5th Floor

Schaumburg, IL 60196-1056

An IL Corporation

This document has impartant
OWNER: legal consequences.
Consultation with an attorney

Name, legal stanis and address
8 . )
is encouraged with respect to

City of Alabaster its completion or modification.
1953 Municipal Way, Suite 201
Alabaster, AL 35007 Any singular reference to

Contractor, Surety, Qwner ar
other parly shall be considered
BOND AMOUNT: $ Five Percent of Amount Bid Not to Exceed Ten Thousand and 00/100 Dollars ~ plural where applicable.
(5% NTE $10,000.00)
PROJECT:

(Numne, location or address, and Project manber, if any)

Jim "Peanut” Davenport Field Renovations
2020 Stadium Drive, Alabaster, AL 35007
CMH Project No. 1836.62

The Contractor and Surety are bound to the Owner in the amount set forth above, for the
payment of which the Contractor and Surety bind themselves, their heirs. executors,
administrators, successors and assigns, jointly and severally. as provided herein, The
conditions of this Bond are such that if the Owner accepts the bid of the Contractor within
the time specified in the bid documents, or within such time period as may be agreed to by
the Owner and Contractor, and the Contractor either (1) enters into a contract with the
Owner in accordance with the terms of such bid, and gives such bond or bonds as may be
specilied in the bidding or Contract Documents, with a surely admitted in the jurisdiction
of the Project and otherwise acceptable to the Owner, for the faithful performance of such
Contract and for the prompt payment of labor and material furnished in the prosceution
thereot: or (2) pays to the Owner lhe difference, not to exceed the amount of this Bond,
between the amount specified in said bid and such larger amount for which the Owner
may in good faith contract with another party to perform the work covered by said bid,
then this obligation shall be null and void, otherwise to remain in full force and effect. The
Surety hereby waives any notice of an agreement between the Owner and Contractor (o
extend the time in which the Owner may accept the bid. Waiver of notice by the Surety
shall not apply to any extension exceeding sixty (60) days in the aggregate beyond the
time for acceptance of bids specitied in the bid documents, and the Owner and Contractor
shall obtain the Surety’s consent for an exteusion beyond sixty (60} days.

If this Bond is issued in connection with a subcontractor’s bid to a Contractor. the term
Contractor in this Bond shall he deemed to be Subcontractor and the term Owner shall be
deemed to be Contractor.

When this Bond has been furnished to comply with a statutory or other legal requirement
in the location of the Project, any provision in this Bond conflicting with said statutory or
legal requirement shall be deemed deleted heretrom and provisions conforming to such

AlA Documeni A310 — 2010, Copyright @ 1963, 1870 and 2010. All rights reserved. “The American Inslitute of Archilecls,” "American Institule of Architecls,”
"AlA." the AlA Logo, and "AlA Contract Documents” are trademarks of The American Institute of Architects. This dacument was produced at 13:00:44 CT on
05/22/2023 under Order No.4104240693 which expires on 03/12/2024, is not for resale, is licensed for one-time use only, and may only be used in accordance
with the AlA Contract Documents® Terms of Service. To report copyright vidations, e-mall docinfo@aiacontracts.com.

User Notes: {3B9ADAZ3)



slatutory or other legal requirement shall be deemed incorporated herein. When so turnished, the intent is that this
Bond shall be construed as a statutory bond and not as a common law bond.

Signed and sealed this  22nd day of May

Clement§ Dean Building Company, LLC

% } (C rmtrr@fur ay Principal) (Seal
5 o Maqu Me M@M;ar
"

(Wirmess) (Tide) ©
Fidelity and Deposit Company of Maryland
% (Sedl)
7oba. Veroleen_ e bl Th. 4 T
(Wfhess) Tyler Tucker (Title} Mark W. Edwards, I, Attorney-in-Fact

AlA Document A310 — 2010. Copyright © 1963, 1970 and 2010. All rights reserved, "The American Institule of Architecls,” “American Instilute of Architects,”

Init. “AlA," the AIA Loga, and "AlA Contract Documents” ara trademarks of The American Institute of Architects. This decument was produced at 13:00:44 CT on
/ 05/22/2023 under Order No.4104240683 which expires on 03/12/2024, is not for resale, is licensed for cne-time use cnly, and may only be used in accordance
with the AlA Contracl Documents™ Terms of Service. To repart copyrighl viclations, e-mail docinfo@alacontracls.com.
{3BOADAZB)
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Certification of Document's Authenticity
AIA® Document D401™ — 2003

I, Mark W. Edwards, 11, Attorney-in-Facl, hereby certilv, 10 the best of my knowledge, information and beliel, that I
created the attached final document simultaneously with this certification 13:00:44 CT on 05/22/2022 under Order
No. 4104240693 from AIA Contract Documents software and that in preparing the attached final document I made
no changes to the original text of AIA* Document A310™ - 2010, Bid Bond, other than changes shown in the
attached final document by underscoring added texr and striking over deleted text,

(Signed)

Mark W. Edwards, II, Attorney-in-Fact
(Title)

May 22, 2023
(Dated)

AlA Document D401 — 2003, Copyright @ 1992 and 2003. All rights reserved. “The American Institute of Architects,” “American Institule of Architecls “ "AlA ~ the
AlA Logo, and "AlA Contract Documents’ are trademarks of The American Institute of Architects. This document was produced at 13.00:44 CT on 05/22/2023
under Order No.4104240683 which expires on 03/12/2024, is not for resale, is licensed for one-time use only, and may only be used in accordance with the AlA
Contract Dacuments™ Terms of Service. Ta report capyright violations, docinfo@aiacontracts.com.

User Notes: (3BUADAZE)



ZURICH AMERICAN INSURANCE COMPANY
COLONIAL AMERICAN CASUALTY AND SURETY COMPANY
FIDELITY AND DEPOSIT COMPANY OF MARYLAND
POWER OF ATTORNEY

KNOW ALL MEN BY THESE PRESENTS: That the ZURICH AMERICAN INSURANCE COMPANY, a corporation of the State of New
York, the COLONIAL AMERICAN CASUALTY AND SURETY COMPANY, a corporation of the State of Illinois, and the FIDELITY
AND DEPOSIT COMPANY OF MARYLAND a corporation of the State of Illinois (herein collectively called the "Companies"), by
Robert D. Murray, Vice President, in pursuance of authority granted by Article V, Section 8, of the By-Laws of said Companies, which are
set forth on the reverse side hereot and are hereby certified to be in full force and effect on the date hereof, do hereby nominate, constitute,
and appoint Mark W. EDWARDS, II, Jeffrey M. WILSON, Robert R. FREEL, Alisa B. FERRIS, William M. SMITH, Richard H.
MITCHELL and Anna CHILDRESS, all of Birmingham, Alabama, EACH, its true and lawful agent and Attorney-in-Fact. to make.
execute, seal and deliver, for, and on its behalf as surety. and as its act and deed: any and all bonds and undertakings, and the execution
of such bonds or undertakings in pursuance of these presents, shall be as binding upon said Companies, as fully and amply, to all intents and
purposes, as if they had been duly executed and acknowledged by the regularly elected officers of the ZURICH AMERICAN INSURANCE
COMPANY at its office in New York. New York., the regularly elected officers of the COLONIAL AMERICAN CASUALTY AND
SURETY COMPANY at its office in Owings Mills, Maryland., and the regularly elected officers of the FIDELITY AND DEPOSIT
COMPANY OF MARYLAND at its office in Owings Mills, Maryland., in their own proper persons.

The said Vice President does hereby certity that the extract set forth on the reverse side hereof is a true copy of Article V. Section 8. of
the By-Laws of said Companies, and is now in force.

IN WITNESS WHEREOF, the said Vice-President has hereunto subscribed his/her names and aftixed the Corporate Seals of the said
ZURICH AMERICAN INSURANCE COMPANY, COLONIAL AMERICAN CASUALTY AND SURETY COMPANY, and
FIDELITY AND DEPOSIT COMPANY OF MARYLAND, this 20th day of June, A.D. 2019.

ATTEST:

ZURICH AMERICAN INSURANCE COMPANY

COLONIAL AMERICAN CASUALTY AND SURETY COMPANY
FIDELITY AND DEPOSIT COMPANY OF MARYLAND

By: Robert D. Murray
Vice President

By: Dawn E. Brown
Secretary

State of Maryland
County of Baltimore

On this 20th day of June, A.D. 2019, before the subscriber, a Notary Public of the State of Maryland, duly commissioned and qualified, Robert D.
Murray, Vice President and Dawn E. Brown, Secretary of the Companies, to me personally known to be the individuals and officers described in and who
executed the preceding instrument, and acknowledged the execution of same, and being by me duly sworn, deposeth and saith, that he/she is the said officer of
the Company aforesaid, and that the seals affixed to the preceding instrument are the Corporate Seals of said Companies, and that the said Corporate Seals and
the sipnature as such officer were duly affixed and subscribed to the said instrument by the authority and direction of the said Corporations.

IN TESTIMONY WHEREOF, I have hereunto set my hand and affixed my Official Seal the day and year first above written.

RILEET)
o h’o,

Constance A. Dunn, Notary Public
My Commission Expires: July 9, 2023




EXTRACT FROM BY-LAWS OF THE COMPANIES

"Article V. Section 8. Attorneys-in-Fact. The Chief Executive Officer, the President. or any Executive Vice President or Vice President
may, by written instrument under the attested corporate seal, appoint attomneys-in-fact with authority to execute bonds, policies,
recognizances, stipulations, undertakings, or other like instruments on behalf of the Company, and may authorize any officer or any such
attorney-in-fact to atfix the corporate seal thereto; and may with or without cause modify of revoke any such appeintment or authority at any
time."

CERTIFICATE

I, the undersigned, Secretary of the ZURICH AMERICAN INSURANCE COMPANY, the COLONIAL AMERICAN CASUALTY
AND SURETY COMPANY. and the FIDELITY AND DEPOSIT COMPANY OF MARYLAND., do hereby certify that the foregoing
Power of Attorney is still in full force and eftect on the date of this certificate; and I do further certify that Article V, Section 8, of the By-
Laws of the Companies is still in force.

This Power of Attorney and Certificate may be signed by facsimile under and by authority of the following resolution of the Board of
Directors of the ZURICH AMERICAN INSURANCE COMPANY at a meeting duly called and held on the 15th day of December 1998.

RESOLVED: "That the signature of the President or a Vice President and the attesting signature of a Secretary or an Assistant Secretary
and the Seal of the Company may be aftixed by facsimile on any Power of Attormney...Any such Power or any certificate thereof bearing such
facsimile signature and seal shall be valid and binding on the Company.”

This Power of Attorney and Certificate may be signed by facsimile under and by authority of the following resolution of the Board of
Directors of the COLONIAL AMERICAN CASUALTY AND SURETY COMPANY at a meeting duly called and held on the 5th day of
May, 1994, and the following resolution of the Board of Directors of the FIDELITY AND DEPOSIT COMPANY OF MARYLAND at a
meeting duly called and held on the 10th day of May, 1990.

RESOLVED: "That the facsimile or mechanically reproduced seal of the company and facsimile or mechanically reproduced signature
of any Vice-President, Secretary, or Assistant Secretary of the Company, whether made heretofore or hereafter, wherever appearing upon a
certified copy of any power of attorney issued by the Company, shall be valid and binding upon the Company with the same force and effect
as though manually affixed.

IN TESTIMONY WHEREOF, I have hereunto subscribed my name and affixed the corporate seals of the said Companies,
this 22nd day of May . 2023

e
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By: Brian M. Hodges
Vice President

TO REPORT A CLAIM WITH REGARD TO A SURETY BOND, PLEASE SUBMIT A COMPLETE DESCRIPTION
OF THE CLAIM INCLUDING THE PRINCIPAL ON THE BOND, THE BOND NUMBER, AND YOUR CONTACT
INFORMATION TO:

Zurich Surety Claims

1299 Zurich Way

Schaumburg, IL 60196-1056
www.reportsfclaims(@zurichna.com

800-626-4577




DATE (MM/DD/YYYY)

— Y,
ACORD CERTIFICATE OF LIABILITY INSURANCE 05/23/2023

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

PRODUCER ﬁgm::.?m Martha Lee Hawkins / Ext 9406
McGriff Insurance Services, LLC PHONE 1-800-476-2211 FAX
P.0O. Box 10265 (AIC, No, Ext): (AJC, No):

Birmingham, AL 35202 E%‘?{lﬁss: mhawkins@mcgriff.com

INSURER(S) AFFORDING COVERAGE NAIC #
INSURER A :Valley Forge Insurance Company 20508
Iglil.r}:cfn[‘:s T — INSURER B :Ala Branch of AGC of Amer Inc SIF #0100 A-VI_
5455 Highway 51 INSURER C :Midwest Employers Casualty Company 23612
Wilsanville, AL 35185 INSURER D :The Continental Insurance Company 35289 ]
INSURER E :Transguard Insurance Co. of America
INSURER F :

COVERAGES CERTIFICATE NUMBER:VWXAQEQY REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

ADDL|SUBR| POLICY EFF | POLICY EXP
IETSRR TYPE OF INSURANCE INSD | WVD POLICY NUMBER MM/DDYYYY) | (MM/DD/YYYY) LIMITS
A | X | cOMMERCIAL GENERAL LIABILITY 201938089 06/06/2022 | 06/06/2023 | £ 0y gccURRENCE $ 1,000,000
DAMAGE TO RENTED
J CLAIMS-MADE OCCUR PREMISES (Ea ocourrence) 3 1,000,000
MED EXP (Any one person) § 15,000
PERSONAL & ADV INJURY | § 1,000,000
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $ 2,000,000
POLICY i D LoC PRODUCTS - COMP/OP AGG | § 2,000,000
OTHER: 8
74600 06/06/202 COMBINED SINGLE LIMIT
T | AUTOMOBLLE LIABILITY 6057074 0672022 | 0610612023 | COMBINED " 1,000,000
X | ANY AUTO BODILY INJURY (Per person) 8
OWNED SCHEDULED ;
AUTOS ONLY - AUTOS BODILY INJURY (Per accident) | $
X | HIRED | NON-OWNED PROPERTY DAMAGE s
AUTOS ONLY AUTOS ONLY (Per accident)
L)
D [ X|umereLLauas | X | ocour 6057074614 06/06/2022 | 06/06/2023 | zacH oocURRENCE s 4,000,000
EXCESS LIAB CLAIMS-MADE AGGREGATE 5 4,000,000
DED RETENTION § $
B | WORKERS COMPENSATION BP101-2023-AL 01/01/2023 | 01/01/2024 | x | PER OTH-
C | AND EMPLOYERS' LIABILITY YIN EWC0099644 (EL) STATUTE ER
ANY PROPRIETOR/PARTNER/EXECUTIVE E.L. EACH ACCIDENT 3 1,000,000
OFFICER/MEMBER EXCLUDED? N/iA
{(Mandatory in NH) E.L. DISEASE - EA EMPLOYEE| $ 1,000,000
If yes, describe under 1,000,000
DESCRIPTION OF OPERATIONS below E.L. DISEASE - POLICY LIMIT | § ,000,
E |BUILDER'S RISK IMP1000028-02 06/06/2022 | 06/06/2023 | Project Limit- Completed s 4,693,220
Temporary Location Limit: $250,000 Value on Monthly Report | $
Subject to $15,000,000 Max| $
Deductible s 1,000
Risk of Direct Physical Loss| $

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

Regarding Effective and Expiration, both days are at 12:01 Standard Time at the Insured's address. Coverage under this program is limited to the Alabama Workers
Compensation Act. Assoc. General Contractors SIF#0100R is rated by A.M. Best & their rating is A-VI. Midwest Employers Casualty Company is rated by A.M. Best and
their rating is A+XV.

Project: Jim "Peanut” Davenport Field Renovations, 2020 Stadium Drive, Alabaster, AL 35007

CMH Project No.: 1836.62

The City of Alabaster, Owner, Architect, and their agents, consultants and employees are included as Additional Insureds on a primary and non-contributory basis by the
General Liability, Automobile Liability, and Excess/Umbrella Liability policies as required per written contract. A 30 day Notice of Cancellation is included by the General
(continued next page)

CERTIFICATE HOLDER

CANCELLATION

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

City of Alabaster AUTHORIZED REPRESENTATIVE
1953 Municipal Way, Suite 201

Alabaster, AL 35007

Page1of2  © 1988-2015 ACORD CORPORATION. All rights reserved.

ACORD 25 (2016/03) The ACORD name and logo are registered marks of ACORD




AGENCY CUSTOMER ID:

LOC #:

—N &
ACORD ADDITIONAL REMARKS SCHEDULE Page 2 of 2

PRODUCER
McGriff Insurance Services, LLC

POLICY NUMBER

CARRIER

NAIC CODE

INSURED

Clements Dean Building Company, LLC

ISSUE DATE:

05/23/2023

ADDITIONAL REMARKS

THIS ADDITIONAL REMARKS FORM IS A SCHEDULE TO ACORD FORM,

FORM NUMBER: FORM TITLE:

(continued from previous page)

Liability, Automobile Liability,

Workers' Compensation & Employers Liability, and Excess/Umbrella Liability
policies in favor of the Certificate Holder as required per written contract.

ACORD 101 (2008/01)

© 2008 ACORD CORPORATION. All rights reserved.

The ACORD name and logo are registered marks of ACORD CERTIFICATE NUMBER: VWXAQEZY
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E-Verify

Company ID Number: 422111

THE E-VERIFY PROGRAM FOR EMPLOYMENT VERIFICATION
MEMORANDUM OF UNDERSTANDING

ARTICLE |
PURPOSE AND AUTHORITY

This Memorandum of Understanding (MOU) sets forth the points of agreement between the
Department of Homeland Security (DHS) and Clements Dean Building Company, LLC.
(Employer) regarding the Employer's participation in the Employment Eligibility Verification
Program (E-Verify). This MOU explains certain features of the E-Verify program and
enumerates specific responsibilities of DHS, the Social Security Administration (SSA), and the
Employer. E-Verify is a program that electronically confirms an employee's eligibility to work in
the United States after completion of the Employment Eligibility Verification Form (Form 1-9). For
covered government contractors, E-Verify is used to verify the employment eligibility of all newly
hired employees and all existing employees assigned to Federal contracts or to verify the entire
workforce if the contractor so chooses.

Authority for the E-Verify program is found in Title IV, Subtitle A, of the lllegal Immigration
Reform and Immigrant Respensibility Act of 1996 (IIRIRA), Pub. L. 104-208, 110 Stat. 3009, as
amended (8 U.S.C. § 1324a note). Authority for use of the E-Verify program by Federal
contractors and subcontractors covered by the terms of Subpart 22.18, “Employment Eligibility
Verification”, of the Federal Acquisition Regulation (FAR) (hereinafter referred to in this MOU as
a "Federal contractor with the FAR E-Verify clause”) to verify the employment eligibility of
certain employees working on Federal contracts is also found in Subpart 22.18 and in Executive
Order 12989, as amended.

ARTICLE Il
FUNCTIONS TO BE PERFORMED
A, RESPONSIBILITIES OF SSA

1. 55A agrees to provide the Employer with available information that allows the Employer to
confirm the accuracy of Social Security Numbers provided by all employees verified under this
MQU and the employment authorization of U.S. citizens.

2. SSA agrees to provide to the Employer appropriate assistance with operational problems that
may arise during the Employer's participation in the E-Verify program. SSA agrees to provide
the Employer with names, titles, addresses, and telephone numbers of SSA representatives to
be contacted during the E-Verify process.

3. SSA agrees to safeguard the information provided by the Employer through the E-Verify
program procedures, and fo limit access to such information, as is appropriate by law, to
individuals responsible for the verification of Social Security Numbers and for evaluation of the
E-Verify program or such other persons or entities who may be authorized by SSA as governed
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by the Privacy Act (5 U.S.C. § 552a), the Social Security Act (42 U.S.C. 1306(a)), and SSA
regulations (20 CFR Part 401).

4, SSA agrees fo provide a means of automated verification that is designed (in canjunction with
DHS's automated system if necessary) to provide confirmation or tentative nonconfirmation of
U.S. citizens' employment eligibility within 3 Federal Government work days of the initial inquiry.

5. SSA agrees to provide a means of secondary verification (including updating SSA records as
may be necessary) for employees who contest SSA tentative nonconfirmations that is designed
fo provide final confirmation or nonconfirmation of U.S. citizens’ employment eligibility and
accuracy of SSA records for both citizens and non-citizens within 10 Federal Government work
days of the date of referral to SSA, unless SSA determines that more than 10 days may be
necessary. in such cases, SSA will provide additional verification instructions.

B. RESPONSIEILITIES OF DHS

1. After SSA verifies the accuracy of SSA records for employees through E-Verify, DHS agrees
te provide the Employer access to selected data from DHS's database to enhable the Employer
to conduct, to the extent authorized by this MOU:

+ Automated verification checks on employees by electronic means, and
* Photo verification checks (when available) on employees.

2, DHS agrees to provide to the Employer appropriate assistance with operational problems that
may arise during the Employer's participation in the E-Verify program. DHS agrees to provide
the Employer names, titles, addresses, and telephone numbers of DHS representatives to be
contacted during the E-Verify process.

3. DHS agrees to make available to the Employer at the E-Verify Web site and on the E-Verify
Web browser, instructional materials on E-Verify policies, procedures and requirements for both
SSA and DHS, including restrictions on the use of E-Verify. DHS agrees to provide training
materials on E-Verify.

4. DHS agrees to provide to the Employer a notice, which indicates the Employer's participation
in the E-Verify program. DHS also agrees 1o provide to the Employer anti-discrimination notices
issued by the Office of Special Counsel for Immigration-Related Unfair Employment Practices
(OSC), Civil Rights Division, U.S. Department of Justice.

5. DHS agrees to issue the Employer a user identification number and password that permits
the Employer to verify information provided by employees with DHS's database.

6. DHS agrees to safeguard the information provided to DHS by the Employer, and to limit
access to such information to individuals responsible for the verification of employees’
employment eligibility and for evaluation of the E-Verify program, or to such other persons or
entities as may be authorized by applicable law. Information will be used only to verify the
accuracy of Sacial Security Numbers and employment eligibility, to enforce the Immigration and
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Nationality Act (INA) and Federal criminal laws, and to administer Federal contracting
requirements.

7. DHS agrees to provide a means of automated verification that is designed (in conjunction
with SSA verification procedures) to provide confirmation or tentative nonconfirmation of
employees' employment eligibility within 3 Federal Government work days of the initial inquiry.

8. DHS agrees to provide a means of secondary verification (including updating DHS records as
may be necessary) for employees whao contest DHS tentative nonconfirmations and phato non-
match fentative nonconfirmations that is designed to provide final confirmation or
nonconfirmation of the employees' employment eligibility within 10 Federal Government work
days of the date of referral to DHS, unless DHS determines that more than 10 days may be
necessary. In such cases, DHS will provide additional verification instructions.

C. RESPONSIBILITIES OF THE EMPLOYER

1. The Employer agrees to display the notices supplied by DHS in a prominent place that is
clearly visible to prospective employees and all employees who are to be verified through the
system.

2. The Emplayer agrees to provide to the SSA and DHS the names, titles, addresses, and
telephone numbers of the Employer representatives to be contacted regarding E-Verify.

3. The Employer agrees to become familiar with and comply with the most recent version of the
E-Verify User Manual.

4. The Employer agrees that any Employer Representative who will perform employment
verification queries will complete the E-Verify Tutorial before that individual initiates any queries.

A. The Employer agrees that all Employer representatives will take the refresher tutorials
initiated by the E-Verify program as a condition of continued use of E-Verify.

B. Failure to complete a refresher tutorial will prevent the Employer from continued use
of the program.

5. The Employer agrees to comply with current Form 1-9 procedures, with twao exceptions:

« If an employee presents a "List B" identity document, the Employer agrees to  only
accept "List B" documents that

contain a photo. (List B documents identified in 8 C.F.R. § 274a.2(b)(1)(B)) can be
presented during the Form 1-9

process to establish identity.) If an employee objects to the photo requirement for
religious reasons, the Employer

should cantact E-Verify at 888-464-4218.

+ If an employee presents a DHS Form I-551 (Permanent Resident Card) or Form I-766
(Employment Authorization Document) to complete the Form 1-9, the Employer agrees to
make a photocopy of the document and to retain the photocopy with the employee's
Form I-9. The photocopy must be of sufficient quality to allow for verification of the photo
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and wriften information. The employer will use the photocopy to verify the photo and to
assist DHS with its review of photo non-matches that are contested by employees. Note
that employees retain the right to present any List A, or List B and List C, documentation
to complete the Form [-8, DHS may in the future designate other documents that
activate the photo screening tool.

6. The Employer understands that participation in E-Verify does not exempt the Employer from
the responsibility to complete, retain, and make available for inspection Forms I-9 that relate to
its employees, or from other requiremenis of applicable regulations or laws, including the
obligation to comply with the antidiscrimination requirements of section 274B of the INA with
respect to Form 1-8 procedures, except for the following modified requirements applicable by
reason of the Employer's participation in E-Verify: (1) identity documents must have photos, as
described in paragraph 5 above; (2) a rebuttable presumption is established that the Employer
has not violated section 274A(a)(1)(A) of the Immigration and Nationality Act (INA) with respect
to the hiring of any individual if it obtains confirmation of the identity and employment eligibility of
the individual in good faith compliance with the terms and conditions of E-Verify; (3) the
Employer must notify DHS if it continues to employ any employee after receiving a final
nonconfirmation, and is subject to a civil money penalty between $550 and $1,100 for each
failure to notify DHS of continued employment following a final nonconfirmation; (4) the
Employer is subject to a rebuttable presumption that it has knowingly employed an unauthorized
alien in violation of section 274A(a)(1)(A) if the Employer continues to employ an employee after
receiving a final nonconfirmation; and (5) no person or entity participating in E-Verify is civilly or
criminally liable under any law for any action taken in good faith based on information provided
through the confirmation system, DHS reserves the right {o conduct Form |-9 and E-Verify
system compliance inspections during the course of E-Verify, as well as to conduct any other
enforcement activity authorized by law.,

7. The Employer agrees to initiate E-Verify verification procedures for new employees within 3
Employer business days after each employee has been hired (but after the Form |-9 has been
completed), and to complete as many (but only as many) steps of the E-Verify process as are
necessary according to the E-Verify User Manual, or in the case of Federal contractors with the
FAR E-Verify clause, the E-Verify User Manual for Federal Contractors. The Employer is
prohibited from initiating verification precedures before the employee has been hired and the
Form [-9 completed. If the automated system to be queried is temporarily unavailable, the 3-day
time period is extended until it is again operational in order to accommodate the Employer's
attempting, in good faith, to make inquiries during the period of unavailability. Employers may
initiate verification by notating the Form -9 in circumstances where the employee has applied
for a Social Security Number (SSN) from the SSA and is waiting to receive the SSN, provided
that the Employer performs an E-Verify employment verification query using the employee’s
SSN as soon as the SSN becomes available.

8. The Employer agrees not fo use E-Verify procedures for pre-employment screening of job
applicants, in support of any unlawful employment practice, or for any other use not authorized
by this MCU. Employers must use E-Verify for all new employees, unless an Employer is a
Federal contractor that qualifies for the exceptions described in Article 11.D.1.c. Except as
provided in Article Il.D, the Employer will not verify selectively and will not verify employees
hired before the effective date of this MOU. The Employer understands that if the Employer
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uses the E-Verify system for any purpose other than as authorized by this MOU, the Employer
may be subject to appropriate legal action and termination of its access to SSA and DHS
information pursuant to this MOU.

9. The Employer agrees to follow appropriate procedures (see Article Ill. below) regarding
tentative nonconfirmations, including notifying employees in private of the finding and providing
them written notice of the findings, providing written referral instructions to employees, allowing
employees to contest the finding, and not taking adverse action against employees if they
choose to contest the finding. Further, when employees contest a tentative nonconfirmation
based upon a photo non-match, the Employer is required to take affirmative steps (see Article
l11.B. below) to contact DHS with information necessary to resolve the challenge.

10. The Employer agrees not to take any adverse action against an employee based upon the
employee's perceived employment eligibility status while SSA or DHS is processing the
verification request unless the Employer obtains knowledge (as defined in 8 C.F.R. § 274a.1(l))
that the employee is not work authorized. The Employer understands that an initial inability of
the SSA or DHS automated verification system to verify work authorization, a tentative
nonconfirmation, a case in continuance (indicating the need for additional time for the
government fo resolve a case), or the finding of a photo non-match, does not establish, and
should not be interpreted as evidence, that the employee is not work authorized. In any of the
cases listed above, the employee must be provided a full and fair opportunity to contest the
finding, and if he or she does so, the employee may not be terminated or suffer any adverse
employment consequences based upon the employee’s perceived employment eligibility status
(including denying, reducing, or extending work hours, delaying or preventing training, requiring
an employee to work in poorer conditions, refusing to assign the employee to a Federal contract
or other assignment, or otherwise subjecting an employee to any assumption that he or she is
unauthorized to work) until and unless secondary verification by SSA or DHS has been
completed and a final nonconfirmation has been issued. If the employee does not choose to
contest a tentative nonconfirmation or a photo non-match or if a secondary verification is
completed and a final nonconfirmation is issued, then the Employer can find the employee is not
work authorized and ferminate the employee’s employment. Employers or employeas with
questions about a final nonconfirmation may call E-Verify at 1-888-464-4218 or OSC at 1-800-
255-8155 or 1-800-237-2515 (TDD).

11. The Employer agrees to comply with Title VII of the Civil Righfs Act of 1964 and section
274B of the INA, as applicable, by not discriminating unlawfully against any individual in hiring,
firing, or recruitment or referral practices because of his or her national origin or, in the case of a
protected individual as defined in section 274B(a)(3) of the INA, because of his or her
citizenship status. The Employer understands that such illegal practices can include selective
verification or use of E-Verify except as provided in part D below, or discharging or refusing to
hire employees because they appear or sound “foreign” or have received tentative
nonconfirmations. The Employer further understands that any violation of the unfair immigration-
related employment practices provisions in section 274B of the INA could subject the Employer
to civil penalties, back pay awards, and other sanctions, and violations of Title VII could subject
the Employer to back pay awards, compensatory and punitive damages. Violations of either
section 274B of the INA or Title VIl may also lead to the termination of its participation in E-
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Verify. If the Employer has any questions relating to the anti-discrimination provision, it should
contact OSC at 1-800-255-8155 or 1-800-237-2515 (TDD).

12. The Employer agrees to record the case verification number on the employee's Form [-9 or
to print the screen containing the case verification number and attach it to the employee's Form
[-9.

13. The Employer agrees that it will use the information it receives from SSA or DHS pursuant
to E-Verify and this MCU only to confirm the employment eligibility of employees as authorized
by this MOU. The Employer agrees that it will safeguard this information, and means of access
to it (such as PINS and passwords) to ensure that it is not used for any other purpose and as
necessary to protect its confidentiality, including ensuring that it is not disseminated to any
person other than employees of the Employer who are authorized fo perform the Employer's
responsibilities under this MOU, except for such dissemination as may be authorized in advance
by SSA or DHS for legitimate purposes.

14. The Employer acknowledges that the information which it receives from SSA is governed by
the Privacy Act (5 U.S.C. § 552a(i)(1) and (3)) and the Social Security Act (42 U.S.C. 1306(a)),
and that any person who obtains this information under false pretenses or uses it for any
purpose other than as provided for in this MOU may be subject to criminal penalties.

15. The Emplcyer agrees to cooperate with DHS and SSA in their compliance monitoring and
evaluation of E-Verify, including by permitting DHS and SSA, upon reasonable notice, fo review
Forms -9 and other employment records and to interview it and its employees regarding the
Employer's use of E-Verify, and to respond in a timely and accurate manner to DHS requests
for information relating to their participation in E-Verify.

D. RESPONSIBILITIES OF FEDERAL CONTRACTORS WITH THE FAR E-VERIFY CLAUSE

1. The Employer understands that if it is a subject to the employment verification terms
in Subpart 22.18 of the FAR, it must verify the employment eligibility of any existing employee
assigned to the contract and all new hires, as discussed in the Supplemental Guide for Federal
Confractors. Once an employee has been verified through E-Verify by the Employer, the
Employer may not reverify the employee through E-Verify.

a. Federal contractors with the FAR E-Verify clause agree to become familiar with and
comply with the most recent versions of the E-Verify User Manual for Federal Contractors and
the E-Verify Supplemental Guide for Federal Contractors.

b. Federal contractors with the FAR E-Verify clause agree to complete a tutorial for
Federal contractors with the FAR E-Verify clause.

c. Federal contractors with the FAR E-Verify clause not enrolled at the time of contract
award: An Employer that is not enrolled in E-Verify at the time of a contract award must enroll
as a Federal contractor with the FAR E-Verify clause in E-Verify within 30 calendar days of
contract award and, within 20 days of enroliment, begin to use E-Verify to initiate verification of
employment eligibility of new hires of the Employer who are working in the United States,
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whether or not assigned to the contract. Once the Employer begins verifying new hires, such
verification of new hires must be initiated within 3 business days after the date of hire. Once
enrolled in E-Verify as a Federal contractor with the FAR E-Verify clause, the Employer must
initiate verification of employees assigned to the contract within 90 calendar days from the time
of enroliment in the system and after the date and selecting which employees will be verified in
E-Verify or within 30 days of an employee’s assignment to the contract, whichever date is later.

d. Employers that are already enrolled in E-Verify at the time of a contract award but are
not enrolled in the system as a Federal contractor with the FAR E-Verify clause: Employers
enrolled in E-Verify for 90 days or more at the time of a contract award must use E-Verify to
initiate verification of employment eligibility for new hires of the Employer who are working in the
United States, whether or not assigned to the contract, within 3 business days after the date of
hire. Employers enrolled in E-Verify as other than a Federal contractor with the FAR E-Verify
clause, must update E-Verify to indicate that they are a Federal contractor with the FAR E-
Verify clause within 30 days after assignment to the contract. If the Employer is enrolled in E-
Verify for 90 calendar days or less at the time of contract award, the Employer must, within 90
days of enroliment, begin to use E-Verify to initiate verification of new hires of the contractor
who are working in the United States, whether or not assigned to the contract. Such verification
of new hires must be initiated within 3 business days after the date of hire. An Employer
enrolled as a Federal contractor with the FAR E-Verify clause in E-Verify must initiate
verification of each employee assigned to the contract within 90 calendar days after date of
contract award or within 30 days after assignment to the contract, whichever is later.

e. Institutions of higher education, State, local and fribal governments and sureties:
Federal contractors with the FAR E-Verify clause that are institutions of higher education (as
defined at 20 U.S.C. 1001(a)), State or local governments, governments of Federally recognized
Indian tribes, or sureties performing under a takeover agreement entered into with a Federal
agency pursuant to a performance bond may choose to only verify new and existing employees
assigned to the Federal contract. Such Federal contractors with the FAR E-Verify clause may,
however, elect to verify all new hires, and/or all existing employees hired after November 6,
1986. The provisions of Article I.D, paragraphs 1.a and 1.b of this MOU providing timeframes
for initiating employment verification of employees assigned to a confract apply to such
institutions of higher education, State, local and tribal governments, and sureties.

f. Verification of all employees: Upon enrollment, Employers who are Federal contractors
with the FAR E-Verify clause may elect to verify employment eligibility of all existing employees
working in the United States who were hired after November 6, 19886, instead of verifying only
new employees and those existing employees assigned to a covered Federal contract. After
enrollment, Employers must elect to do so only in the manner designated by DHS and initiate E-
Verify verification of all existing employees within 180 days after the election.

g. Form [-9 procedures for existing employees of Federal contractors with the FAR E-
Verify clause: Federal contractors with the FAR E-Verify clause may choose to complete new
Forms |- for all existing employees other than those that are completely exempt from this
process. Federal contractors with the FAR E-Verify clause may also update previously
completed Forms I-9 to initiate E-Verify verification of existing employees who are not
completely exempt as long as that Form -9 is complete (including the SSN), complies with
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Article 1.C.5, the employee’s work authorization has not expired, and the Employer has
reviewed the information reflected in the Form |-9 either in person or in communications with the
employee to ensure that the employee's stated basis in section 1 of the Form -8 for work
authorization has not changed (including, but not limited to, a lawful permanent resident alien
having become a naturalized U.S. citizen). If the Employer is unable to determine that the Form
1-8 complies with Article 11.C.5, if the employee's basis for work authorization as attested in
section 1 has expired or changed, or if the Form |-8 contains no SSN or is otherwise incomplete,
the Employer shall complete a new -9 consistent with Article 11.C.5, or update the previous [-9
to provide the necessary information. If section 1 of the Form I-9 is otherwise valid and up-to-
date and the form otherwise complies with Article I1.C.5, but reflects documentation (such as a
U.S. passport or Form [-551) that expired subsequent to completion of the Form I-9, the
Employer shall not require the production of additional documentation, or use the photo
screening tool described in Article II.C.5, subject to any additional or superseding instructions
that may be provided on this subject in the Supplemental Guide for Federal Contractors.
Nothing in this section shall be construed to require a second verification using E-Verify of any
assigned employee who has previously been verified as a newly hired employee under this
MOU, or to authorize verification of any existing employee by any Employer that is not a Federal
cantractor with the FAR E-Verify clause,

2. The Employer understands that if it is a Federal contractor with the FAR E-Verify clause, its

compliance with this MOU is a performance requirement under the terms of the Federal

contract or subcontract, and the Employer consents to the release of information relating to

compliance with its verification responsibilities under this MOU to contracting officers or other

officials authorized to review the Employer's compliance with Federal contracting requirements.
ARTICLE [lI

REFERRAL OF INDIVIDUALS TO SSA AND DHS

A. REFERRAL TO SSA

1. If the Employer receives a tentative nonconfirmation issued by SSA, the Employer must print
the notice as directed by the E-Verify system and provide it to the employee so that the
employee may determine whether he or she will contest the tentative nonconfirmation. The
Employer must review the tentative nanconfirmation with the employee in private.

2. The Employer will refer employees to SSA field offices only as directed by the automated
system based on a tentative nonconfirmation, and only after the Employer records the case
verification number, reviews the input to detect any transaction errors, and determines that the
employee contests the tentative nonconfirmation. The Employer will transmit the Social Security
Number to SSA far verification again if this review indicates a need to do so. The Employer will
determine whether the employee contests the tentative nonconfirmation as soon as possible
after the Employer receives it.

3. If the employee contests an SSA tentative nonconfirmation, the Employer will provide the
employee with a system-generated referral letter and instruct the employee to visit an SSA
office within 8 Federal Government work days. SSA will electronically transmit the result of the
referral to the Emplayer within 10 Federal Government work days of the referral unless it
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determines that more than 10 days is necessary. The Employer agrees to check the E-Verify
system regularly for case updates.

4. The Employer agrees not to ask the employee to obtain a printout from the Social Security
Number database (the Numident) or other written verification of the Social Security Number
from the SSA.

B. REFERRAL TO DHS

1. If the Employer receives a tentative nonconfirmation issued by DHS, the Employer must print
the tentative nonconfirmation notice as directed by the E-Verify system and provide it to the
employee so that the employee may determine whether he or she will contest the tentative
nonconfirmation. The Employer must review the tentative nonconfirmation with the employee in
private.

2. If the Employer finds a photo non-match for an employee who provides a document for which
the automated system has transmitied a photo, the employer must print the photo non-match
tentative nonconfirmation notice as directed by the automated system and provide it to the
employee so that the employee may determine whether he or she will contest the finding. The
Employer must review the tentative nonconfirmation with the employee in private.

3. The Employer agrees to refer individuals to DHS only when the employee chooses to contest
a tentative nonconfirmation received from DHS automated verification process or when the
Employer issues a tentative nonconfirmation based upon a photo non-match. The Employer will
determine whether the employee contests the tentative honconfirmation as soon as possible
after the Employer receives it.

4. If the employee contests a tentative nonconfirmation issued by DHS, the Employer will
provide the employee with a referral letter and instruct the employee to contact DHS through its
toll-free hotline (as found on the referral letter) within 8 Federal Government work days.

5. If the employee contests a tentative nonconfirmation based upon a photo non-match, the
Employer will provide the employee with a referral letter fo DHS. DHS will electronically transmit
the result of the referral to the Employer within 10 Federal Government work days of the referral
unless it determines that more than 10 days is necessary. The Employer agrees to check the E-
Verify system regularly for case updates.

6. The Employer agrees that if an employee contests a tentative nonconfirmation based upon a
photo non-match, the Employer will send a copy of the employee’s Form [-551 or Form [-766 to
DHS for review by:

« Scanning and uploading the document, or

» Sending a photocopy of the document by an express mail account (paid for at

employer expense).

7. If the Employer determines that there is a photo non-match when comparing the photocopied
List B document described in Article 11.C.5 with the image generated in E-Verify, the Employer
must forward the employee's documentation to DHS using one of the means described in the
preceding paragraph, and allow DHS to resolve the case.
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ARTICLE IV
SERVICE PROVISIONS

SSA and DHS will not charge the Employer for verification services performed under this MOU,
The Emplover is responsible for providing equipment needed to make inquiries. To access E-
Verify, an Employer will need a personal computer with Internet access.

ARTICLEV

PARTIES

A. This MOU is effective upon the signature of all parties, and shall continue in effect for as long
as the SSA and DHS conduct the E-Verify program unless modified in writing by the mutual
consent of all parties, or terminated by any party upon 30 days prior written notice to the others.
Any and all system enhancements to the E-Verify program by DHS or SSA, including but not
limited to the E-Verify checking against additional data scurces and instituting new verification
procedures, will be covered under this MCU and will not cause the need for a supplemental
MOU that outlines these changes. DHS agrees to frain employers on all changes made to E-
Verify through the use of mandatory refresher tutorials and updates to the E-Verify User
Manual, the E-Verify User Manual for Federal Contractors or the E-Verify Supplemental Guide
for Federal Contractors. Even withouf changes to E-Verify, DHS reserves the right to require
employers fo take mandatory refresher tutorials. An Employer that is a Federal contractor with
the FAR E-Verify clause may terminate this MOU when the Federal coniract that requires its
participation in E-Verify is terminated or completed. In such a circumstance, the Federal
contractor with the FAR E-Verify clause must provide written notice to DHS. If an Employer that
Is a Federal contractor with the FAR E-Verify clause fails to provide such notice, that Employer
will remain a participant in the E-Verify program, will remain bound by the terms of this MOU
that apply to participants that are not Federal contractors with the FAR E-Verify clause, and will
be required to use the E-Verify procedures to verify the employment eligibility of all newly hired
employees.

B. Notwithstanding Article V, part A of this MOU, DHS may terminate this MOU if deemed
necessary because of the requirements of law or policy, or upon a determination by SSA or
PHS that there has been a breach of system integrity or security by the Employer, or a failure
on the part of the Employer to comply with established procedures or legal requirements. The
Employer understands that if it is a Federal contractor with the FAR E-Verify clause, termination
of this MOU by any party for any reason may negatively affect its performance of its contractual
responsibilities.

C. Some or all SSA and DHS responsibiliies under this MOU may be performed by
contractor(s), and SSA and DHS may adjust verification responsibilities between each other as
they may determine necessary. By separate agreement with DHS, SSA has agreed to perform
its responsibilities as described in this MOU.
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D. Nothing in this MOU is intended, or should be construed, fo create any right or benefit,
substantive or procedural, enforceable at law by any third party against the United States, its
agencies, officers, or employees, or against the Employer, its agents, officers, or employees.

E. Each party shall be solely responsible for defending any claim or action against it arising out
of or related to E-Verify or this MOU, whether civil or criminal, and for any liability wherefrom,
including (but not limited to) any dispute between the Employer and any other person or entity
regarding the applicability of Section 403(d) of HIRIRA to any action taken or allegedly taken by
the Employer.

F. The Employer understands that the fact of its participation in E-Verify is not confidential
information and may be disclosed as authorized or required by law and DHS or SSA policy,
including but not limited to, Congressional oversight, E-Verify publicity and media inquiries,
determinations of compliance with Federal contractual requirements, and responses to inquiries
under the Freedom of Information Act (FOIA).

G. The foregoing constitutes the full agreement on this subject between DHS and the Employer.

H. The individuals whose signatures appear below represent that they are authorized to enter
into this MOU on behalf of the Employer and DHS respectively.
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Company ID Number: 422111

To be accepted as a participant in E-Verify, you should only sign the Employer’'s Section
of the signature page. If you have any questions, contact E-Verify at 888-464-4218.

Employer Clements Dean Building Company, LLC.

JW Saman%_ha__ﬂ.@d Yoo Adwini shrative Assistunt

Name (Please Type or Prini) I

| 06/10/2011
E‘Date
‘ ; e | o

EDepartment of Homeland Security- Verification Division

ELUSCIS Verification Division

Elﬁ?ne (Please Type or Print) ; Title E
Electronically Signed .l 0bBMO/2011
Signature ' Date o o
| \
| |
‘}_.__ L R LR P - e : e S -
j Information Required for the E-Verify Program
i
Information relating to your Company: . )
____Company Name:Clements Dean Building Company, LLC. o
| Company Facility Address:5455 Hwy 51 - o
_Wilsonville, AL 35186
Company Alternate |
Address: 5455 Hwy 51

L _ Wilsonville, AL 35186 o o
o I B
_ CountyorParish: SHELBY ]
Employer Identification |
I _ Number: 202175493 . B
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E-Verify

Company ID Number: 422111

North American Industry |

Classification Systems
__Code: 2%

_Administrator:

__Number of Employees: 20tos8

Number of Sites Verified
for:

g';&{re'y'ou'vc:'-"i"fjri'ﬁg" for more than 1 site? If yes, please provide the number of sites verified for
in each State;

|« ALABAMA I site(s)

Information relating to the Program Administrator(s) for your Company on policy
questions or operational problems:

Savantha Hordy
Name: ALy -
Telephone Number: (205) 678 - 4295 Fax Number: (203) 678 - 4299
E-mail Address: theasher@clementsdean.com

shaurd y
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